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COMPONENT A: MAYOR’S FOREWORD 


The 2016/2017 financial year has ended and this has been the year where the people of the district 
were given an opportunity to elect their leaders who will be driving their service delivery agenda in 
the municipal environment. Overwhelmingly the OR Tambo communities mandated the African 
National Congress to lead the said mandate for the next five-years. In pursuant of the people’s 
mandate, it is my honour to present to the Municipal Council and to the people of the District, the 
Annual Report for the 2016/2017 financial year, which is an account of what has been delivered 
against the set targets in the Service Delivery and Budget Implementation Plan (SDBIP). 

The report is an attestation of the collective efforts of both the political and administrative 
leadership in ensuring that we serve the people of the region with humility. I am proud to report to 
the council that OR Tambo district has been consistent in successfully spending its grants that 
include the Municipal Infrastructure Grant (MIG) and the Regional Bulk Infrastructure Grant (RBIG). 
The achievement demonstrates commitment in delivering basic services as the grants are targeting 
that. Once more the municipality is demonstrating commitment in instilling good governance and 
strengthening financial management. In 2014/15 the district moved from the disclaimer to the 
qualification, and this has been maintained for both the 2015/2016 and the year under review. 

The overall institutional performance for the financial year has improved from the 68 % of the 
2015/2016 financial year to 76 % and the performance is substantiated by the portfolio of 
evidences based on the SDBIP set targets. The improvement can be attributed from political and 
administrative commitment in the institution. The sound interface between political leadership and 
administration is yielding better results. As the Executive Mayor of the O. R. Tambo District 
Municipality, together with the Municipal Council and the Municipal administration, we commit to 
ensure that the vision of a “Prosperous, Vibrant, Innovative and People-Centred District” is 
realized and that people of O. R. Tambo continue to receive services in a sustainable manner. 



ClirN. Meth 
Executive Mayor 
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COMPONENT B: EXECUTIVE SUMMARY 


1.1. MUNICIPAL MANAGER’S OVERVIEW 

This Annual Report serves as a record of and accounting mechanism to communities on 
the institution’s achievements and challenges on service delivery, as well as the mitigation 
and remedial measures implemented to address the latter. OR Tambo District Municipality 
compiled its 2016/17 Annual Report in line with Municipal Systems Act No. 32 of 2000, Municipal 
Finance Management Act 56 No. of 2003, the National Treasury Circular No. 63 as well as the 
templates and guidelines for municipal annual reports provided by the Department of Corporative 
Governance and Traditional Affairs. 

During the past financial year it was evident that the country’s economy will not grow as fast as 
initially predicted and this forced all state institutions to ensure proper financial management. The 
OR Tambo District Municipality implemented several policy decisions to restrict the expenditure in 
order to avoid fruitless and wasteful expenditures whilst it had a focus on accelerating service 
delivery. As such this annual report demonstrates that municipality is financial sound over the year 
under review. 

The OR Tambo district municipality has, for the 3 rd time consecutively, received a qualified audit 
opinion from the Auditor General with the major matter be the irregular expenditure. This is 
attributed to our management team, councillors and staff who worked so hard towards effective 
administration and governance of the municipality. We have also recorded the following progress in 
the financial year under review: 

■ The 2017/2022 mSCOA compliant IDP was adopted by the council as per the Local 
government Municipal Systems Act, 32of 2000. 

■ The mSCOA compliant budget for 2017/18 was adopted timeously as per the MFMA. 

■ Continued with the recruitment to populate critical positions of the organisation. 

■ Introduction of Performance Management to the Management, Councillors and staff as per 
the MSA, 32 of 2000 and MPR, 2006. 

The following interventions/actions will be prioritized in the year ahead: 
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■ Cascading Performance Management to lower levels as per the MSA, 32 of 2000 and 
MPR, 2006. 

■ Ensure the filling of all critical positions 

■ Budget monitoring to instil compliance and avoid over/under spending by departments. 

A word of appreciation to the Mayor, Speaker, Chief Whip, the entire Council, Management 
and all staff members for their contribution and commitment in driving the municipality to the right 
direction. 



Municipal Manager 





1.2. EXECUTIVE SUMMARY 


This report presents the OR Tambo District Municipality’s performance for the financial year 
2016/2017. The report is submitted in line with the objectives, indicators and targets as set out in 
the 2016/2017 approved Integrated Development Plan aligned with the approved budget, both of 
which informed the quarterly performance targets set out in the Service Delivery and Budget 
Implementation Plan (SDBIP). The annual report is tabled as per the five (5) Local Governments 
Key Performance Indicators as follows (not in the order of priority):- 

a) Basic Service Delivery and Infrastructure Development 

b) Local Economic Development 

c) Financial Viability and Management 

d) Good Governance and Public Participation 

e) Municipal Transformation and Institutional Development 

It depicts the level of achievement of the set targets from the period 1 July 2016 to 30 June 2017. It 
also reflects explanations on deviations where the institution has not met the set targets as well as 
corrective measures to be implemented, going forward. 

1.2.1 SOME OF THE HIGHLIGHTS IN 2016/ 2017 FINANCIAL YEAR 

For the year under review, the municipality had set some targets at strategic level that include the 
focus on implementation of the institutional organogram in order to stabilize operations and sustain 
sound financial management. The institution has been demonstrating some improvements in 
spending of the allocated grants to accelerate service delivery. Moreover, the institution has 
implemented strategies to improve its performance for the financial year. 

In an effort to attain these set objectives, the leadership of the institution at both political and 
administrative level joined forces in fulfilling these commitments. As such some positive results are 
yielded which are reflected in this report. The municipality had made strides in implementing the 
organizational structure and this includes the placement of staff, internal and external recruitment 
processes as well as job evaluation across the entire District. The implementation of the 
organizational structure is one of the important break-through milestones in the district as this had 
been at standstill for five years due to labour disputes. Through the implementation of the 
organizational structure, the institution continues to mobilize and acquire the necessary skills that 
will assist in shaping its agenda as well as improving the performance. Over the year, efforts were 
made to fill the Senior Management positions that were vacant due to resignations and expiration 
of contracts. Towards the end of the financial year, one Senior Manager (Director Water and 
Sanitation) assumed duties whilst four Senior Management positions were at the stage of selection 
process (i.e. Director Fluman Settlements, Technical Services, Internal Audit and Executive 
Mayoral Services). 
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With regards to the expenditure of grants, the municipality continued to fully spend the MIG and 
RBIG grant allocations for the financial year. Previously, the municipality experienced strained 
relations with National and Provincial Departments of Treasury and Cooperative Governance and 
Traditional Affairs concerning grant spending, however, the municipality has managed to foster 
cordial relations with these departments. Furthermore, the municipality has implemented an 
improved Performance Management System, which has resulted into credible Portfolio of Evidence 
which supports grant spending. 

1.2.2 SERVICE DELIVERY PERFORMANCE 

The report depicts the level of achievement of the set targets for the period 1 July 2016 to 30 June 
2017. Where targets have not been achieved, reasons for deviation are given with corrective 
measures to be implemented by each department. 

The overall institutional performance reflects 132 targets set for the institution across all the Key 
Performance Areas, of which 100 are reported to be achieved with 32 not achieved. This brings the 
overall institutional performance to 76 % for the 2016/2017 financial year. The performance 
illustrates an improvement from the 2015 /2016 financial year of 7.6% which was 68.4%. The 
charts below give details of performance in the municipality per key performance area as well as 
per department. 

Figure 1:2016/2017 Overall Institutional Performance 
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Figure 2:2016/2017 Overall Institutional Performance per KPA 
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Figure 3:2016/2017 Overall Institutional Performance per Department 
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1.3. MUNICIPAL FUNCTIONS, POPULATION AND ENVIRONMENTAL OVERVIEW 


MUNICIPAL FUNCTIONS 


1.3.1. POPULATION OVERVIEW 


According to the Statistics of South Africa, Community Survey 2016, the population of the Eastern 
Cape is reflected to be approximately 6,996,976, which is the third highest in the country following 
KwaZulu Natal and Gauteng respectively. The O.R. Tambo District Municipality population 
accounts for 1,457,382 people and this is the highest in the Eastern Cape Province. O.R. Tambo 
District Municipality is relatively densely populated compared to most rural municipalities. The 
population density of all the local municipalities under the district is higher than the set standard of 
42.39 persons per square kilometre. King Sabata Dalindyebo Municipality, which is the primary 
node of the district has a population estimated at 161 persons per square kilometre. The high 
density influences household infrastructure provision, quality of services such as education, 
medical care, and access to resources. Table 1 reflects the summary of Headline Demographic 
Data. 


Table 1: Summary of Headline Demographic Data 



Ingquza 

Hill 

PSJ 

Nyandeni 

Mhlontlo 

KSD 

O.R. 

Tambo 

District 

EC 

HOUSEHOLDS 

Census 2011 

56,213 

31,715 

61,647 

43,414 

105,240 

298,229 

1,687,385 

Community 
Survey 2016 

60,974 

33,951 

61,867 

40,855 

116,243 

313,890 

1,773,395 

PERSI 

DNS 

Census 2011 

278,185 

156,063 

290,191 

188,070 

451,009 

1,363,518 

6,562,053 

Community 
Survey 2016 

303,379 

166,779 

309,702 

186,860 

490,207 

1,456,927 

6,996,927 

HOUSEHC 

iLD SIZE 

Census 2011 

5.0 

4.9 

4.7 

4.3 

4.3 

4.6 

3.9 

Community 
Survey 2016 

5.0 

4.9 

5.0 

4.6 

4.2 

4.6 

3.9 
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1.3.2. POVERTY LEVELS 


In 2011 it was estimated that 646,892 people in the OR. Tambo District were living in poverty, 
which is 21.1% of the total population. The number of people living in poverty has increased to 
758,816 which is 19.2% of the population in 2016 and only the KSD that has poverty levels closer 
to those of the province as a whole. All the other municipalities have poverty rate of up to 28.2% 
and with numbers living in poverty increasing. Ingquza Hill and Port St Johns have higher poverty 
levels than the other municipalities. Table 2 presents the number of people living below the poverty 
line per local municipality. 


Table 2: Number of People Living Below the Poverty Line per Local Municipality 


Region 

2011 

2012 

2013 

2014 

2015 

Ingquza Hill 

122,738 

124,252 

121,895 

124,338 

120,331 

Port St Johns 

72,937 

77,076 

77,050 

78,927 

76,176 

Nyandeni 

125,024 

127,014 

122,386 

121,566 

116,317 

Mhlontlo 

72,073 

71,167 

67,148 

66,387 

62,463 

KSD 

147,653 

151,710 

150,195 

154,368 

150,000 

OR Tambo 

540,425 

551,219 

538,673 

545,687 

525,586 

Eastern Cape 

1,938,323 

1,973,581 

1,943,692 

2,014,849 

1,951,837 

South Africa 

11,106,734 

11,657,182 

11,669,295 

12,172,032 

11,979,708 


1.3.3. HDI AND GINI COEFFICIENT 


Table 3 summarises the GINI Coefficient per local municipality, Human Development Index, 
functional literacy, poverty levels, and poverty gaps rand per meal and poverty gap per household. 
It further reflects the unemployment rate, proportion of households with no income, proportion of 
population with low skills, HIV/AIDS prevalence and illiterate people older than 14 years. 

Table 3: GINI Coefficient, HDI per Local Municipality 


Local Municipality Name 

GINI 

Coefficient 

HDI 

Functional 

Literacy 

Poverty 

Levels 

Poverty 
Gap Rm 

Poverty Gap 
per 

household 

King Sabata Dalindyebo 

0.67 

0.49 

59% 

66.0% 

572 

R5, 281 

Ingquza Hill 

0.61 

0.38 

42% 

73.3% 

404 

R7, 032 

Mhlontlo 

0.62 

0.43 

49% 

71.8% 

294 

R5, 894 

Nyandeni 

0.61 

0.4 

46% 

76.3% 

450 

R6, 817 

Port St John's 

0.63 

0.38 

36% 

76.1% 

235 

R7, 009 

ORTD ■ Total 

0.64 

0.42 

47% 

72.2% 

2560 

R6, 343 

EC PROVINCE 

0.67 

0.53 

64% 
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ENVIRONMENTAL OVERVIEW 


1.4. SERVICE DELIVERY OVERVIEW 


O.R. Tambo District Municipality is both a Water Services Authority and a Water Services Provider. 
Authority is therefore vested in it, in terms of the Municipal Structures Act 118 of 1998 or the 
ministerial authorizations made in terms of this Act, to ensure that water resources and 
infrastructure are well managed and maintained in order that the service may be provided in an 
equitable, sustainable and efficient manner. 

The primary responsibility for Water Services Authority includes: 

• Ensuring access: To ensure the realisation of the right of access to water services, 
particularly basic water services (subject to available resources) by seeing that appropriate 
investments in water services infrastructure are made; 

• Planning: To prepare water services development plans to ensure effective, efficient, 
affordable, economical and sustainable access to water services that promote sustainable 
livelihoods and economic development; 

• Provision: To ensure the provision of effective, efficient and sustainable water services 
(including water conservation and demand management) either by providing water 
services themselves or by selecting, procuring and contracting with external Water 
Services Providers. 


A household is categorized according to its main access to water, as follows: Regional/local water 
scheme, Borehole and spring, Water tank, Dam/pool/stagnant water, River/stream and other main 
access to water methods. No formal piped water includes households that obtain water via water 
carriers and tankers, rain water, boreholes, dams, rivers and springs. The District Municipality 
provides mixed forms of water services: 

- Formal, high level of services (adequate) 

- Informal, temporary level of service including water tankers (inadequate) 

- Informal, below basic RDP level of service (inadequate) 

- No service (inadequate) 

Although the district municipality has a sole mandate of being a water services authority and 
provider, however because of the socio-economic and political-administrative climate of the 
environment, the municipality cannot turn a blind eye to the various social ills that necessitate 
redress. This means that there are myriad issues that have been amplified over the years that 
need the municipality to provide relief on because of the constitutional mandate by the state to 
provide for basic amenities. 


The municipality has found itself bestowed with a trust that far supersedes its mandaler-(S§ifHaa^ 
that its duty to the community and the people that it serves far extends beyond the 
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water. 

In terms of basic service delivery, the municipality services various functions such as human 
settlements, community services, rural economic development and planning, executive mayoral 
services, technical services and water and sanitation. 

The aforementioned are departments that provide for basic service delivery within the municipality, 
although some of their functions may overlap but their ultimate pursuit is that of service delivery. 
The human settlements department provides for housing for destitute individuals within the district. 
The department works hand in glove with the provincial department of human settlements, which 
still holds the competency to provide for housing within the province. The department identifies 
individuals through the social relief programme, and works unreservedly within its available 
resources. 


The community services department is a multi-faceted department that provides numerous 
services to communities. The department houses that Health and Safety unit, library services, 
sports, arts and culture, disaster and fire support. The Health and Safety unit is responsible for 
validating the health status of various outlets within the district and keeping an eye out on anything 
that poses a health risk and threat which may be detrimental to the livelihood of the regions 
citizens. Library services have started a campaign to elevate reading within the region by providing 
access to books to young individuals who seek guidance. Various libraries have been built in 
communities to make learning easier and accessible to individuals that seek such services. 

Sports, arts and culture is a provincial competency, however the district has fostered cordial 
relations in order to preserve our cultural landscape and tell the story of our rich history. The district 
has been declared as the ‘Home of Legends’ merely because it has birthed and remains the home 
of so many influential leaders. Numerous historical events that have made a landmark in history 
such as the Ingquza-Hill Massacre, SS Mendi et cetera need to be amplified and celebrated. The 
sports section within the department recognises how sport can be used to deter young individuals 
from criminal activity by consuming their time and igniting passion through sports. Sports has been 
used as an instrument to keep young individuals healthy and mentally stimulated, thus being able 
to be active and thought leaders in society. Disaster and fire services are at the heart of the 
community services department as the municipality has been rigged with disaster incidents which 
have attracted national attention as well as some incidents that have left families worse off. The 
socio-economic landscape of the district necessitates the municipality to provide relief to affected 
families and individuals within the availability of resources within the municipality. 


The rural economic development and planning department is focused on catapulting the districts 
economic standing. This can be done directly and indirectly through partnerships and the active 
involvement of citizens. The department solicits individuals and groups and empowers them in 
order for them to add positively to the economy of the district through business in the form of 
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SMMEs, Cooperatives, individual ventures et cetera. 

The Executive Mayoral Services is headed by the Executive Mayor who is the custodian of service 
delivery within the district. The department focuses on various services such as academic support 
to deserving pupils where pupil’s school fees are paid for in full by the municipality. The department 
is instrumental in raising awareness on social ills that remain detrimental in communities. 
Awareness campaigns are held on all vulnerable groups in order to protect, educate and elevate 
their social standing. Awareness campaigns on Alzheimer’s, HIV/Aids, disability, women, children 
et cetera are only but a fraction of the alleviation campaigns the department holds. 

The technical services department has been instrumental in alleviating pressure off the local 
municipality on the rehabilitation and construction of roads within the KSD region. The projects 
were born as a response to the problem faced by the region of dilapidated roads and infrastructure. 
The department continues to host awareness campaigns on the national arrive alive campaign 
thereby cautioning pedestrians and drivers on road safety measures. 

Water and Sanitation remains the core business of the municipality where it remains the vision of 
the municipality to service each and every household within the district with basic water and 
sanitation. The municipality continues to provide for water and sanitation to all communities 
working tirelessly to make sure that numbers grow each and every financial year, with the 2016/17 
being no different. 


Table 4:5 Year Service Delivery Statistics of the O.R. Tambo District Municipality 


5YR SERVICE DELIVERY STATS - ORTDM 


Water Distribution 

2011/2012 

2012/2013 

2013/2014 

2014/2015 

2015/2016 

Piped water inside dwelling 

27 986 

29 378 

30 770 

32162 

33 554 

Piped water inside yard 
(but not in dwelling) 

27 720 

28 242 

28 764 

29 286 

29 809 

Using public tap (at least in- 
service level) 

42 442 

43 763 

45 085 

46 406 

47 727 

Minimum Service Level and 
Above sub-total (200m) 

98148 

101 383 

104 619 

107 854 

111 090 

Using public tap (< in- 
service level) 

21 700 

21 014 

20 327 

19 641 

18 954 

No water supply (backlog) 

195 782 

195133 

194 484 

193 835 

193186 

Below Minimum Service 

Level sub-total 

217 482 

216147 

214811 

213 476 

212140 

Total number of 

households 

315 630 

317 530 

319 430 

321 330 

323 230 

Sanitation/Sewerage: 
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Flush toilet (connected to 
sewerage) 

27 986 

29 378 

30 770 

32162 

33 554 

Flush toilet (with septic 
tank) 

18 302 

19 337 

20 373 

21 408 

22 444 

Pit toilet (ventilated) 

207 819 

215 402 

222 985 

230 569 

238 152 

Minimum Service Level and 

Above sub-total 

254 107 

264 117 

274 128 

284 139 

294 150 

No toilet provisions 

61 523 

53 413 

45 302 

37191 

29 080 

Below Minimum Service 

Level sub-total 

61 523 

53 413 

45 302 

37191 

29 080 

Total number of 

households 

315 630 

317 530 

319 430 

321 330 

323 230 

Free Basic Service - 

Water 






Number of HH receiving 
this type of FBS 

100 754 

102 740 

104 248 

105 757 

- 


1.5. FINANCIAL HEALTH OVERVIEW 


The Financial Position as at 30 June 2017 indicates an increase in Net Assets, an increase in Non- 
current Liabilities and an increase in Current Liabilities. 


The increase in Net Assets is ascribed primarily to the increase in Accumulated Surplus as a result 
of the surplus generated on the operating account and investment in Property, Plant and 
Equipment in order to strengthen infrastructure within the district. 

The increase in Non-current Liabilities is primarily as a result of the increase in Employee Benefit 
Liabilities and amounts owing to the Department of Water Affairs. 

In terms of Capital Expenditure to Total Expenditure, the institutions has seen an increase of 4% 
year on year reflecting the prioritization of building robust infrastructure in the jurisdiction of the 
municipality. 


The debtor’s collection rate has increased year on year however, there are still challenges the 
institution is facing in light of the economic downturn the country has found itself in. The 
municipality has actively implemented the Credit Control and Debt Control measures in order to 
minimise the percentage of non-payment of municipal services. 


From a liquidity perspective, the municipality’s Cash/ Cost Coverage Ratio reflects that the 
institution still in a position to meet its monthly fixed operating commitmeoiy|«B cash and short- 
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term investment without collecting any additional revenue for a 2 month period which is in line with 
the National Treasury norms. 

The Financial Performance of the municipality is good with a Net Operating Surplus Margin of 24%. 
The institution is facing challenges in terms of water distribution losses due to the aging 
infrastructure. However, the investment in infrastructure as previously mentioned should assist in 
alleviating this issue. 

Revenue has grown year on year by 5% in line with the consumer price index. 

The municipality is in sound financial health and should continue to do so with the systems and 
processes put in place. 




Institutional transformation and development is one of the key critical areas in a municipality to 
ensure that it has the necessary capacity to deliver as per its mandate. During the reporting period, 
the Municipality has had the following achievements: 

• Placement of employees into the new Organisational structure has been concluded 

• All vacancies for senior management have been filled except for the Director of Human 
Settlements which is currently being recruited. 

• The process of centralizing all municipal records is currently being done 

• Job Evaluation of the newly adopted Organisational structure is being done 

• The Workplace Skills Plan was completed and submitted to LGSETA, the training 
interventions are currently being implemented. 

• There is evidence of labour peace in the institution with the presence of a functioning Local 
Labour Forum. 

• 91% of the municipality senior managers and 70% managers have completed the CPMD 
programme as required by National Treasury 

• Institutional policies have been developed and have been adopted by council. These 
include 

a. Overtime policy 

b. Training and Development policies 

c. Records management policy 

d. Labour relations policy 

• The institution has successfully established the Human Resource Development (HRD) 
Council. 

• The municipality delivers training interventions using the MOUs signed with institutions of 
higher learning in the Eastern Cape. These are the Universities of Fort Hare and Walter 
Sisulu, together with Fort Cox College 



100 


YEARS 
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1.8. STATUTORY ANNUAL REPORT PROCESS 


In the 2016/17 financial year, the municipality adheres to requirements as enacted in the Municipal 
Finance Management Act (MFMA) elaborating on prescribed deadlines relating to the preparation 
of the IDP, Budget and subsequently the Annual Report. 

This IDP, Budget and Performance Process Plan is tabled at Council Committee meetings and 
administration ensures that the goals and targets on its budget process plan are duly met. 

Management prepares monthly financial statements and corresponding progress reports for 
projects that are undertaken within the various communities; therefore the quantitative and 
qualitative information is available to be included in an official Annual Report Draft document. Also, 
all the HODs are able to finalize their performance evaluation documents with Performance 
Management Section timeously. The institution acknowledges the importance of monitoring 
compliance. The Municipal Manager, through the Legal Services unit, tables weekly progress 
reports on legal compliance to the top management meetings. This is aimed at assisting the 
institution in honouring all deadlines including those relating to the preparation of the Annual 
Report. 


No. 

Activity 

Timeframe 

1 

Consideration of next financial year’s Budget and IDP process plan. Except for the 
legislative content, the process plan should confirm in-year reporting formats to 
ensure that reporting and monitoring feeds seamlessly into the Annual Report 
process at the end of the Budget/IDP implementation period. 

July 

2 

Implementation and monitoring of approved Budget and IDP commences (In-year 
financial reporting). 

3 

Finalise 4 th quarter Report for previous financial year 

4 

Submit 16/17 Annual Report to Internal Audit and Auditor-General 

5 

Municipal entities submit annual reports to MM 

6 

Audit/Performance committee considers Annual Report of municipality and entities 
(where relevant) 

August 

8 

Mayor tables the unaudited Annual Report 

9 

Municipality submits Annual Report including consolidated annual financial 
statements and performance report to Auditor General. 

10 

Annual Performance Report as submitted to Auditor General to be provided as input 
to the IDP Analysis Phase 

11 

Auditor General assesses Annual Report including consolidated Annual Financial 
Statements and Performance data __ 

September - 
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No. 

Activity 

Timeframe 

12 

Municipalities receive and start to address the Auditor General’s comments 

November 

13 

Mayor tables Annual Report and audited Financial Statements to Council complete 
with the Auditor- General’s Report 

14 

Audited Annual Report is made public and representation is invited 

15 

Oversight Committee assesses Annual Report 

16 

Council adopts Oversight report 

December 

17 

Oversight report is made public 

18 

Oversight report is submitted to relevant provincial councils 

19 

Commencement of draft Budget/ IDP finalisation for next financial year. Annual 

Report and Oversight Reports to be used as input. 

January 
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CHAPTER 2 ■ GOVERNANCE 


COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 


2.1. POLITICAL GOVERNANCE 


2.1.1. INTRODUCTION TO POLITICAL GOVERNANCE 


The O.R. Tambo District Municipality Council’s primary role is that of political oversight of the 
municipality’s functions, programmes and the management of the administration. All of the powers 
of local government are vested in the municipal council. The council has the power to make by¬ 
laws (legislative authority) and the powers to put those laws into effect (executive authority). The 
Council of O.R. Tambo adopted a Separation of Powers governance model, with the executive arm 
of council led by the Executive Mayor and the legislative arm of council led by the Speaker. 

The legislative arm of council is constituted of committees established in line with the provisions of 
Section 79 of the Municipal Structures Act, No. 117 of 1998, as Section 79 Standing Committees 
and Section 79 Portfolio Committees. The Section 79 Standing Committees play an important role 
in ensuring good governance, accountability and public participation. The Section 79 Portfolio 
Committees are established in line with the municipal departments to play an oversight role over 
the performance of the departments as to improve service delivery related matters. The O.R. 
Tambo District Municipality council has executive and legislative authority over the matters set out 
in Part B of schedule 4 and Schedule 5 of the Constitution. In administering the matters assigned 
to local government, the municipal council strives within its capacity to achieve the Constitutional 
objects of local government. 

The new council for the term 2016\2021 was inaugurated during its First Council Meeting held on 
the 24 th August 2016, wherein the Speaker, Cllr X. Nkompela, the Executive Mayor, Cllr N. Meth 
and the Chief Whip, Cllr T. Sokanyile were elected. In the same meeting, the Deputy Executive 
Mayor Cllr R.Z.Nogumla was appointed by the Executive Mayor. The Speaker was delegated by 
the council to appoint Section 79 Committee Chairpersons and members as per the Municipal 
Oversight Model adopted by council on the 30 th September 2015. The new council was inducted on 
the 29 th August to 01 st September 2016 followed by the Section 79 Committee Workshop 
conducted on the 5 th September 2016 to 6 th September 2016. During the 2016\17 financial year, 
the Council successfully held seven (7) Council meetings, one open council meeting outside the 
chamber, the Inauguration of the Executive Mayor, four Special Council Meetings and two Ordinary 
Council meetings in terms of Section 29 of Local Government: Municipal Structures Act, No. 117 of 
1998, and all of these meetings were publicized to enhance accessibility to the public. 
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The core mandate of the Legislative Arm of Council is focused on five themes: 

• Accountability, Oversight and Scrutiny 

• Strengthen capacity of the Legislative Arm of Council 

• Public Participation to safeguard local democratic processes 

• Monitoring and evaluation, and 

• Sound Financial Management 

HIGH LEVEL OVERVIEW: DEPARTMENT OF LEGISLATIVE SERVICES 
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Figure 4: Organisational Structure - Legislative Services 
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Figure 5: O.R. Tam bo District Municipality Political Structure 
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2.1.2. COMPOSITION OF COUNCIL 


In terms of Section 12 Notice of Local Government: Municipal Structures Act No. 117 of 1998, O.R. 
Tambo is a category C municipality which consists of 59 Councillors representing various political 
parties as shown in the table below: 
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Table 5:0.R. Tambo District Municipality Composition of Council 


PARTY 

TOTAL NO. 
OF CLLRS 

PART-TIME 

CLLRS 

FULL-TIME 

CLLRS 

NUMBER OF 
FEMALE CLLRS 


59 

35 

24 

31 

ANC 

44 

26 

18 

28 

UDM 

05 

3 

2 

1 

DA 

4 

2 

2 

- 

EFF 

2 

1 

1 

1 

AIC 

1 

- 

1 

1 

Cl 

1 

- 

1 

- 

MRRA 

1 

1 

- 

- 


Table 6:0.R. Tambo District Municipality Local Municipal Councillors 


Local Municipality 

No. of Councillors 

No. of Males 

No. of Females 

King Sabata Dalindyebo (KSD) 

12 

6 

6 

Nyandeni 

7 

1 

6 

Port St John’s 

4 

1 

3 

Ingquza Hill 

7 

3 

4 

Mhlontlo 

5 

3 

2 
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COUNCILLOR REPLACEMENTS AND RESIGNATIONS IN 2016X17 

1. Cllr. Maqoko from KSD Local Municipality was replaced by Cllr Mkontwana 

2. Cllr. Sobahle from KSD Local Municipality was replaced by Cllr Mcimbi 

3. Cllr. N.P. Mkontwana from Mhlontlo Local Municipality was replaced by Cllr Dambuza 

4. Cllr. Kupelo who was appointed as the Chairperson for Planning, Research and IGR 
Portfolio passed on. 


2.1.3. POLITICAL DECISION MAKING 


The Council is the decision making body of the municipality. Political Decision making refers to 
Council structures that sit to consider all reports going to Council. The reports from the 
management are tabled to the Mayoral Committee for adoption. The Mayoral Committee through 
the Leader of the Executive Business tables the reports to the Programming Committee to decide 
whether the reports be taken to Council or to oversight committees. The reports are then taken to 
Council for adoption. 


2.1.4. GOVERNANCE FRAMEWORK: SEPARATION OF POWERS MODEL (SOP) & 
MUNICIPAL OVERSIGHT MODEL (MOM) 


In the with the Separation of Powers Governance Model, adopted by council in September 2013, 
the council on the 30 th September 2015, adopted a Municipal Oversight Model (MoM) for 
strengthening the functionality of the Section 79 Portfolio Committees of council established to play 
an oversight role. The council adopted the council standing orders in line with the afore stated 
governance frameworks on the 24 th August 2016. 

2.1.4.1. PETITIONS & PUBLIC PARTICIPATION COMMITTEE 

The Petitions & Public Participation committee is constituted in terms of Section 79 of the Municipal 
Structures Act 117 of 1998 as a Section 79 Standing Committee of the Council of O.R. Tambo 
District Municipality. The main objectives of the Petitions & Public Participation Committee entails 
the following: 

(a) To encourage the involvement of Communities and Community Organisations in the 
matters of local government. 

(b) The development of systems to monitor and track petitions received in an accurate and 
effective manner. 

(c) The development of a feedback system for petitions received 

(d) To increase the effectiveness of public participation in the Council. 

(e) To develop and/or update a policy for public participation. 

(f) To diligently perform its power and functions in terms of these terms of ter ms of reference. 
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O.R. Tambo District Municipality is involved in public participation through ward committees. 
Capacity building programmes were taken to ward committees in order to strengthen ward 
committee leadership in about 100 Ward Committee Members from KSD; Nyandeni; Port St Johns 
and Ingquza Hill Local Municipalities were trained on Report Writing; Minute Taking and Conflict 
Management Skills. The Municipality monitors the functionality of ward committees within the 
district by using the Ward Committee Monitoring Tool. On a quarterly basis, the Local 
Municipalities submits reports on all service delivery based issues. 

2.1.1. POLITICAL GOVERNANCE 
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2.1.4.1. OVERSIGHT ROLE OF COUNCIL AND SECTION 79 COMMITTEES 

The council committees are established in terms of Section 79 of the Municipal Structures Act 117 
of 1998 as Standing and Portfolio Committees. Section 79 Standing Committees are chaired by 
non-executive fulltime councillors and the Section 79 portfolio committees are chaired by non¬ 
executive part time chairpersons. 

The district municipality has seven Section 79 Standing Committees and eight Section 79 Portfolio 
Committees which are managed and coordinated by the Office of the Speaker as per the 
Separation of Powers Model that was adopted by Council on the 06th September 2013. 
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Table 7; S 79 Standing Committee Achievements 


SECTION 79 STANDING 

COMMITTEE 

CHAIRPERSON’S 

NAME 

ACHIEVEMENTS 

1. Rules Committee 

Cllr. X. Nkompela 

1. Adoption of Reviewed Council Standing 
Orders 

2. Three Progress reports tabled to council 

3. Study tour for all political party whips and 
delegates for the Executive Arm of council 

2. Programming 
Committee 

Effective sittings of all council meetings due to 
prior consideration of all items for council by the 
Programming Committee. 

Tabling of 4 Progress Reports to Council 

3. Chairperson’s 
Committee 

Cllr A. Gantsho 

Tabling of S79 Standing and Portfolio Committee 
Quarterly reports to Council 

2. Four Quarterly Progress Reports tabled to 
council 

3.Study tour for Oversight Committee 
Chairpersons 

4. Municipal Public 

Accounts Committee 
(MPAC) 

Cllr N. Pepping 

1. Workshop on the: Consideration of Annual 
Reports and Annual Financial Statements, 
Implementation of Circular 63 of the MFMA 

2. Tabling of Three reports to council: Second 
Quarter 2016\17 Progress Report; Oversight 
Report on the Unaudited and Audited Annual 
Report 2015\16 and the 4 th Quarter 2016\17 
Progress Report 

5. Ethics and Members 

Interest Committee 

Cllr Gcinindawo 

Workshop on all councillor benefit\welfare 
policies 

Provision of working tools for councillors 

Tabling of 4 Quarterly Progress Reports to 
Council 

6. Multiparty Women’s 
Caucus 

Cllr Cwecwe 

Conduction of Awareness Campaign for 
Prevention of Violence against Women 

Tabling of 4 Quarterly Progress Reports to 
Council 

7. Petitions and Public 
Participation 

Committee 

Cllr N. P. Mkontwana 

Tabling of 5 Quarterly reports to council 
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SECTION 79 

PORTFOLIO 

COMMITTEES 

NAME 

NAMES OF 

DEPARTMENTS 

OVERSIGHTED 

CHAIRPERSON 

OVERSIGHT REPORTS ADOPTED 

BY COUNCIL 

1. Infrastructure 

Services Portfolio 

Committee 

Water and Sanitation 

Services and 

Technical Services 

CllrZ. Gusana 

Five Oversight Reports: (4 th Quarter 
2015X16,1 st Quarter 16X17, 2 nd 

Quarter 2016X17, Midterm 2016X17 & 
3 rd Quarter 2016X17) and 1 Focused 
Intervention Study Report 

2. Human 

Settlement and 

Disaster 

Management 

Portfolio 

Committee 

Human Settlement 

and 

Disaster 

Management Section 
under Community 
Services 

Cllr N. Fono 

Five Oversight Reports: (4 th Quarter 
2015X16, 1* Quarter 16X17, 2" d 

Quarter 2016X17, Midterm 2016X17 & 
3 rd Quarter 2016X17) 

3. Corporate 

Services 

Corporate Services 

Cllr L. Mziba 

Five Oversight Reports: (4 th Quarter 
2015X16,1 st Quarter 16X17, 2 nd 

Quarter 2016X17, Midterm 2016X17 & 
3 rd Quarter 2016X17) 

4. Community 
Services 

Community Services 

ClirM.I. Nkungu 

Five Oversight Reports: (4 th Quarter 
2015X16,1 st Quarter 16X17, 2 nd 

Quarter 2016X17, Midterm 2016X17 & 
3 rd Quarter 2016X17) 

5. Budget & 

Treasury Office 
(BTO) 

BTO & Internal Audit 

Cllr K. Mandita 

Five Oversight Reports: (4 th Quarter 
2015X16,1 st Quarter 16\17, 2" d 

Quarter 2016X17, Midterm 2016X17 & 
3 rd Quarter 2016X17) 

6. Planning, 

Research and 
Intergovernmental 
Relations 

Office of the 

Municipal Manager 

Cllr Kupelo 

Five Oversight Reports: (4 th Quarter 
2015X16,1 st Quarter 16\17, 2" d 

Quarter 2016X17, Midterm 2016X17 & 
3 rd Quarter 2016X17) 

7. Special Programs 
and Social 

Services Portfolio 

Committee 

Office of the 

Executive Mayor 

Cllr T. Mgaweni 

Five Oversight Reports: (4 th Quarter 
2015X16,1 st Quarter 16\17, 2" d 

Quarter 2016X17, Midterm 2016X17 & 
3 rd Quarter 2016X17) 

8. REDP 

LED, Ntinga 

Development Agency 
& Kei Fresh Produce 

Market 

Cllr N. Kuluta 

Five Oversight Reports: (4 th Quarter 
2015X16,1 st Quarter 16\17, 2" d 

Quarter 2016\17,Midterm 2016X17 & 
3 rd Quarter 2016X17) 
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Table 8: S79 Committee Allocations 


COMMITTEE’S NAME 

NO. OF 
MEMBERS 

ANC 

TOTAL 

OPPOSITION 

UDM 

DA 

EFF 

AIC 

Cl 

MRRA 

TL 

VACANCY 

Rules Committee 

16 

8 

5 

- 

1 

1 

1 

1 

1 

3 

- 

Programming 

Committee 

15 

8 

6 

1 

1 

1 

1 

1 

1 

1 

- 

Chairperson’s 

Committee 

13 

13 

- 

- 

- 

- 

- 

- 

- 

- 

2 

MPAC 

14 

8 

4 

1 

1 

1 

- 

- 

1 

2 

- 

Petitions & Public 
Participation 

16 

9 

3 

1 

1 

- 

1 

- 

- 

4 

1 (Chairperson) 

Ethics & Members 

Interest Committee 

14 

6 

5 

1 

1 

1 

- 

1 

1 

3 

- 

Women’s Caucus 

33 

28 

7 

1 

- 

1 

- 

- 

- 

5 

- 

Infrastructure Services 

17 

9 

6 

1 

1 

1 

1 

1 

1 

2 

- 

Human Settlement & 
Disaster Management 

14 

9 

4 

1 

1 

1 

- 

1 

- 

1 

- 

BTO 

16 

9 

5 

1 

1 

1 

- 

1 

1 

2 

- 

Planning, Research & 
IGR 

16 

9 

5 

1 

1 

1 

- 

1 

1 

2 

1 (Chairperson) 

Corporate Services 

14 

9 

5 

1 

1 

1 

- 

1 

- 

1 

- 

Community Services 

14 

9 

3 

1 

1 

1 

- 

- 

- 

2 

1 (ANC- 
member) 

Special Programs & 
Social Services 

13 

9 

2 

1 

1 

- 

- 

- 

- 

2 

1 (ANC- 
member) 
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2.1.4.3. PARTICIPATION OF TRADITIONAL LEADERS IN COUNCIL 

Additional to 59 councillors, O.R. Tambo District Municipality has been joined by 12 Traditional 
Leaders who were also sworn in on the 24 th August 2016. Section 212 (1) of the Constitution of the 
Republic of South Africa refers to the recognition of the institution of Traditional leadership by 
stipulating that national legislation may provide for a role for the institution of traditional leadership 
at all local communities. Section 81 of Local Government: Municipal Structures Act, No.117 of 
1998 as well as section 4 of the Traditional Leadership and Governance Framework, Act No.43 of 
2003 give effect to section 212 (1) of the Constitution by allocating a role to the institution of 
traditional leadership on governance and development issues at the sphere of local government. 
Section 81 (2) of the same Act further stipulates that: 

(a) The MEC for local government in a province, in accordance with Schedule 6 and by notice 
in the Provincial Gazette, must identify the traditional leaders who in terms of section (1) 
may participate in the proceedings of a municipal council. 

The Traditional Leaders participating in council have played an essential role in guiding all the 
decisions taken regarding any matter. All Traditional Leaders participate effectively in Council 
debates. They are represented in all Section 79 Council Committees (Standing and Oversight 
Portfolio Committees). 
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2.2 ADMINISTRATIVE GOVERNANCE 


Note: MFMA section 60 (b): The Municipal Manager of a municipality is the accounting officer of 
the municipality for the purposes of this Act and must provide guidance on compliance with this Act 
to political structures; political office bearers, and officials of the municipality and any entity under 
the sole or shared control of the municipality. 

According to the MFMA 60(b): The Municipal Manager of O.R. Tambo District Municipality is the 
accounting officer of the municipality for the purposes of this Act and provides guidance on 
compliance with this Act to political structures; political office bearers, officials of the municipality 
and any entity under the sole or shared control of the district municipality. The O.R. District 
Municipality has well-established organisational structures and systems in place. The organisation 
has, through the planning and performance units, introduced mechanisms that will catapult the 
municipality’s service delivery. The municipality has filled the critical posts of the Director: Water 
and Sanitation and Director: Human Settlements and is still in the process of soliciting a suitable 
candidate for the Director: Technical Services. The municipality’s administrative structure continues 
to earnestly serve its mandate for developmental local government assigned thereto through the 
Municipal Structure Act, 1998. The municipality serves through eleven (11) directorates namely: 
Water and Sanitation; Technical Services; Community Services; Human Settlements; Executive 
Mayoral Services; Legislative Services; Rural Economic Development and Planning; Budget and 
Treasury; Internal Audit; Corporate Services and Office of the Municipal Manager. 

TOP ADMINISTRATIVE STRUCTURE 

Municipal Manager-Mr. O.N. Hlazo 

Director Water and Sanitation - Mr. A. Velem 

Acting Director Technical Services - Mr. M. Mkatini 

Director Community Services - Ms. T. Somana 

Director Human Settlements - Ms. N. Mnyanda 

Director Executive Mayoral Services - Ms. N. Mbatani 

Director Legislative Services - Ms. T. Tseane 

Director Rural Economic Development and Planning - Ms. P.A.X. Dunywa 

Chief Financial Officer - Mr. M. Moleko 

Director Internal Audit - Mr. K. Sotshede 

Director Corporate Services - Mr. F. Mphako 

Director Office of the Municipal Manager - Mr. B.B. Matomela 
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COMPONENT B: INTERGOVERNMENTAL RELATIONS 


2.3 INTERGOVERNMENTAL RELATIONS 


2.3.1. INTRODUCTION TO CO-OPERATIVE GOVERNANCE AND INTERGOVERNMENTAL 
STRUCTURES 


The O.R. Tambo District Municipality is one of the national pilot sites for the Presidential 
Intervention Programme that is specifically implemented in the King Sabata Dalindyebo. The 
Municipality forms part of the Presidential Intervention Programme which involves various national 
departments with a particular focus on infrastructure development in the district’s major economic 
hub i.e. KSD local municipality. The programme facilitated the upgrade of the National Road (N2) 
road and various streets in Mthatha and surrounding areas, the Bulk Water and Waste Water 
Infrastructure around Mthatha, the Mthatha Airport as well as the construction of a new bridge in 
Mthatha. There are various work streams and working groups that are coordinated and convened 
for the acceleration of the programme and the district is one of the key stakeholders. The following 
are the structures that coordinate the programme: 

• National Working Group 

• Provincial Working Group 

• Project Management 

• The Work Streams- Water; Economic Development, Health and Social services; Human 
Settlement, Transport 


2.3.2. NATIONAL INTERGOVERNMENTAL STRUCTURES 


The district participates in the National Intergovernmental Relations structures through the 
provincial structures. The Premier Coordinating Forum is the structure that escalates all the district 
matter to the National Forums. However, since OR Tambo DM is the pilot site for the KSD 
Presidential Intervention Programme, there is direct link between the national and the district. 
National Departments sit in the, Provincial Working Group, Project Management and Work 
Streams. Furthermore National Minister in the Presidency convenes National Working Group that 
involve other ministries and MEC. Through this approach the District have the direct interface in the 
National IGR system. 
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2.3.3. PROVINCIAL INTERGOVERNMENTAL STRUCTURE 


The 0. R. Tambo District Municipality attends and participates in the provincial intergovernmental 
structures. These include:- 

■ Premier’s Co-ordinating Forum (PCF) 

■ Technical Support Group to the PCF 

■ Political Munimec comprising of Province and all local municipalities in the Province 

■ Technical Munimec 

■ Provincial Speakers Forum 

■ Provincial Steering Committee on EPWP 

The meetings of the above structures are convened by the provincial government. In addition to 
these provincial forums the district Council is represented in the SALGA working groups. Moreover, 
as the district is the Water Services Authority it also participates in the Provincial Water Forum 
which is the provincial IGR structure for water services in the province under the leadership of the 
MEC for Local Government and sector department (Department of Water and Sanitation). 


2.3.4. DISTRICT INTERGOVERNMENTAL STRUCTURE 


In order to comply with the legislative requirements and fulfil its obligations in terms of co-operative 
governance and intergovernmental relations, 0. R. Tambo District Municipality developed and 
adopted the District Intergovernmental Relation Framework Policy. Over the 2016/2017 financial 
year the policy framework was reviewed. The policy Framework established a number of internal 
structures that include: 

• The District Mayors Forum (DIMAFO). 

• The Technical Support Group which is composed of the Municipal Managers of the District 
and District Directors of sector department, is serving as a technical support to the 
DIMAFO; 

• Sector forums such as: 

o Local Economic Development, Spatial Development and Environmental 
Management, 

o Infrastructure Development Forum, 
o Social Sector Forum, 
o Corporate Affairs Forum, 
o Financial Viability Forum, 
o Good Governance Forum, 
o Speakers Forum, 
o District Communications Forum, 
o IDP Representative Forum and Safety and Security Forum. 
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Over the year all these forums have been functional and able to coordinate and accelerate service 
delivery in the district. These forums are the basic structures that coordinate planning, 
implementation and monitoring of programmes across the sectors within the region. Though the 
district IGR structures have been in operations there are some that did not sit as per requirements. 
This therefore necessitates the review of the policy and structures in line with the terms of 
reference. The review tabled the minimization of the forums to three clusters in order to be aligned 
to the provincial model. 

Subsequent to the district Intergovernmental Relation structures and its implementation the OR 
Tambo committed to implement the Integrated Service Delivery Model (ISDM) referred to as 
Masiphathisane as was adopted by National and Provincial government. As part of the 
implementation of the model War-rooms were to be established per each municipal ward and these 
serve as structures of coordinating service delivery from the ward-base level. In deed the 
municipality prioritized to facilitate the establishment of war rooms in all its wards that is 146. Over 
the financial year the district managed to establish the war rooms as per the following:- 

■ Ingquza Hill LM, 33 War Rooms established out of 33 wards. 

■ Mhlontlo LM, 26 War Rooms established out of 26 wards. 

■ KSD LM, 36 War Rooms established out of 36 wards. 

■ Port St Johns LM, 20 War Rooms established out of 20 wards. 

■ Nyandeni LM, 32 War Rooms established out of 32 wards. 

In addition to the coordination of the establishment of the War Rooms the district provided support 
in the form of operational material. These include the procurement of the 146 Pull-up banners and 
provision of the register of service delivery issues to be considered by various government 
departments/ sectors. The procurement of the material serves to popularize the War Rooms as 
government service delivery structures and to ensure that they are functional. 


2.3.5. RELATIONSHIPS WITH MUNICIPAL ENTITIES 


The DM established Ntinga O.R. Tambo Development agency, a utility company and a special 
purpose vehicle responsible for spearheading Local Economic Development in the district. The 
entity has the Chief Executive Officer as the accounting officer and a board of directors, in which 
the political and administrative structures of the DM are represented. The entity was established to 
be the implementing agent of the O.R. Tambo District Municipality's (ORTDM) LED programmes 
focusing on: 

■ Strategic Infrastructure such as rail dams, electrification, roads (priority surfaced and rural 
access roads) 

■ Agriculture and Food Production 

■ Mari culture and Tourism 

■ Social Infrastructure and Services 

■ Institutional Building 

■ Any other functions delegated to Ntinga by ORTDM in terms of its powers and functions. 


100 


YEARS 
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The council, following engagements with the National Treasury has taken a decision to review the 
mandate and refocus of Ntinga towards the core function of the District Municipality. It is in this 
regard that the O.R Tambo District Municipality took a resolution that Ntinga be converted from 
currently a Service Utility type of a municipal entity which was established through a municipal by¬ 
law in terms of section 86H of the Municipal Systems Act to a State owned company as enshrined 
by the Companies’ Act. Over the financial Ntinga was successfully converted and this serve to 
ensure that it addresses some deficiencies. 

Apart from the relations with the municipal entity the district provide support to its local 
municipalities as per Section 88 of the Local Government: Municipal Structures Act. Over the 
financial year various support areas have been identified and initiated and these include 
performance management, risk management, communication and internal audit. There has been a 
particular support to planning especially the coastal areas where the district supports for the 
development of the spatial development Frameworks in order to spearhead the development. 


COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION 


2.4. PUBLIC MEETINGS 


2.4.1. COMMUNICATION, PARTICIPATION AND FORUMS 


The District Municipality is coordinating communication across district and sectors. This is part of 
the adopted IGR policy framework and the communication strategy. The policy prescribes for the 
establishment of the District Communicators Forum that serves to coordinate communication and 
promote participation in the municipal affairs. The OR Tambo had established the district 
communicator’s forum constituted by the local municipality communication practitioners, provincial 
communicators from Office of the Premier, Cooperative governance and Traditional Affairs and the 
Government Communication Information Services with all other sector departments. Over the year 
the District Communicators forum has been functional and it executed its work that includes the 
development and implementation of the annual communication plan. The plan necessitated the 
implementation of various initiatives that include media briefings, production of newsletters, 
initiating slots in the radio shows and etcetera. 


Through the district communicators forum the municipality further interface with other municipalities 
and sector departments through Provincial Local Government Forum that sit on quarterly bases. 
The forum serve to share lessons across municipalities as well as provide the necessary support 
with regard to the provincial matters that need to be taken into account into the municipal affairs. 
The forum also serves as mechanism to align the district, provincial and national priorities and 
agenda. 


1917 - 2017 
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Over 2016/2017 financial year the OR Tambo District made some strides in improving 
communication with its customers towards the delivery of the core function (Water Services). It 
forged partnership with Vodacom South for the development of the Thethanathi system that 
responds to service delivery challenges. The model provides gargets and APP for reporting of 
water leakages, breakages as well as outages. It further generates reports on how the municipality 
is addressing these matters. The system/ model is mechanism that provide a two way 
communication system between municipality and its consumers. 


2.4.2. EFFECTIVENESS OF PUBLIC MEETINGS HELD 


In terms of Section 20 of Local Government: Municipal Systems Act No. 32 of 2000 meetings of a 
municipal council and those of its committees are open to the public, including the media, and the 
councillor such committee may not exclude the public, including the media, from a meeting. The 
Council of O.R. Tambo District Municipality complies with the above legislation. 

PUBLIC MEETINGS 

2.1.4.2. Ordinary Council Meetings 

1. 30 September 2016 

2. 08 December 2016 

3. 30 March 2017 

4. 29 June 2017 

2.1.4.3. Open Ordinary Council Meeting- out of the council chamber 

1. 13 October 2016- Inauguration of the Executive Mayor 

2. 2 nd June 2017- State of the District Address (SODA) 

2.1.4.4. Special Council Meetings 

Eleven Special Council meetings were held as follows:- 
Quarter 1 2016VI7: 

1. 29 July 2016 

2. 24 th August 2016 

3. 07 th September 2016 
Quarter 2 2016\17: 

4. 28 th October 2016 
Quarter 3 2016\17: 

5. 13 th January 2017 

6. 29 th January 2017 

7. 28 th February 2017 
Quarter 4 2016\17 

8. 11 th April 2017 

9. 18th May 2017 
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2.5. IDP PARTICIPATION AND ALIGNMENT 


Table 9 presents the IDP participation and alignment criteria. 


Table 9: IDP Participation and Alignment 


IDP Participation and Alignment Criteria* 

Yes/No 

Comment 

Does the municipality have impact, outcome, input, 
output indicators? 

Yes (except for 

impact 

indicators) 

The municipality is not yet at 
level of impact assessment 

Does the IDP have priorities, objectives, KPIs, 
development strategies? 

Yes 

These are product of the 
strategic planning 

Does the IDP have multi-year targets? 

Yes 

Five year targets are capture in 
the IDP 

Are the above aligned and can they calculate into a 
score? 

Yes 

Performance is measure 
based on the targets 

Does the budget align directly to the KPIs in the 
strategic plan? 

Yes 

The budget is KPI based 

Do the IDP KPIs align to the Section 56 Managers 

Yes 

Contracts of S56 are aligned to KPIs 

Do the IDP KPIs lead to functional area KPIs as per 
the SDBIP? 

Yes 

SDBIP has been developed 

Do the IDP KPIs align with the provincial KPIs on the 
12 Outcomes 

Yes 

12 outcomes are bases for IDP 
priorities 

Were the indicators communicated to the public? 

Yes 

Through the IDP roadshows 
that took place across the 
locals municipality. 

Were the four quarter aligned reports submitted within 
stipulated time frames? 

Yes 

All quarter reports were tabled 
to council at the stipulated 
time. 
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COMPONENT D:CORPORATE GOVERNANCE 


2.6. RISK MANAGEMENT 


The Municipal Finance Management Act section 62 (i) (c) requires a municipality to have and 
maintain an effective, efficient and transparent system of risk management. The municipality 
implements risk management so that it is in a position to take corrective action on possible 
obstacles towards the attainment of set objectives. In compliance with the legislative framework 
OR Tambo district municipality developed a risk management policy. It recognizes that risk 
management is a function of senior management of the municipality. Also the Chief Risk officer 
was appointed during the financial year to execute work pertaining risk management. 

During the 2016/2017 financial year a strategic risk assessment exercise was conducted to identify 
and prioritize risks. Also effectiveness of current Controls were assessed and measures to improve 
them were identified and the implementations of such controls were assigned to various people in 
the municipality. As part of the oversight processes over risk management, management is 
required to prepare reports at-least once a quarter on progresses made on the implementation 
management actions and as such the risk unit follows up with the respective departments on a 
monthly basis and collects portfolio of evidence for all those actions that have been achieved for 
internal audit purposes and the audit committee has an oversight responsibility over risk 
management. 

Risk management strategy has been developed and the policy together with the terms of reference 
of the risk and compliance committee have been reviewed and shared with councillors in the 
strategic workshop. However, the implementation of these is currently under way. The culture of 
risk management has not yet matured, it is in its infant stage and as such though there has been a 
positive shift in terms of understanding its importance from the institution; Risk management 
continues to be viewed as a compliance matter rather than being embedded on the day to day 
business and organizational culture. The focus is still at institutional and departmental assessment 
and has not yet reached or addressed project risk management. 

The top ten (10) risks that have been identified in the municipality are the following: 
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Table 10: The top ten (10) risk identified in the municipality 


KPA 


Basic Service 
delivery 


Local Economic 
development 


Financial Viability 


Good Governance 


Institutional 

transformation 


RISK 


Inability to meet 
revenue targets 


Ineffective oversight 


RESIDUAL RISK 
EXPOSURE 


RISK OWNER 


Failure to Meet Blue & 
Green status 


Inability to provide 
access to sanitation 
services 


Lack of contribution to 
economic development 
through Aqua-culture 
industry 


Insufficient economic 
research and develop 
capacity in the district. 


Failure to achieve a 
spatial equitable 
economic growth 


set 


Ineffective and 

inefficient 

implementation of 
sound financial 

management system 


Non-compliance to 
Mscoa requirements 


Non implementation of 
recommendations of 
internal and external 
auditors 


Failure to provide 
adequate ICT systems 


Director WSA 


Director: REDP 


CFO 


Municipal 

Manager 


Director: 

Corporate 

services 


COMMENTS 


All actions committed not yet 
implemented 


Actions committed are due on 31 Dec 
2017 


Some of the actions committed have 
been implemented: 


1 . 

2 . 

3. 


4. 


Staff has been appointed to 
capacitate BTO 
Ongoing MSCOA meetings 
Policies have been reviewed 
and workshops on them were 
held. 

. MSCOA compliant system 
has been procured 


Some of the actions committed are 
in progress: 

2.8.1 Appointment 
researchers 


of 


Management Action plan is followed up 
on a monthly basis, however there is a 
slow response to actions committed 
(consult report by IA on MAAP) 


We could not get evidence that actions 
committed have been implemented. 


These top ten risks have mitigating controls in place to reduce impact of these risks if they may 
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2.7. ANTI-CORRUPTION AND FRAUD 


Anti-fraud and anti-corruption policies are in place. These policies will yield positive results when 
fully implemented. A policy on declaration of conflict of interest by staff is in place. Incidents of 
suspected corruption are reported via the Presidential Hotline. Currently the municipality is 
developing its fraud hotline and the work on the conceptualisation of this has been initiated during 
the year under review. The following activities have been undertaken: 

• Fraud awareness sessions have been held with various departments who are by nature 
prone to fraud such as SCM, HR; Human settlements and Community services. A plan for 
fraud prevention has been developed for the 17/18 financial year and shall be fully 
implemented. 

• Staff have signed declaration of interests 

• Workshop on the policies have been conducted 

• There is a process which is still in progress to ensure that risk management unit works with 
labour relations to ensure that staff have signed the code of conduct. 

• The institution has an internal audit unit who on an annual basis conduct audits in areas 
with high risks, this is also a means of testing the existing controls to ensure that they are 
strengthened to detect, prevent and mitigate any fraud risks identified. Through internal 
audit reports the institution is able to set action plans to improve the status quo. 

Challenges that need to be addressed are as following: 

■ Non-reviewal and non-implementation of policy; 

■ Reported incidents not followed up, no internal disciplinary measures; 

■ Policies of the municipality not entrenched to the operations of the institution; 

■ Insufficient will by both political and administrative to resolve fraudulent activities, resulting 
in potential whistle blowers getting discouraged to report incidents that may not be 
pursued; 

■ No protective measures for whistle blowers; 

■ Backlogs on prosecution of reported incidents; 

■ No preventative and detective internal measures against fraud and corruption; and 

■ False alarms on fraud and corruption with a purpose to hide own corruption (camouflage). 


2.8. SUPPLY CHAIN MANAGEMENT 


The 0. R. Tambo District Municipality established the Supply Chain Management (SCM) unit in 
accordance with chapter 11 of the Municipal Finance Management Act, Act No 56 of 2003. The 
SCM unit falls under the Budget and Treasury Unit (BTO) which is headed by a Chief Financial 
Officer. 
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For a quite a number of years the SCM unit had a serious shortage of staff vacancies due to delays 
in the finalization if the job evaluation process in order to appoint relevant qualified 
personnel. Currently the SCM is headed by the Manager Supply Chain. In the year under review 
the municipality managed to appoint a Senior Procurement Officer and two Senior Demand 
Officers. Other critical positions were advertised to ensure that the unit is fully flagged so that all 
the necessary compliance issues as well as the segregation of duties are adhered to. 

The SCM unit also revised the Supply Chain Management Policy to be in line with the new PPPFA 
policy regulations and the policy was adopted by Council when the budget was adopted. Internal 
controls have been strengthened through the development and implementation of the revised 
internal control procedures and process flows. 

Due to the shortage of staff the SCM took longer to implement the requirements of the Central 
Supplier Database (CSD) in ensuring that all suppliers that are doing business with the municipality 
are registered with CSD. Flowever, that non-compliance has been addressed and all suppliers that 
are doing business with the municipality are verified for compliance with the CSD requirements. 
This will ensure that all procurement complies with the regulations and irregular expenditure is 
drastically reduced. 

For the year under review more than 90% of the procurement has been from the suppliers from 
within the district municipality and that percentage is spread between businesses that are owned 
by youth and women. As part of the drive to ensure local beneficiation the SCM unit held a 
workshop conducted in partnership with the National Treasury for all suppliers to ensure that they 
are fully aware of their obligations to register with CSD in order to participate in the procurement 
processes of the municipality. Through the efforts of the accounting officer the bid committees have 
been structured in a way that is compliant to the SCM Regulations. 

The personnel that is appointed in the SCM do possess the minimum qualifications as required by 
the SCM regulations for the SCM practitioners as they have completed the CPMD through an 
accredited institution which is Wits University. 

As indicated above internal controls are continuously improved and with the support of the Chief 
Financial Officer Support Unit comprising of consultants from Price Water-Flouse Coopers positive 
results are bearing fruits towards a clean audit opinion in the 2017/2018 financial year. 
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2.9. BY-LAWS 


The district municipality has myriad functions, with a main mandate of being a water services 
authority and provider. The functions of the municipality are vast and include being solely 
responsible for municipal health and disaster management, meaning that the municipality serves 
all five local municipalities on municipal health and disaster management with no external 
assistance. 

The municipality also has shared services which are: fire-fighting, local tourism, municipal airports, 
municipal planning and public transport. Shared services are functions that are both the 
competency of the district municipality and locals, or functions that the district has provided relief 
on. 

Water Services has existing council adopted tariffs which are applicable to the citizens of the 
district. The municipality is still under a process of reviewing by-laws that enforce the existing 
tariffs. The municipality is currently under a robust approach of reviewing all of its strategies that 
are applicable to the aforementioned functions. This process precedes that of the development of 
by-laws, which will be subsequently adopted and enforced at the conclusion thereof. 


2.10. WEBSITES 


Section 75 of the Municipal Finance Management Act prescribed for the minimum content that 
must be displayed on the municipality’s websites. The municipality has updated its website to serve 
as a mode of communication to the district citizens at large on municipal services, functions and 
duties. The following is a tabulation of the documents published on the website during the financial 
year: 
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Table 11: The documents published on the Municipality’s/ Entity’s Website 


MUNICIPAL WEBSITE: CONTENT AND CURRENCY OF MATERIAL 

Documents published on the Municipality’s/ Entity’s Website 

Yes/No 

Publishing 

Date 

All current budget-related policies 

No 


The previous annual report (2015/16) 


18/09/16 

The Annual Report (2016/17) published/to be published 


31/01/18 

All current performance agreements required in terms of section 
57(1 )(b) of the Municipal Systems Act (2016/17) and resulting 
scorecards 


04/09/16 

All service delivery agreements (2016/17) 

No 


All long-term borrowing contracts (2016/17) 

No 


All supply chain management contracts above a prescribed value 
R200 000.00 for 2016/17 

No 


An information statement containing a list of assets over a 
prescribed value that have been disposed of in terms of section 
14(2) or (4) during 2016/17 

No 


Contracts agreed in 2016/17 to which subsection (1) of section 33 
apply, subject to subsection (3) of that section 

No 


Public-private partnership agreements referred to in section 120 
made in 2016/17 

No 


All quarterly reports tabled in the council in terms of section 52 (d) 
during 2016/17 

No 



2.11. PUBLIC SATISFACTION ON MUNICIPAL SERVICES 


In order to fully fathom the magnitude of public satisfaction on municipal services, the municipality 
must put in place mechanisms that allow for direct feedback on services provided. It is paramount 
that a municipality evaluates its public satisfaction against its service delivery initiatives and 
deliverables. Every project or program implemented must be measured not only on its outcome but 
on the impact it has in the community in which it is intended to serve. The District municipality 
consists of five local municipalities namely: Mhlontlo, Nyandeni, Port St Johns, King Sabata 
Dalindyebo and Ingquza-Hill. In order to fathom the impact and magnitude of public satisfaction, 
the district municipality would have to conduct qualitative and quantitative research on the entire 
area by sampling a portion of the whole population thereof. 
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The municipality conducts recorded public meetings in order to consult with communities on 
burning issues, planned projects et cetera. These meetings are in place as a consultative process 
with citizens of the district. This is all the while the municipality is in the process of developing an 
information system database that will store informative features and citizens’ satisfaction 
information. The system will identify critical performance scopes of citizens’ satisfaction together 
with a satisfaction tree. This will be developed in the form of an algorithm which will identify 
different steps. 

The first step of these will determine the organizations scopes and identify features of services 
given to citizens. These performance features will be identified according to the mission and major 
duties of the municipality. The second of these steps will be to form a process execution matrix 
based on the records of process execution. This is to determine the status of citizens’ satisfaction 
with the public services as the performance measures will be collected in the form of a 
questionnaire. The third of these steps will be determining and identifying critical features of 
satisfaction by analysing the relationship between the service and the impact it has had on 
communities. The last of these steps is finding contingency mechanisms in areas where the 
service delivery initiatives did not produce the intended impact. 

The aforementioned will assist in identifying a citizens’ satisfaction model about services given by 
the municipality and how they can play a key role in the improvement of its citizens’ satisfaction. 
This will assist the municipality in predicting citizens’ satisfaction and to manage its performance to 
improve public satisfaction with its mandated services. 


2.12. LEGAL SERVICES 


The Municipal Finance Management Act 56 of 2003 prescribes the responsibilities of the Municipal 
Officials in financial management functions. Section 60 -76 gives financial management 
responsibilities to the Accounting Officer. In outlining the general financial management matters 
Section 63 of the Act prescribe that the Accounting Officer of a municipality is responsible for the 
management of the assets of the municipality, including the safeguarding and the maintenance of 
those assets and liabilities of the municipality. The Act further note that Accounting Officer must 
take reasonable steps to ensure that the municipality has and maintains a management, 
accounting and information system that accounts for the assets and liabilities of the municipality. 
The municipality has and maintains a system of internal control of assets and liabilities, including 
an assets and liability register. 

As per the legislation the municipality has been in compliance to the requirements as it established 
within the legal services a register of litigations (contingencies and liabilities). The municipality 
therefore declare and reflect these matters in its annual financial statement and these have to be 
audited. 
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Over the financial year the municipality targeted to ensure that it eliminates its litigation by 25%, 
and as such this was achieved by attaining 71% improvement. Furthermore the institution targeted 
to improve the compliance by ensuring that all the agreements and contractual obligations are in 
vetted for compliance to the legislation. 


CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 


COMPONENT A: BASIC SERVICES 


3.1. WATER PROVISION 


O.R Tambo District Municipality was not immune to drought, persistent heat and lack of rain which 
adversely affected water supply to the community of ORTDM. This was a major setback as its 
impact was felt by the community. The District has over the years moved with speed to expedite 
the provision of water to fight off backlogs. For the year in review, we planned to increased access 
to water through the connection of bulk infrastructure lines through the Mqanduli Corridor, Libode 
and Ngqeleni Corridor. We managed to connect up to 21339 households through communal tap 
system. In addition to the connections that were made, we managed to fix about 54 non-working 
schemes and we refurbished 4 schemes, purified schemes and spring protections. 

The District is experiencing challenges of land claims, which impact on the completion of most of 
our projects. In a move set to unblock bottlenecks that delay completion of water projects, we 
managed to put spanner in the works and surmount all challenges to complete rollover projects in 
the new financial year. 

Amongst other things that were a priority and have been achieved for the financial in review was to 
absorb temporal workers through the process of placement, the appointment of Managers in the 
operations of the offices in our 5 Local Municipalities and the capacitation of the Project 
Management Unit. 


3.2. WASTE WATER (SANITATION) PROVISION 


The sanitation provision within the district is compounded by the fact that our district is rural in 
nature and over 80% of our district population depends on pit latrine, chemical toilets and bucket 
system. For the year in review we have provided ventilated improvement pit to 9216 households 
out of a target of 16000 toilets. In addition we have upgraded the KSD sanitation from 12 mega 
litres to 24 mega litres and constructed pump stations with the capacity of 50 mega litres. 

As the district in implementing all the water and sanitation projects, we managed to emplo^800 
people through labour intens;ive programmes. 
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3.3. ENVIRONMENTAL MANAGEMENT AND WASTE MANAGEMENT 


The White Paper on Environmental Management Policy emphasizes the need for implementing an 
effective information management system that makes environmental information accessible to all 
interested and affected parties responsible for and/or interested in effective environmental 
management. In this regard the O.R. Tambo DM developed an Environmental Management Plan 
(EMP), which provides a baseline assessment of the main environmental issues and challenges 
facing the District. 

Based on the information obtained from the reviewed EMP, the District Environmental 
Management and Spatial Planning Technical Forum, working in partnership with DEDEA, has 
managed to prioritize programs and develop appropriate action plans and sector plans to respond 
to the most pressing and threatening issues of environmental management. These are plans such 
as IWMP, AQMP and CMP, and it is in the process of developing two sector plans, which are 
climate change strategy, as well as biodiversity sector plan. The ORTDM planned a number of 
training workshops focusing on environmental education so as to disseminate this environmental 
information together with practical programs on how to face these environmental challenges and 
ensure effective environmental management. One of these programs is the greenest municipality 
competition that start from the district, provincial and ends nationally. This competition takes place 
on annual bases and the district has conducted at least 8 competitions till this year. 

Overall Environmental Governance 


Through this pillar, the district has managed to establish more than six five environmental clubs 
throughout the district and these involve Tabata P.J.S In Ingquza Hill, Ndamase S.S.S in Nyandeni, 
Ngwaybanjwa S.S.S in King Sabata Dalindyebo, Qumbu Village in Mhlontlo and Nomvalo J.S.S In 
Port St Johns. The above mentioned schools have been supported with branded T-shirts, trees, 
composting powders to make their compost and also training for students on tree planting and 
composting. In partnership with DEDEAT, DEA and other stakeholders, O.R Tambo has managed 
to host and form part in Marine Day Celebration, Coastal Cleaning campaigns and Poaching 
Awareness throughout the district. 

Air Quality Management 


Over the last five years the O.R Tambo DM as mandated by the National Environmental 
Management: Air Quality Management Act of 2004 has amongst other things managed to 
develop the first generation Air Quality Management Plan and a designated Air Quality Officer for 
the district. Several Air Quality related complaints such as Ngolo Dust Storms have been attended 
to in the 2016/2017 financial year. 
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The section also presented the draft Air Quality Management Plan (AQMP) to the policy workshop 
for adoption and several awareness campaigns have been held together with DEDEAT. The O.R 
Tambo DM continue to participate fully in the Provincial Environmental Management and Air 
Quality officers’ forum that sits quarterly to cascade issues to the province. 

Waste management 

The aspect of refuses collection from households, waste disposal and street cleaning is done by 
the Local Municipalities. The O.R Tambo District Municipality mainly focuses on co-ordination of 
waste planning and recycling activities in the district. A regional recycling facility through the IWMP 
has been identified as the major priority program within the district, which is having its own build-up 
processes. The involvement of communities in recycling through recycling cooperatives is one of 
the priority programs building up to the establishment of to the regional recycling facility as well as 
creating jobs in the communities. 

The O.R Tambo DM in its 2016/17 financial year has managed to implement the first of its kind 
project called Regional Recycling Project. The uniqueness and nature of the project has 
attracted attention from all districts to replicate the approach. This project has been successfully 
implemented and now its operating smoothly. The district over the five year cycle has managed to 
review its district Integrated Waste Management Plan (IWMP); managed to designate a waste 
officer; participate in national and provincial waste forums to cascade local waste management 
issues and 2016/17 it also presented the its IWMP to the Policy Work. The district has in all times 
successfully implemented the Greenest Municipality Competition awards. The District in 
2016/17 has given KSD position one to compete in the province and the KSD Municipality 
managed through the support of the District Managed to get position two in the provincial awards. 


The largest capital project that has been planned is the regional recycling program, which is at 
implementation stage. The program is aiming at employing more than 500 people with direct and 
indirect jobs. For now that program has already employed more than 40 permanent jobs and more 
than 60 indirect jobs. This is the first project that has produced a convenient, reliable and people 
centred market for the customers to sell their recyclables. It provided the highest prices for the 
waste pickers and ensured the upliftment of all the O.R Tambo District Waste pickers and the only 
project that also has supported and captured all the waste pickers into the database. 


The District has nine licenced landfill sites, with seven (Qweqwe, Mqanduli, Libode, Qumbu, 
Tsolo, Flagstaff and Port St Johns) landfill sites licenced for operation and two (Lusikisiki and 
Mthatha) landfill sites licenced for closure. All landfill sites except for Libode and Flagstaff have 
signage, record waste volumes in the entrances, reporting to the Waste Information system and 
landfilling. However the biggest challenge for all the O.R Tambo landfill sites is the compliance with 
the minimum standard conditions for landfill operation as well as compliance w ith th e licence 
conditions. Port St Johns and Qumbu both have Material recovery facilities in their landfill sites. 


1917 - 2017 
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Continued landfill audits and reporting to the waste information system still a challenge to all our 
landfill sites. The District as form of ensuring extended landfill space has introduced the concept of 
transfer station facilities and in 201/17 financial year the district has managed to licence for 
operation at least three transfer station (Tsolo, Ngqeleni & coffee bay). 

Environmental Impact Management 

O.R Tambo DM has managed to undergo technical training in order to ensure extensive capacity to 
do environmental screening of all MIG projects is achieved. The district has managed to comment 
on EIA application for some of the projects as the district can on. The district has also managed to 
comment on EIA application for some of the development projects since the district can only be a 
commenting authority on ElA’s. 

Conservation and biodiversity 

The district through the Biodiversity Act of 2003 managed to implement the Alien invasive projects 
and also has participated in fight against Cycad poaching in Mhlontlo and Port St Johns. The 
district is in a process of developing Biodiversity Sector to govern all biodiversity related issues in 
the district. Through also the Environmental Club establishment, the district is also encouraging 
tree planting in all schools and have supplied all its environmental clubs with trees. 

Marine and coastal management 

The O.R Tambo District in 2016/17 as mandated by the Integrated Coastal Management Act 24 
of 2010 has among other things the third district nationally and the first district in the Eastern Cape 
to establish as per the act the Municipal Coastal Committee. The district also is among the first 
districts to develop Coastal Management Plan and has since 2016/17 presented the plan to the 
Policy Workshop for its adoption. The district has managed to participate in Coastal and Marine 
forums, coastal Cleaning Campaign held in Port St Johns, Marine day celebration in Coffee Bay. 
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Climate Change 

As mandated by the White paper on Climate change, the O.R Tambo DM has in 2016/17 Managed 
to develop a draft climate change Response strategy for the district and also held several 
workshops in mainstreaming climate change onto the municipal IDP. In partnership with SALGA 
and through SALGA working Group on Climate Change the Port St Johns and King Sabata 
Dalindyebo were selected as the pilot municipalities to participate in South Africa-Canada 
partnership in an effort to respond to climate change impacts. Several projects together with 
Canada were selected to be priority in adapting to climate change impacts 


3.4. HUMAN SETTLEMENTS 


The mandate to build houses is a legislated Provincial competency and thus falls beyond the 
parameters of the OR Tambo District Municipality authority of services. However, the District 
Municipality is deeply rural and is a disaster prone area, which has prompted the District 
Municipality to adhere to the Disaster Management Act 52 of 2002 by providing relief at the face of 
Disaster and emergency. 


3.4.1. SUSTAINABLE HUMAN SETTLEMENTS 


In response to the plague of homelessness of the vulnerable and destitute, the District Municipality 
has developed a business plan or an implementing strategy, yet to be tabled to Council, for the 
distribution of temporary structures which will be submitted to the Provincial Department of Human 
Settlements for consideration. The business plan aims to bestow on the municipality a prerogative 
to provide houses without waiting on the Provincial Government, as it aims to catapult the 
distribution of temporal shelters in response to the Disaster Management Act no 57 of 2002, 
whereby a District Municipality is mandated to provide emergency relief to disaster affected 
families. Furthermore the adopted Social Relief program of the District is assisting the government 
Constitutional mandate to provide ‘access to adequate housing’. 

During the 2016/17 financial year, the District Municipality targeted to build 7 houses for the 
destitute. One house for was built for a beneficiary at Ingquza-Hill Local Municipality, Zinkumbini 
Location in Ward 14 and the other 6 houses were pledged to an area that has been riddled with 
service delivery protests at KSD local municipality, Mqanduli Ward (21). The District Municipality 
has handed over five structures with the remaining two to be handed over to beneficiaries in the 
2017/18 financial year. 

The ORTDM Human Settlements conducts consumer education on housing policies in villages of 
destitute individuals that have been identified as beneficiaries for houses and/or temporal 
structures. Enlisted below are the villaaes that received consumer education in the 2016/17 
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Table 101: Consumer Education beneficiary communities 


Local Municipality 

Village 

Ward 

Ingquza Hill LM 

Zinkumbini 

14 

King Sabata Dalindyebo LM 

Mqanduli 

21 

Ingquza Hill LM 

Jimbinxiwa 

30 

Ingquza Hill LM 

Esiphaqeni 

9 

Ingquza Hill LM 

Buhlanyana 

12 

Ingquza Hill LM 

Umanzi 

10 

Enyandeni LM 

Emahlatyana 

18 

Enyandeni LM 

Ngqanda 

23 

Enyandeni LM 

Ntsimbini 

26 

Port St Johns LM 

Esihlanjini 

2 

Port St Johns LM 

Mthumbane 

6 

Port St Johns LM 

Mabalane 

1 

Port St Johns LM 

Maqebevu 

1 

Mhlontlo LM 

Lower Rhoza 

14 

Mhlontlo LM 

Magutywa 

24 

Mhlontlo LM 

Gabazi 

13 

Mhlontlo LM 

Entsheleni 

12 


The National Housing Code of 2009, requires that all houses built must be registered with the 
National Home Builders Registration Council (NHBRC). This means that the contractor itself must 
be registered with the NHBRC. This fact has posed the biggest constraint in soliciting service 
providers within the O.R. Tambo Region that comply with the National Housing Code, as none 
have produced verifiable NHBRC registrations. In hindsight, the NHBRC in conjunction with the 
District Municipality has a programme that serves to develop the youth in construction. The District 
Municipality has additionally developed a strategy that will developmental^ train Previously 
Disadvantaged Individual (PDI) Contractors, and enrol them in an incubation programme within the 
KSD area as a pilot. The initiative has produced 641 PDI Contractors within the 2016/17 financial 
year. 

The District Municipality is also currently involved in a project to develop, refurbish and/or erect 23 
houses for the Adam Kok farm employees. During the 2016/17 financial year, the project met all its 
stages of planning to finality and is ready for execution in the 2017/18 financial year. An NHBRC 
registered service provider will be appointed for the project in the first Quarter of the 2017/18 
financial year and will commence work, as per specification. 
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3.5. FREE BASIC SERVICES AND INDIGENT SUPPORT 


The O.R. Tambo District Municipality is a predominantly rural municipality and the largest district 
municipality in South Africa. The district services copious amounts of people, who predominantly 
live below the bread line. This means that a large number of O.R. Tambo region residents are 
indigents. Indigents as per Indigent Policy are persons that earn a living wage of R 3000 and 
below. Indigents for the purposes of the policy are exhaustively defined to include members of 
child-headed households. 

As a Water Services Authority and Provider, the sole mandate of the municipality is to make sure 
that water is provided to O.R. Tambo home owners. The municipality has developed an Indigent 
Policy as a guiding document for the provision of free basic services to people. 

The Constitution of the Republic of South Africa Act, 1996, in the Bill of Rights protects social and 
economic rights, which include Free Basic Services (FBS). The role of developmental local 
government in partnership with the other spheres of government, that is, provincial and national, is 
to ensure the improvement of access of free basic services by the vulnerable groups. FBS are, 
therefore, a poverty alleviation measure that exists to cushion poor households against 
vulnerability. Access to these services improve the general well-being of indigent households and 
improve their health standards and economic circumstances. The implementation of an Indigent 
Policy becomes a progressive government programme that is critical for social transformation. 

The fundamental aim of Indigent Policy is to guide the process of improving access to Free Basic 
Services by deserving indigent beneficiaries so that their lives can be improved. Establish a 
manner in which, these residents can be identified and registered in the municipality’s indigent 
register. 

The policy also recognizes the need for inter-governmental cooperation to ensure that there is 
proper coordination in targeting the poor when rolling out these services. The policy should 
primarily focus on achieving the fundamentals of an efficient and effective Free Basic Services 
Programme through both the basic alignment of this legislation and the identification of gaps in the 
current implementation of the Free Basic Services Programme by offering practical solutions to 
solve these challenges. 

The general accepted definition of an indigent, are people who due to a number of factors, are 
unable to make any monetary contributions towards basic services,. no matter how small those 
amounts. People who earn less than the minimum household joint gross income (two state pension 
grants), as prescribed by the National Policy from time to time. Indigent refers to those who lack 
“the necessities of life”. 
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Households who cannot afford the above are considered to be indigent. At this sphere of 
government, O.R. Tambo DM is obliged to offer the following services to the indigents: 



6kl of Free Basic Water per month 


Subsidy of R48.22 for FBSan. Per month 


Free Basic Water - FBW 



Target group = indigent 
households 


Each qualified indigent beneficiary/household shall receive subsidy to a maximum of 6 kl (6000 
liters of water) per month, including the basic charges for such supply; provided that: 

a) Where the consumption exceeds 6 kl per month the municipality shall be entitled to 
restrict water supply to the property; and 

- Where excessive consumption is partly due to leaking or poor plumbing, the municipality 
may install a yard connection to the outside of the dwelling and meter the consumption. 

Free Basic Sanitation - FBSan. 


Each qualified indigent beneficiary/household shall be fully subsidised for sanitation as provided for 
in the annual budget as determined by the municipality. The district municipality provided for a 
recorded 153 000 people with free basic services in the 2016/17 financial year. 




49 


COMPONENT B: ROAD TRANSPORT 


3.6. QUALITY ROAD INFRASTRUCTURE 


The Technical Services Department constructed a 2-kilometre-long road in Southernwood, Mthatha 
which comprises of the formerly dilapidated Errol Spring, Zanemali and Progress Streets. The 
tarred 2 kilometre road has a four kilometre sidewalk (2 kilometres on either side of the road) and 2 
kilometres of storm water drainage. The Errol Spring stretch of the road had the department 
construct 8 taxi/bus stops (4 on either side) as the street serves as a public transportation route. 

The department has embarked on a mission to develop rural communities by prioritizing their need 
for quality road infrastructure. The initiative has had the department start with KSD, Ward 27, 
where there was a construction of a virgin road in Ekukwezeni. The initiative is one of many, with 
the construction of more virgin roads in areas without no road access. 


3.6.1. ARRIVE ALIVE PROGRAMS 


Due to an increase in road deaths, the department joined arms with the national government in 
raising awareness by launching the Arrive Alive Campaign. The campaign is premised on 
cautioning and training road users on road carnage high risk factors. The campaigns also involved 
the training of individuals in after-crash care, so as to reduce disabilities and deaths attributed to 
road accidents. 

The nature of the campaigns is twofold: with the Pedestrian training and awareness in the summer 
(December) and Animal Safety in the winter (June/July). This is because pedestrian accidents are 
usually in the rise during summer where pedestrians are generally out more in the road longer 
because it gets dark much later in the day. The training campaign has introduced the distribution of 
bright coloured t-shirts with reflectors in order to raise awareness in the importance of being visible 
when walking on the side of the road. The winter campaign is for Animal Safety which focused on 
training animal owners on the importance of having cattle grazing in a fenced space so that the 
animals do not stray. The other importance of the campaign was the erecting banners on the N2 
and R61, cautioning drivers of the existence of stray animals on the roads that may endanger lives. 
The campaigns have been robustly introduced in the District with the use of media, community 
prayers, the branding of community roads and many other activities. 








3.6.2. DISTRICT INTEGRATED TRANSPORT PLAN 


The development of the District Integrated Transport Plan has allowed a comprehensive planning 
of the district transport system. The document is a sector plan which focuses on the transport 
system, mobility and the increasing needs of communities. The plan utilizes inferences drawn from 
data collected within and around the district for the development of an integrated transport plan. 
The plan allows for an integrated approach in picking out priority projects; this is done by looking 
at, amongst other things, the status quo as well as stakeholder feedback. 

The development of the plan has allowed the municipality to respond to the highly publicized taxi 
violence that reared its ugly head in the region. The department made a concerted effort in 
developing a Taxi Assistance Program that works in controlling taxi channels, licensing, operating 
times et cetera. This has allowed the district to work together with the Department of Transport in 
issuing taxi licensing moratoriums when the need arises. 


3.7. WASTE WATER (STORMWATER DRAINAGE) 


Not applicable to the District Municipality as storm water is a competency of the local municipality. 


COMPONENT C: PLANNING AND DEVELOPMENT 


3.8. PLANNING 


O.R. Tambo District Municipality’s Planning Unit is charged to provide support to local 
municipalities with insufficient planning capacities and seeks to provide, co-ordinate and assist 
local municipalities with Town And Regional Planning Services in respect of policy formulation, 
proper land use development taking into account social, economic, and physical factors, the aim 
being to establish the basis on which one can create a positive environment for development 
initiatives; and to ensure sustainable and orderly land utilization and development through the 
development of SDF. 


Progress made 


The O.R. Tambo District Municipality’s Spatial Development Framework was then reviewed in line 
with the new municipal demarcation and was adopted in the 2011/2012 financial year and is 
currently being reviewed for the 2017/18 council adoption. All five Local Municipalities of the 
District are planning to update their SDFs in line with the Spatial Planning and Land Use 
Management Act No.16 Of 2013 (SPLUMA). 
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Local municipalities are also undertaking processes to develop Comprehensive land Use 
Management Systems (LUMS) for their areas of jurisdiction in line with the SPLUMA. Some of the 
achievements that have been identified through the DM’s SDF implementation include: 

• Enhanced Interventions and co-operation by the national and provincial spheres of 
government 

• KSD O.R Tambo DM declared a presidential node 

• Lubala -Mhlontlo rural development initiatives 

• Mthatha Town facelift 

• R5bn capital injection for KSD & the Mthatha town 

• Mthatha airport Development 

• The Lusikisiki Town Planning, 

• Ngqeleni Town Precinct Plan 

• Libode/Ntlaza LSDF 

• Langeni LSDF 

• Viedgesville/Mqanduli LSDF 

• Western Mthatha LSDF 

• Coffee Bay LSDF 

• Port St Johns Tidal Pool planning in progress 

Key Challenges 

There is still a challenge for the municipalities to implement their SDFs, LSDFs and Precinct Plans. 
Lack of funding is one of the reasons that projects identified through these strategic frameworks 
are rarely implemented. Lack of commitment and consistency by Government on its identified 
programs, and especially catalytic projects usually render strategic frameworks developed to guide 
such projects being useless. The other challenge projects from National Government tend to have 
no coordinators placed at a District and Provincial level, resulting into poor coordination, and 
alignment. 

The SPLUMA requires that Local Municipalities should develop Land Use management Systems 
(LUMS) covering the area of their jurisdictions, within five years from the 1 st July 2015. One of the 
challenges for the municipalities is the lack of funding to undertake such activity. Another 
challenge, which hampers municipalities, is a phenomenon of relating to complex land 
administration. Land administration in the district vests in different structures (Municipal 
commonages, State land/communal land, and private land) and some of the challenges that have 
been noted are as follows:- 


• Unclear Land Management Roles & Responsibilities 

• LMs have limited planning and LUM capacity 
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• LMs have limited authority in rural areas (No policies means no enforcement) 

• Un-managed settlement formation as a result of in land “Informal” trading. 

• No link between planned development and sustainable provision of services 

• Environmental Management not taken seriously thereby threatening natural resources that 
are a critical comparative advantage in ORTDM 

Another challenge is that areas that fall out of commonages are still not well managed as a result 
of the past planning systems, which were only urban biased. It is envisages that the full SPLUMA 
implementation in the form of comprehensive wall-to-wall LUMS will rectify this situation. 

Despite the above listed challenges there are strategies that are planned for the next financial year. 
Those include the SDF updates by all LMs, LSDFs for catalytic projects (Mzimvubu Dam), and 
strategic Nodes. Planned LSDFs include, Ntabelanga Dam, Laleni Dam, Mnganzana LSDF, 
Mpande LSDF, and Ntlangano LSDF. A Precinct plan is also planned for Ntlaza Node. Other 
strategies that have been encouraged include the infill development, locating settlements near the 
existing road networks, nodal and corridor development. 


3.8.1. SPATIAL PLANNING AND LAND USE MANAGEMENT 


The O.R. Tambo District Municipality is located in the eastern part of the Eastern Cape Province, 
bound by the Indian Ocean to the East and the Mhlahlane and Baziya mountains behind Tsolo, 
and Qumbu to the west. The District encompasses diversity in physical landscape, land use and 
access to economic opportunities. Agricultural development forms part of the DM’s competitive 
advantage due to its temperature and soil. The coast is an excellent tourist attraction, with a 
number of resorts and hotels already in existence. Some of the challenges faced by the district with 
regard to economic development and physical planning include: Lack of skills resulting to 
unemployment in the key sectors of the economy, high illiteracy rate, diseases such as HIV/AIDS, 
poor infrastructure, lack of incentives to industries, land claims, crime and an inefficient public 
transport system & network 

PROGRESS MADE ON SPLUMA IMPLEMENTATION 


The Spatial Planning and Land Use Management Act 16 of 2013 (SPLUMA) was assented by the 
President of the Republic of South Africa of the 05 August 2013, and it came into effect on the 1 st 
July 2015. SPLUMA provides for:- 


a) 

b) 

c) 

d) 

e) 


A framework for a Planning System for the country (Sec2 [2]) 
Development Principles (Sec 7) 

Policies and legislation (Sec 6) 

Spatial Development Frameworks (Chapter 4) 

Land Use Management through Schemes (Chapter 5)^ 
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f) Land Development Management (Chapter 6 ) 

g) Other provisions (Chapter 7) 

SPLUMA Applies to the entire area of the Republic as a supreme law on spatial planning and land 
use management. SPLUMA is meant to address racially based pre 1994 planning legislations, as 
well as to repeal most of them. SPLUMA came into effect on the 01 July 2015, and Local Municipal 
Councils in the District took resolutions on the establishment of the Municipal Planning Tribunals as 
required by the Act. Their resolutions were as follows:- Ingquza Hill LM and Port St. Johns LM 
formed a Joint Municipal Planning Tribunal, Nyandeni and Mhlontlo resolved to work with the 
District Municipality to form a District Planning Tribunal, and KSD resolved to have a Single 
Municipal Planning Tribunal. 

In order for SPLUMA to be effectively implemented key milestones have to be achieved, and these 
include the appointing Authorized Official, Adoption and Gazetting of By-Laws, deciding on the 
Municipal Planning Tribunal option, Call for nominations, Gazette MPT, Establish Appeal Authority, 

Set Tariffs and Capacity Building. 

The progress to date on SPLUMA implementation is as follows: 

• KSD LM, PSJ LM and Ingquza LM and Mhlontlo have adopted their SPLUMA By-Laws, 
and Nyandeni LM is expected to adopt theirs in the first quarter of 2017/18 financial year. 

• All other Municipalities except Nyandeni and Mhlontlo have gazetted their SPLUMA By- 
Laws. Mhlontlo and Nyandeni are expected to Gazette their By-Laws by the second 
quarter of 2017/18. 

• During 2016/17 financial year, all Local Municipalities have called for nomination of 
members to serve on the Tribunals. The District called for nominations on behalf of the 
Mhlontlo and Nyandeni LM, which form part of the District Municipal Planning Tribunal. 

The response was very poor, as we managed to get only one response, but we intend to 
re-advertise, as well as approach relevant institutions as per the guidance of the SPLUMA 
Regulations. 

• Nyandeni and Mhlontlo LM are only Municipalities that have not yet appointed their Appeal 
Authorities, and they are expected to confirm it by the first quarter of 2017/18 financial year 

• All Municipalities are yet to set tariffs relating to SPLUMA 

• Ingquza Hill LM and PSJ LM have appointed the members of the Tribunal, and conducted 
a training 

• The District is facilitating for the signing of the SLA by O.R. Tambo District Municipality, 
Mhlontlo and Nyandeni LM. Its finalisation is expected by the second quarter of 2017/18 
financial year. 

• The District Municipality intends to work towards having a functioning District Municipal 
Planning Tribunal by the end of the last quarter of 2017/18 financialvegj^^ 0 gf|MH|^^ 
milestones linked to that include the signing, advertising and gazetting of the District 



100 


YEARS 
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Municipal Planning Tribunal SLA, re-advertising and call for nomination and appointment 
of Tribunal members, appointment of SPLUMA administrator, and training of Tribunal 
members. 

Some of the challenges experienced in the SPLUMA implementation include the issue of 
Traditional Leaders who serve in the LM Council who would stage walk-outs when SPLUMA issues 
were being tabled in the Councils. This has resulted into considerable delays more especially for 
Nyandeni LM. An intervention was sought from the Office of the MEC as well as the DRDLR 
National and Provincial Offices, and they have promised to engage all Traditional Leaders of the 
Province. Until such time that Traditional Leaders are fully consulted and they support SPLUMA 
implementation in their Traditional areas, municipalities will face a serious challenge to develop 
comprehensive land use management systems for the areas of their jurisdictions. 


3.9. LOCAL ECONOMIC DEVELOPMENT 


LED in the O.R. Tambo Region seeks to promote sustainable socio-economic community driven 
programs. The O.R Tambo District further operates on principles that are focused on pursuing and 
building on the district’s latent strengths and competitive advantages. Latent strengths relate to 
those forms of economic activities that the district has a significantly untapped developmental 
potential such as its landscapes and tourism potential. 

According to Section 152 (1) (c), of South African Constitution under Local Economic Development 
Objective, it mandates that Local Economic Development should promote social and economic 
development. 

LED in the district therefore seeks to grow the economy based on presently unrealized, under¬ 
realised and unexploited development potential, which represent a low hanging fruit. It is through 
such a perspective that factors such as local knowledge and skills, as well as communal aptitudes 
and capabilities are prioritised to drive economic growth and development. 

LED for O.R Tambo also seeks to provide support for the needs of local communities in pursuance 
of improving the quality of life within the district through facilitation of local economic development. 
Whilst micro-enterprises have absorbed large numbers of unemployed people, they are in 
themselves not always able to generate appropriately remunerated long-term jobs. 

Ntinga O.R Tambo Development Agency is the O.R Tambo DM municipal Entity, which is mainly 
focusing on implementing the district’s key LED initiatives for poverty alleviation and business 
development and support. 
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The District Municipality utilized its budget to undertake the following critical activities as 
per the IDP targets: 

I. To boost agricultural contribution and to improve food security in the district 
through number of Agro-Industrial Programs developed and implemented. 

II. Through Enterprise Development, number of programs were implemented including 
District Informal Traders Summit which later resulted into O.R Tambo District 
hosting successfully a Provincial Informal Traders Summit. 

ill. A continuous partnership with Furntech which commenced 2015/2016 financial year 
end has bear some fruits by training 10 more incubates from five local 
municipalities into furniture manufacturing. 

Access to agricultural facilities for emerging farmers is one of the key initiatives in tapping on the 
Comparative advantage of the District. Ongoing consultations and assistance with the 
informal trade sector including street trading is gaining momentum which emanated from 
the District’s partnership with the Region of Tuscany, Italy which commenced in 2012 /2013 
financial year end and soon after the program phased out, ORTDM carried on supporting 
informal traders by purchasing Tables, Stands, Chairs Gazibos and even Ambrellas for 
street traders at Nyandeni and PSJ Local Municipality. More training and awareness 
workshops are planned in partnership with the Department of Small Business Development 
(DSBD) and International Labour Organisation (ILO) for promotion of coordination within 
local association and further advised for the formation a movement that would represent 
informal traders at a district level. Another ongoing initiative is the graduating of informal 
traders to register their small business and to benefit by being part of the mainstream 
economy. 


3.9.1. LED INFRASTRUCTURE AND INVESTMENT PROMOTION 


As part of the District coordinating work, the Regional Industrial Development Forum (RIDF) 
was established to identify sectors with low hanging fruit and attract investors to those arrears 
whilst dealing with medium and long-term LED matters. The RIP forum is adding to the LED forum, 
which sits quarterly to co-ordinate all the economic sectors and development agencies. Besides 
seedlings, fertilizer and other imputes, Co-operatives were supported in renovating their 
structures; provide water tanks, installation of boreholes, ram pump, fencing, chicken 
cages and etc. as a program, which intends to uplift our Co-ops within the District. 
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3.9.2. AGRO-PROCESSING & FACILITIES 


As part of revitalizing and promoting agricultural development within the District, the District Agri- 
Parks Operational Task Team (Dapott) has been established with the collaboration of Department 
of Rural Development and Land Reform to spearhead implementation of Agri-Parks programs 
which are a National Government initiative to revive Agriculture in all District municipalities across 
the country. As a result, farmers across the District have been brought together to form a structure 
called ‘District Agri-Parks Management Committee’ (DAMC) whose purpose is to advise on the 
implementation of Agri-Parks programs. The program has three elements i.e. Farmer Production 
Support Units (FPSUs) which will implemented in all LMs, Hub centre in Lambasi and Rural Urban 
Market Centre (RUMC) which the Dapott agreed to locate it in KSD LM. This is an infrastructure 
program designed to promote Agri-Processing program within the District. In collaboration 
with farmers, LMs, DRDAR and DRDLR and DM, FPSUs site have been identified in Tsolo 
junction under Mhlontlo LM, Mqanduli Red Hub under KSD LM, Edumasi Under PSJ LM, 
Zalu-Hill under Ingquza LM, Ntlaza under Nyandeni LM, and further farmer mobilization 
program held across all LM’s accept KSD LM. 


3.9.3. FORESTRY & TIMBER PRODUCTION 


As the IDP and other Strategic documents of the DM have identified Forestry and Timber, a Forest 
Development Strategy is being developed and adopted by Municipal structures. The 
document provides implementation plan and clear projects proposal, which would take the District 
forward in terms of developing this sector and create job opportunities for our communities. As a 
result, the RID forum has identified this sector for an incubation program with low hanging fruits 
and ten people have been trained with FURNTECH with a collaboration of KSD LM, ECDC and 
DM. The program will be intensified in the year 2017/18 financial year. 


3.9.4. MARI-CULTURE & AQUACULTURE INDUSTRY 


The District strategic documents identified this sector as one among others, which has not yet been 
used to its full potential yet it has a major opportunity of boosting the economy of the District. As 
such 26 enterprises on this sector have been trained in the year 2017. In taking the advantage of 
N2 Wild Coast Road and in collaboration with partners on this sector, a process of producing/ 
developing a strategy is underway and will be completed in 2017/18 financial year. 
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3.9.5. MAXIMIZE LOCAL EMPLOYMENT 


The municipality is in a processes of implementing Expanded Public Works Program (EPWP) 
which is aiming job creation and poverty alleviation for the needy people of O.R Tambo by 
establishing projects and programs that are labour intensive. The district has adopted a policy that 
says all its infrastructure projects should be 100% EPWP compliant and all directors have signed 
performance contract that are binding them to create job opportunities in their daily activities and 
programs. In the 2016-17 financial year the district targeted to create 300 EPWP job opportunities 
and yet achieved 460. In the implementation of the infrastructure projects the municipality have 
achieved 1701 which is a bit lesser than what was targeted. However the municipality is planning 
to improve in this achievement through assistance from the various stakeholders and the 
departments within the municipality. 


3.9.6. TOURISM DEVELOPMENT AND MARKETING 


Tourism marking is critical to the competitiveness of the tourism sector. The National Tourism 
Sector Strategy (NTSS) states that; the role of Local Government in the tourism sector is to 
manage assets such as public land, and to provide important infrastructure. 

■ Create awareness through campaigns, using appointed advertising agencies, the public 
broadcaster, radio stations, social media, etc. 

■ Engage the Department of Basic Education to develop a school tour programme, possibly 
integrated with, for example, the curriculum for Life Orientation in the early high-school 
grades. Take into account any existing programmes; investigate funding from 
sponsorships/AID, and develop the programme. 

• Develop an exchange programme where employees in enterprises within the industry visit 
another industry operator to experience holiday-making and/or visiting attractions. Use off¬ 
season and low season periods, when both labour and capacity are available. Look for 
transport/funding sponsors. 

The key focus for the 2016/17 financial year was the development of the Tourism Master Plan 
which has been successfully developed. Marketing of O.R Tambo as a tourism destination. 

Research information and management systems, visit arrivals, trends, destination marketing (print 
media, website, social media, exhibitions, shows, and identify platforms) Encourage participating of 
local stakeholders in tourism planning, by creating platforms like regional and local tourism forums, 
wherein experiences, challenges and solutions are shared. Facilitate establishment of 
associations, forge linkages to marketing, assist tourism SMMEs to attend exhibitions and shows 
e.g. Tourism Indaba Trade Shows through the programs listed below on tourism education and 
awareness; visual Arts and Craft Development; Marketing^ Promotion and Research. 

HONOURING 

OUR HERO 
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The District Municipality also conducts Marketing Research information on visitor arrivals and 
trends, including destination marketing (print media, website, social media, exhibitions, shows, and 
identify platforms) Encourage participating of local stakeholders in tourism planning, by creating 
platforms like regional and local tourism forums, wherein experiences, challenges and solutions are 
shared. 

In term of marketing the 2016 Tourism Indaba was attended by 10 Local Tourism Organisation 
members from 5 different LMs to market their product offerings and establishments in the national 
and international annual event. 1000 copies for the newly developed tourism marketing brochure 
was developed and it was distributed during this major event and in the strategic Visitors 
Information Centres (VICs) in the province. The tourism unit website was developed and it is up 
and running though it needs some update on information population. There were also events that 
were assisted by the unit which include “Busiswa Home Coming” and “Native Summer Party” which 
increase the occupancy rates in our establishments and boost the economy of the region as the 
business sector also benefit from the spin offs of the events. 
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On Tourism Research and Development: 

The programme seeks to audit and facilitate the provision infrastructure to and at tourist sites, e.g. 
roads, signage, water and sanitation, electricity, ablution facilities, viewing sites and amenities, and 
the overall destination management. Facilitate and coordinates activities and key deliverables 
associated with tourism support factors. The programme is meant to improve or expand our 
tourism product or operation to fit identified trends in global tourism and to position our local 
business to meet future market demands. Works hand in hand with arts, culture and heritage 
section in terms of research, information and management systems. Visit arrivals, trends, 
destination marketing (print media, website, social media, exhibitions, shows, and identify 
platforms). As a result of this program for the 2016/17 financial year 30 signage boards to the 
identified tourists attractions were developed and erected accordingly and the move was the 
results of the infrastructure audit exercises that are being conducted by the unit to address the lack 
of signage in our attractions. 


3.9.7. TOURISM EDUCATION AND AWARENESS 


Campaigns to create awareness focusing on host communities (where there are tourist activities), 
use of media (print and electronic) to engage learners and public to debate and support the cause 
for tourism. Holding tourism and cultural events, safety and security related activities with SAPS. 

An annual tourism beach sport competition was held for the 3 rd time since its inception in 2013/14 
in PSJ. This tournament was held to educate the communities about the importance of taking part 
in tourism development as the domestic tourists in their own areas and how to treat tourists from 
outside. It also create the awareness on the importance of keeping our own natural resources like 
the untapped vegetation for filming industry and unspoiled beaches for tourism sport activities. The 
tournament involve the different codes of tourism sports like; beach soccer, volley ball and beach 
netball and these codes are being played by the youth from different LMs of O.R Tambo District. 
This tournament also uplift local economy as the locals come and sell during the event, SMMEs of 
the identified local municipality to render services during the day of the event and lastly 
accommodation establishments of the area increase their occupancy rate during this time. 


3.9.8. VISUAL ARTS AND CRAFT DEVELOPMENT 


The program enables members of the visual arts and craft community to promote their work and 
showcase their product to national and international markets and it also stimulate and strengthen 
the local economy. The program also aims at promoting and providing opportunities for visual 
artists and crafters in all disciplines to develop their art and talent in order to improve economic and 
other development opportunities. Access to markets is facilitated through the exhibitions, craft 
hubs, flea market events, cultural events as well as a business linkage s program. 
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Identifying potential projects, new marketing opportunities. Assessment of skills, improving quality 
of craft products and capacity building. 

In 2016/17, the District Municipality supported 12 crafters from the region who attended the annual 
National Arts Festival and exhibition show in Grahamstown on behalf of our 5 local municipalities, 
the selected crafters by the LMs were selling handmade products which were selected from 
different projects and co-operatives in each LM. The DM assisted the crafters by securing 
exhibition stalls, display equipment, promotional and marketing material and transportation of 
handmade products. They sold a lot of products during the event and they also came back with a 
number of orders to work on. There was also Mangaung African Cultural Festival (MACUFE) 
which is also another platform for Arts and Crafts market. 2 crafters supported who attended the 
event though they represented different project and Co-Ops and also 8 visual artist were equipped 
in picture and box framing training and the Co-Op is PSJ Shell Art in Port St Johns. 

On Tourism Intergovernmental Relations and Collaborations; 

The District Municipality also works hand in glove with its Local Municipalities and Sector 
departments on a number of programs that are implemented throughout the district. The ECPTA, 
National Department of Tourism and DEDEAT provides support and partnership on events support 
(Signature events and Regional Events) such as the Isingqisethu Wild coast Cultural Festival. 
Organizers are usually requested to submit proposals. The agency also supports SMME in the 
following ways:- 

• Facilitating capacity building for tourism products 

• Create marketing platforms for SMME’s during exhibition shows i.e. Tourism Indaba; 
gateway travel show 

• Facilitate quality assurance through grading for accommodation and camping sites thereby 
ore providing 50% subsidy 

• Increase tourism, environment and conservation awareness in schools and communities 

• Facilitating and hosting the Provincial Tourism Career Expo which assist learners doing 
tourism as a subject with transport and accommodation 

• Community tourism support - institutional guidance and operations using viable models 
like Community Public Partnership (Chwebeni Cultural village) 

• Create partnerships with SMME’s around nature reserve so that they can provide services 

• Provide necessary support to municipalities on tourism related activities 

• Development of a business plan for Amatyengqina Horse racing centre in Qunu 

• Upgrade of the Wild Coast hiking trail from Port St John’s to Coffee Bay (construction of a 
check in office in Port St John’s, construction of hikers huts at Mngazana and Mpande, 
renovation of hikers huts at Hluleka and alien clearing, signage on the trail) 
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Some of the major challenges with regards to tourism in the district is the poor access roads to 
tourism destinations and nature reserves; inadequate bulk services; inadequate intergovernmental 
relations and the lack of co-operative marketing efforts for the region. Although there are some 
challenges, the district also poses a number of investment potential with the district unique selling 
position being the convergence of the biodiversity and coast puts the Wild Coast in a clan of its 
own. The pristine environment favoured by the suitable climate contributes to the uniqueness of 
the offering. These investment opportunities include; 

• Mkhambathi - 7700 ha (agreement signed to expand by 3500ha) and potential of 5 
development nodes:- 

o Phase 1 concluded R65mil private sector investment 
o Phase 2 is currently underway to investment opportunity, 
o Game offerings and those to be introduced 

• Silaka Nature Reserve - 400 ha located in Port St John’s has 18 chalets and is a 3 star 
graded accommodation and has conference facilities. Opportunity to provide (food & 
meals). 

• Hluleka Nature Reserve - 7 Chalets, 10 campsites, Hiking trail and 5 hikers huts and 
game: Redhartebeest, Zebra, Blesbuck, Reedbuck. The design of the new chalets for 
expansion is complete. 

• Nduli/Luchaba Nature Reserve - 84 seat conference facility and restaurant the next 
phase being the development of chalets is underway. 



One of the responsibilities of the ECPTA is the management of Marine Protected Areas (MPA). 
MPAs are important areas for biodiversity conservation as they protect representative samples of 
genetic diversity. They protect ecosystems and ecosystem processes and often they are important 
fish spawning areas. Protecting these waters therefore lead to increased fish growth, increased 
fish reproduction and survival. Adjacent areas benefit due to a spill over effect. This leads to high 
biodiversity value (species diversity) and economic value (tourism, sustainable use of resources). 
MPAs serve as benchmark areas against which any environmental change can be measured. It is 
important to balance conservation priorities with sustainable livelihoods of surrounding 
communities for effective management of 
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COMPONENT D: COMMUNITY & SOCIAL SERVICES 


Community Services as a Department is responsible for the advancement of basic service delivery 
objectives and outcomes within the District Municipality. The community services department 
focuses on areas that provide a sustainable improvement in the welfare of human beings and their 
basic livelihood. The department focuses on an array of services which are: Sports, Recreation, 
Arts, Culture & Heritage; Libraries, Education and Information services; Community Safety; 
Disaster & Fire Services; Municipal Health Services et cetera. 


3.10. SPORTS, RECREATION, ARTS, CULTURE & HERITAGE 


Sports, Recreation, Arts, Culture and Heritage are pillar mechanisms in nation building and 
creating a better life for people. Great talent and stories are hidden behind those that lack 
resources to recognise spaces that will allow them to grow. The municipality has passionately 
formed partnerships with communities and key stakeholders to recognise marginalised individuals 
and help qualify their talents. Communities have a shared passion to realise the development of 
sports, recreation, arts, culture and heritage by building sustainable environments that promote the 
realisation thereof. These areas of focus are instrumental in restoring and strengthening human 
dignity, self-esteem and the pride of our people. The District Region boasts of a rich history that 
needs to be jealously protected and celebrated. This is why the municipality has invested in the 
region to make sure all facets of its beauty and talents are showcased and nurtured. Investment in 
transformation should take a bottom-up approach which has demanded an investment from the 
municipality to develop talent in rural and township communities. 


3.10.1. SPORTS 


The OR Tambo District is deeply rural and is in dire need of social infrastructure in rural areas. The 
municipality had committed in building and maintaining sports fields for the youth in communities. 
Sports facilities are also extremely important as they serve as a deterrent in criminal activities 
amongst the youth. Crime has become prevalent in many communities and has become the order 
of the day for many young persons. There are numerous contributing factors to this fact, however 
one of them is a lack of activities that consume the youths time. Sporting facilities range from 
soccer, boxing, netball et cetera develop aspiring sports stars at grass roots level. 

The department has been involved in the Steve Vukile Tshwete Championship games which are 
provincial games that are coordinated by the Local Government in partnership with DSRAC and 
sport federations. These are developmental games played by under 19’s. The games start at ward 
level up to local municipality level through the Mayors cup programme. These culminate to O.R 
Tambo Cup games at District level. Where the winners represent the District at Provincial level. 
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The department has also looked at previously marginalised groups in sport. People in disability 
have been marginalised and not given enough opportunity to grow in sport. Xolani Bomvana has 
been consistently supported by the O.R Tambo District Municipality in his sporting career in 
Javelin. Mr Bomvana is the current South African holder in Javelin and Discuss. Ms Pumza 
Makiva, an OR Tambo resident, participated in the Steve Tshwete Games with the support of the 
municipality. She represented the Eastern Cape during the national table tennis championships, at 
which she victoriously qualified to represent South Africa at the Continental Championships in 
Tunisia. 

O.R Tambo District Municipality supports the Mthatha Bucks F.C a local soccer team participating 
in the National First Division League. The team contributes on the growth of KSD Growth 
Development plat as it attracts visitors to Mthatha. The team also attracts Sport Tourism and this 
ploughs back into the economy of the country. Mthatha Sport supporters are rated No 1 in the 
National First Division as the Mthatha Stadium is always filled to its capacity every time Mthatha 
Bucks hosts a match. This has allowed Mthatha soccer supporters to patriotically gather on 
Sundays to collectively support their favourite team. 


3.10.2. ARTS, CUTURE AND HERITAGE UNIT 


In preserving the districts heritage, the municipality has supported the Mhlontlo traditional 
leadership by providing Grass cutting machines for the maintenance of Mhlontlo Grave Site as a 
Heritage site. The municipality has also proudly supported the fallen heroes of the 1960 Pondo 
Revolt massacre. A slab and sculpture monument representing the victims of the Pondo Revolt 
community members that were killed in the base of the hill was constructed. Currently the battle 
field slab is being fenced and landscaped to be a tourist destination. Tourism sites raise investor 
confidence within a space and allow for the growth of the towns economy. 

The District established and launched the O.R Tambo Cultural and Creative Industry Federation of 
South Africa. The federation is responsible for controlling and managing all CCFSA related 
initiatives in partnership with relevant spheres of Government. The O.R Tambo Arts and Culture 
industry has been exposed to and participated in National Arts Festival. The District has taken 
numerous groups annually to perform during the festival, while also showcasing the diversity in the 
District’s talents. 


3.11. LIBRARIES, INFORMATION AND EDUCATION UNIT 


The District Municipality in partnership with JB Marx Trust Foundation hosted 6 th JB Max Career 
Expo at KSD Airport hangers. The event was attended by 8000 learners from two Department of 
Education Districts (O.R Tambo Inland and O.R Tambo Coastal). 


1917 - 2017 
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The career expo was a great success and assisted majorly in informing learners of numerous 
career options they can explore and the diverse sources of funding they can solicit. Education is an 
area of focus in the district so the department has started with the construction of community public 
libraries in Nyandeni Local Municipality. Amongst the many initiatives the department has invested 
in education, it is also supporting under performing schools with educational material that will assist 
in schools getting better marks. 


3.12. MUNICIPAL HEALTH SERVICES 


Municipal Health Services is about creating and maintaining sustainable healthy environments. The 
unit promotes good public health systems by supporting already existing services or forming 
partnerships to establish good health care in spaces that it lacks. The District Environmental Health 
Services includes a package of Municipal Health Services as defined in the National Health Act No 
61 of 2003. The municipality is however going through a devolution process for municipal health 
services and this process is 95% achieved. 

Health care in the district is extremely important to the municipality, this is why the municipality 
solicited authority to enforce the Food Cosmetic and Disinfectant Act. The purpose of the act is to 
‘control the sale, manufacture and importation of foodstuffs, cosmetics and disinfectants, and to 
provide for incidental matters.’ The municipality takes the duty by the Act seriously and conducts 
checks in all retail stores within the District. This is to make sure that the quality of the food sold to 
O.R. Tambo Region persons is uncompromised and meets all health standards. The municipality is 
in the process of establishing and launching the National Health Insurance (NHI) Forum to catapult 
health standards within the district. 


The department has introduced a cleaning and greening initiative in all local municipalities. The 
program is aimed at cleaning communities and maintaining its grounds. The program is an ongoing 
initiative working together with the Extended Public Works Program (EPWP) to keep communities 
green. The program has been done in the following communities: 


• Ward 29 Mqanduli - Phangindlela Junior Secondary School - KSD LM (Mqanduli) 

• Ward 27 Zwelodumo High School - KSD LM (Viedgesville) 

• Ward 9 Sihlabeni - Mangqukwana Junior Secondary School - NyandeniLM 

• Ward 6- Port St Johns Junior Secondary School - PSJ LM) 

• Ward 6 - Langa High School - Ingquza Hill LM (Flagstaff) 

• Ward 5 - Tsolo High School - Mhlontlo LM 


The municipality has passionately supported O.R. Tambo learners in institutions of higher learning 
with financial and academic aid. The initiative has paid for or assisted in practical learning at least 
13 students at the Nelson Mandela Metropolitan University, Mangosuthu 
and the Durban University of Technology in Jhe 2015/16 fina 



inn honouring 

YEARS OUR HERO 






65 


3.13. COMMUNITY SAFETY 


The O.R. Tambo Region runs on a coastal plateau as thus has vastly utilised oceans. The oceans 
are used for recreational as well as other reasons which is why the municipality has made an effort 
in coastal safety. The initiative is the sole responsibility of the municipality and it employs 160 
people for five months. The initiative is the Coastal Safety Programme which employs 80 patrollers 
and 80 Life Guards during the festive and Easter seasons. The program was previously funded by 
the Extended Public Works Program. The other 160 jobs were created for 5 months in the Coastal 
Safety programme: 80 patrollers and 80 Life Guards during the 2016/17 festive season including 
the Easter period. Council has approved funding for these programmes through the District 
municipality 2017/18 budge, as there are no current funds within EPWP grant. 

In line with the Community Safety Initiative, the municipality has a Draft Crime Prevention Strategy 
which was developed and is undergoing a process of review for Council approval. The Department 
has been involved in the safer schools programmes, which are done hand in hand with the 
Department of Education and the Department of Safety & Liaison in improving safety within the 
District schools. The District has formed partnerships with communities, law enforcement agencies 
and Safety & Liaison. The partnerships have mitigated the prevalence of crimes within schools and 
the youth. This has created a positive perception that the district is becoming safer and law 
enforcement agents have become strict in bringing alleged perpetrators to court. 

The implementation of the safer schools programs has proven to be a great deterrent in the youth 
committing crime, as it has introduced sporting activities as well as after school initiatives to keep 
the youth occupied and catapulting their talents. The district municipality together with the District 
Department of Sport has positively implemented programs in the Mthontsasa area, Flagstaff 
(Sports against Crime - February 2017), and with equipment and kits for Sports against Crime in 
Lusikisiki. 

An allocated budget of R98 000 for the Community Safety Forum was exhausted in the training of 
28 CPF members through Safety & Liaison. 

The unit has employed an additional body of staff comprising of 5 junior posts and 2 senior level 
employees within the department through the internal interview process. 


3.14. SOCIAL DEVELOPMENT SECTION 


This section ensures coordination of Early Childhood Development, Life Skills Programmes to 
Youth; Moral Regeneration, Social Relief of Distress and Child Protection engagement^oMhe 
District. The unit seeks to protect and promote the rights of families«and individuals under distress. 
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3.14.1. EARLY CHILDHOOD DEVELOPMENT 


The unit coordinated an Early Childhood Development summit for the 2016/17 financial year. The 
following objectives were a focal point of the Summit: 

• To strengthen the voice off all critical role - players in the advancement of Early Childhood 
development in O.R. Tambo, through equal engagement and dialogue process 

• To explore and adopt accessible guidelines that are relevant and applicable to the situation 
within O.R. Tambo district municipality. 

• Explore funding and resource mobilization opportunities towards an enhanced community 
based ECD. 

• Ensure that all children in O.R. Tambo district municipality are accessing quality and risk 
free ECD through an improved ECD Practice. 

This Early Childhood Development Summit was a planning session which was graced by the 
presence of the Honourable Minister of Basic Education, Minister Angie Motshekga. The summit 
was a platform for Public-Private sectors to commit on the crucial development of O.R. Tambo 
District Region children as the time is ripe to invest in them. The summit yielded positive results as 
each stakeholder committed to a role to play henceforth. 

In all five (5) Local Municipalities two (2) Early Childhood Development Centers were visited for 
profiling purposes. The following spaces were visited: 

1. KSD LM: Mthatha (Zwelivelile preschool) & Coffee Bay (Ikhaya Labantwana preschool) 

2. Nyandeni LM: Ngqeleni (ngqeleni preschool) and Libode (sinethembe preschool) 

3. Mhlontlo LM: Qumbu (Mbutho preschool) & Tsolo (nkcalukeni preschool) 

4. Ingquza Hill LM: Lusikisiki (Palmerton) & Flagstaff (candle-light preschool) 

5. Port St Johns LM: Mdovu & Mhumbane 

The Summit arrived at numerous factors that may have a negative bearing on children and the 
youth. The sub-standard level of foundation phase education may be negatively impacting on the 
mental development of a child. Cooperative Social Responsibility has to be strengthened in the 
District; this raised much interest with private partners like Standard Bank pledging to contribute 
towards the regeneration of social cohesion and Early Childhood Development (ECD). 
Professionalism in the ECD field needs to be strengthened & thereby standardised. Walter Sisulu 
University, one of our own Institutions of Higher learning, is embarking on developing an academic 
career path premised on ECD that is projected to take off by 2019. 
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3.14.2. MORAL REGENERATION SERVICES 


Twenty (20) young individuals were trained in life skills in local municipalities. Topics discussed by 
the facilitator and young people were issues around behaviour, decision making and substance 
abuse. Life skills training was meant to equip young people on making the right life choices and 
eliminating moral decay. 

Moral Regeneration life skills training was implemented in the following arrears: 

• Ingquza Hill Local Municipality, in Lusikisiki Palmerton. 

• Port ST Johns Local Municipality in Chaguba village. 

• Nyandeni LM, Thabo Mbeki village. 

• Mhlontlo Local Municipality at Lower Malepelepe village. 

• Life skills training for KSD LM is still under way. 


3.14.3. SOCIAL RELIEF OF DISTRESS 


Eleven families in distress received material support during 2016/17 financial year. Port St Johns 
has been confronted with multiple brutal incidents that warranted the municipality to response in 
the form of amenities based on the specific need. Port St Johns local municipality has been an 
area of focus as numerous incidents that emanated from the area prompted a huge public outcry 
both at a national and local level. 


3.14.4. CHILD PROTECTION 


Child Protection activities were coordinated in all local municipalities. There were National, 
Provincial and Local Activities that took place in the District within the 2016/17. These programs 
have been instrumental in uplifting the urgency of care, support and protection of children; and to 
make a concerted effort in fighting against abuse on children. The activities aimed to deliver an 
important message that, the best interests of the child are of paramount importance; and that the 
welfare of a child should be the order of the day and not an event based thing. 

Various activities took place in all Local Municipalities but the District is currently focusing on 
KwaNtsila, PSJ where an act of Cannibalism took place. The community’s morality is to be 
regenerated and a promise of an effort to strengthen the safety of individuals, by also alerting 
community members on their role in ensuring the welfare of individuals. 
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3.15. DISASTER RISK MANAGEMENT & FIRE SERVICES 


The disaster management centre has engaged in a number of activities and the implementation of 
specific projects. The unit has been extremely eager in working on set targets, and where time and 
resources allowed, over achieved on some. 


The disaster centre has trained 50 volunteers on hazard specific risk avoidance and response with 
emphasis on: 

(a) Dealing with emergency situations. 

(b) Understand psychology of disaster management. 

(c) Conflict resolution, and 

(d) Scene management 

The centre also orientated 48 new Councillors on Disaster Management an exercise which was 
aimed at equipping political leaders, as elected custodians of communities, on ways in which to 
deal with and mitigate disaster. The workshop was a good success and was instrumental in laying 
a foundation for the integration of disaster risk reduction on municipal programmes. This workshop 
was held at the Garden Court Mthatha in March 2017. 

The issue of skills and capacitation is extremely important in the municipality. The municipality is a 
strong believer in elevating the educational capacity of its employees so that they are better 
equipped in executing their duties. As a result, the department sent four officials within the 
department to the University of the Free State to attend a course on Climate Change. The 
capacitation has allowed the employees to be more knowledgeable in issues affecting and around 
the ecosystem, environment and infrastructure. This course was a certificated training focused on: 

a) Identification of hazards caused by climate change; 

b) Undertaking community based risk assessment with a practical exercise in one of the 
informal settlements of Bloemfontein. 

c) Use of GIS and spatial data to map where specific hazards and vulnerabilities are located 
in the area of study. 

d) Calculations and presentation of resilience reports for management purposes. 


During January 2017, the district had an unexpected weather event which resulted in the damage 
of over 3800 households and left 1387 families homeless. The disaster was a vis-major, which 
prompted the municipality to provide relief within its available resources. The disaster was of great 
magnitude that it demanded the attention of the country. The municipality then solicited numerous 
resources through stakeholders such as SASSA, DSD, SANDF, AL IMDAAD, REDCROSS, 
CHECKERS, MTHATHA BUSINESS CHAMBER, KSD Local Municipality, etc. Relief costing in 
access of R500 000 in the form of warm meals, food parcels, blankets and heating/cooking stoves 
were issued to the disaster victims. 
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(b) Eskom foundation through the Red Cross Society injected R700 000 to assist additional 
victims with relief. 

(c) The department of Rural Development and Land Reform assisted with R26 million 
specifically to intervene in the housing and education infrastructure that was damaged. 
This project was a joint initiative between DRDLR and DoHS which saw 297 households 
being provided with temporal shelters. 

(d) The Premier’s office also contributed with R70 million to intervene in assisting households 
who were left homeless. This exercise of distribution and providing shelter to the homeless 
is still ongoing. 

The centre has also been engaged in establishing itself in all local municipalities by seeking land to 
establish disaster management facilities. The local municipalities of Mhlontlo, Nyandeni, and 
Ingquza Hill have already donated suitable land, with KSD and PSJ local municipalities promising 
to also donate land. A service provider has been contracted at a cost of R4.8 million to supply park 
homes to Ingquza Hill, Nyandeni, Mhlontlo and KSD. A further R 950 000 has been requested as a 
variation to the existing order to include fencing and security systems for the sites. 

The centre has also been engaged in public awareness campaigns either alone or with other 
stakeholders. These campaigns of community engagements have been hazard specific to targeted 
wards. Volunteers have been used initially in the campaigns but satellite centres took over after all 
enlisted volunteers were redeployed to the fire service. 


COMPONENT E: SPECIAL PROGRAMMES 


3.16. EXECUTIVE MAYORAL SERVICES 


The Executive Mayoral Services as a department specific to the Executive Mayor is instrumental in 
identifying the needs of the community; identifying and developing criteria for the evaluation of 
strategies, programmes and services due to the community. The Executive Mayoral Services 
serves communities on basic amenities, provides mayoral support on societal issues and 
strengthens stakeholder engagement with the municipality. 

The Mayoral Services department has several units within it which carry out duties that are specific 
to vulnerable groups, groups of interests, previously disadvantaged and the mandate of the 
Constitution of the Republic of South Africa, 1996. The Special Programmes Unit within the office 
of the Executive Mayor is the pillar unit of the department with numerous subsections within it. The 
unit spearheads the mainstreaming of programs that are aimed at vulnerable groups and groups 
that South Africa deems to have been previously disadvantaged. 

The department is responsible for the sitting of the Mayoral Committee meetings, a section 80 
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The Mayoral Committee is the first reporting committee when the Management Committee has 
signed them off. Mayoral Committee are legislated to sit monthly, which the department objectively 
complied. The Department has also held a Mayoral Lekgotla session, where the entire department 
together with the relevant stakeholders, were invited to a session that was spread over numerous 
days to discuss departmental plans, strategies, find amicable solutions to issues, engage on 
pertinent topics and basically outline a clear plan on the programs the Executive Mayor is to head. 

The Executive Mayoral Office has held Mayoral Imbizo’s which were aimed at strengthening public 
participation and the accountability to the public. The Mayoral Imbizo’s are generally premised on 
urgent social issues that arise and demand urgent attention by the custodians of communities. The 
Imbizo’s were held across the district, in three local municipalities, Nyandeni, Port St Johns and 
KSD, which were the main areas that were riddled with grave communal social issues and disaster 
concerns. 


3.16.1. SECTORAL ENGAGEMENTS 


The Executive Mayoral Office supports a number of sectors that are instrumental in the livelihood 
of communities and business interests. The office convenes sector meetings with the: Business 
Sector; Traditional Leadership and the ORTDM Chaplaincy. The Business Sector is focused on 
uplifting service providers, to create a platform and support system in which business owners share 
information on expertise, successes and issues. The sector also allows the municipality to engage 
in ways in which the business sector may be better supported by the municipality. The traditional 
leadership, as born custodians of communities are important stakeholders. They meet with the 
municipality on communal projects and ways to better understand the needs of communities and 
ways to bring projects that will not only develop communities but will empower individuals. The OR 
Tambo District Chaplaincy led the Arrive Alive Campaign prayer and has been instrumental in 
leading campaigns of Moral Regeneration in the communities. 


3.16.2. HIV/AIDS PROGRAMME 


The District has had an escalating HIV/AIDS containment prevalence in the 2016/17 financial year. 
This has raised much concern and the municipality has had to strengthen its quest to reduce the 
growing numbers. The Eastern Cape Province has recorded a weekly infections rate of 299 for 
young women between the ages 15-24 years old. A number of 71 in the 299 has been from the OR 
Tambo District Region alone. This places the district at the highest rate recorded per week in the 
Province and 7 th in the country. HIV/AIDS has numerous contributing factors, which none the 
District takes for granted, this why the District has made a concerted effort in fostering cordial 
relations with key stakeholders in combating the disease and providing adequate information on 
the disease. 
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The District Aids Council and Local Aids Council have tirelessly worked to try and make sure the 
number decreases rapidly. Ward Aids Forums have been established to try get communities to 
take initiative and ownership in programs that alleviate the prevalence of the disease. Three Ward 
Aids Forums have been established in KSD local municipality, with four in the Port St Johns area 
and two in Ingquza-Hill local municipality. 

Numerous HIV/Aids awareness campaigns were conducted in all five local municipalities. The 
campaigns incorporated ABC awareness, PMTCT awareness and youth educational programs that 
were held in numerous schools. The campaigns were conducted in conjunction with 
AmaKhomkhulu, Imbumba Yamakhosikazi Akomkhulu, and eNyandeni, Ndluzula, Emcwerheni and 
Ndimakude. 


3.16.3. INKCIYO AND ULWALUKO PROGRAMMES 


The Executive Mayoral Services launched the Inkciyo Programme which was held at Nyandeni 
Great Place. The Inckiyo programme has had awareness campaigns and fundraising initiatives for 
community benefit. The Inkciyo initiative is a cultural practice that celebrates virgin girls. The 
program is part of a campaign to instil pride in young girls for their decision to remain virgins. The 
program celebrates the existence of young girls and validates their power in a society does not 
consistently nurture young girls. 

Ulwaluko is a male circumcision ceremony, a cultural practice that symbolizes the transition from 
being a boy to being a man. The process of circumcision has jealously claimed the lives of many 
young men, through ignorance or negligence. The Eastern Cape remains province has the highest 
number of lives claimed by circumcision and/or induced by the process. The number of deaths 
have attracted national intervention programs with stringent rules regulating the process. 
Numerous campaigns have been held on the training of qualified Incibi, safe and healthy amaboma 
to house the young men. The Emacwerheni Traditional Authority in Mhlontlo Ward 12; Nyandeni 
Great community; Port St Johns and Hombe Ward 20 in Ingquza-Hill communities have launched 
their awareness campaigns. The number of deaths have significantly been reduced through this 
initiative, with circumcision is summer and on boys younger than 18 years being prohibited. 


3.16.4. FOCUS GROUPS 


The District Municipality has been a leader in uplifting men and women through training and 
capacitation initiatives. The district has trained 100 individuals on free range egg production; 100 
on project management, 50 young women were trained on various components of company 
registration, 50 women from KSD were trained on beading. 
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The dialogue was an upliftment program to give women a space to devise ways in which they will 
unapologetically exist and dominate without feeling inferior to me. To discuss issues that are 
specific to women and how to find space for those issues to be resolved. 

The District holds awareness on illnesses that are prevalent in society. These illnesses are 
Alzheimer, Dementia, Parkinson’s et cetera. These illnesses are common in our societies and are 
extremely misunderstood with accusations of witchcraft when a people had fallen prey to the 
disease. The district municipality educated communities so that they are able to seek the needed 
help and be able to handle the conditions. Elderly people were accused of witchcraft 

Cancer campaigns were held so as to educate individuals on the importance of going for constant 
checks at local clinics so that the disease is contained or eliminated at an early stage. The 
advancement of cancer in people demands the lives of people and has risen at an alarming rate. 
Cancer, just like HIV/Aids, has had a negative stigma in society and hence people shun away from 
getting help. The awareness campaigns allow individuals to own these conditions and seek the 
treatment the government proudly provides for its people. 

The Miss OR Tambo Initiative has recorded a resounding success in developing and contributing 
to building a bright future for young women in O.R Tambo district as most of the contestants have 
completed a tertiary qualification and are working as professionals in their various disciplines. All 
winners over the years were given a car on top of many other hampers, compliments of Vodacom. 
For the 2016/17 pageant, all 15 contestants were given the full wardrobe of all costumes they wore 
in the competition. 

The Executive Mayor pronounced that all 2016 contestants be eligible for financial academic 
assistance and as such at least seven of them (7) out of 15 qualified and were awarded. Of the 7 
that qualified, six (6) passed to next level in 2017 and one (1) received an academic exclusion for 
having failed a major subject. 

SPU-CHILDREN 

Elevating the literacy rate within the district is one of the municipality’s greatest passions. The 
Eastern Cape has the lowest matric pass rate with an extremely compromised standard of 
education. The matric pass rate can be attributed to numerous factors which the district 
municipality is committed to solving piecemeal. The Executive Mayor’s Office has formed 
partnerships with stakeholders such as Anglo-Gold Ashanti to invest in numerous schools and 
making sure matric results are improved. 
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The partnership started in 2013, with a focus on 21 schools from different local municipalities. The 
programme is for the benefit of all mathematics, physical science and English in grade 12 from the 
selected schools. The schools enrolled a number of 120 students, of which 116 acquired Bachelors 
passes, while 4 received Diplomas. The District received top achievers from 3 KSD schools, 1 in 
Mhlontlo and 1 in Ingquza-Hill local municipality. One of the learners from Holy Cross High School 
received a National Recognition Award. 

The initiative supports the following schools: 

• KSD local Municipality 

o Attwell Madala School; St Johns College; Luthubeni School; Ngwayibanjwa 
School; Dudumayo School; Holy Cross High School and Sinolwazi Senior 
Secondary School (SSS). 

• Mhlontlo Local Municipality 

o Shawbury School; Little Flower School; Somagunya School; Thandanani School 
and St Barths School 

• Nyandeni Local Municipality 

o Ndimakude High School, Phangalele High School; Sandi School and St. Patricks 
School 

• Port St. Johns Local Municipality 

o Port St. Johns High School and Gcinumthethe High School 

• Igquza-Hill Local Municipality 

o Toli SSS; Parlmerton SSS and Phambili SSS. 


In addition to the Star Schools programme, the office of the Executive Mayor and Former Speaker 
identified 18 schools from around the District in pursuit of improving matric results and the high- 
school turnover rate. School learners were awarded with scientific calculators, professional 
tutorials, home cells and on-site counselling to assist learners to manager exam anxiety. 

The following schools were supported: 

o Qumbu Town: Welsh School; Jongilizwe School; Daluhlanga School: Mchasa School and 
Somagunya School. 

o KSD LM: Sea View School; Gengqe School; Upper Mpeko School; Zwelibangile School; 

Dalibaso School; Kwanobuhle School and Khulanathi School, 
o Libode Mega: Ngqeleni School; Smuts Ndamase School; Vakele School; Mabhulana 
School; Nogemane School; Mangala School and Nyangilizwe School, 
o Lusikisiki Town: Zwelibongile School; Botha Sigcawu School and Bodweni School. 
Partnerships with Anglo-Gold Ashanti include the Career Exhibition where 2500 learners from over 
36 schools from around the District are invited to learn on the various career options and 
opportunities available to young people. The career Expo aims to motivate young individuals to 
explore as many career options as they opt to. The South African National Defence Force and 
Military Veterans Ncise Military Base sent over 3000 learners to attend the careen 
broaden the knowledge of the learners. 
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The Tourism Sector together with the Department of Education also conducted a career expo at 
the airport hangers where over 2500 learners were in attendance. The department also drives the 
back to school campaign where more than 140 learners are provided with schooling garments and 
schooling equipment. The awarded schools were: Gilindoda JSS; Coza JSS; Mdingi JSS; 
Cetywayo JSS; Ngqwarha JSS and Lands Ands JSS. 

An initiative to distribute reusable sanitary towels to young girl learners from indigent families that 
cannot afford monthly sanitary wear. The initiative demand is extremely high and the municipality 
has provided only but a fraction of young ladies because of a limit in resources. Sanitary Towels 
were also distributed to school learners during the 67 minutes for Mandela. The municipality 
continues to solicit partnerships in this regard, as reclaiming the dignity of our young ladies remains 
of paramount importance. 

The protection and general welfare of children is extremely important. As legislation prescribes that 
the best interests of the child are more important, and generally outweigh any other subordinate 
right. The district together with the Department of Social Development led a Child Protection Week 
in Ingquza-Hill local municipality. The SAPS and Department of Health also joined arms in the 
initiative, by providing awareness on the importance of keeping a child safe and taken care. The 
initiative further highlighted to care-givers that neglecting the safety of the child is a chargeable 
offence. 

SPU - DISABILITY 

The district municipality partnered up with Ingquza-Hill Disability Forum in training and conducting 
awareness campaigns for people with disabilities. Disabled people within the district are negatively 
stigmatised by being made to feel inadequate. These initiatives aimed at creating a voice for the 
disabled and empowered them to be able to realise that their disability does not make them 
inferior. The initiatives handed out nine wheelchairs to people within KSD and Mhlontlo LMs. 
During the 67 minutes in honour of Nelson Mandela, family groups were also targeted, where a 
family in KSD with 3 disabled children were provided with aid. The EFATA school for the Deaf is 
also an area of focus where the municipality supports their initiatives and art works by exhibiting 
their craft during the Deaf International Conference in Johannesburg. 


3.17. ACADEMIC FINANCIAL ASSISTANCE FOR TERTIARY STUDENTS 


The Council approved to have a Bursary Committee within the OR Tambo District Municipality to 
award bursaries to deserving individuals from families that cannot afford tertiary education. The 
bursary committee awards bursaries only to students in South African accredited tertiary 
institutions. 
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The education bursary is in response to a national crisis that saw the rise of the ‘Fees Must Fall’ 
campaign around the country which not only destabilised education but also halted educational 
practises for a while. The bursary is further in response of the extreme need of educational funding 
by deserving students that face the wrath of financial exclusion although they maintain excellent 
grades. The bursary realises the Constitutional right to education by making South Africans realise 
that education is not a right to be exercised by those who are economically independent. The 
bursary fund has taken to tertiary ±170 students within the district, with numerous success stories 
and no leniency on academically non-performing students who do so with no justifiable attributing 
factors. 


COMPONENT F: ENVIRONMENTAL PROTECTION 


Not a function of the District Municipality 
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COMPONENT G: CORPORATE POLICY OFFICES AND OTHER SERVICES 


3.18. EXECUTIVE AND COUNCIL 


The Executive arm of the municipality is politically headed by the Executive Mayor and 
administratively by the municipal manager. The District municipality is a non-delegated municipality 
with the Municipal Manager serving as the accounting officer and advisor to the Executive Mayor. 
The Executive Mayor has the power to elect a Mayoral Committee, which serves as an executive 
committee of council, to advise the Executive Mayor on executive decisions. The Mayoral 
Committee is made up of political Members of the Mayoral Committee (MMCs) which are 
equivalent to the number of executive departments within the municipality. The Executive Mayor 
reports to Council on all executive functions subsequent to Mayoral Committee meetings. 

The Council is the legislative arm of the municipality which is headed by the Council Speaker. The 
legislative arm houses councillors which serve on different oversight committees. The legislative 
arm has section 79 committees which are politically headed by chairpersons and these serve as 
oversight committees to legislative departments. The legislative committees report to and compile 
reports to council on their oversight function. The legislative arm also houses the Office of the Chief 
Whip, which impartially takes care of all interests of political parties serving in council. 


3.19. FINANCIAL MANAGEMENT 


The Budget and Treasury Office has a duty, amongst other things, to keep the municipality 
financially viable in order to carry out its mandate as a Water Services Authority and other 
emanating service delivery needs. The department works in compliance with the Generally 
Recognized Accounting Practices, Municipal Finance Management Act (MFMA) No. 56 of 2003, its 
related circulars and regulations. 

The department has been instrumental in the improved spending on the allocated Municipal 
Infrastructure Grants (MIG), Water Services Infrastructure Grant (WSIG) and Regional Bulk 
Infrastructure Grant (RBIG), by instilling sound financial mechanisms that complement the demand 
in service delivery. The 2016/17 financial year, the municipality has depleted a total of 100% of the 
MIG, 100% of WSIG and 100% of RBIG. 


National Treasury introduced the Municipal Standard Charts of Accounts (mSCOA), a model of 
financial reform that requires a multi-dimensional recording and reporting of every transaction 
across seven segments. Five work streams were established to fully integrate and assimilate 
mSCOA within the municipality, so as to ensure it will be in full motion come Jul y, 1^ 2 017 as per 
National Treasury, MFMA SCOA Circular/: 
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The District Municipality pulled all stops to ensure the adherence to circulars, by being mSCOA 
compliant, and having an mSCOA compliant Council adopted Budget for 2017/18. The District 
Municipality scored second in the country in terms of being mSCOA compliant and ready. 

The department has revamped its Revenue Collections Unit to a more customer-care-friendly look. 
The project is yet to be completed as it began in the 2016/17 financial year. 


3.19.1. REVENUE COLLECTION 


With regards to municipal revenue, water supply remains a viable cost recovery mechanism and a 
primary source of revenue. Insufficient collection of revenue affects the growth of the municipal 
budget adversely hence the introduction of cost recovery measures. The aforementioned cost 
recovery measures will be enhanced by the review and development of financial policies that are to 
be tabled to Council for adoption. 

In the quest to catapult revenue collections, a Revenue Enhancement Strategy was introduced, 
launched and implemented in all five local municipalities. The purpose of the initiative was to invite 
all rate payers to join in arms with the municipality, in surmounting their debt owed to the DM, while 
also introducing and incentivizing a culture of rate paying. The initiative saw much success with 
revenue collections improving by 100% in the 2016/17 financial year. 

The department has sought for alternative sustainable sources of revenue generation to boost the 
municipality’s cost recovery mechanisms; to reduce reliance on grants; and improve budget 
growth. The department has utilized high-earning investments, with an amount of R35million 
reported in returns in the 2016/17 financial year. 


3.19.2. EXPENDITURE AND LIABILITY MANAGEMENT 


Expenditure and Liability management is the responsibility of the accounting officer of the 
municipality, the Municipal Manager. Upon the instance where a municipality incurs unauthorized, 
irregular or fruitless and wasteful expenditure; the municipality must investigate the cause and hold 
a person responsible. According to section 32 of the Municipal Finance Management Act, the 
municipal council must elect/nominate a council committee to investigate the unauthorized, fruitless 
and wasteful expenditure. 

OR Tambo currently sits at an inflamed amount of unauthorized, irregular or fruitless and wasteful 
expenditure, which has been historically accumulated since time immemorial. The accumulation of 
this amount is the reason the 2017-2022 council elected a council committee to investigate the 
deliberate or negligent authorization of a fruitless and wasteful expenditure. 
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The council may either make recommendations on mechanisms to recover or rectify such 
expenditure or to write off the expenditure as irrecoverable. The accounting officer of the 
municipality must then make recommendations on ways in which the reoccurrence of the 
unauthorized, irregular or fruitless and wasteful expenditure can be subverted. 


3.20. CORPORATE SERVICES 


This report is intended to be a 2016/17 annual report of the Corporate Services department. The 
report is prepared in the context of corporate services being a transversal function that supports all 
departments in the municipality, that is, the department provides its services to support all other 
departments and provides them with the environment conducive to the maximization of service 
delivery efforts. 


3.20.1. PLACEMENNT OF EMPLOYEES IN THE NEW ORGANISATIONAL STRUCTURE 


The department drafted and presented the policy for placement in the Local Labour Forum. The 
policy was adopted and it is used to place the employees into the new organogram. The process of 
placement is continuing and is scheduled to be completed in the first quarter of 2016/17 financial 
year. Central to the placement process is the participation of all stakeholders in the process. These 
stakeholders include the HODs, IMATU, SAMWU and Corporate Services Department (providing 
technical support). Placement has been completed for these Departments: 

• Office of the Municipal Manager 

• Executive Mayoral Office 

• Executive Mayoral Services 

• Corporate Services 

• Legislative Services 

• Rural Economic Development and Planning 

• Human Settlements 

• Engineering 

• Community Services 

• Water Services 


3.20.2. RECRUITMENT AND SELECTION 


The recruitment of strategic and compliance posts is currently underway. The following posts form 
part of the posts that have to be filled in the short term. These posts are: 










79 


• Director Water Services 

• Manager: WSA 

• PMU Manager 

• Manager Communications 

• Chief Risk Officer 

• Manager IDP 

• Manager Corporate Performance, Reporting and Monitoring and Evaluation 

• Legal Advisor to Council and Proceedings 

• Manager LED 

• GM: GL Revenue, Budget Reporting and AFS 

• GM: SCM, Assert Management and Municipal Support. 

Advertisements were done for the above posts. Recruitment for them is scheduled to be concluded 
in the first quarter of 2016/17 financial year. 

The municipality is further issuing an internal advert in order to address inconsistencies that were 
identified during the placement process. The internal advert is also issued as a means of 
eradicating salary disparities that has been plaguing the municipality resulting in prolonged work 
stoppages and strikes by employees. After internal advertisement, the municipality will then begin 
to issue external adverts in order to recruit best talent available nationally. 


3.20.3. IMPLEMENTATION OF EMPLOYEE SELF SERVIVE (ESS)( Automated Leave) 


The Municipality is currently using the leave-book system for leave applications. This has resulted 
in poor management of leave as it is very difficult to control and reconcile leave book in an 
institution as big as OR Tambo District Municipality. The department is now converting from the 
leave-book management system to an automated version. 

The automated system has been installed, training of leave champions per Department has been 
done. The system if fully implemented in the Corporate Services and Legislative Services 
Departments. The two departments were used as pilot departments in the implementation of the 
ESS program. The system software has also been rolled out to the Office of the Municipal Manager 
and the Office of the Executive Mayor. The Human Resources Unit is currently making 
preparations to roll out the system to the rest of the departments. 


3.20.4. REGULATION OF ACTING APPOINTMENTS 


The Municipality has been appointing employees on acting capacity for periods in excess of three 
(3) months, in contravention of the provisions of the Collective Agreements and Basic Conditions of 
Employment Act. All such acting appointments were terminated and new requests, where 
necessary, are being processed in line with these pieces of legislation. 
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The system has now been cleaned of these irregular acting appointments. All acting appointments 
are now currently done according to applicable legislation. 


3.20.5. JOB EVALUATION 


The process of Job Evaluation has long been a problematic issue in the institution. At one time the 
process came to a standstill because of challenges that included problems of capacity in the Job 
Evaluation Unit. In May 2016 the project was resurrected with the help of a service provider. The 
project is at a stage where the job descriptions have all been finalized. These have been quality 
checked in preparation for the grading exercise. The service provider has had to rewrite some of 
the job descriptions that were either missing or non-existent from the pool in the municipality’s 
archives. The municipality is in the process of reviving the Job Evaluation Committee in order to 
begin the process of grading the jobs from both the district municipality and the 5 local 
municipalities. 


3.20. 6. EMPLOYEE WELLNESS 


The department is currently prioritizing the wellness of all municipal employees. The department 
recognises the fact that employees of OR Tambo District Municipality are currently working under 
very stressful conditions in the light of unfinished programmes of placement, job evaluations and 
salary disparities in general. To this end, the department has lined up a number of programmes 
and projects aimed at giving relief to employees. These include the revitalisation and putting 
adequate equipment in the gymnasium of the municipality at Government Printers, wellness 
events, debt counselling, medical screenings and promotion of sporting activities. 

Woman’s month is commemorated in the month of August in South Africa. In the August month we 
commemorate and celebrate women’s contribution towards liberation struggle of South Africa. O.R 
Tambo district municipality partnered with Department of Health and dedicated this month in 
fighting against cervical cancer which is one of the diseases that contribute to death of our women 
in the country yet is it both preventable and treatable. Cervical cancer is caused by Human 
Papilloma Virus (HPV) which is said to be the most sexually transmitted infection. On the 16 
August 2016 O.R. Tambo district municipality commemorated and celebrated woman’s day by 
encouraging employees to take preventative steps towards their productive health. To encourage 
self-management of health in general by having regular check-ups and to encourage use of 
sanitary towels and hygiene during menstruation cycles. 

Wellness objective is to enhance productivity of human resources, and maintain a high morale of 
staff complement by promoting both physical and mental health of both employer & employees in 
fulfilling service delivery objectives to the communities in the O.R. Tambo District jurisdiction this is 
achieved through sports activities that the O.R Tambo municipality participates on. 






81 


Just at the end of the first quarter from 23 - 30 September 2016 the employee wellness unit 
organized the O.R Tambo municipality employees to attend SAIMSA Games in MAHIKENG 
LOCAL MUNICIPALITY (NORTH WEST PROVINCE). 

O.R Tambo district municipality having partnered with SAPS and Social Development organized an event during the 
period of 16 days of non-violence against women and children and termed it 

“EMPOWERMENT OF SURVIVORS OF DOMESTIC AND GENDER BASED VIOLENCE” The event took place 
on the 29 November 2016, the aim of the event was to: - 

• To encourage silent women victims to talk about abuse and ensure that they get help 

• To encourage the reporting of abuse 

• To encourage men to talk about abuse and discourage abusive behaviour 

• To help employees to understand how their own attitudes and actions might perpetuate 
sexism and violence. 

Wellness unit invited the community of O.R. Tambo District Municipality to participate in an 
interdenominational prayer meeting. The event was held at O.R Tambo Hall on the 11 January 
2017. People are nurtured in communities where religion forms an important part of their cultural 
make -up. In some cases this important aspect of their culture gets suppressed or is ignored due 
to work pressures or due to adoption of different life styles. Adoption of different life styles without 
religion denies a person the spiritual fulfilment which every person needs for a complete sense of 
well -being, and this often results in an imbalance of energy within the human psyche. 


3.20.7. SAFETY AND SECURITY 


The Municipality is currently a victim of break-ins, theft of municipal assets, information leakages, 
misuse of vehicles and abuse of fuel cards that results in serious financial losses due to lack of 
proper control measures. 

The following table highlights these incidents and measures that have been taken to minimise 
them: 





Table 112: Incidents and control measure 


INCIDENT 

CONTROL 

PROGRESS 

01. None availability of 

Security Policy 

Submission of Policy to Council for 
Adoption 

Achieved 

02. Misuse of Fuel Cards 

Improvement and revitalization of 
investigative capacity in the safety and 
security section 

Achieved. Drivers have been 
arrested and disciplinary 
proceedings have been 
implemented against them. 

03. No Security Screening 
and vetting on employees 
and Service providers 

Submission of Policy for Council 
adoption 

Achieved 


3.20.8. TRAINING AND DEVELOPMENT 


The purpose of the training and development section is to improve the capacity of employees and 
communities in the OR Tambo district Municipality. The trainings are consolidated in the Workplace 
Skills Plan that is compiled and submitted to the Local Government SETA every year. The trainings 
are also implemented in compliance with the minimum competencies as identified by National 
Treasury in respect of Senior Managers, Finance and Supply Chain Officials. The following table is 
a highlight of targeted training interventions in pursuance of the above criteria: 
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Table: 13 Annual training Report 2016/17 


WORKPLACE SKILLS PLAN 
ANNUAL TRAINING REPORT 2016/17 


A. EMPLOYED LEARNERS 


NO 

LEARNING 

PROGRAMM 

E 

OCCUPATION 

AL 

CATEGORY 

OF 

BENEFICIARIE 

S 

ACTUAL NO. 

OF 

BENEFICIARI 

ES TRAINED 

DURATIO 

N OF 

TRAININ 

G 

NAME OF 

TRAINING 

PROVIDER 

TYPE OF 

TRAINING 

1 . 

CPMD 

Middle 

Managers, 

Accountants, 

Assistant 

Accountants, 

Chief Officers 

25 

1 Year 

Wits 

Certificate 

2. 

Project 

Managemen 

t 

Middle 

Managers, 

Senior Officers 

& Junior 

Officers 

13 

5 Days 

LeMark 
training & 
Developme 
nt 

Skills 

Programm 

e 

3. 

Pipe Laying 

Plumbers 

20 

5 Days 

Ntinga 
training & 
Developme 
nt 

Skills 

Programm 

e 

4. 

Organisatio 

n 

Developmen 
t And Job 

Evaluation 

Managers, 

Senior Officers 

2 

5 days 

Delloitte 

Skills 

Programm 

e 

5. 

Occupationa 

1 Health & 
Safety With 
ISt Aid 

General 

Workers 

15 

5 days 

SYTM 

Consultant 

s 

Skills 

Programm 

e 
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NO 

LEARNING 

PROGRAMM 

E 

OCCUPATION 

AL 

CATEGORY 

OF 

BENEFICIARIE 

S 

ACTUAL NO. 

OF 

BENEFICIARI 

ES TRAINED 

DURATIO 

N OF 
TRAININ 

G 

NAME OF 

TRAINING 

PROVIDER 

TYPE OF 

TRAINING 

6. 

Payday 

System 

Accountants, 
HR Officers, 
Admin Clerks 

5 

5 days 

Payday 

Skills 

Programm 

e 

7. 

TLB 

Operator 

Training 

Plant 

Operators 

14 

2 weeks 

Uninikhaya 
Trading & 
Projects 

Skills 

Programm 

e 

8. 

Cleaning & 
Hygiene 

General 

Workers 

13 

5 days 

Ntinga 
Training & 
Developme 
nt 

Skills 

Programm 

e 

9. 

GIS Course 

Manager 

1 

5 days 

LGSETA 

Skills 

Programm 

e 

10. 

Mentoring 

And 

Coaching 

Middle 

managers, 

Senior Officers 

15 

5 Days 

HDPSA 

Skills 

Programm 

e 

11. 

Basic 

Computer 

Skills 

General 

Workers 

20 

5 Days 

Dululwazi 

Computer 

training 

Centre 

Skills 

Programm 

e 

13. 

Wellness 

Practitioner 

Course 

Junior Officer 

1 

3days 


Skills 

Programm 

e 
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NO 

LEARNING 

PROGRAM 

ME 

OCCUPATION 

AL 

CATEGORY 

OF 

BENEFICIARIE 

S 

ACTUAL NO. 

OF 

BENEFICIARI 
ES TRAINED 

DURATIO 

N OF 

TRAININ 

G 

NAME OF 

TRAINING 

PROVIDER 

TYPE OF 

TRAINING 

14. 

Local 

Labour 

Forum 

training 

LLF 

Committee 

members 

23 

3 days 

Rantsane 

Mario 

training 

Solutions 

Skills 

Programm 

e 

15. 

SD&EE 

Committee 

Managers, 
Senior Officers 

Labour and 

Junior Officers 

18 

2 Days 

LGSETA 

Skills 

programm 

e 

16. 

Introduction 

to Local 

Government 

Traditional 

Leaders 

12 

5 days 

Ethembeni 
Training & 
Consulting 

Skills 

Programm 

e 

17. 

Waste Water 

Treatment 

Process 
(level 3) 

Plant 

Superintenden 

ts 

Plumbers 

10 

1 year 

Mahube 
Training & 
Developme 
nt 

Learnershi 

P 

TOTAL 


207 
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NO. 

NO. OF 

BENEFICI 

ARY 

NAME OF 

INSTITUTION 

QUALIFICATION/ CERTIFICATE 

1 

2 

wsu 

B. Tech PRM, Btech PA 

2 

1 

Stellenbosh 

Flonours: Public Admin, 

3 

1 

Cranefield college 

Post Grad. Diploma: Project Management 

4 

9 

UJ 

Diploma in Transport Management x 1 , Cert in 
Municipal governance x 8 

5 

1 

Info Tech 

Nat. Cert. Bookkeeping 

6 

1 

Cape Peninsula 

B. Tech: Water Engineering 

7 

3 

UNISA 

Certificate in Risk Management, Cert in OHS, Cert, 
in Forensic Investigation & Auditing 

8 

1 

CUT-FS 

B. Tech: Environmental Health 

9 

2 

NMMU 

Flonours: Dev. Studies, Masters in PM 

10 

1 

Lyceum College 

BA: Disaster & Safety Management 

11 

2 

University of Free State 

Flonours: Spatial Planning x 2 

12 

1 

University of Cape Town 

Business Risk Management 

13 

16 

Regent Business School 

Bcom in Accounting xIO, BcominFIRMX6 

14 

6 

Univ. of Fort Flare 

Certificate in LG Law & Admin 

15 

27 

Univ. of Fort Flare 

CPMD 

16 

12 

WITS -Joburg 

CPMD 

17 

10 

WITS-Durban 

CPMD 

18 

19 

WITS- East London 

CPMD 

19 

26 

WITS- Mthatha 

CPMD 

TOTAL 

141 





























B. UNEMPLOYED LEARNERS 


N 

0 . 

LEARNIN 

G 

PROGRA 

MME 

OCCUPATIO 

NAL 

CATEGORY 

OF 

BENEFICIA 

RIES 

PLANNED 

NO. OF 
TRAINING 

BENEFICIA 

RIES 

ACTUAL 

NO. OF 
BENEFICIA 

RIES 

TRAINED 

DU RATI 

ON OF 

TRAINI 

NG 

NAME 

OF 

TRAININ 

G 

PROVID 

ER 

TYPE 

OF 

TRAINI 

NG 

1. 

Life 

guarding 

Unemployed 

80 

20 

5 days 

Ntinga 
training & 
Develop 
ment 

Skills 

Program 

me 

2. 

Internship 

Unemployed 

20 

43 


n/a 

Experien 

tial 

Training 

3. 

Student 

Trainees 

Unemployed 

48 

48 

6-18 

months 

n/a 

Experien 

tial 

Training 

4. 

Water & 

Waste 

Water 

Treatment 
(Level 2) 

Unemployed 

10 

10 

1 year 

Mahube 

Training 

& 

Develop 

ment 

Learners 

hip 

TOTAL 


158 

121 





The Training Committee already exists in the municipality, but it needs revitalization and re-launch 
as it has not held meetings for a long time. 


3.20.9. GEOGRAPHICAL INFORMATION SYSTEMS (GIS) 


The aim and purpose of the section is to document and provide access to all tangible and 
intangible resources of the District Municipality including those that belong to the Local 
Municipalities of the OR Tambo District Municipality. These resources include infrastructural 
projects and facilities, databases in hard and soft format. The following are the highlights of what 
the section has achieved to date. 
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Table 124: GIS Achievements 


Project 

Description 

Progress 

Capture District 

Municipality projects and 
facilities 

Water and Sanitation projects have 
been captured on the GIS System. 

A lot of information still has to be 
collected and captured and be 
posted in the website for 
consumption by interested 
stakeholders 

Link deeds information 
with the municipal 
debtors 

The aim was to link all municipal 
debtors to the municipal systems 

KSD debtors have been linked 
to the system in the municipality. 

Conduct User 
Requirements analysis 

The project here will look at the status 
quo of the District Municipality and 

Local Municipalities and document the 
findings. The aim is to establish a 
steering committee to deal with all GIS 
related matters for the whole district. 

Requirements analysis was 
done and a report was 
produced. Two meetings were 
held with Provincial and National 
COGTA Departments. 

Upgrade ArcGIS Server 

The project here is upgrade the current 
system into Corporate System or 
Enterprise system with much bigger 
capacity to handle all the data that is 
anticipated from the whole district 
wide. 

Planned for first 
quarterl 6/1/Financial Year 


The GIS unit has since been placed under the Department of Water Services. 


3.20.10. EMPLOYEE RELATIONS 


Policies and Procedures 

Grievance procedure and code of conduct currently exists and is available to all employees; the 
mission of the section is to create awareness around its availability and utilisation. 

Cases for the financial year 2016/17 

There are 11 misconduct cases for this financial year. 

• The first case is between O.R. Tambo DM and employee in Finance. The case still 
continues. The case is at the stage of hearings. 

• The second is a case involving 8 employees who are alleged to be abusing fuel cards. 
Three employees have already been suspended. The case has also been handed over to 
the SAPS. The cases for other 5 employees are still ongoing. 



HONOURING 
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• Three cases were finalised and were ultimately dismissed. The two dismissals were 
confirmed at the South African Local Government Bargaining Council. The third one 
lodged an appeal to the finding and the sanction and was reinstated on appeal. However 
the employer decided to pursue the disciplinary proceedings against the said employee. 

• Two employee from Community Services were charged for various counts, one was found 
guilty and dismissed, and the other one is still ongoing. 


Capacity Building 

• The Department conducted Road shows on the code of conduct and the grievance 
procedure to all departments including satellite offies. 


3.21. OVERSIGHT FOR SERVICE DELIVERY 


The Legislative Services Department acts as the legislative arm of the municipality by being the 
home of the District Municipality Council. The Council is the highest decision making body within 
the municipality and remains independent to the executive arm. 

One of the instrumental role(s) the Legislative Department plays is that of municipal oversight in all 
service delivery initiatives implemented by the executive. 

The department is segmented into numerous oversight committees that are answerable to Council. 
The role of the committees is to ensure: 

• Policies are implemented and adhered to; 

• Budget is adequately allocated and utilized; 

• Executive departments carry out their mandate as prescribed; and 

• Service delivery and accountability are uncompromised. 

The Municipal Public Accounts Committee (MPAC) remains at the helm of oversight and 
accountability with a mandate to ensure good governance in the municipality. The committee has 
legislated sittings that summon executive departments to account on the implementation of 
programs in a manner that is consistent with the approved municipal plans, allocated budget and 
legislation (and circulars). All executive departments are answerable to the MPAC and each 
department is invited at least once a month to account on the departments activities of the 
preceding month. 

Every single executive department has a portfolio committee which is headed by a political head. 
Each portfolio committee sits every single month with the departmental head to decipher on 
programs, projects and matters relating to the department. The committees play an oversight role 
by making sure that the department adheres to and plays its role in the quest of delivering on 
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Every department has a role of doing physical verification of programs and projects. These projects 
are picked at random and/or when the need warrants a visit for verification. This happens 
throughout the year when committees go on site visits to verify the authenticity of implemented 
projects and programs. Physical verification remains the most credible oversight mechanism as it 
allows for greater stakeholder involvement. 

The following table illustrates the projects that were physically verified by the MPAC 
Table 135: Physical Verification of projects by MPAC 


PROJECT 

FINDINGS/ COMPLAINTS BY 

COMMUNITIES 

CORRECTIVE MEASURE 

Flagstaff 
Treatment Woks 

Communities wanted the project to be 
fast tracked 

ORTDM installed generators as an 
interim measure whilst awaiting 
Electrification from ESKOM 

Port St. Johns 

Poor performance of the Contractor was 
raised 

The contract was terminated , a 
new contractor has been appointed 
and is currently on site 

Upper 

Mhlahlana 

Treatment Woks 

Communities wanted the project to be 
fast tracked 

The department has appointed the 
Consultant and has started with the 
designs 

Mqanduli Waste 
Water 

Damages were identified on the plant 

Department is busy with the 
assessment of the extent of 
damage to quantify the amount of 
work to be done 


The legislative department has an inescapable mandate to ensure stakeholder relations are always 
maintained and enhanced through public participation. The petitions unit has a role of going to 
communities and dealing with petitions handed in to the Council Speaker’s office. Petitions 
generally raise administrative concerns that emanate through communities concerns in service 
delivery. The petitions unit relays the concerns to the relevant departments, which then get 
responded to and provide a way forward in solving concerns raised. 

The department has also held two Open Council with the theme Taking Council to the People.’ 
The role of the Council was to go to a community and hold Council in a transparent and 
accountable fashion. During the Council, petitions that were handed in were dealt with, and an 
open dialogue session opened with members of the public being able to raise questions and have 
them answered. 
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3.22. MONITORING, REPORTING AND EVALUATION 


The Integrated Development Plan (IDP) and the Performance Management, Monitoring and 
Evaluation units fall within the office of the Municipal Manager. The main responsibility, amongst 
others, is to ensure credible processes for service delivery planning, monitoring and evaluation. 

A municipality is mandated by section 38 of the Municipal Systems Act 32 of 2000 to ‘establish a 
performance management system that is proportional with its resources; best suited to its 
circumstances; and in line with the priorities, objectives, indicators and targets as contained in its 
Integrated Development Plan (IDP). To promote a culture of performance management among its 
political structures, political office bearers, councillors and in its administration. The municipality 
must administer its affairs in an economical, effective, efficient and accountable manner.’ 

The management of performance in the municipality is instrumental in monitoring and ensuring that 
the municipality’s mandate is fulfilled par excellence. This ensures the mitigation of risks and risk 
causing agents, thus being able to foster timeous and effective turn-around strategies where 
needed. Performance management also allows accolades to be granted where the results allow, 
thus serving as an incentive to supersede set targets. 


3.22.1. MUNICIPAL REPORTING 


The Performance Management Unit has made a concerted effort in strengthening the compliance 
culture within the institution. The unit introduced various forms of reporting mechanism for 
information sharing within and across departments in the municipality. 

Reporting templates were given to departments to factor in information on programs as per SDBIP, 
so that service delivery targets are constantly worked on. Section heads are to sit with their 
subordinates on a weekly basis, so as to share information; while Directors sit with section heads 
on a monthly basis. The meetings with Directors are formal, and the filled in reporting templates 
are to be sent to the PMS unit for monitoring and evaluation monthly. 

Performance Management Systems Platforms 


According to section 83(2) of the Municipal Structures Act 117 of 1998 ‘functions and powers (1) 
must be divided in the case of a district municipality and the local municipalities within the area of 
the district municipality...’. The district municipality in subsection (3) is mandated ‘to seek to 
achieve the integrated, sustainable and equitable social and economic development of its area as 
a whole by, building the capacity of local municipalities in its area to perform their functions and 
exercise their powers where such capacity is lackinc ' 


1917 - 2017 


inn honouring 

YEARS OUR HERO 
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The OR Tambo District Municipality sought to foster cordial relations with its local municipalities, 
with the aim to amicably debunk compliance issues. The district together with its local 
municipalities established platforms in which challenges and success stories are shared, with the 
aim to support one another. 

The platforms discuss notions related to municipality’s functions and powers, compliance (including 
mSCOA), having credible IDPs and SDBIP such that functions are not duplicated between the 
district and local municipalities. The platforms forge ways of dealing with and mitigating risks, for 
which the risk register remains of paramount importance 
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COMPONENT G: ORGANISATIONAL PERFORMANCE SCORECARD 


BASIC SERVICES AND INFRASTRUCTURAL DEVELOPMENT 


Department 

Strategic 

Objective 

Strategies 

Indicato 

rCode 

Indicator 

Programme 

Budget 

Allocation 

Adjusted 

Programme 

Budget 

Allocation 

Baseline 

Annual 

Target 

ANNUAL PERFORMANCE EVALUATION 

Means of 

Verification 

Annual 

Actual 

Annual 

Performance 

Assessment 

Reason for 

Deviation (For 
all under 

achieved and 

over achieved 
targets) 

Corrective 
Action (To be 
specific with 
timelines) 

Human 

Settlements 

Coordination 
of planning 
and 

Developmen 
t of 

Sustainable 

Human 

Settlements 

Accreditation 

of O.RTambo 

DM as an 
implementing 
agent for 

housing 
development 

BSDI - 

1 

Number of Council approved Human 
Settlements Business Plans 

submitted to the Department of 
Human Settlements 

N/A 

N/A 

0 

1 

0 

Performanc 
e not fully 
effective 

Policy 

presented to 
Mayco and 

recommended 

that Councillors 

must be 

workshopped, 
workshop 
conducted on 
the 26th of June 

2017 and 

recommended 

for Council 

adoption but it 
was not 

included to 

agenda items 
for Council of 

29 June 2017. 

Policy to be 
included in 
Agenda 

Items of the 

next Council 
sitting for 

adoption in 
the next 

financial year 

Council Register 
Acknowledgeme 
nt receipt 



YEARS 


HONOURING 

OUR HERO 
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Department 

Strategic 

Objective 

Strategies 

Indicato 

rCode 

Indicator 

Programme 

Budget 

Allocation 

Adjusted 

Programme 

Budget 

Allocation 

Baseline 

Annual 

Target 

ANNUAL PERFORMANCE EVALUATION 

Means of 

Verification 

Annual 

Actual 

Annual 

Performance 

Assessment 

Reason for 

Deviation (For 
all under 

achieved and 

over achieved 
targets) 

Corrective 
Action (To be 
specific with 
timelines) 



Construction 

of houses for 

destitute and 

vulnerable 

families 

BSDI - 

2 

Number of housing units for destitute 
and vulnerable groups constructed 

R 2,100,000 

N/A 

7 

7 

5 

Performanc 
e not fully 
effective 

Unavailability of 
building 

material in the 
region resulting 
to delays to the 
contractor, and 
the area where 

the contractor is 
building houses 
is a hotspot 
area whereby 
the community 
protests is a 

norm 

demanding 
service delivery 
(KSD Ward 21) 

The 

Department 
to form 

partnership 
with the 

manufactures 
of approved 
building 
material. 

Happy letters 

Completion 

Certificates 

Construction 

of houses for 
Adam Kok 

farm workers 

BSDI - 

3 

Number of housing units for Adam 
Kok farm workers constructed 

R 4,050,000 

N/A 

0 

100% 

100% 

Fully 

effective 

N/A 

N/A 

Happy Letters 
and Completion 
Certificates 

Conducting 

Human 

Settlements 

awareness 

and education 
campaigns in 
the region 

BSDI - 

4 

Number of reports for the upgrades of 
informal settlements projects 

submitted 

N/A 

N/A 

New 

Indicato 

r 

1 

1 

Fully 

effective 

N/A 

N/A 

Acknowledgeme 
nt of Receipt 
Reports (signed) 



YEARS 


HONOURING 

OUR HERO 
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Department 

Strategic 

Objective 

Strategies 

Indicato 

rCode 

Indicator 

Programme 

Budget 

Allocation 

Adjusted 

Programme 

Budget 

Allocation 

Baseline 

Annual 

Target 

ANNUAL PERFORMANCE EVALUATION 

Means of 

Verification 

Annual 

Actual 

Annual 

Performance 

Assessment 

Reason for 

Deviation (For 
all under 

achieved and 

over achieved 
targets) 

Corrective 
Action (To be 
specific with 
timelines) 

Community 

Services 

To increase 
community 
participation 
in Sports, 
recreation, 
arts, culture 
and heritage 
programmes 

Expand and 
maximize the 

value and 

utility of 

community 
service 

centres and 
community 
facilities 
(including 
sports fields, 
libraries etc.) 

BSDI - 

5 

Number of community sports fields 
maintained 

R 550,000 

N/A 

1 

1 

1 

Fully 

effective 

N/A 

N/A 

Pictorial 

Evidence, Proof 
of Payment, 

Happy Letters 

Maintain, 
Preserve and 
Promote 
heritage sites 
including 
those within 

liberation 

route 

BSDI - 

6 

Number of initiation schools 
supported 

R 550,000 

N/A 

2 

4 

9 

Outstandin 

9 

performanc 

e 

Joint training for 
all traditional 

nurses from all 

Local 

Municipalities in 

one venue 

enabled the 

District 

Municipality to 
reach more 

than planned. 

N/A 

Evaluation 

Report 

BSDI - 

7 

Number of Heritage Programmes 
implemented 

R 250,000 

R 

300,000 

New 

Indicato 

r 

7 

7 

Fully 

effective 

N/A 

N/A 

Attendance 

Register, 

Programme, 

Pictorial 

Evidence 


BSDI - 

8 

Number of Sports-related 

partnerships formed 

N/A 

N/A 

New 

Indicato 

r 

1 

1 

Fully 

effective 

N/A 

N/A 

Signed 

Partnership 

Agreements 



YEARS 


HONOURING 

OUR HERO 
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Department 

Strategic 

Objective 

Strategies 

Indicato 

rCode 

Indicator 

Programme 

Budget 

Allocation 

Adjusted 

Programme 

Budget 

Allocation 

Baseline 

Annual 

Target 

ANNUAL PERFORMANCE EVALUATION 

Means of 

Verification 

Annual 

Actual 

Annual 

Performance 

Assessment 

Reason for 

Deviation (For 
all under 

achieved and 

over achieved 
targets) 

Corrective 
Action (To be 
specific with 
timelines) 


To increase 
community 
participation 
in 

educational 

governance 
and training 

Integration of 
school and 
community 
libraries 

BSDI - 

9 

Number of initiatives undertaken for 
promotion of library services 

N/A 

R 

300,000 

5 

4 

4 

Fully 

effective 

N/A 

N/A 

Pictorial 

Evidence, 

Report, Delivery 
Notes 

BSDI - 

10 

Number of partnerships established 
for community Library development 

N/A 

N/A 

1 

1 

1 

Fully 

effective 

N/A 

N/A 

Attendance 
Register, Signed 
MOU 

To 

contribute to 

the reduction 

of 

preventable 
health risks 

in the district 

Compliance 
with and 

enforcement 

of relevant 

environmental 

health 
regulations 
and standards 

BSDI - 

11 

Percentage completion of the 
devolution of the Environmental 

Health function 

R 7,150,000 

N/A 

0 

100% 

0% 

Performanc 
e not fully 
effective 

No authentic list 

of assets and 
environmental 

health 

practitioners 
from KSD local 
municipality. 

The transfer 
agreement has 
not yet been 
concluded by 
the ORTDM & 

KSD LM. 

FastTrack 

signing of the 

existing 

transfer 

agreement 

and, 

authentic list 

Copies of letters 
of staff transfer 

BSDI - 

12 

Percentage of notifiable medical 
conditions investigated within 24hrs 
of reporting 

R 50,000 

N/A 

100% 

100% 

100% 

Fully 

effective 

N/A 

N/A 

Investigation 

Reports 

BSDI - 

13 

Percentage of reported illegal dumps 
cleared 

R 100,000 

N/A 

100% 

100% 

100% 

Fully 

effective 

N/A 

N/A 

Pictorial 

Evidence, 

Inspection 

Reports 



YEARS 


HONOURING 

OUR HERO 
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Department 

Strategic 

Objective 

Strategies 

Indicato 

rCode 

Indicator 

Programme 

Budget 

Allocation 

Adjusted 

Programme 

Budget 

Allocation 

Baseline 

Annual 

Target 

ANNUAL PERFORMANCE EVALUATION 

Means of 

Verification 

Annual 

Actual 

Annual 

Performance 

Assessment 

Reason for 

Deviation (For 
all under 

achieved and 

over achieved 
targets) 

Corrective 
Action (To be 
specific with 
timelines) 


To improve 
the well¬ 

being of all 
vulnerable 
groups and 
general 
welfare of 
indigent. 

Provide 

Social Safety 
net 

BSDI - 

14 

Percentage of households supported 
in disaster affected areas 

R 230,000 

N/A 

New 

Indicato 

r 

100% 

100% 

Fully 

effective 

N/A 

N/A 

Disaster Report, 
Pictorial 

Evidence, Happy 
Letters 

To reduce 

the risk and 
mitigate the 
impact of 
disasters, 
fires and 
emergencies 
to 

communities 

Ensure 
proactive, 
during and 
post disaster 
strategies and 

measures are 

in place. 

BSDI - 

15 

Number of Disaster Integrated 
information management portal linked 
with O.R. Tambo Information 
Management Systems 

R 1,500,000 

N/A 

New 

Indicato 

r 

1 

1 

Fully 

effective 



Information 

System 

Integration 

Report 

BSDI - 

16 

Number of Road Incident 

Management System Task Groups 
facilitated 

R 1,350,000 

N/A 

1 

3 

3 

Fully 

effective 

N/A 

N/A 

Road Incident 
Management 
System Report, 
Attendance 
Registers 

BSDI - 

17 

Number of District Disaster Risk 
profiles tabled to Technical task Team 

R 500,000 

R 

500,000 

1 

1 

1 

Fully 

effective 

N/A 

N/A 

District Disaster 
Risk profile, 

Attendance 
Registers, 

Minutes 

BSDI - 

18 

Number of Municipal Disaster Risk 
Management Plans submitted to 
Council 

1 

1 

0 

Performanc 
e not fully 
effective 

All departments 
failed to 

develop 

Municipal 
Departmental 
Disaster Risk 
Management 
Plans despite 
training and 

numerous 

reminders 

written to them 

2017/18 

Performance 
Agreements 
of all 

Directors 

includes this 

as one of the 
targets in 

their Annual 

Plans. 

Municipal 

Disaster Risk 
Management 

Plan, Council 
Minutes, 
Attendance 
Registers 



YEARS 


HONOURING 

& OUR HERO 
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Department 


Strategic 

Objective 


Strategies 


Indicato 

rCode 


Indicator 


Programme 

Budget 

Allocation 


Adjusted 

Programme 

Budget 

Allocation 


Baseline 


Annual 

Target 


ANNUAL PERFORMANCE EVALUATION 


Annual 

Actual 


Annual 

Performance 

Assessment 


Reason for 
Deviation (For 
all under 

achieved and 
over achieved 
targets) 


Corrective 
Action (To be 
specific with 
timelines) 


Means of 

Verification 


BSDI 

19 


Reduce the 
occurrence of 
fires and 
emergencies 


BSDI 

20 


BSDI 

21 


Improve 
institutional 
capacity to 
respond and 
mitigate the 
impact of fires 
and 

emergencies 


BSDI 

22 


Number of Disaster Community 
Awareness campaigns conducted 


R 558,620 


N/A 


10 


60 


60 


Fully 

effective 


N/A 


N/A 


Number of fire fighting vehicles 
purchased 


R 

13,000,000 


N/A 


Fully 

effective 


N/A 


N/A 


Percentage of fire and emergency 
incidents responded to within 30 
minutes for areas within a 50 
kilometres radius 


N/A 


N/A 


0 % 


60% 


100 % 


Performanc 

e 

significant! 
y above 
expectation 


The section 
managed to 
respond to all 
fire and 

emergency 
incidents that 
were within 30 
minutes for 
areas within a 
50 kilometres 
radius 


N/A 


Percentage of fire and emergency 
incidents responded to within 1 hour 
45 minutes for areas more than 50 
kilometres radius 


N/A 


N/A 


0 % 


60% 


100 % 


Performanc 

e 

significant! 
y above 
expectation 


The section 
managed to 
respond to all 
fire and 

emergency 
incidents that 
were within 1 
hour 45 minutes 
for areas more 
than 50 

kilometres 


N/A 


Programmes, 

Attendance 

Registers, 

Pictorial 

Evidence, 

Awareness 

Report 


Fire 


Inspection 
Report, Pictorial 
Evidence, 

Delivery Notes, 
Proof of 

Payments 


Fire Incident 
Report 


Fire Incident 
Report 



YEARS 


HONOURING 

OUR HERO 
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ANNUAL PERFORMANCE EVALUATION 


Department 

Strategic 

Objective 

Strategies 

Indicato 

rCode 

Indicator 

Programme 

Budget 

Allocation 

Adjusted 

Programme 

Budget 

Allocation 

Baseline 

Annual 

Target 

Annual 

Actual 

Annual 

Performance 

Assessment 

Reason for 

Deviation (For 
all under 

achieved and 

over achieved 
targets) 

Corrective 
Action (To be 
specific with 
timelines) 

Means of 

Verification 












radius 




Contribute to 
improved 
community 
safety and 
security 

Building 

stakeholder 

consensus for 

community 

safety 

BSDI - 

23 

Number of functional District Safety 
Forums held 

R 210,000 

N/A 

1 

2 

2 

Fully 

effective 

N/A 

N/A 

Attendance 

Registers, 

Minutes 


Improve 

Waste and 


BSDI - 

24 

Number of partnerships formed 



New 

Indicato 

r 

3 

3 

Fully 

effective 

N/A 

N/A 

Signed 

Partnership 

Agreements 

Rural, 

Economic & 
Developme 
nt Planning 

environment 

al 

Managemen 
t within O.R. 

Tambo 

District to 
comply with 
statutory 

Establish 

environmental 
compliant and 
sustainable 
development, 
(including ISO 
14001) 

BSDI - 

25 

Number of recycling cooperatives 
established 

R 700,000 

N/A 

6 

10 

10 

Fully 

effective 

N/A 

N/A 

Copies of 

Cooperative 
Documents, List 
of Cooperative 
members with ID 
copies, Minutes, 
Attendance 
Registers 


requirement 

s 


BSDI - 

26 

Number of Environmental 

Management Forums held 



4 

4 

4 

Fully 

effective 

N/A 

N/A 

Attendance 

Registers, 

Minutes 



YEARS 


HONOURING 

OUR HERO 
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ANNUAL PERFORMANCE EVALUATION 


Department 

Strategic 

Objective 

Strategies 

Indicato 

rCode 

Indicator 

Programme 

Budget 

Allocation 

Adjusted 

Programme 

Budget 

Allocation 

Baseline 

Annual 

Target 

Annual 

Actual 

Annual 

Performance 

Assessment 

Reason for 

Deviation (For 
all under 

achieved and 

over achieved 
targets) 

Corrective 
Action (To be 
specific with 
timelines) 

Means of 

Verification 


To 

contribute to 

the 

prevention, 

reduction 

Mainstreamin 

BSDI - 

27 

Number of wards with Ward based 
HIV/Aids Forums established (Back to 
Basics) 



17 

12 

12 

Fully 

effective 

N/A 

N/A 

Attendance 

Registers 

Ward Aids Forum 
Reports 


and 

managemen 

t of the 
spread of 
HIV/AIDS, 

g of HIV/AIDS 
management 

BSDI - 

28 

Number of health care workers and 
care givers supported (monthly 
stipend) 

R 1,000,000 

N/A 

21 

17 

17 

Fully 

effective 

N/A 

N/A 

Monthly 

Timesheets 

Executive 

Mayoral 

Services 

STI and TB 


BSDI - 

29 

Number of people that have 
undergone Voluntary Counselling and 
Testing 



2727 

8722 

8722 

Fully 

effective 

N/A 

N/A 

Voluntary 
Counselling & 
Testing Centre 
Report 


To improve 
the well¬ 

being of all 
vulnerable 

Coordinate 

the 

mainstreamin 
g of special 

BSDI - 

30 

Number of people from vulnerable 
groups that completed an academic 
programme 

R 2,800,000 

N/A 

181 

106 

112 

Fully 

effective 

N/A 

N/A 

Academic 

Records 

Certificates of 
Completion 


groups and 
general 
welfare of 
indigents 

programmes 

targeting 

vulnerable 

groups 

BSDI - 

31 

Number of people from vulnerable 
groups that completed other scarce 
skills, training and capacity building 
programmes 

R 6,750,000 

N/A 

600 

1970 

5606 

Outstandin 

9 

performanc 

e 


N/A 

Attendance 

Register 

Pictorial 

Evidence 

Training Report 



YEARS 


HONOURING 

OUR HERO 
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Department 

Strategic 

Objective 

Strategies 

Indicato 

rCode 

Indicator 

Programme 

Budget 

Allocation 

Adjusted 

Programme 

Budget 

Allocation 

Baseline 

Annual 

Target 

ANNUAL PERFORMANCE EVALUATION 

Means of 

Verification 

Annual 

Actual 

Annual 

Performance 

Assessment 

Reason for 

Deviation (For 
all under 

achieved and 

over achieved 
targets) 

Corrective 
Action (To be 
specific with 
timelines) 




BSDI - 

32 

Number of programmes implemented 
to empower and create jobs for the 
youth, women, disabled and elderly 



11 

11 

14 

Performanc 

e 

significant! 
y above 
expectation 

s 

A rise in 
gender-based 
incidents 
prompted the 
DM to provide 

more 

assistance than 
was initially 

planned. 

N/A 

Attendance 

Register 

Pictorial 

Evidence 

Report on 

Implemented 

Programmes 

BSDI - 

33 

Number of households receiving 
social safety support (distress 
support, child protection etc.) 

R 3,800,000 

N/A 

16950 

19500 

2027 

Performanc 
e not fully 
effective 



Pictorial 

EvidenceDataba 

se of District 

households 
receiving social 
safety 

supportReport on 
Social Safety 

Support 

Technical 

Services 

To provide 
access to 

sustainable 
basic energy 
and 

electricity 

Provision of 
electricity to 
all 

outstanding 

households 

and new 

settlements 

BSDI - 

34 

Number of Electricity Forum meetings 
held 

R 500,000 

N/A 

New 

indicato 

r 

4 

3 

Performanc 
e not fully 
effective 

Meeting for the 
last quarter 

could not 

happen due to 
national events 

that were held 

in the District 

District Wide 

Infrastructure 

Forum will be 

resuscitated 

in the first 
Qtr. 2017/18. 
Agenda items 
that were to 

be discussed 
in the 4th Qtr. 

2016/17 will 

be discussed 
in the 1st Qtr. 

2017/18. 

Attendance 
registers & 

minutes of 

meetings 



YEARS 


HONOURING 

OUR HERO 





















102 


Department 


Strategic 

Objective 


Strategies 


Indicato 

rCode 


Indicator 


Programme 

Budget 

Allocation 


Adjusted 

Programme 

Budget 

Allocation 


Baseline 


Annual 

Target 


ANNUAL PERFORMANCE EVALUATION 


Annual 

Actual 


Annual 

Performance 

Assessment 


Reason for 
Deviation (For 
all under 

achieved and 
over achieved 
targets) 


Corrective 
Action (To be 
specific with 
timelines) 


Means 

Verification 


of 


To improve 
road 

infrastructur 
e network in 
the district 
through the 
establishme 
nt of a 
Project 
Managemen 
t Office 


Development 
of a PMO to 
support 
construction 
and 

maintenance 
of roads to 
service 

centres and 

economic 

nodes 


BSDI 

35 


Number of Project Management 
Offices (PMO) established in the 
District 


N/A 


N/A 


New 

indicato 

r 


Performanc 
e not fully 
effective 


The function of 
the 

establishment 
of the PMO 
office has been 
moved to the 
Office of the 
MM due to lack 
of capacity in 
the Department. 


N/A 


Attendance 
Registers and 
Minutes of PMO 
meetings 


Construction 
of roads to 
service 

centres and 

economic 

nodes 


BSDI 

36 


Kilometres of roads rehabilitated 


R 

20 , 000,000 


N/A 


1.5 kms 


2 kms 


2km 


Fully 

effective 


N/A 


N/A 


Site meeting 
minutes, 
Attendance 
Registers, 

Project Close-out 
Reports & 
Completion 
certificate 


Ensure 
access to 
safe, secure, 
reliable and 
affordable 
public 
transport 
system 


Improve 

public 

transport 

infrastructure, 

Coordination 

of planning 

and regulation 

of public 

transport 

system, 

Promote 

public 

transport 

transformatio 

n and 

diversification 


BSDI 

37 


Number of Transport master plans 
approved 


N/A 


Fully 

effective 


N/A 


N/A 


Agenda item to 
Council 


R 5,523,000 


BSDI 

38 


Number of Rural Road Asset 
Management Systems developed 


N/A 


Performanc 
e not fully 
effective 


The target was 
supposed to 
measure the 
number of LM's 
with roads 
assessed as the 
system will be 
completed in 
2019 


Target has 
been revised 
in the 
2017/18 
financial year 


Minutes of 

meetings, 

Agendas, 

Attendance 

registers and 

Rural Road 

Asset 

Management 

System 
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YEARS 
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Department 

Strategic 

Objective 

Strategies 

Indicato 

rCode 

Indicator 

Programme 

Budget 

Allocation 

Adjusted 

Programme 

Budget 

Allocation 

Baseline 

Annual 

Target 

ANNUAL PERFORMANCE EVALUATION 

Means of 

Verification 

Annual 

Actual 

Annual 

Performance 

Assessment 

Reason for 

Deviation (For 
all under 

achieved and 

over achieved 
targets) 

Corrective 
Action (To be 
specific with 
timelines) 

Water & 

Sanitation 

1.1 Provide 

access to 

potable 

water 

Long term 
water 

infrastructure 

planning 

BSDI - 

39 

Percentage completion of 

Ngangelizwe Breaking New Ground 
(BNG) Bulk sewer and water system 

R 

12,000,000 

N/A 

80% 

100% 

80% 

Performanc 
e not fully 
effective 

Contractor did 

not work in line 
with projected 
time-frames and 

could not catch¬ 
up on lost time 

Main 

contractor 

ceded the 

work after he 

was advised 
by the project 
team. The 

new 

contractor 
progressed 
very well 

although it 
could not 

achieve the 
set target. 

Site meeting 

minutes, 
Attendance 
Registers, 

Project Close-out 
Reports & 

Completion 
certificate 

BSDI - 

40 

Percentage completion of pipeline to 
Langeni Housing Development 

R 1,000,000 

N/A 

0 

100% 

5% 

Performanc 
e not fully 
effective 

Budget 

exhausted at 
design stage 
and could not 
take the project 
to the next 
stage of 

construction 

The project 

will be 

incorporated 
to Upper 

Mhlahlane 
Water Supply 
in 2017- 

2018FY 

Site meeting 

minutes, 
Attendance 
Registers, 

Project Close-out 
Reports & 

Completion 
certificate 

Implementatio 
n of Regional 
water 

schemes to 
cover greater 
areas with no 

access to 

sustainable 

BSDI - 

41 

Percentage completion of phase 4 & 5 
for Coffee Bay Regional Water Supply 
Scheme(RWSS) 

R 

163,000,000 

N/A 

0 

50% 

83% 

Outstandin 

9 

performanc 

e 

contractor 
performed more 
than expected 

N/A 

Site meeting 

minutes, 
Attendance 
Registers, 

Project Close-out 
Reports & 

Completion 
certificate 



YEARS 


HONOURING 

& OUR HERO 
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Department 

Strategic 

Objective 

Strategies 

Indicato 

rCode 

Indicator 

Programme 

Budget 

Allocation 

Adjusted 

Programme 

Budget 

Allocation 

Baseline 

Annual 

Target 

ANNUAL PERFORMANCE EVALUATION 

Means of 

Verification 

Annual 

Actual 

Annual 

Performance 

Assessment 

Reason for 

Deviation (For 
all under 

achieved and 

over achieved 
targets) 

Corrective 
Action (To be 
specific with 
timelines) 



water sources 
(includes the 
integration of 
previously 
non-viable 

water 

schemes) 

BSDI - 

42 

Percentage completion of Mqanduli 
Corridor Bulk Water Supply Scheme 
(WSS) 

R 

135,826,158 

N/A 

60% 

100% 

88% 

Performanc 
e not fully 
effective 

project delayed 
by termination 
of 

Mokenamokwe 

na Contract 

New 

contractor 
appointed to 
replace 
terminated 
contractor, 

AW to put 
pressure on 
Department 
of Labour to 

unleash 
suspension 
of activities 

on AN IX site 

Site meeting 

minutes, 
Attendance 
Registers, 

Project Close-out 
Reports & 

Completion 
certificate 

BSDI - 

43 

Percentage completion of Libode and 
Ngqeleni Corridor Bulk Water Supply 
Scheme(WSS) 

R 

198,731,738 

N/A 

0 

30% 

48% 

Outstandin 

9 

performanc 

e 

contractor 
performed more 
than expected 

N/A 

Site meeting 

minutes, 
Attendance 
Registers, 

Project Close-out 
Reports & 

Completion 
certificate 

BSDI - 

44 

Percentage completion of Flagstaff 
Phase 3 Regional Water Supply 
Scheme (RWSS) 

R 

13,359,883 

N/A 

75% 

100% 

90% 

Performanc 
e not fully 
effective 

The scope of 
work has been 
increased by 
additional new 
villages and 
slow progress 
of the reservoir 
construction by 
sub-contractor 
delayed the 

project 

Main 

contractors 

instructed to 

issue sub¬ 
contractor 

notices of 

none 

performance 

Site meeting 

minutes, 
Attendance 
Registers, 

Project Close-out 
Reports & 

Completion 
certificate 



YEARS 


HONOURING 

& OUR HERO 
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Indicato 

rCode 

Indicator 

Programme 

Budget 

Allocation 

Adjusted 

Programme 

Budget 

Allocation 

Baseline 

Annual 

Target 

ANNUAL PERFORMANCE EVALUATION 

Means of 

Verification 

Annual 

Actual 

Annual 

Performance 

Assessment 

Reason for 

Deviation (For 
all under 

achieved and 

over achieved 
targets) 

Corrective 
Action (To be 
specific with 
timelines) 

BSDI - 

45 

Number of stand-alone schemes 

refurbished 

R 

118,239,000 

N/A 

New 

Indicato 

r 

6 

4 

Performanc 
e not fully 
effective 

RIOm was 

added to 

complement 
number of 

schemes 

N/A 

Technical report 
and Business 
Plan Report and 
Appointment 

Letter 

BSDI - 

46 

Number of water works refurbished 

R 

12,000,000 

N/A 

20 

12 

14 

Fully 

effective 

N/A 

N/A 

Technical report 
and Business 
Plan Report and 
Appointment 

Letter 

BSDI - 

47 

Number of indigent households 
supplied with tanks and gutter for 
rainwater harvesting 

R 1,000,000 

N/A 

655 

250 

100 

Performanc 
e not fully 
effective 

We only 

managed to 
provide 100 

tanks, wrong 
specification 
was advertised 

and couldn’t 

advertised as 
the financial 

year was 

lapsed. 

Term 

contract will 

be used to 
procure tanks 
in 2017/18 

FY 

Signed Happy 
Letters by 

beneficiaries and 

Ward Councillor 

BSDI - 

48 

Numbers of water tanks provided to 
Local Municipalities with no water 

source 

R 

10,154,000 

N/A 

150 

150 

150 

Fully 

effective 

N/A 

N/A 

Proof of delivery 
signed by the 
Ward Councillor 

or Traditional 

Leader 

BSDI - 

49 

Number of purified mega litres of 
water carted and delivered to 
communities. 

87 

150 

189 

Performanc 

e 

significant! 
y above 
expectation 

s 

Due to drought, 
demand of 

water carting 
was higher than 
planned. A 

virement was 
approved to 
enable this 

demand 

N/A 

Tally Sheets and 
Signed Delivery 
Note by the 
beneficiaries 


Department 


Strategic 

Objective 


Strategies 



YEARS 


HONOURING 

OUR HERO 
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Department 


Strategic 

Objective 


Strategies 


Indicato 

rCode 


Indicator 


Programme 

Budget 

Allocation 


Adjusted 

Programme 

Budget 

Allocation 


Baseline 


Annual 

Target 


ANNUAL PERFORMANCE EVALUATION 


Annual 

Actual 


Annual 

Performance 

Assessment 


Reason for 
Deviation (For 
all under 

achieved and 
over achieved 
targets) 


Corrective 
Action (To be 
specific with 
timelines) 


Means 

Verification 


of 


BSDI 

50 


Number of indigent households 
receiving free basic water & 
Sanitation Services 


92000 


15300 

0 


15300 

0 


Fully 

effective 


N/A 


N/A 


Indigent Register 
and report to 
Council detailing 
of beneficiaries 


Achieve a 
blue drop 
status for all 
water 
treatment 
plants and 
provide 
mobile water 
treatment 
plants quality 
in all water 
schemes 


BSDI 

51 


Blue drop status compliance 


R 1,200,000 


N/A 


46% 


50% 


46% 


Performanc 
e not fully 
effective 


Not assessed 
by DWS 


Request 
assessment 
from DWS 


Blue Drop 

Compliance 

Certificate 


BSDI 

52 


Number of Ventilated Improved Pit 
(VIP) toilets provided 


R 

176,319,807 


N/A 


158527 


16000 


9216 


Performanc 
e not fully 
effective 


Contractors 
appointed late 
in March 2017 
instead of 
September 
2016 


Happy Letters 
and Completion 
Certificates 


To provide 
access to 
sanitation 
services 


Eradication of 
rural 

sanitation 

backlogs 


BSDI 

53 


Number of public toilet facilities 
upgraded 


R 2,350,000 


N/A 


Performanc 
e not fully 
effective 


Lack of land 


Toilet 
facilities 
could not be 
upgraded as 
Port St Johns 
and Mqanduli 
areas have 
been 

identified and 
currently we 
are in 

process of 
writing to the 


Completion 

certificate 



YEARS 


HONOURING 

OUR HERO 
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Department 

Strategic 

Objective 

Strategies 

Indicato 

rCode 

Indicator 

Programme 

Budget 

Allocation 

Adjusted 

Programme 

Budget 

Allocation 

Baseline 

Annual 

Target 

ANNUAL PERFORMANCE EVALUATION 

Means of 

Verification 

Annual 

Actual 

Annual 

Performance 

Assessment 

Reason for 

Deviation (For 
all under 

achieved and 

over achieved 
targets) 

Corrective 
Action (To be 
specific with 
timelines) 













municipalities 
and inform 

them about 
upgrades 


BSDI - 

54 

Percentage completion of bulk sewer 
projects - Mqanduli 

R 1,800,000 

N/A 

85% 

100% 

92% 

Performanc 
e not fully 
effective 

The sewer pipe 
crossed the 

private land and 
the owner 

stopped the 

project 

The letter as 
demanded by 
the owner 

was sent for 
his 

consideration 

Completion 

certificate 

BSDI - 

55 

Percentage completion of bulk sewer 
projects - Port St Johns (PSJ) 

R 

2,615,856.07 

N/A 

0% 

10% 

10% 

Fully 

effective 

N/A 

N/a 

Quarterly 

Progress Reports 

BSDI - 

56 

Percentage completion of bulk sewer 
projects - Lusikisiki 

R 

6,551,912.00 

N/A 

96% 

100% 

96% 

Performanc 
e not fully 
effective 

The project 

delays were 
due to Eskom 
electricity 
supply to the 
plant 

Eskom has 

since 
provided 
supply and 
the project is 
under 

commissionin 

9 

Completion 

Certificate 

BSDI - 

57 

Percentage completion of bulk sewer 
projects - Flagstaff 

R 

13,728,289.0 

7 

N/A 

60% 

100% 

40% 

Performanc 
e not fully 
effective 

Sole owner of 
the contractor 
pass on and 
legal processes 
delayed the 

project 

Project will 
be advertised 

Completion 

certificate 



YEARS 


HONOURING 

OUR HERO 
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Department 


Strategic 

Objective 


Strategies 


Indicato 

rCode 


Indicator 


Programme 

Budget 

Allocation 


Adjusted 

Programme 

Budget 

Allocation 


Baseline 


Annual 

Target 


ANNUAL PERFORMANCE EVALUATION 


Annual 

Actual 


Annual 

Performance 

Assessment 


Reason for 
Deviation (For 
all under 

achieved and 
over achieved 
targets) 


Corrective 
Action (To be 
specific with 
timelines) 


Means of 

Verification 


BSDI - 
58 


Percentage completion of bulk sewer 
projects - Qumbu 


R 200,000 


N/A 


5% 


5% 


Fully 

effective 


N/A 


N/A 


Quarterly 
progress reports 


BSDI - 
59 


Percentage completion of bulk sewer 
projects - Libode 


R 

9,688,856.07 


N/A 


5% 


10 % 


Outstandin 

9 

performanc 

e 


The project 
target was to 
complete 
designs which 
is measured 5% 
in terms of 
industry norm, 
however this 
project stage 
was exceeded 
by achieving 
tender stage 
which is equal 
to 10% 


N/A 


Quarterly 
progress reports 


Operation and 
maintenance 
of sewerage 
treatment 
plants and 
sewerage 
pump stations 


BSDI 

60 


Number of sewage treatment plants 
maintained 


R 3,000,000 


N/A 


Performanc 
e not fully 
effective 


ORTDM has 
only one 
sewage 

treatment plant 
and which is 
currently under 
upgrading and 
the two other 
WWTW are 
under 

construction. 


To accelerate 
the 

completion of 
the WWTW 
under 

construction 


Site meeting 
minutes, 
Attendance 
Registers, 

Project Close-out 
Reports & 
Completion 
certificate, 
sewage and 
treatment plants 
refurbishment 
and maintenance 
program 


BSDI 

61 


Number of sewage pump stations 
maintained 


R 

12 , 000,000 


N/A 


Performanc 
e not fully 
effective 


Deviating from 

procuring 

through 

quotation to 


Putting 

pressure to 
BTO 


Site meeting 
minutes, 
Attendance 
Registers, 

-out 



inn ~~7 HONOURING 
1UU OUR HERO 


YEARS 
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ANNUAL PERFORMANCE EVALUATION 



Department 

Strategic 

Objective 

Strategies 

Indicato 

rCode 

Indicator 

Programme 

Budget 

Allocation 

Adjusted 

Programme 

Budget 

Allocation 

Baseline 

Annual 

Target 

Annual 

Actual 

Annual 

Performance 

Assessment 

Reason for 

Deviation (For 
all under 

achieved and 

over achieved 
targets) 

Corrective 
Action (To be 
specific with 
timelines) 

Means 

Verification 

of 












system 


Reports 

Completion 

certificate 

& 




BSDI - 

62 

Green drop status compliance 

R 1,000,000 

N/A 

26% 

50% 

26% 

Performanc 
e not fully 
effective 

It was not been 
assessed by 
Department of 
Water and 

Sanitation 

N/A 

Green 

Compliance 

Certificate 

Drop 


Public 

Employment 

Maximize job/ 
employment 
creation 
particularly for 
youth and 

women in all 
Infrastructure, 
social and 

economic 

development 

programmes. 

BSDI - 

63 

Number of non-functional schemes 

refurbished 

R 

10,000,000 

N/A 

New 

indicato 

r 

51 

54 

Fully 

effective 

N/A 

N/A 

Detailed report / 
Pictorial 

evidence 



YEARS 


HONOURING 

OUR HERO 
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LOCAL ECONOMIC DEVELOPMENT 


Department 


Strategic 

Objective 


Strategies 


Indicator Code 


Indicator 


Programme 

Budget 

Allocation 


Adjusted 

Programme 

Budget 

Allocation 


Baseline 


Annual 

Target 


ANNUAL PERFORMANCE EVALUATION 


Annual 

Actual 


Annual 

Performance 

Assessment 


Reason for 
Deviation 
(For all 
under 
achieved 
and over 

achieved 
targets) 


Corrective 
Action (To 
be specific 
with 

timelines) 


Means of 
Verification 


Human 

Settlements 


Coordination 
planning 
Development 
Sustainable Human 
Settlements 


of 

and 

of 


Training of PDI 
contractors in 
different fields of 
Human settlements 
development in 5 
LMs 


LED-1 


Number 
emerging 
Previously 
Disadvantaged 
Individuals 
(contractors) 
trained 


of 


N/A 


N/A 


20 


64 


Outstanding 

performance 


The letter to 
NHBRC 
requesting 
training for 
PDI's was 
responded to 
earlier than 
we 

anticipated (it 
is usually a 
lengthy 
process) and 
training could 
commence 
sooner than 
expected. 
NHBRC 
provided the 
ORTDM 
additional 
budget for 
training. (50 
Youth and 14 
PDI 


N/A 


Attendance 

Registers 

and 

Certificates 



YEARS 


HONOURING 

OUR HERO 
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Department 

Strategic 

Objective 

Strategies 

Indicator Code 

Indicator 

Programme 

Budget 

Allocation 

Adjusted 

Programme 

Budget 

Allocation 

Baseline 

Annual 

Target 

ANNUAL PERFORMANCE EVALUATION 

Means of 

Verification 

Annual 

Actual 

Annual 

Performance 

Assessment 

Reason for 

Deviation 
(For all 

under 

achieved 

and over 

achieved 

targets) 

Corrective 
Action (To 
be specific 
with 

timelines) 

Rural, 

Economic & 
Development 
Planning 

To improve co¬ 
ordination & 

integration of LED 
programs for 

sustainable trade 

and investment 

within the District 

Strengthen IGR 

structures for 

integrated LED 

programmes. 

LED-2 

Number of Local 

Economic 
Development 
Forums held 

R 200,000 

N/A 

12 

12 

12 

Fully 

effective 

N/A 

N/A 

Attendance 

Registers, 

Minutes 

Promotion of district 

Trade and 

Investment 

LED-3 

Number of Local 

Economic 
Development 
Sector Planning 
Strategies 
submitted to 

Executive 

Mayoral 

Committee 

R 800,000 

R 400,000 

3 

1 

2 

Performance 

significantly 

above 

expectations 

One Local 

Economic 

Development 

Sector 

Planning 
Strategy that 

was 

supposed to 
be completed 
during the 
first quarter 
of 2017/18 

was 

completed 
before the 

end of 

2016/17. 

N/A 

LED 

Strategy, 

Agricultural 

Development 

Strategy, 

Forestry 

Development 

Strategy, 

Trade and 

Investment 

Strategy 



YEARS 


HONOURING 

OUR HERO 
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Department 

Strategic 

Objective 

Strategies 

Indicator Code 

Indicator 

Programme 

Budget 

Allocation 

Adjusted 

Programme 

Budget 

Allocation 

Baseline 

Annual 

Target 

ANNUAL PERFORMANCE EVALUATION 

Means of 

Verification 

Annual 

Actual 

Annual 

Performance 

Assessment 

Reason for 

Deviation 
(For all 

under 

achieved 

and over 

achieved 

targets) 

Corrective 
Action (To 
be specific 
with 

timelines) 



Build capacity of 
SMME and 

cooperatives 

LED-4 

Number of Small 

Medium Micro 
Enterprises 
(SMME’s) 
capacitated 

R 1,700,000 

R 2,400,000 

20 

88 

88 

Fully 

effective 

N/A 

N/A 

Attendance 

Registers, 

Certificates 

of 

Attendance 

To enhance access 
to LED 

infrastructure, agro¬ 
processing and 

value add facilities 

Improved service 
standards for the 
District Processing 
Plants and 

improved local 

farmers access to 

markets 

LED-5 

Percentage 
transfer of 

assets to Ntinga 
OR Tambo 

Development 
Agency 

R 200,000 

N/A 

New 

Indicator 

100% 

100% 

Fully 

effective 

N/A 

N/A 

Project 

Close Out 
Report, 

Signed copy 
of Asset 

Register 

Develop forestry & 
timber production 
for economic 

development 

Enhance Economic 
viability of the 
forestry & timber 
sector for the 

district. 

LED-6 

Number of 

Incubatees 

supported 

R 250,000 

N/A 

10 

10 

10 

Fully 

effective 

N/A 

N/A 

Signed 

Service 

Level 

Agreement, 

Monthly 

Progress 

Reports 

Develop mari- 

culture and 

aquaculture 
industry production 
for economic 

development 

Aqua-culture skills 
development. 

LED-7 

Number of 

Aquaculture 
enterprises 
trained 

R 350,000 

N/A 

20 

50 

32 

Performance 
not fully 

effective 

The 

delegates 
from other 

Local 

Municipalities 
who were 
expected to 
attend the 
training did 

Monthly 
engagements 
meetings are 
being held 
with LMs in 

order to 

conduct 
status quo 
analysis of 

Attendance 

Registers, 

Certificates 

of 

Attendance 



YEARS 


HONOURING 

OUR HERO 
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Department 

Strategic 

Objective 

Strategies 

Indicator Code 

Indicator 

Programme 

Budget 

Allocation 

Adjusted 

Programme 

Budget 

Allocation 

Baseline 

Annual 

Target 

ANNUAL PERFORMANCE EVALUATION 

Means of 

Verification 

Annual 

Actual 

Annual 

Performance 

Assessment 

Reason for 

Deviation 
(For all 

under 

achieved 

and over 

achieved 

targets) 

Corrective 
Action (To 
be specific 
with 

timelines) 












1 not attend 

aquaculture 
enterprises 
prior to the 
training 


Coordinate Tourism 
Development and 
Marketing for the 
district. 

Strengthen Tourism 
Research &Tourism 
Development 

LED-8 

Number of 

Tourism Master 

Plans submitted 

to Executive 

Mayoral 

Committee 

R 300,000 

N/A 

1 

0 

0 

Not 

applicable 

Target was adjusted to zero 

To maximize Public 
employment in all 
sectors of the 

economy 

Maximize job / 

employment 
creation particularly 
for youth and 

women in all 
Infrastructure, 
social and 

economic 

development 

programmes. 

LED-9 

Number of jobs 

created through 

municipality’s 

local, economic 

development 

initiatives 

including 

Expanded Public 
Works 

Programme 

R 3,213,000 

N/A 

406 

300 

461 

Outstanding 

performance 

The 

municipality 

added 

additional 
budget as 
there were 

many 

projects that 
were being 
implemented 

N/A 

Signed 

Contracts, 

Reports, 

Attendance 

Registers 

To achieve spatially 
equitable economic 
growth across the 
district 

Develop plans for 
District Catalytic 
Projects & Creation 
of Special 

Economic Zones 

LED-10 

Number of 

District Spatial 
Planning 

Strategic 

Frameworks 

submitted to 

Mayoral 

Committee 

R 1,600,000 

N/A 

0 

1 

1 

Fully 

effective 

N/A 

N/A 

District 

Spatial 

Development 

Framework 



YEARS 


HONOURING 

OUR HERO 
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Department 

Strategic 

Objective 

Strategies 

Indicator Code 

Indicator 

Programme 

Budget 

Allocation 

Adjusted 

Programme 

Budget 

Allocation 

Baseline 

Annual 

Target 

ANNUAL PERFORMANCE EVALUATION 

Means of 

Verification 

Annual 

Actual 

Annual 

Performance 

Assessment 

Reason for 

Deviation 
(For all 

under 

achieved 

and over 

achieved 

targets) 

Corrective 
Action (To 
be specific 
with 

timelines) 

Water & 

Sanitation 

Public Employment 

Maximize job / 

employment 
creation particularly 
for youth and 

women in all 
Infrastructure, 
social and 

economic 

development 

programmes. 

LED-11 

Number of Jobs 
Created (long, 
medium & short 
Term) in labour 
intensive 

programmes 

R 5,000,000 

N/A 

8833 

1600 

1777 

Performance 

significantly 

above 

expectations 

ORTDM 

received 
funding to 
implement 
other 

programmes 

from the KSD 

Presidential 

interventions 

N/A 

Signed 

Contracts 



YEARS 


HONOURING 

OUR HERO 
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FINANCIAL MANAGEMENT AND VIABILITY 


Department 

Strategic 

Objective 

Strategies 

Indicator 

Code 

Indicator 

Programme 

Budget 

Allocation 

Adjusted 

Programme 

Budget 

Allocation 

Baseline 

Annual 

Target 

ANNUAL PERFORMANCE EVALUATION 

Means of 

Verification 

Annual 

Actual 

Annual 

Performance 

Assessment 

Reason for 

Deviation (For all 
under achieved 

and over 

achieved targets) 

Corrective 
Action (To 
be specific 
with 

timelines) 

Budget & 

Treasury 

Office 

To increase 

revenue 

generation 

Effective billing 
and revenue 

collection 

FVM-1 

Outstanding service 
debtors to revenue 

R 16,100,000 

N/A 

15% 

16.5% 

16.5% 

Fully 

effective 

The municipality 
has conducted 

data cleansing 

which resulted in 
the improvement 
in billing. 

N/A 

Bank Statements / 
Debtors Aged 

Analysis 

FVM-2 

Amount of future cash 
invested in high- 
earning investments 

R20.4 

Million 

R22 

Million 

R35 

Million 

Outstanding 

performance 

The municipality 
chose to invest in 
a high earning 
investment 
portfolio 

N/A 

Bank statements / 

Investments 

reconciliations 

FVM-3 

Cost coverage 

New 

Indicator 

10.6% 

40% 

Outstanding 

performance 

The district has 
applied a sound, 
prudent financial 
management by 
ensuring that the 
district does not 
spend what it does 
not have 

N/A 

Bank Statements / 
Debtors Aged 

Analysis 

FVM-4 

Debt Coverage 

New 

Indicator 

11% 

0% 

Outstanding 

performance 

ORTDM has no 

debt 

N/A 

Debtors Aged 

Analysis 



YEARS 


HONOURING 

OUR HERO 
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Department 

Strategic 

Objective 

Strategies 

Indicator 

Code 

Indicator 

Programme 

Budget 

Allocation 

Adjusted 

Programme 

Budget 

Allocation 

Baseline 

Annual 

Target 

ANNUAL PERFORMANCE EVALUATION 

Means of 

Verification 

Annual 

Actual 

Annual 

Performance 

Assessment 

Reason for 

Deviation (For all 
under achieved 

and over 

achieved targets) 

Corrective 
Action (To 
be specific 
with 

timelines) 


To ensure 

100% 

compliance to 
legislated 
budget 
turnaround 

times and 
spend 

Improvement in 
the accuracy of 
financial 
planning for 
more credible 
budgeting 

FVM-5 

Number of budgets 
submitted to National 
Treasury 

N/A 

N/A 

2 

2 

2 

Fully 

effective 

N/A 

N/A 

Budget / Council 
Agenda Item / 
Newspaper advert 

FVM-6 

Number of Section 52d 
reports submitted to 
National Treasury 

N/A 

N/A 

4 

4 

4 

Fully 

effective 

N/A 

N/A 

Section 52d Report / 
Acknowledgement of 
receipt from 

Treasury / 

Submission sheet to 
Mayor 

FVM-7 

Number of Section 71 
reports submitted to 
National Treasury 

N/A 

N/A 

12 

12 

12 

Fully 

effective 

N/A 

N/A 

Section 71 Report / 
Acknowledgement of 
receipt from 

Treasury / 

Submission sheet to 
Mayor 

Improve 
financial 
management 
capacity and 
efficiency 

FVM-8 

Percentage spend of 
quarterly Financial 

Management Grant 
(FMG) allocation 

N/A 

N/A 

100% 

100% 

100% 

Fully 

effective 

N/A 

N/A 

Processed Payment 
Recons / Section 
52d Report 

FVM-9 

Percentage spend of 
quarterly Municipal 
Infrastructure Grant 
(MIG) allocation 

N/A 

N/A 

100% 

100% 

100% 

Fully 

effective 

N/A 

N/A 

Processed Payment 
Recons / Section 
52d Report 

FVM-10 

The percentage of a 
municipality's capital 
budget spent on 
capital projects 

identified for a 
particular financial 

year in terms of the 
municipality's 

N/A 

N/A 

100% 

100% 

100% 

Fully 

effective 

N/A 

N/A 

Processed Payment 
Recons / Section 
52d Report 



YEARS 


HONOURING 

OUR HERO 
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Department 

Strategic 

Objective 

Strategies 

Indicator 

Code 

Indicator 

Programme 

Budget 

Allocation 

Adjusted 

Programme 

Budget 

Allocation 

Baseline 

Annual 

Target 

ANNUAL PERFORMANCE EVALUATION 

Means of 

Verification 

Annual 

Actual 

Annual 

Performance 

Assessment 

Reason for 

Deviation (For all 
under achieved 

and over 

achieved targets) 

Corrective 
Action (To 
be specific 
with 

timelines) 





integrated 
developmental plan 










FVM-11 

Percentage spend on 
Operations and 

Maintenance (O&M) 

N/A 

N/A 

100% 

100% 

100% 

Fully 

effective 

N/A 

N/A 

Processed Payment 
Recons / Section 
52d Report 


GOOD GOVERNANCE AND PUBLIC PARTICIPATION 


Departme 

nt 

Strategic 

Objective 

Strategies 

Indicato 

r Code 

Indicator 

Programm 
e Budget 
Allocation 

Adjusted 
Programm 
e Budget 
Allocation 

Baselin 

e 

Annual 

Target 

ANNUAL PERFORMANCE EVALUATION 

Means of Verification 

Annual 

Actual 

Annual 

Performanc 

e 

Assessmen 

t 

Reason for 

Deviation (For 
all under 

achieved and 

over achieved 
targets) 

Corrective 

Action (To be 
specific with 
timelines) 

Legislative 

Services 

To improve/ 

ensure council 
and community 
oversight for 
service delivery 
implementation 

Strengthen 

internal 

governance 
structures, 
systems and 
protocols to 
monitor and 

ensure 

compliance 
with the 

legislative 

GGPP - 

1 

Number of 

Municipal 

Oversight 

Model (MOM) 

imperatives 

(Annual 

Reports, 

Budget, 
Quarterly 
Reports and 
FIS) assessed 

R 

1,300,000 

N/A 

28 

28 

39 

Outstandin 

9 

performanc 

e 

The SDBIP was 
development in 
the previous 

financial year and 
the council after 

election in 

August 2016 

came up with 
additional 

committee 

N/A 

Portfolio Oversight Reports 



YEARS 


HONOURING 

OUR HERO 
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Departme 

nt 


Strategic 

Objective 


Strategies 

Indicato 

r Code 

Indicator 

Programm 
e Budget 
Allocation 

Adjusted 
Programm 
e Budget 
Allocation 

Baselin 

e 

Annual 

Target 

ANNUAL PERFORMANCE EVALUATION 

Means of Verification 

Annual 

Actual 

Annual 

Performanc 

e 

Assessmen 

t 

Reason for 

Deviation (For 
all under 

achieved and 

over achieved 
targets) 

Corrective 

Action (To be 
specific with 
timelines) 

framework 

GGPP - 

2 

Number of 

Portfolio 
Oversight 
Reports 
tabled to 

Council 



28 

28 

40 

Outstandin 

9 

performanc 

e 

The SDBIP was 
development in 
the previous 

financial year and 
the council after 

election in 

August 2016 

came up with 
additional 

committee 

N/A 

Portfolio Oversight Reports 

GGPP - 

3 

Number of 

Standing 
Committee 
Reports 
tabled to 

Council 

28 

28 

28 

Fully 

effective 

N/A 

N/A 

Portfolio Oversight 

Reports, Council Minutes 

GGPP - 

4 

Number of 
Ordinary 

Council 
meetings held 

R 510,000 

N/A 

4 

4 

4 

Fully 

effective 

N/A 

N/A 

Standing Committee 

Reports, Council Minutes 

GGPP - 

5 

Number of 
Open Council 
meetings held 

1 

2 

2 

Fully 

effective 

N/A 

N/A 

Council Notice, Attendance 
Register, Minutes of 
meeting 

Provide 
platform for 
LM 

representativ 
e councillors 
in DM council 
to present 

GGPP - 

6 

Number of 

Local 

Municipality 
reports tabled 
to Council 

N/A 

N/A 

New 

Indicato 

r 

20 

20 

Fully 

effective 

N/A 

N/A 

Council minutes and LM 
Reports 



YEARS 


HONOURING 

OUR HERO 
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Departme 

nt 

Strategic 

Objective 

Strategies 

Indicato 

r Code 

Indicator 

Programm 
e Budget 
Allocation 

Adjusted 
Programm 
e Budget 
Allocation 

Baselin 

e 

Annual 

Target 

ANNUAL PERFORMANCE EVALUATION 

Means of Verification 

Annual 

Actual 

Annual 

Performanc 

e 

Assessmen 

t 

Reason for 

Deviation (For 
all under 

achieved and 

over achieved 
targets) 

Corrective 

Action (To be 
specific with 
timelines) 



service 
delivery 
issues and 

challenges 
raised and 

prioritized by 
their LM 

councils 












Provide the 

necessary 
support to 
Whippery in 
facilitating 
accountability 
of councillors 

to 

constituencie 

s 

GGPP - 

7 

Number of 
Whippery 
policies tabled 
to Council 

N/A 

N/A 

New 

Indicato 

r 

1 

1 

Fully 

effective 

N/A 

N/A 

Whippery Policy, Council 
Minutes 

GGPP - 

8 

Percentage of 
ward 

committees 

assessed as 
fully functional 
using ward 
committee 
guidelines 

R 

1,000,000 

N/A 

New 

Indicato 

r 

100% 

100% 

Fully 

effective 

N/A 

N/A 

Assessment Reports 

Office Of 

The 

Municipal 

Manager 

To coordinate 

effective 
intergovernment 
al relations 

across portfolio 
boundaries of 
governmental 
actors within the 

District 

Make service 
delivery 
central to the 
functioning of 
technical and 
political IGR 
structures 

both at LM 

and DM 

levels 

GGPP - 

9 

Number of 

Inter- 

Governmental 

Relations 

(IGR) 

partnerships 

formed 

R 500,000 

N/A 

4 

3 

0 

Performanc 
e not fully 
effective 

Agreement on 
Argentina could 
not be signed as 
the municipality 
lacked funding in 
order to contract. 

The department 
will continue to 
pursue the 

agreements for 
the development 
of the district and 

funds have been 

committed 

Signed Partnership 

Agreements/MOUs/Contra 
cts 



YEARS 


HONOURING 

OUR HERO 
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Departme 

nt 

Strategic 

Objective 

Strategies 

Indicato 

r Code 

Indicator 

Programm 
e Budget 
Allocation 

Adjusted 
Programm 
e Budget 
Allocation 

Baselin 

e 

Annual 

Target 

ANNUAL PERFORMANCE EVALUATION 

Means of Verification 

Annual 

Actual 

Annual 

Performanc 

e 

Assessmen 

t 

Reason for 

Deviation (For 
all under 

achieved and 

over achieved 
targets) 

Corrective 

Action (To be 
specific with 
timelines) 



To ensure 
effective 

efficient and 

accountable 

local 

governance 

GGPP - 

10 

Number of 

War Rooms 

established 

R 

1,200,000 

N/A 

New 

Indicato 

r 

146 

136 

Fully 

effective 

N/A 

N/A 

Quarterly Reports to 
Standing Committee 

List of Appointed members 
of structures 

Coordination structures 
exist with agendas and 
minutes of meetings 

Ensure credible 
integrated 
service delivery 
planning (IDP), 
monitoring, 
reporting and 
evaluation 

Development 
of the district 
long term 

planning 

GGPP - 

11 

Number of 

District 

Visions 2030 
plans 

submitted to 

Council 

R 

2,000,000 

N/A 

New 

Indicato 

r 

1 

1 

Fully 

effective 

N/A 

N/A 

Council Agenda and 
Minutes. Council register 

Improve 
quality of IDP 
in line with 
prescribed 
processes 

and 

guidelines - 
with full 

participation 
and 

ownership by 

political 

champion, 

IGR partners 
and 

communities 
Implement a 

GGPP - 

12 

Integrated 
Development 
Plan (IDP) 
credibility 
rating 

provided by 
COGTA 

R 

7,500,000 

N/A 

High 

High 

High 

Fully 

effective 

N/A 

N/A 

Letter from the MEC and 
COGTA Report 

GGPP - 

13 

Auditor- 

General 

Opinion 
expressed on 
Pre¬ 
determined 
Objectives 

R 

1,200,000 

N/A 

Qualifie 

d 

Unqualifie 

d 

Qualifie 

d 

Performanc 
e not fully 
effective 

There was no 
performance 
management unit 
in the 

Municipality and 
that resulted in 

the 

2 material 

findings that were 
identified by AG __ 

PMS policy has 
been developed 
and will be 
implemented in 
the new financial 
year along with 
all other 

procedures 
developed to 

Auditor-General Report 
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Departme 

nt 


Strategic 

Objective 


Strategies 


Indicato 
r Code 


Indicator 


Programm 
e Budget 
Allocation 


Adjusted 
Programm 
e Budget 
Allocation 


Baselin 

e 


Annual 

Target 


ANNUAL PERFORMANCE EVALUATION 


Annual 

Actual 


Annual 

Performanc 

e 

Assessmen 

t 


Reason for 
Deviation (For 
all under 

achieved and 
over achieved 


Corrective 
Action (To be 
specific with 
timelines) 


Means of Verification 


comprehensiv 

e Institutional 

service 

delivery 

performance 

reporting, 

monitoring 

and 

evaluation in 

line with the 

prescribed 

legislative 

framework 

and 

guidelines 


process 


GGPP 

14 


Number of 
Service 
Delivery and 
Budget 
Implementatio 
n Plans 
(SDBIPs) 
endorsed by 
the Mayor 


Fully 

effective 


N/A 


N/A 


Signed copy of the SDBIP 
from the Office of the 
Executive Mayor 


GGPP 

15 


Number of 
Annual and 
Oversight 
Reports 
submitted to 
Council 


Fully 

effective 


N/A 


N/A 


Council Agenda and 
Minutes. Council register 


To ensure a 
well-coordinated 
and integrated 
district wide 
communication 


Maintain a 
two way 
communicatio 
n with 
communities 
and staff 


GGPP 

16 


Number of 
communicatio 
n initiatives 
undertaken 


R 

8,500,000 


N/A 


32 


Fully 

effective 


N/A 


N/A 


Quarterly Communication 
Reports 


To ensure 
effective Audit 
function for 
improved 


Addressing 
all issues 
raised by 
internal, AG 


GGPP 

17 


Auditor- 
General 
Opinion 
expressed on 


N/A 


N/A 


Qualifie 

d 


Unqualifie 

d 


Qualifie 

d 


Performanc 
e not fully 
effective 


Lack of 

systems/process 
es and 

procedures and 


Recruitment and 
development of 
staff and 

establish 


Auditor-General Report 



YEARS 


HONOURING 

OUR HERO 
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Departme 

nt 

Strategic 

Objective 

Strategies 

Indicato 

r Code 

Indicator 

Programm 
e Budget 
Allocation 

Adjusted 
Programm 
e Budget 
Allocation 

Baselin 

e 

Annual 

Target 

ANNUAL PERFORMANCE EVALUATION 

Means of Verification 

Annual 

Actual 

Annual 

Performanc 

e 

Assessmen 

t 

Reason for 

Deviation (For 
all under 

achieved and 

over achieved 
targets) 

Corrective 

Action (To be 
specific with 
timelines) 


compliance, 

clean 

administration 

and clean 

governance 

and audit 

committee; 
by integrating 
action plans 


Compliance 
(Laws & 

Regulations) 







capacity/staff 

25 material 

findings identified 

systems/process 
es and 

procedures 


Addressing 
all issues 

raised by 

internal, AG 
and audit 

committee; 
by integrating 
action plans 

GGPP - 

18 

Number of 
follow-up 
reports on 
Internal Audit, 
Audit 

Committee 

and Auditor- 

General 

issues 

submitted to 

the Audit 

Committee 

N/A 

N/A 

1 

4 

4 

Fully 

effective 

N/A 

N/A 

Reports to the Audit 
Committee 

Functional 

and effective 

of Audit 

Committee 

GGPP - 

19 

Number of 
Audit 

Committee 
meetings held 

R 300,000 

N/A 

4 

4 

5 

Fully 

effective 

A special Audit 
Committee 
meeting had to 
be convened for 
approval of 

2017/18 Internal 
Audit Plan, Audit 
Committee 

Charter and 

Internal Audit 

Charter 

An Audit 

Committee 

Calendar for 

2017/18 FY will 
be developed 
and strictly 

monitored for 

adherence 

Minutes of meetings 
Attendance Registers 

Reports submitted to 
Council after each 

quarterly meeting 



YEARS 


HONOURING 

OUR HERO 
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Departme 

nt 


Strategic 

Objective 


Strategies 


Indicato 
r Code 


Indicator 


Programm 
e Budget 
Allocation 


Adjusted 
Programm 
e Budget 
Allocation 


Baselin 

e 


Annual 

Target 


ANNUAL PERFORMANCE EVALUATION 


Annual 

Actual 


Annual 

Performanc 

e 

Assessmen 

t 


Reason for 
Deviation (For 
all under 

achieved and 
over achieved 


Corrective 
Action (To be 
specific with 
timelines) 


Means of Verification 


Provide 
Internal Audit 
support to 
Port St Johns 
and Mhlontlo 
Local 

Municipalities 
, Ntinga and 
Port St Johns 
Development 
Agency 


GGPP - 
20 


Number of 
organisations 
provided with 
Internal Audit 
support 


R 

4,000,000 


R0 


Fully 

effective 


N/A 


N/A 


Audit Committee Reports 


Improve 
capacity of 
internal legal 
services to 
minimise 
municipalities’ 
exposure to 
avoidable 
litigation 
Develop 
systems to 
monitor and 
provide 
support to 
departments 
on 

compliance 
with key 


GGPP - 
21 


Reduction in 

litigation 

cases 


N/A 


N/A 


New 
Indicato 
r (52 
cases in 
15/16 
FY) 


25% 


71% 


Outstandin 

9 

performanc 


There has been a 
particular focus 
to clear up all 
long outstanding 
litigations which 
resulted to 
resolving lot of 
matters 


N/A 


Litigation Register 


GGPP - 
22 


Percentage 

compliance 

issues 

resolved 


N/A 


N/A 


New 

Indicato 


60% 


60% 


Fully 

effective 


N/A 


N/A 


Service Level Agreements 
Contracts 

Advice provided to 
Accounting Officer 



YEARS 


HONOURING 

OUR HERO 
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Departme 

nt 


Strategic 

Objective 


Strategies 


Indicato 
r Code 


Indicator 


Programm 
e Budget 
Allocation 


Adjusted 
Programm 
e Budget 
Allocation 


Baselin 

e 


Annual 

Target 


ANNUAL PERFORMANCE EVALUATION 


Annual 

Actual 


Annual 

Performanc 

e 

Assessmen 

t 


Reason for 
Deviation (For 
all under 

achieved and 
over achieved 


Corrective 
Action (To be 
specific with 
timelines) 


Means of Verification 


contractual 

obligations, 

key 

legislation 
and collective 
agreements 


Functional and 
effective risk 
management in 
the institution 


Develop a 
risk based 
internal audit 
plan for the 
current year 
and report 
thereon. 


GGPP 

23 


Number of 
risk register 
reports 

submitted to 
Audit 

Committee 


R 350,000 


N/A 


Fully 

effective 


N/A 


N/A 


Risk Register Reports 
Audit Committee Reports 


Develop a 
risk based 
internal audit 
plan for the 
current year 
and report 
thereon 


GGPP 

24 


Number of 
risk based 
internal audit 
plans 

approved by 
30 June 


N/A 


N/A 


Fully 

effective 


N/A 


N/A 


Risk based plan 

Minutes of Audit 

Committee meeting 


To improve/ 
ensure council 
and community 
oversight for 
service delivery 
implementation 


Strengthen 
internal 
governance 
structures, 
systems and 
protocols to 
monitor and 
ensure 
compliance 
with the 
legislative 
framework 


GGPP 

25 


Number of 

agreements/ 

social 

compact 

agreements / 

Memorandum 

of 

Understandin 
gs (MOUs) 
signed on 
service 
delivery 
related 


R 700,000 


N/A 


Fully 

effective 


N/A 


N/A 


Copies of Signed 
Agreements/Memorandum 
of Understanding 



YEARS 


HONOURING 

OUR HERO 
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Departme 

nt 

Strategic 

Objective 

Strategies 

Indicato 

r Code 

Indicator 

Programm 
e Budget 
Allocation 

Adjusted 
Programm 
e Budget 
Allocation 

Baselin 

e 

Annual 

Target 

ANNUAL PERFORMANCE EVALUATION 

Means of Verification 

Annual 

Actual 

Annual 

Performanc 

e 

Assessmen 

t 

Reason for 

Deviation (For 
all under 

achieved and 

over achieved 
targets) 

Corrective 

Action (To be 
specific with 
timelines) 





matters 










Executive 

Mayoral 

Services 

To improve/ 

ensure council 
and community 
oversight for 
service delivery 
implementation 

Strengthen 

internal 

governance 
structures, 
systems and 
protocols to 
monitor and 

ensure 

compliance 
with the 

legislative 
framework 

GGPP - 

26 

Number of 

Executive 

Committees 

(Section 80) 

deemed 

functional 

using the 

Council 

committee 

assessment 

tool 

R 

6,700,000 

N/A 

12 

4 

8 

Performanc 

e 

significant! 
y above 
expectation 

s 

1 Ordinary 

Mayoral 

Committee 

Meeting and 2 
Special Mayoral 
Committee 
Meetings held 

N/A 

Attendance Register 

Minutes 

Strengthen 

internal 

governance 
structures, 
systems and 
protocols to 
monitor and 

ensure 

compliance 
with the 

legislative 
framework 

GGPP - 

27 

Number of 

Executive 

Mayoral 

Imbizo's held 

8 

8 

10 

Fully 

effective 

Additional 

Imbizo's were 

held due to the 
fact that the 
Municipality was 
doing planning 
for the new 5 
year term 

N/A 

Pictorial Evidence 

Mayoral Imbizo Report 
Advertisement Posters 



YEARS 


HONOURING 

OUR HERO 
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Departme 

nt 

Strategic 

Objective 

Strategies 

Indicato 

r Code 

Indicator 

Programm 
e Budget 
Allocation 

Adjusted 
Programm 
e Budget 
Allocation 

Baselin 

e 

Annual 

Target 

ANNUAL PERFORMANCE EVALUATION 

Means of Verification 

Annual 

Actual 

Annual 

Performanc 

e 

Assessmen 

t 

Reason for 

Deviation (For 
all under 

achieved and 

over achieved 
targets) 

Corrective 

Action (To be 
specific with 
timelines) 



Strengthen 

internal 

governance 
structures, 
systems and 
protocols to 
monitor and 

ensure 

compliance 
with the 

legislative 
framework 

GGPP - 

28 

Number of 

sector 

engagement 
with sectors of 
society held 



8 

8 

11 

Performanc 

e 

significant! 
y above 
expectation 

s 

N/A 

N/A 

Attendance Register 

Pictorial Evidence 

Sector Engagement 

Report 

Strengthen 

internal 

governance 
structures, 
systems and 
protocols to 
monitor and 

ensure 

compliance 
with the 

legislative 
framework 

GGPP - 

29 

Number of 

service 

delivery 

Initiatives 

undertaken 

with the 

ambassador 

programme 

2 

8 

3 

Performanc 
e not fully 
effective 



Attendance Register 

Pictorial Evidence 

Service Delivery Initiatives 
Summative Report 

Budget & 

Treasury 

Office 

To strengthen 
the governance 
and control 

environment 

over all financial 

matters to 

Comply with 
prescribed 
accounting 
standards, 
legislation as 
well as all 

GGPP - 

30 

Auditor- 

General 

Opinion 
expressed on 
Financial 

Statements 

R 

8,000,000 

N/A 

Qualifie 

d 

Unqualifie 

d 

Qualifie 

d 

Performanc 
e not fully 
effective 

Basis for 

qualification is 

irregular 
expenditure 

An institutional 

has a new 
paradigm to be 
implemented in 
the new financial 

year 

Audit Report / 

Management Letter 



YEARS 


HONOURING 

OUR HERO 
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Departme 

nt 


Strategic 

Objective 


Strategies 


Indicato 
r Code 


Indicator 


Programm 
e Budget 
Allocation 


Adjusted 
Programm 
e Budget 
Allocation 


Baselin 

e 


Annual 

Target 


ANNUAL PERFORMANCE EVALUATION 


Annual 

Actual 


Annual 

Performanc 

e 

Assessmen 

t 


Reason for 
Deviation (For 
all under 

achieved and 
over achieved 


Corrective 
Action (To be 
specific with 
timelines) 


Means of Verification 


eliminate 
wasteful, 
unauthorised 
and irregular 
expenditure 


related 
guidelines 
and circulars 
for financial 
planning and 
reporting 


GGPP 

31 


Percentage 
adherence to 
municipal 
Standard 
Chart of 
Accounts 
(mSCOA) 
implementatio 


New 

Indicato 


100 % 


100 % 


Fully 

effective 


N/A 


N/A 


mSCOA Report 


GGPP 

32 


Percentage 
compliance of 
chart of 
accounts in 
line with 
municipal 
Standard 
Chart of 
Accounts 
(mSCOA) 


R 

7,000,000 


N/A 


New 

Indicato 


100 % 


100 % 


Fully 

effective 


N/A 


N/A 


Trial Balance 


To ensure 
100 % 

compliance 
with MFMA 
regarding the 
payment of 
creditors 


GGPP 

33 


Percentage of 
creditors paid 
within 30 days 


N/A 


N/A 


80% 


100 % 


100 % 


Fully 

effective 


N/A 


N/A 


Paragraph 36 Report / 
Audit Report 


Corporate 

Services 


To ensure 
effective 

functional and 
improved 
compliance, 
clean 

administration 


Promote 
good ethical 
environment 
and improve 
control 

systems to 
intensify fight 


GGPP 

34 


Number of 

Whistle 

Blowing 

Policies 

submitted to 

Council for 

approval 


R 100,000 


N/A 


Fully 

effective 


N/A 


N/A 


Council Minutes 

Council Agenda 



inn ^7 HONOURING 

YEARS 4 ft OUR HERO 



























128 


Departme 

nt 

Strategic 

Objective 

Strategies 

Indicato 

r Code 

Indicator 

Programm 
e Budget 
Allocation 

Adjusted 
Programm 
e Budget 
Allocation 

Baselin 

e 

Annual 

Target 

ANNUAL PERFORMANCE EVALUATION 

Means of Verification 

Annual 

Actual 

Annual 

Performanc 

e 

Assessmen 

t 

Reason for 

Deviation (For 
all under 

achieved and 

over achieved 
targets) 

Corrective 

Action (To be 
specific with 
timelines) 


and clean 

governance 

against fraud 
and 

corruption 

(Zero 

tolerance) 

GGPP - 

35 

Number of 

Anti¬ 
corruption and 
Fraud Policies 

submitted to 

council for 

approval 



0 

1 

1 

Fully 

effective 

N/A 

N/A 

Council Agenda 

Council Register 

GGPP - 

36 

Number of 

recruitment 

policies 

reviewed 

0 

1 

1 

Fully 

effective 

N/A 

N/A 

Amended Recruitment 

Policy 

GGPP - 

37 

Number of 

Codes of 

Conduct 

customised 
for municipal 
employees 

0 

1 

1 

Fully 

effective 

N/A 

N/A 

Customised Code of 

Conduct 



YEARS 


HONOURING 

OUR HERO 
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MUNICIPAL TRANSFORMATION AND ORGANISATIONAL DEVELOPMENT (UPDATE) 


Department 

Strategic 

Objective 

Strategies 

Indicator 

Code 

Indicator 

Programme 

Budget 

Allocation 

Adjusted 

Programme 

Budget 

Allocation 

Baseline 

Annual 

Target 

ANNUAL PERFORMANCE EVALUATION 

Means of 

Verification 

Annual 

Actual 

Annual 

Performance 

Assessment 

Reason for Deviation 
(For all under 

achieved and over 
achieved targets) 

Corrective 

Action (To be 
specific with 
timelines) 

Corporate 

Services 

To improve the 
organisational 
performance 
capacity of O.R. 
Tambo District 
Municipality 

Review 
organizational 
capacity status 
quo 

MTID -1 

Number of 

Municipalities who 
have completed a 
Job Evaluation 

process 

R 2,000,000 

R 2,000,000 

0 

3 

2 

Performance 
not fully 

effective 

The Job Evaluation 
process started late 
because of labour 

unrest. There was also 
a dispute declared by 
unions about the JE 
procedures 

An agreement 
has been 

reached in the 

Job Evaluation 

Committee and 
the process is 
continuing at an 
accelerated 

pace. 

Job 

Evaluation 

Report 

Attract and 

retain 

representative, 
skilled and 

competent 
human 

resources 

MTID - 2 

Percentage 
completion of the 
placement process 
on prioritised 

budgeted posts 

R 600,000 

N/A 

0% 

100% 

100% 

Fully 

effective 

N/A 

N/A 

Placement 

Report 

Ensure that the 

ORTDM has all 
the required and 
up-to-date 

Human 

Resource- 
related policies 

MTID - 3 

Number of Human 

Resource (HR)- 

related policies 

submitted to 

Council for 

approval 

R 100,000 

N/A 

16 

4 

4 

Fully 

effective 

N/A 

N/A 

Council 

Minutes 

Council 

Agenda 

Attract and 

retain 

representative, 
skilled and 

competent 
human 

resources 

MTID-4 

Number of new 
vacant positions 
filled 

R 3,726,138 

N/A 

0 

14 

21 

Outstanding 

performance 

N/A 

N/A 

Copies of 
Appointment 
Letters 



HONOURING 

OUR HERO 
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Department 

Strategic 

Objective 

Strategies 

Indicator 

Code 

Indicator 

Programme 

Budget 

Allocation 

Adjusted 

Programme 

Budget 

Allocation 

Baseline 

Annual 

Target 

ANNUAL PERFORMANCE EVALUATION 

Means of 

Verification 

Annual 

Actual 

Annual 

Performance 

Assessment 

Reason for Deviation 
(For all under 

achieved and over 
achieved targets) 

Corrective 

Action (To be 
specific with 
timelines) 


To improve 

institutional 
performance 
through skills 
development 

Conduct 

capacity building 
for 0 R Tambo 

district 

Municipality 

MTID - 5 

The percentage of 
a municipality’s 
budget actually 

spent on 

implementing its 
workplace skills 
plan 

R 4,800,000 

N/A 

New 

Indicator 

0.2% 

0.2% 

Fully 

effective 

N/A 

N/A 

Municipal 

Budget 

Workplace 

Skills Plan 

Training 

Budget 

Report to 

Standing 

Committee 

To improve 

inclusion of HDI 
in the economy 
of the District 

Compliance of 
Employment 

Equity Act 

MTID - 6 

The number of 
people from 

employment equity 
target groups 

employed in the 
three highest levels 
of management in 
compliance with a 
municipality’s 
approved 

employment equity 
plan 

R 3,726,138 

N/A 

New 

Indicator 

12 

13 

Fully 

effective 

N/A 

N/A 

Copies of 
appointment 
Letters 

To monitor and 

evaluate 

individual 
employee 
performance to 

ensure 

achievement of 

IDP and SDBIP 
objectives 

Monitor all 

employee 
performance 
within the 

institutional PMS 

MTID - 7 

Number of 

performance 
reviews conducted 

for Senior 

Managers 

N/A 

N/A 

0 

4 

0 

Performance 
not fully 

effective 

No assessments were 

done for Senior 
Managers as the unit 
for Individual 

Performance has not 
been fully capacitated 

Manager has 
been appointed 
towards the end 

of the financial 
year and 

assessments 

will be 

conducted for 

annual 

evaluations 

Evaluation 

Reports 



YEARS 


HONOURING 

OUR HERO 
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Department 


Strategic 

Objective 


Strategies 


Indicator 

Code 


Indicator 


Programme 

Budget 

Allocation 


Adjusted 

Programme 

Budget 

Allocation 


Baseline 


Annual 

Target 


ANNUAL PERFORMANCE EVALUATION 


Annual 

Actual 


Annual 

Performance 

Assessment 


Reason for Deviation 
(For all under 
achieved and over 
achieved targets) 


Corrective 
Action (To be 
specific with 
timelines) 


Means of 
Verification 


Ensuring 
provision of 
Basic Services 
in a well- 
structured, 
efficient and 

integrated 
manner 


To provide 

safety measures 
for the 

Councillors and 
Employees of 
the ORTDM 


MTID - 8 


Number of 

Municipal Offices 
with upgraded Wi¬ 
Fi network 

connectivity 


R 500,000 


N/A 


14 


Outstanding 

performance 


N/A 


N/A 


Feedback 
Report from 
Users 


To improve 
knowledge 
management 
within the 
District 


Improve 

preservation and 
accessibility of 
municipal 
documents and 
records 


MTID - 9 


Number of 

Departments with 
updated records at 
the registry 


R 270,000 


N/A 


Performance 
not fully 
effective 


The target was not 
achieved as space had 
to be created in the 
registry to 

accommodate the new 
files. The process of 
creating space meant 
that some files had to 
be destroyed, a 
process which is done 
after obtaining 

permission from the 
Provincial Archives 


To accelerate 
the 

centralisation 

process 


Distraction 

Certificate 

Distraction 

Register 

Transfer 

Register 


To ensure 

safety and 
security in the 
municipality. 


Provision of 

physical security 
measures to 

protect assets, 
personnel and 
information 


MTID 

10 


Number of 

Municipal facilities 
provided with 

protection services 


R 

15,000,000 


N/A 


45 


45 


Fully 

effective 


N/A 


N/A 


Assessment 

Report 


To maintain 
sound and 
stable labour 
relations 


Implement fair 
labour practices 
by promoting 
enhanced 
adherence to 
labour relation 
and existing 
policies 


MTID 

12 


Number of Local 
Labour Forum 
Meetings 
conducted 


N/A 


N/A 


12 


Fully 

effective 


N/A 


N/A 


Attendance 
Register 
Minutes of 
Meetings 



YEARS 


HONOURING 

OUR HERO 
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CHAPTER 4 - ORGANISATIONAL DEVELOPMENT PERFORMANCE 
(PERFORMANCE REPORT PART II) 


COMPONENT A: INTRODUCTION TO THE MUNICIPAL PERSONNEL 


4.1 EMPLOYEE TOTALS, TURNOVER AND VACANCIES 


Total number of 
employees 

Vacant positions 

New Employees 

Resignations 

969 staff in a payroll 

929 

36 

08 

78 casuals 





4.1.1 TOTAL NUMBER OF NUMBER OF MUNICIPAL EMPLOYEES PER 
DEPARTMENT 


NAME OF DEPARTMENT 

TOTAL NO OF EMPLOYEES 

Legislative Services 

39 

Human Settlement 

10 

Community Services 

119 

REDP 

16 

Corporate Services 

62 

Budget & Treasury 

116 

Internal Audit 

06 

Office of the Municipal Manager 

16 

Water & Sanitation 

520 

Technical Services 

02 

Office of the Executive Mayor 

63 

TOTAL 

969 































4.1.2 STAFF TURNOVER PER THE CATEGORIES AND POST LEVELS 


Resignations 


Senior Managers 

01 

Middle management 

0 

General staff 

07 

Total 

08 

Retirements 


Senior Managers 

0 

Middle management 

0 

General staff 

10 

Total Retirements 

10 


Deaths 


Senior Managers 

0 

Middle Managers 

02 

General staff 

11 

Total deaths 

13 


COMPONENT B: MANAGING THE MUNICIPAL WORKFORCE 


4.2 INTRODUCTION TO MUNICIPAL WORKFORCE MANAGEMENT 


4.2.1 POLICIES 


Policy 

Status 

Attendance & Punctuality 

New 

Essential user scheme 

Reviewed 

Overtime policy 

Reviewed 

Acting allowance policy 

Reviewed 

Code of conduct policy 

Reviewed 

Termination of services policy 

Reviewed 

Bursary policy 

Reviewed 

Subsistence & Travelling policy 

Reviewed 

Integrated Employee/Employer Wellness 

Reviewed 

Retention policy 

Reviewed 

Whistle Blowing policy 

New 

Sexual Harassment 

New 

Information & Communication Technology 

Reviewed 

Security Management & Access Control policy 

Reviewed 



HONOURING 
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4.2.2 INJURIES, SICKNESS AND SUSPENSIONS 


The table below reflects on the resignations, injuries, death and pensions 


Category 

Number Of Employees 

Injuries 

03 

Death 

13 

Pension 

10 


4.2.3 PERFORMANCE REWARDS 


There were no performance rewards over the financial year as the municipality is still busy 
developing its performance management systems. 

COMPONENT C: CAPACITATING MUNICIPAL WORKFORCE 


4.3 SKILLS DEVELOPMENT AND TRAINING 


The District Municipality has made a reasonable improvement in ensuring that opportunities for 
growth through Education and Training is realized by the employees and the community of OR 
Tambo holistically. Based on the programmes that were undertaken from the previous financial 
year, much has been achieve progressively in the area of capacity building and training through 
rendering an integrated Human Resources Development programmes. In setting up a conducive 
environment for education and training opportunities, the HRD Policies have been developed and 
workshopped to all key stakeholders and are just awaiting for the council resolution. Below are 
some of the achievements in various HRD Programmes being: 

4.3.1 Establishment of the District HRD Council 

OR Tambo District HRD Council has been launched over a two day summit that convened from the 
17-18th of July 2017. The Council has been established as the supreme body that will advise the 
District Municipality on all matters relating to HRD, focusing amongst many on the following primary 
mandate: 

• To advise the District Municipality on HRD related matters, 

• To endorse and coordinate the District Human Development Strategy. 

• To identify bottlenecks (institutional, organizational, financial, etc.) 

Amongst the key considerations of the launch summit was to unanimously discuss and adopt the 
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In this platform another focus was to ensure that all stakeholders within the OR Tambo District who 
have a direct interest and much needed contribution to Education and Training interventions of the 
District are able to express their voice and further commit to the partnership pledge to achieve a 
common goal which will focus on the following themes. 

ii. Development of the District HRD Strategy/Plan 

iii. Development and Implementation of the District Catalytic skills supply 

iv. New edge action and applied research and innovation 

In Line with the District Development Plan (DDP), the Council shall therefore facilitate the utilisation 
of Education and Training initiatives that will drive the successful transformation of the economy of 
the district into an innovative and knowledge based economy through implementation of the OR 
Tambo long term vision and plan. The success of the economic growth through education and 
training will be achieved through 3 pillars which are, Economic development, Infrastructure & 
Human Development where in mega development programmes and projects will be engineered to 
fast-track and speed up the economy of the District in order to create employment opportunities as 
well as increased productivity. The OR TAMBO HRD Council launch summit was a great success 
with an attendance of seventy two (72) delegates. The OR District Municipality is proud to become 
the first district to launch the HRD council especially through the support from the Office of the 
Premier and ECSECC. 

4.3.2 Implementation of Experiential Training Programmes (Student Trainees & 
Internships) 

Since 2016/17 financial year the District Municipality has offered forty eight (48) student training 
opportunities and twenty (20) internships to the youth of the District. These students were placed 
across all departments within the District Municipalities and some from Local Municipalities under 
Internal Audit Section. During 2017/18 financial year the number of student trainees given 
experiential training has increased from Forty three (48) to fifty three (55).the Municipality has also 
forty eight (48) internship opportunities that were advertised in July/August and the learners are 
shall assume duties from November/December 2017. 

4.3.3 Artisan Development Training Programme (Mobile Artisan School) 

The artisan training programme has been implemented from 2016/17 financial year in order to 
provide self-employment opportunities to the ordinary members of the community across the 
District. A minimum of 10 learners in both brick laying and plumbing to a total of 20 were recruited 
by all five Local Municipalities through the Skills Development Unit in each Municipality through a 
coordinated consultation process. The training was conducted by Africa International Training 
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All learners are currently placed by Local Municipalities in areas where they are gaining practical 
work experience for a minimum period of 12 moths on various housing projects and at district water 
treatment works. The artisan programme was fully funded by the District Municipality whilst the 
Local Municipalities were responsible to fund the learner stipend of R 1500 per month. Based on 
the above, further support has been provided to Municipalities who had applied for district 
intervention where necessary. A Certificate Award Ceremony graduation was organized to award 
the learners their certificates of Competence on the 20th June 2017. 

During the 2017/28 financial year, for the same programme the District Municipality is currently 
soliciting a partnership with Coega Development Cooperation to train further 100 beneficiaries 
focusing on 80% youth participation in the programme in the field of Plumbing and brick laying in 
an endeavour to contribute to the Local Economic Development wherein training shall be 
conducted in local B&Bs, across all the towns constituting the District Municipality. 

4.3.4 Study Assistance and Short Programme Funding for Employed Learners 

On the Study Assistance/ Bursary administration programme, the Municipality has approved 
eighteen (18) study assistance applications for various fields of study which are in line with the 
scope of Local Government Sector. Amongst the formal qualifications that are studied within the 
Municipality is the Municipal Finance and Supply Chain Management (MFSCM) certificate. The 
enrolment of officials in the programme is to ensure that all officials working in the financial 
management and supply chain department including Managers who have a financial 
responsibilities are competent in terms of Municipal Regulations on Minimum Competency Levels 
as published under Government Notice R493 in Government Gazette 29967 dated 15 June 2007. 
Commencement date: 1 July 2007. 

Forty (40) officials started doing five (5) additional modules starting from August to December 
2017, and a further group of 29 officials have started CPMD training under group 45 who are 
expected to complete in June 2018. Skills programmes and short courses have been implemented 
for officials within various departments with a total of seventy three (73) beneficiaries. The District 
Municipality has also funded a Basic Traffic Officer course as a support intervention for Mhlontlo 
Local Municipality. 

4.3.5 State Of District Skills Development & Employment Equity Committee And 
District SDF Forums 


The District Skills development & Employment Equity Committee has been re-established in April 
2017, and the quarterly meetings are convening smoothly as they convene once in each quarter. 
The first meeting convened on the 25th of April 2017, and the second meeting convened on the 8th 
of August 2017. The next meeting will convene in December 2017 as per the calendar of meetings. 


1917 - 2017 


inn honouring 

YEARS OUR HERO 
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The District Municipalities across the Province have a District Skills Development Forum that 
convenes once every quarter as duly established by the Local Government Sector Education and 
Training Authority (LGSETA) to discuss the District training and development programmes and 
consolidate a report in order to present such in the Provincial SDF Forum. The OR Tambo District 
SDF Forums are convening once every quarter on a rotational basis in order to promote integration 
and participation of member municipalities. 
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CHAPTER 5 - FINANCIAL PERFORMANCE 


COMPONENT A: STATEMENTS OF FINANCIAL PERFORMANCE 


Statement of Financial Performance 





Graf. 

Figures n Rard 

NdE^) 

2017 2ffi6 

Restate# 

2KH7 20-16 

ResSte# 


Revenue 

Revenue from excKerge tranaactiora 


Serves d'a^es 

23 

205.322345 

"95,341166 

206,322.345 

195.346.165 

Renti cF fatuities-and Hjjjpran: 

24 

35113 

24 334 

322311 

371664 

titers: sam&d - Entered Imestmefils 

25 

36,424.629 

32,932639 

39,527 339 

35,170049 

ns^es: Earned - Djtstattdh^ debars 

25 

46.914 379 

42029,123 

46,914,379 

42,029123 

Otereraue 

25 

130,902.542 

95.335,102 

134,176,919 

99,157474 

Odre’^rrs or sordnjed of^otisr^ 

27 

2,614.672 

1,774552 

2,615472 

1,752052 

Total revenue from exchange transaction^. 

Revenue fremnori-eiiicfcarige transactions 


423,711-685 

368,0019® 

430,352,265 

374.356532 

Transfer revenue 

Uccnra from -awncy senses 

23 

65599 

67.741 

407060 

714406 

ScvErment ^aits aid steiaes ^ecervetf 

29 

1.523,251 -343 

1,303,7^772 

1,525,625145 

1 349,1110 J -6 

- Jaiz eontriM&ons enddenatiens 

30 


236.323 

- 

236323 

Tafo! revenue from rvcfi-SK-changs uausaGtiGnt 


1,523,316.947 

1.304,194,536 

1,52fi.O33J05 

1,358,051.745 

Total revenue 

40 

1 P G47,036.B32 

1,672,100.756 

1,050,915.470 

1,724,411277 

El|MKQlfll} 

Em^-ayee related keg 

31 

(411,052.453;. 

(367,323,103) 

(436,650,549) 

(393,172.154) 

Reruiefatoi of saridio-s ard Beard 

32 

{16.746729) 

{16.331514] 

(17,749,620[ 

{17,6012121 

Septedation anal ctTOftecnksc 

35 

(161,764^57) 

(152^596,763) 

1^64,455909) 

(156,133.624) 

HnpairrenrLass 

34 

(146.934 1601. 

(107,693.467) 

(147,042014) 

."07,752243) 

Repairs arei makteraTse 

3 

;36,490925) 

{74,759,.855} 

(H^t1 r 4D6j 

•75,0®,542! 

France msls 

35 

[5,906270] 

{389,463} 

(6,00" 430! 

{5715101 

Bilk purchases 

36 

142,406.949;. 

{43,344,958} 

(42,406 949! 

1413*4953: 

Contracted service 

37 

{44,331,711) 

{28,421559; 

j 45,219246; 

{29.036.219] 

S-mtE arvdSiisfe pab 

30 

(149,374.329) 

(107,935060) 

(110,01 J 4&5) 

(i 22,981264) 

Serera! Expenses 

29 

(410,125316) 

(369.779,455) 

(415.654497) 

(377,137 1 63) 

Total expendrture 


{1.475.6437M) 

{1,269,655,365} 

{1,472,733.115) 

{1,323.294, IPO) 

■Curating surplus 


471,356,023 

402.448,451 

434,182355 

401,124.978 

3air on tfspusa oF assets aid fiatoiilies 



- 

237 146 

163 336 

■jes on Disposal Assets 


{903.737} 

- 

{903 7371 

- 

F^rauea^ictments 

41 

{136 500] 

- 

{276050! 

[5'105] 

Assets w6zen off 


i 14.346 063) 

i15.8M.30O) 

_ 

(14.3*50631 

{15,795.7541 

82231 

SurpiLa for the year 


455,495.528 

402.445.451 

468.391-651 

401.296.309 
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Statement of Comparison of Budget and Actual Amounts 


I _‘3lPrl Ml CaSJl BOSS 


Apprwed budget 

Frol Budget AcivaJ onraiPis or 

Dfsefence !7efBrex£ 



csmparscf? Dciis- 

between final 

figures h Rare 



budget -nd accis 


Stawn-Eint oF Financial Portion 
Assets 


Curran mass's 


nrefnories 

17=521 ; £39 

- 

17,521.469 

26,594-391 

3 172,502 

B1 

^eoevahtes: Usn-iicnange 

- 

- 

- 

12153 637 

12,155.60? 

B2 

Reffi^aOte^EAChangE 

100,547,015 

121,512,"34 

302,P5G,349 

54.620259 

[247240,D90| 

B2 

VAT recercise 

4442,242 

- 

4,441242 

66.562717 

76.940.475 

B3 

Currenl P artor of Long-tem Lboilftes 

2 

- 

2,199.543 

- 

[2.199,040- 

64 

Coi-i and Cash Equr^edis 

652,291160 

(133,350.1710) 

513.455,696 

253.022300 

1169.532,59G1 

55 


357,OC2,102 

(17,323,436) 

$39,673,746 

4246751254 

l414.K4i.492j 


Urn-Current Aaada 







=.o*ogtGi Assets 

14*4,999 

- 

14,934393 

20.194.34$ 

5159.753 

95 

T.e=Jireit -infer. 

- 

- 

- 

Z^W.OJ 

2100,000 

B7 

-T^ary Plan! ore Ecupmerrt 

012O.$32,03± 

(4,B13, DOO) 

6,215,019,964 

5.666.7S2 >393 

l2.555157.094r 

B3 

Tsngbe Assess 

2554,722 

- 

2.534722 

1.057 432 

|1.447160! 

B9 

Heritage-Asset 

- 

- 

- 

90000 

90 000 


uoig-tEin racEjwaties 

- 

- 

- 

1,199 153 

1.199.153 



a-.23SJ02.599 

(4.B13.DM.I 

$.233,439,599 

5.365.533.351 

12.647.956130! 


Teal Aawfa 

9,0-95.304,701 

(22,136,436) 

9.073,166,345 

5,613,411.515 

[3152756,7301 


LiabdriidQ 







Curran Lia£]iirto 0 B 







jOTig-t&jm [abides 

250 DOD 

- 

260,606 

- 

[250 DOOj. 


Fa>abtes Fnicr exchange tronsxSkHis 

33-3,015,540 

(15,323.433) 

315,693,262 

371,520 535 

34.927,383 

BIO 

-■■s-tUH&s Freer ran-EXGtoiqe 

- 

- 

- 

16.710514 

15.710.514 

B11 

Cmisjubt cegcrsrls 

2 500.200 

- 

2,503,666 

1.6C4 949 

IS95D51I: 


^^■sions 

- 

- 

- 

21211 000 

zn i.obo 

B12 


335,775.640 

(15,323,436) 

319,453,202 

394147.14$ 

74,593.945 


Urn-Currant Liaijilitje& 







Long-bem t abides 

- 

- 

- 

36.733 339 

36.795.339 

B13 

Enpoftt cere^t otrig: bin 

90000 

- 

90,006 

64042052 

63.952.052 

B14 


90.000 

- 

90,666 

102.337.391 

152.747.391 


Tcial LiaAilibea 

335$55,640 

(15,323.436) 

319.543.262 

496.954.539 

177.441.337 


Wet At 

6,759430,141 

(5,012,993) 

$.753,525,143 

5,313,427.075 

[3,440.190,0671= 


Re&srvea 







Accumulated so 1 plus; k-Cefcq 

0.759430,1-41 

(5,612,993) 

$.753,525,143 

5,513.427 075 

(3,440.190,0071= 
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COMPONENT B: SPENDING AGAINST CAPITAL BUDGET 


Comparison of budget and actual - Capital Expenditure 


DETAILS 

Actual 

2016/17 

R 

Actual 

2015/16 

R 

Percentage 

Variance 

% 

Budgeted 

2016/17 

R 

Variance actual/ 

budgeted 

% 







Executive and Council 

1,990,177 

- 

100% 

3,000,000 

34% 

Budget and T reasury Office 

6,769,193 

18,727,473 

-64% 

41,640,500 

84% 

Corporate Services 

- 

- 

0% 

1,850,000 

100% 

Planning and Development 

- 

261,057 

-100% 

12,040,000 

100% 

Health 

- 

- 

0% 

1,300,000 

100% 

Housing 

- 

- 

0% 

2,830,000 

100% 

Public Safety 

6,909,897 

- 

100% 

15,000,000 

54% 

Roads and Transport 

- 

- 

0% 

7,000,000 

100% 

Water 

791,826,668 

566,823,713 

40% 

1,131,874,200 

30% 

Other 

- 

- 

0% 

50,000 

100% 








807,495,935 

585,812,243 


1,216,584,700 









The table above depicts a difference of R409 million between the 2016/17 budget and the actual 
expenditure as reflected in note 7 of the audited annual financial statements. The difference is 
mainly attributable to VAT amount of R113 million excluded in the actual expenditure of R807.4 
million indicated above, MIG operating expenditure of R51 million included in the capital budget 
where as in the actual figure it was included under operating expenditure, MIG grant amounting to 
R90 million that was withheld by COGTA. The remaining difference relates to underspending in 
various votes especially on asset renewal. All conditional grant expenditure were fully spent in the 
year under review. For more details on conditional grants, refer to component D below. 

Reconciliation of Budget Surplus (Deficit) with the Surplus / (Deficit) per Statement of Financial 
Performance. 
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DETAILS 

2017 


2016 

Variance per Category: 










Budgeted surplus before appropriations 


65,318,385 


864,132,194 






Revenue variances 


763,603,154 


(827,220,355) 






Expenditure variances: 





Employee Related Costs 


(19,398,947) 


9,351,327 

Remuneration of Councillors 


2,493,894 


(16,623,351) 

Depreciation and Amortisation 


(2,423,207) 


12,903,237 

Impairment Losses 


(109,834,160) 


(61,193,467) 

Repairs and Maintenance 


(86,490,925) 


(16,132,353) 

Interest Paid 


(5,906,270) 


210,537 

Bulk Purchases 


8,593,051 


6,315,250 

Contracted Services 


(29,831,711) 


5,649,442 

Grants and Subsidies Paid 


(93,743,483) 


556,886,476 

General Expenses 


(36,881,157) 


(132,003,732) 






Actual surplus before appropriations 


455,498,624 


402,275,204 


The table above depicts variances between the budget and actual based on standard classification. 
The variance is mainly attributable to revenue recognition of conditional grant expenditure where 
conditions have been met, increase in debtors’ impairment loss due to non-payment by customers, 
increase in grants and subsidies paid due to increase in water carting expenditure as a result of 
drought, increase in repairs and maintenance as well general expenses as a result of sealing of 
reservoirs. 
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COMPONENT C: CASH FLOW MANAGEMENT AND INVESTMENTS 


Cash Flow Statement 




Mu mci patty 

Group 

FsgurES *R- 

Nrflfifs) 

2017 2016 

Res msec* 

2017 2016 

Restated 


dsn FSflfws Ftofn operating aetivitieB 




Savce Ctta^es 

13f.01S.3Q2 

133.4:4.464 

129 543.BT4 

133,363,4,63 

SwErrmem Grants ans Subsoes 

1,523.261 3*3 

I.2SS-.57Q758 

1 611,317,745 

1293,584.564 

:-T&?rosLhi»rne 

54 : 21& : 333 

SO. 274,777 

67 322.345 

52 ±52,167 

- jot'ic Cdntrtctkins and DofHfons 

- 

235 323 

- 

414.974 

Cflver rei-cip'ii- 

125.201 149 

76271,333 

124,532,573 

79 065.911? 


1,83^690532 

t.56&937 725 

1 622,321,175 

1 567.381.456 

PaymBirta 

&ip&/ee re easts 

■±01.621.4531 

1361,712.783'- 

|423 51 3.±±D. 

(337, 7 29,336) 

ayxni&rE Paid 

!! 83.034,3251 

[119,571 343; 

|191 0IB.1B6) 

■ 113,874,436) 

merest Pq« 

.;E : S05.2701 

1359.453; 

15.001,433; 

(578,518) 

QDsee payments 

'543.122,31 IJ 

(451.093.7651- 

1437542,665) 

(431,703.333) 

^eroureo1jo.-i o* C^LncHors 

■;t&.746 729| 

116.331 S14) 

115.745 729) 

(17,643-, 213) 


(t,15G ; 6fr3.09i| 

|545 443 345^- 

|1 130 022,452) 

(951.326.62S) 

Netcasn ftowH from oflerddngaciivitifla 

603.067,535 

614433.630 

691 070,878 

616,171,836 

Cjsh F awe Ftcfn in lasting jcavite-:- 

p< y propely. ptum and equra^enl 

9 (807.495.934) 

1663.551 186; 

(809271.875) 

(535.Bfl£.265) 

p'sceed* ^orr safe oF property peso! and eqLiprreni 

5 

- 

539 063 

304,011 

Pj'^^ose & ntangblE asE-stS 

■a 

- 

(¥05,1 &±; 

- 

F\rma5e -:H uctogk^ assess 

12 

[251 057; 

(315.033; 

(421,536) 

Fnneeits f-crr safc of fcsiogisal assEts 

t2 T.9C7.E-02 

225 539 

1,957,702 

266,685 

Dhteoses djs la Harvest.' 5ale of biological gese & 

- 

400.913 

- 

400,313 

Dec'eose. | ncreEae) h Long-Tem reoewaMes 

(1.513) 

|500 343;- 

(1,513; 

(900,843) 

ocreaseduE la Biltis of Bioogioa Ass?-j 

- 

“ 

- 

7*500 

Netca&n Sown Fro 'ii in- eab mp activities 

(805,539.6451 

1666,035.534; 

1307.699,782) 

(535210.756) 

Cae4i fk^ from financing artiviswa 

xr&35e;r eng Derm tabiMies 

S8.T96.339 

- 

33 795.339 

- 

^epaymsnl of borrow pcs 

F^-.iKl 

I64 422J 

paW 

(124.sse‘i 

Net cash frow& from financing acb-inea 

38,774,903 

|64J£2[ 

33.774,963 

(124,396) 

Net narreaseiYdecrease. in cas-n and caari eojivalerna 

413JH74SK) 

23.317*24 

173.054,Ml) 

29.836,733 

Cash and Gash eguvalenls ai :ha beginning of tne year 

sar.62s.7m 

309.311.733 

369.392,735 

339.556.003 

Caah and cash equivalents ai the end oF die year 

7 353,822,5M 

337.629.704 

231^33,734 

369,392,741 
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COMPONENT D: OTHER FINANCIAL MATTERS 


CHAPTER 6 - AUDITOR GENERAL AUDIT FINDINGS 


Report o t the ic Eastern Cape Provincial 

Legislature and the council cn the O.R- Tamho District Municipality 


I Ki.pu;i un Ht:; L p? Ilia loii-H iu finsn^iar slat&m£P=t& 


Qualified opinion 

i. I hanna ;iu:: rad Elw con=□ I dated Hid ^-epaate IhmidaJ 4l*e C R. Tflm&O 

Gk,lrii:t Muridpalilv set &dt on ... Lu . . Which compote the Stfl&BfTWnt Q\ hni «"C 9l 

pcilbcn 8B- El IQ June ZQtf, srxl Ihe tfiflErngHl gf finandal pnrfamancn, =1*ln™nl u\ 
a in nis: a&srcn nnd cjisi IIcjw slalenienL jind !h“ SlSdep’iePl al ucrtipai£un tfl 

budpu^ Womatrin aesusl Irdonmrjcn for (he year man ended, Be well et the nolea 

ID thfl oOJHWllaetec end separate finar™l *lRflDrrienta. 'nduhmg a summary nr signifiDanl 
BOB-Mi^t'-HQ pollute 

2 In my gpnk-n. nxoepl 1m Iba pDiisibh dTfrUli J tha maLfers described in (re bfitle "o. 1 
qualified opinion parsgjaphs, Ihe tonso-ds-led and sepanate finpri-tqi starts me^ta pr-pMu-n 
falr-y, in -all matenal .'obpboIs-. me hnsmdD 5 nenrhon gf ftm 0 RT.nmta OMtici Mynic%w% 
ra at W J..-TG ?Q 17 and its ri::apuin- perrarmai'ce ai>^ cash Itowe tor Ihe year then elided 
hi KWlai-^ wilh live Suyflii African Standards of -GanerBEy flacogr^sad «=io«xjndng 
Practice |SA Standards -of GRAF} and lhe rcqgirwEnfa nr tha Mywpai "marce 
Manegemrcni Ad a/ South Afpr^. S]Q3 (Ad No. 50 o? 2003 j ^MFMA) snu Ins Dftfflfen nr 
Rgyein j* Ad Of EoulKi Am^. 20 It I'Ad Ho. 3 OT 201 B) IficttA). 

Basie tw qualibmf Opinion 

trregular expenditure 

3. Thfi munfcpekry did not dradoso It?- hTWIllpr KiHprandilLr* Incurred duip- Ehfi ysjf as 
rigqutffrd bywctw 1?E(?){dJ(i) □! Ihs MFMA Trio L/rtpulej pjsaivJiture dtedosed hi no La 
■57 \n Hie tcnfiolidslfid and exhale financial slelemEnts was- rpatariasly understated n 
leBpaei Ol amounts mouned durlnc [tie ihp.1 ^r<! kl^ntTf^di rmririg Ihn minh prgtsnas- 
I wae unaOle m dolonntio rhfi ftill a^nt pi Ibp mi^sLarcmort! fcf I be dziuk^sd amount ol 
R67C.0 nj'llDti in ns!t 5T 


Context for Ito opHnlOri 

4 | oondLffled ny widd in 5 KtorOP^OG Miin-I IPe -^is-nallceial Slandapfe tin Aud^iig [ISAfi-). 

My rcspgnrti^lkPi under Sbcit -dansiards a:'* hirlHSf HOKiftbed «h tna aiidhor-genere' a 
res p-\y\ s Lb If tie s- to ™ audit ol tha ocnao dales and se^araio ilr-anciat elaiomenfc 
eeciliin or Ihia r-eootf^ 

5. t am indapencem Of eie rnumc^jeldy m KCnmancn w,\h Ihe ^ibemaEanal Eth .c% 
StanSBfXiP 3pnro figr Acrxiunlanls Cnr7e of rlhf^s na^ 1 (IE5BA 

o-dnj iiri:! iIkh -eMcsl feouinefflenlfl rr-aL are- l e^ narl Lo mysudrl >n South AIhcb. I ha'/e 
liiilfcd my ether ethical ri&sjKn&rblkllea ki 30 -ssfxlan« with- ibssd rBjquirflmgmB ara iha 
IEsSA coOe-. 

0. I ceiled lhal tbe awliL evdonc-o I hn^s ghmri is auffiriefi^ snd spffnpialn c*pfOvi*a a 
ripjr, far my-;|-.i;; fuii □p*rii:> - i 





YEARS 



HONOURING 

OUR HERO 
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EmipKnero of matter* 

7. \ "draw □UenL-on to Ihb n-.a-icm bd™. My aplr^an 5 crnl mndrTied in r^poa uf IhfJSO 
rraflara. 

ftaalalegiec'd of Lurie-apGndiiip Fig \im 

a. As, di5^rKC^ in r*itc 4$ to |h« wnsn^pled and esparto f.nanclat -B^teRiefitE., fTifl 
tSfirreBponding figurnG “fw apJgr^-JOIS "p™ ti&cr rrsliHij:! nr: n rmft gi grrm 
dlscovt- # e-c ijnrg >vai urdeL M -.-jrie 2217 in II Hr con&olidartBcl a id 
■Sngnc^l el aterre nt? of the nur : cMlifv at. wd fcf year arced, dO Jyne 2Q1G. 

Unauthwi&vd ffjtpqndEUlfo 

^ AS- U ,=::Zh:r=:Ed In aote 5E 1.0 Lhe CO-’SGlisaled end separata financial MiWIiei^a, 
uniiuihcrsod e^po'idnuro amountr^ (g fii rnillicn £2.iM£-lB: Rid 2- million) was- Ingres 
Ly tfie mbnicipalily during lhe yrn r In ^dd^k>n Ihf! inuninippJty nrrum ilnlnci .n rah-ir^ of 
Ri,3 tillfcri Which was w::rlen DU during IhS 201B-17 financial yBa.-. T^mss lesullod In a 
t4osirij baianca of Rl milton (K?15-£tnc- n R2.3 billon) al lha anC of ihs 2H6-17iinanci0i 
ytujr whcti has nnl been invnsUgaiEid by tici cnundJ 

Irr^gutor e*fwi*id riiu-n 

10. As C s-nbied in rala 57 b> the mr-sdidntod yd nqpanilii: firipnrjijl KlaiHTnnls Ihn 
mun^cality BGCLmdeted an :Tegiiar eapecdlluw 1 balance af R4,3 bllltan, nr R2.1 
bHIior- wee w*htan off dumg dw 201&17 llnanaa 1 yoar. Th^ resulted n a cc&ng 
baJancB cT R2,a la II bn [20152016: R4.3 bfllpn) af (ft* mnd of Ihb 20^-17 Fnmrjal pear 
which has not been irweiligaied by Lh* council. 

FrultlvAD- and wisstsfii I snpondiCun 

■i ■ As diatioBod vi nde 56 to 1l>e -soneollSalffid end aapataba hnan&Hi alalwnenh, rmi1l«s 
arj wwlpfui es^ondjivm- cl R5.SJ mill™ [Ml RD.5 mldon) wes incurred by 

rfiunidpalily diriny the ye:t‘ In addition lhe iruininipnlity HGCuntilaled n R2l ■$ milicn 
(SOI 5-201B: ^2-1.2 miion beiance at Lhe e-id ul iht 2Z-16-17 nnanclaJ year which has nol 
bwn ■siyMtgated by khficJI. 

Impflirmant fcOBi 

12. diacliKKi n Iho concoWaM end BEMratc frisreial -scetemeita TiaterlEi debt 
impeiranenbfi or Rldl,^ miiicrn (2D16-'6 Rfii,7 mllinnj on reccsivablca from rxchungo 
and nofi-e^nMn^a VprwKtto.nrs tfftcbatfd In ncfe 3^ bo rite oonscdda.ied and 
^^reie firencJal stabaments- Thia wo&e from Ine poor mpected recoyafalMlIty or trade 
dsbtom- 

Ma?or«i I £ns son 

13. Ar, aKiwcd in role P& to lhe oon$clida^ad and sepavele fmanc-ai ilelerenLs. nv3:eile 

In^sus Of R22.S milian (2015-^^ R1?.6 m flgpdifeM inci.vrnd fja a rqwjH of WPbflrbfliH 

Ot|T*r mdttara 

14. I dna* atterton to tJhe mefca* Pal™ My opinkwi te no! modhiod m -^ 4 p€ictor iha maHar. 
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Unaudited ffiecloeurt notes 

19 In iem*s ofseCHcn 12=i;2>;+tj qt thu YfVA, II i- enMy £ required to disclose partauiRre or 
mn-.cnmplarr.iw vjilTi this legislation. This illBCfaSUre reguireni^nl d'd np| terni f^rt-oMha 
EudlC-ri ire Manas' GtawrnentE. sod, eroeirfmpy I dp nad eucpiassmn ojilnfem Hinnon 

Responsibilities of the accounting officer for thui cnnaolidaltU and separate 

Jinancl.nl stalorrmrLia 

16. "PlQ accOL.1tng cffi56 r S responsible for lha praparalion and fak praSerttation d the 
ccfisollrtetod and separate* F-nanrini slalenenlE ai accordance with the BA atendatcs " r 
GRAP and tha teijulreri'enls ol lha MFMA arrt DoW, and far si^h internal oorlrei a?- Hip 
accounting dficer deteimrtefl Is recessary ip en?tin ihn preparation or linintial 
Slate in ante riel Are free from nnlnr ill miss-inter rent whether dL*3 Id PauC Cr error 

IT in prepjnrq the fnsncel statements-, lh« wocDmling oillcar * respone-ble far asesesirg 
ihc mL.niiiipallij'K ability la continue as a going coroem, dodoFing.. as anplcahte. 
mittens- lelding fa going concern and using the go»ig eoncHm; basis or accounting 
Lfiless the inteniK?« In fa l-q:iidwin tha nui'icipii’.cy uf to cease opetetjane, ui has no 
realist*: nlc-Tiattvc- Lul Id do- 30. 

Auditor-gori*rat's huisponslbllltiea for the audit Df the consol!darted and 

separate tint helm slafaiYients 

Hi. My dl^jOCtMiii no lO Obtain raftscnacle assurance a brut whether It* financial 
staiameots as a whole are free from metcrel rnlssteiornonl, wtietiiei due w> ftausl or 
bpot and to issue m aur^ers report Ilia; Includes n:y cipsihjis-. Reasonable assurance is 
9 rgh lava I of assurance ;uL is not a guarantee that an au*! conducted in ecconJanrr 
with Ihn ISM ivril always dated a lateral misslHlernsfi whmn it aicisfa MissiafarteNts 
can ares from fraud or error end ara con si derad mB'.eri&l it, Individually Ot In the 
aggregate, they could nsmonably Isa expected fa IrYlluenca lha ecoromic dedflkms d 
Linars fakaiion the basis ui v-e&e aorealldated and eeparKie Fnsnc-al rlBlenient*. 

19. A twiner dtioi bLOH or my rtiSrpOOBlbr-tas FaMhfl audit dlho Minsnldnter ard separate 
financial ssalsmerAs Is-ricfaded m Ihc mnmirp tn iha audHm a r*™rt 

j ReporttirtjftV audli Of a he- annual jMrformanrg report _ 

Introduction and scope 

2D. in accordance afflh the Rubric Aiidlt Ad of South Africa, 2Kte (Ad Wo. 25 of 2DM) (FAA) 
and the ponera. ictfac iss-.md ir. loans thereof 1 have a raaponBib&ty to regor! nelcrai 
iindinr-s cm the rapcirled pwdPWanoe IntOimaiton agairet proajfamincd obflCtr^ea far 
siMded dawalopmiwt priortcas presented in the annuoi poffarmance rapail. I performed 
lirocadiree fa-de'iHy r .ndirg$ but nd to-gaihereuideme lu axpraas assurance. 

2t. My procedures addrese ihn rajinnixi peifarniBroe- infarmaliciri 'xAUch must be based on 
the ^opiouad pn-f^rnenae plit ihlng dccufflads d the rrutnlclpellty I have not evaluated 
lha cumjteteftess end aptnopratenesB of t!ie performance mdicalorsyhiHBsur« irrjIudBii 
In lha cla'min.g document My jKocedure* elm dd not extend w any dhclDsuaa or 
assarhonE ne^ii-ng in planned pcrfomiarotj slhdegias and Infomation in respect d f-jfare 
pnmds 1h*L rray be ihdudad as part of the recorteo perfarmspiim IrrfnrmHllDn 
A l go ■ dii'.iily, my (inongB do not extend fa feso marten. 
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2 . 2 .. i evaluated 1"e usefulness and rr eb lily cT Hib roparfod ptrformanc-n irfo-n-alian in 
accordance with pin crittirin dHualop&d Hum Una performance management end rfipOTTiig 
framework. def rmd in I”a gmvSra ftOfiCS, for Ihe fallwUnfl dBh-ecpmeit PrtOnll&L 

prasHnlad in Else annual performance report at ihe murwpaMy for Ihe year ended 
30 June 2017 : 


DtveldpnlK bl. prlCfltlSS 

. 

Pages In the annual 
performance report 

P^v^lpprnflnfi prigriLy - fir&a fKPA 1). basic 

wnfeadelluefy-and inlVaatniclix* 

S' K 

Devdopvneiil priority - KPA 2 \ fccsl economic development 

PE” K 

1 


23.1 performed procedures to determine wPoltier too neportod perfonnKioe- irformalinn MS 
consistent wilh Ihe approved perform a rroe pfonring documents. 'I performed tUrlhsr 
procedures to detain in* whether lha ndcators and related targets ware rneaaurable 
and relevant, aid assessed toe relablllv of lha reported performance information in 
delern."e fttialtier it was valid, erautote end wmplrfo, 

24 The malarial liivJinga in reaper* of the usefulness and totality of ihe selected 
development pncnties ere as follow 

KPA1: Bask service delivery and infrastructure 

Uufulrsss 

IndEcalur not COiiaiai&nl 

BSDI-3. num bar of housing unite for Adam Kok farm workers constructed 

25. The irKAeator reported as number of housing inifo for Mam Kck form wottwm 
0 cn 5 .-r. 1 c.-rd. uri-ifo Ihn indfoalor was approved as pmcertoye ccmiHaliorr ul the planning 
phases for ihe ormalrurscTi or Adam Kuk housing units In ihe adjusted serves delivery 
and budge! ftiptenvsnladon plan (5MIP). Th® is not in lino with ihe reqiiieiiwito pF 
section 41(c) of the Municipal Systcmi Art. 2 QW (Art We. 32 or EOMXMimiripal 
Systems Act|i 

Indicators not verifiable 

25.1 was unefafe to obtain suhldenl appropriate sudd evidence in vqii^to the cptisfonge :H 
syslems and processes that enable reliable reporting or adual ars vet delivery sgainsl 
tin indicators. debited in the La bit bdow, aa requrad by »a Framework for managing 
programme performance information. Ths was due to a lack of adequate lochncal 
Infleafor dsscrlpdlors andfof fonna! standard eporatng procedures ac documented 
5 y 5 fom cinsrrip^: ens Furlhcm-mie there ttu s a lack, ol adequate supporting 
dorumonbi'/ar la sjbslsniliate systems and procsssas. I was unable to validate ihe 
ewalenoe of systems end procsssas by alternative mean;. 
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Performance indict n?r 

■ 

Rtnorttc achiD^cmcnt 

JLdL'l o. number of irjlurbcin sclnxi k . ■iuiipcUft 

& 

BSD l-W.mjmber ho^whodln raccmlng social safety seppert 
(dteireee support., cfnin pmt*ciion cto) 

2QZ7 

03DIJ-! perce-rttise WrtlpIflUpn Of phBae + S5 tof Cat1» 

Bay Regional Water stppjy 5thBmB(Rw££j 

sa% 

1 

BSOM2 paroenlage eompaflen or Mqenrtuli -Comdor Bum 

Wsler Supply Sdiume (WSS) 

n% 

i 

Q-L'-D J4 penwulaBB oompleif Ort Cf Ftegs.^n' H-iftt* 3 regional 
Water Sup? ir Scheie (RWSS1 

amt 

i 

i 

5SDI45. mfiibtr i;r^it j iJ ao'ie et+e-v’e* ■en.^tietted 

4 

BcD -^7 nuFi^r *"i J Indigent hntiichDlds supghed *Tlh banks and 
guitar rorrnlrwalnr nor.mbng 

100 

BSDI-SPnun'&orol IXlfEterthgusahijIilg rccnivng'ieo 

baaiovnbar£.£anrtalKin Scrvkws 

165 MO 

&*j£]l-!=-1 nl.in nn^piJ^j&cnmplarioe! 

46%. 

BSDl&a.pwLiriiaufi compision sy tidh setter projects- 

Mty&ndUl 


BSDI-a2.irevidK)p Biatoe comptence 

uw 

urn 

BSDI-£3.rumtni of luirfLiv.lJijridl r«riurMihHj 

3T 


Reliability 

BSPl-33,number of households, receiving social safety support (distress 
suppert, child pmieciion etc.) 

27 Thn systems aiVJ p-umssSSS irnp Iff ranted by Ihe municipalrty to cnsi:ra acfurnlB 
reporting of Its actual pedoitnance against pH of lt» planned irdicaiars end largela d 
KPA 1: basic ssrvca detfvery and inlusitriidure was rut erteclive. The reported 
achiewerngni f^rinrgei of 19 GDDwns misstated as tbs evidence provided indicated £7£0 
and not 2027 as r*p«Wd, 

Limitation of scope - var ous i”diL-al.uis 
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2& I was bn cblair KuPfioinnl ;jp;:rupri}i1e frudil dvideriue lor 25 Outd thu 37 indicators 

totaling Hi KPA 1: basic aarvica delivery and inlraslrudura. This was due to limitations 
placed on llw scope of my *«K. I was unable to confirm ihe rn»rt*d achievements by 
aJlemBdive means Consequent. 1 unebie in deiwrnmH whuiher nny adjLHlmnrris 
vm r c\ •nqi.inxi to ihe repnrind nch e^cme'ita tit ilia follow r g indicators. 



Pwfwmsnc* inventor 

KcaDrtc-d isih kwc merit 

5501-2. number Of housing units for detituto end iUhenabla 
groups conslrutfsd 

j 

1 

3SD. tJ number SNnHfiWn Schools supported 

9 

1 

B5DI-1-4. iTp-H'iihrr.HriH rt hnuu^ib suppcrlDd riduatttir 

Bitected 

1WJ% 

□SDI-21 .peiwr^Sfle of li eain: eireiHtro-v incidents responded 
to within 3d it nclbos for-areas w.:in a kia metres radius 

■ 

IflPri 

KOl-2?porceniBfle of fiieand smsrasney incBerts lespnndRrj 

In vntturi 1 hixr 46 m rules far areas nure Ihzn SO kikurabtfs 

radius 

i J 

lOfrtl 

1 _ 


Nsjanpei^we Breakhti 

Gruund (BhJGl Qi_lk sewer a iJ wa&if -=-yuLtf1i 


j BSDl-40.perunagspornplaUofi of plpe'ine Iu Langeri Housing 

Develop rani 

1 

5% 

! BS0M1 .ptucerftaiue OOmpHIkm or phSS« ± 66 tor QolTes 

Bay fasQioiMi wa»r supply scnemstiwssj 


BSDM2pSn#tlSpeoomplelion nfU$&ndJi CorrWrBJl* 

Water Stoppty Schome (WSSl 

s&fc 

£slj 4i.pcr=anlacoc4mpre.Di of Li bode end hi tfi) skirl 

QwrfflW Built Ws$er Eii.pply $chanu!^M£5ji 

■18^ 

i 

B£jDl-44.perDBnlaga oamp^lhn o J FFlkise 1 f.jrjiiy! 
Walcf SuppV3d^fl (RY^&SJ 

90ft 

j number cl stand-*lane sclwmn refurbbhad 

i 

4 

BGDMS number & waftar mks rafurbish-ed 

1* 
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PaiTairnnnu indicator 

Rrpr?rtpd achmviarnmt: 

3E.QM7 np^r jrinOijem huLae'iylds sjpplisd withtefkfi 
and pjfler for ra Twnlc- - harwting 

1— 

m 

/ 

1 

ssuwg numtwr or p^ittec meafi litres err ■kmi cs-teo and 
entered to common it e& 

j 

1fi& 

ftstu-m ninTitwr rt-lnpiflenl households rewdnfl n«e 

base wen nr i unrlalmn zcc*r.fiz 

153 000 

U30- -Cil .hi jc bmp stjInh ccmpllgr^g 

! 1 

i 

4&% 

i 

i 

3&Dl-S2.ilurTibui af Vacated ■■iiproved Pit |VlP| IhIuIh 
presided 

a 2 ie 

9SDl-e*.percertagc Domptrllun gf bulk WWW protects - 

UqpnEUl 

32 Vi 

BSDl-fi&.pariartigQ rariptallnn «nf bjifci^w^f prD.iKti - Fi>1 ft 
Jotini(P£J) 


flSDlMM.penccrtage comptflllcn gf bulk wwsf pngjKtl.- 
Lusikrskj 

Wh 

1 

BSDl^J.psficcragc cmplnhm ijTbUlk W mt*d* - 

fFlagsUrfl 


BSDI-Sfl pflncdrr r ag0- c^mpfQbcn tftwlk 

5Va 

ESDI t!r percentage complnc on cl Iji.Jk si^r pujwls -UtXXlg 

i 

10^ 

BSDl-fligroan stilus cnrrlarrD 


eSOl-tenuirtwrd ncri-tinrlKjnel schemes, r 9kftHshed 

L 



KPA 2; Local eeonorttpc d*v»lcp»ii»nt 
Reliability 


29.1 ms unabfc; ta nfojun suffiponi appropriate audit cvHJonce for tw out of the 11 
ins eS'Crfi relating lu rtiis przgramme-. This was due- Id limitations pJarod on the snnpfl nt 
itv i ivbs unable to cortlnn the reperted achievements by alternative ninasia 








































150 


CurraequHidy I was in able to delOT-iIni Whether any adjustments wu raquirofl “P "r^ 
recoded achieve merits nr too following inrlirjjlpis - 


Ftffom^noi Indicator 

R^pcrtid acnto^emonl 

LED-4. rLmbof nf smal mBdiim micro sroerplses. ISMME'B^ 
cipaotpM 

Si 

LED-7. nLmhff erftqusci.ltoresredrsFiB.BB Ir-anad 

32 


OthtrmHUrt 

30.1 draw etlsndon Lo t n e maLlera betow. 

Athievamint of planned largely 

31 Rotor to toe annuel performance report on pap*;*) x Id x; x lo s tor infti-maiicri on tf# 
echievemanE of ptomnd caiggi* fgr ihs y&ar and expianallons presided tor Ihe under / 
OYOr.gcille-enfieN of Q Significant number aF targorls. This iiVcrmallGfl SlKJUd M 
c-onsktored in she content c? Ida malenal findings *n tbe usnfuInnEc and relietiilrty of the 
raporiod parfamving? information Iri paragraphs x; x; x of Ihrs reparl. 

Report Oil audit -of compliance with IsgtoiirtlGii 

Introd uotfon and SC&p* 

32. In accordant wilh toe PM and lhs general noli do iheuk! In lame thereof l hew* a 
responsiOJity to report malerigl findir^x on ib® oompiiarca ol toe munlopaflly wllh 
5 pec flic irattors in hey legislation. I performed procedures to identify findings Pul not to 
g^hn-flyidence to express assurance. 

33. The material flndnge on complince vtflh specific mnMom in hey legations are as 
follow: 

Strategic planning and pprtormgin« fllSriflgomefll 

34. The perfermenw nwag^reafit systofn and retotod consols were net mainla ^ed or ware 

Inadequate as tneycid ngtdewtw h^wlhe performance planning, monitoring, 
rreasuremern, review, reporting and Impmvemartl pro=- 05 =?! snoud baeviducled. 
organised and managed as reared pri panning and performance 

mana^onrianFiaguidticin 7(1). 

Budgets 

35. fessorublfi stops nol token to prevent unauthorised expenditure df R ijQmfllion. 
as- c soused In nets 51 lo the annual cor-idic a"ad and sr^nrif rs financial elalaTente, hi 
ccnbraH&nIksn ol wflign es[ 1 XdJ ef (ho MFMA 

Annual financial: HtBUernanii, performance: anti annual report 

3d. The ocflfioidal&d and sagara?* linanclsl statements eutmtted for auditing were not 
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Ihe MFMA Materia misRlalflmpTS ot current assets, SabiSlies, uxpendilune and 
disclosure iippis slaniif ed by (he euffllors In the submitted consolidated and scpgrele 
financial 5tgtum@MS- "Mara SubsequSrilly « netted, buE the uncoirHctad mtfenel 
rriisstatflmginlB resulted In tfr£ OOftSOid&led and wparaln Fnancial sl9lPT4nlE leceMnp b 
qualified aud: opinion. 


Expenditure mariagsmeril 

37. Fffijrtw slops were rcl tafoen ta prevent irregular eapandhute, at rsqgred by secton 
631 Nd) & fha MFMA. The eKpenditure dsdosed docs nol reflet trie full exlenl or the 

irregular «:ipinriilurij rcupred. 

se. Effective- sleps want np| tahcn to prevent fruitless, and wasteful eifpendturo cri R5,S 
mllEgn, as r. s-lcscd in note S3 to Ihe conspildsted and asperate annual finnnrjsl 
BlatemenlB, In poiriravenlfon of teclitn £iJ(1);d) nHhn MFMA. Th« majmty of ire 
disclosed Vrogular expcndrlura was caused by legal and Ihleteel cosle. 

3# Money owed by the rihurilcipsity was not aw.sys paid wlthm 30 rlgyE. as required by 
sect on 6E<2){e) or Ihe MFMA. 

Cpnscgysnc* manage merit 

40. Irregular nfirl frijillfcES and wasta'U I-expenditure wss nol irtmisLyalci; to determine if any 

person was i>aba lor lira anpefidilure, as reqiimd by Midinn ?-d b of Ihe 

MFMA. 

Procurement and contract management 

41. Sams of Iha goads and services with a transecllcn vabe of below R2DQGQD wen 
pnwurpd without obtaining the required price quotations, in oanlr?wnfan d supply 
chain management! SCM) 1 nyulaticn 171(a) arid (c). E- : t ' .-ir iron-comptenqewas also 
reported In Ihe previous year. 

42. Qintafam ware acnopitsl from bidders vAio did no( submit a-declaration on whalher 
ttiey ware rmplnyor hy Ihn sblq or connected to any person employed by Ihe- slala ns 
required by SCM regulation 13(c). 

43. Outnadons were aceepl&J from bidden wiinsr fas- maitRin had npi been declared by me 
South African Revcrua Sorvico to tw incvdflT. in COntraveMIcn of SCM regulation 43. 

44 . Sut 8 of the goods and sarvfcses of a Iransepliwt value nbuvp R2CC 000 were procured 
wil iou: invilirig ccmpetrtive bide, as required by SCM regulalkyi iBfsJ. 

4B. Same of frwi irwibiiprs for (wrrpelllive bidding ware nol advertised for a rsqured 
minimi. ti period of cay*, in conlravenUcn oT 5CM regulation 23(1) and 22(2). S^r.ier 
npn-oompiignce wee also reported in me pieufOLd year. 

46. Some of Ihe compMilivn bids were adjudicator) by a dd adjudication comrnlKee lhal was 
nol composed in aooccdoncawilh SCM tegu at on 29(?) 



152 


47. Sc*rm of ihc contracts w? awarded lo pnwHters whose la* tracers nad not been 
fiwJprac by ihe South African Revenue Service In be m order. In Dontravertton or SCM 
requlalltn 43. 

■-6. T ie prirfeiantSe (Mill! syliDsn was "ini npp-is:: ftp iraii) nr iIy: fsCnAupmenl of q-crls nnd 
stirviLfcf; above R’Q AGO an roquintd by scclkyi S(u) cil Ihc Prilnmnlla : Pmrur-nmonl 
PDfcy FmmcHmrt Act pf SoiFlh Wnoa ?O 00 (Ad Ng *, or 300) &rniler non-COmpIlBfWe' 
'Vr-.n -alr-Li reported in Id* prewouE yeBJ 

49. ConmOiAte: :>Kiynnted lir local oarilaitt And production. wrw(i procured frsm supb iites 
who did' not submit i dnc erplio - on ioce Dnotfucfon and con Lent as required by 
PrejerenrHf FTocuiemenL Rsyuaton &;i). 

§0.Bkf tfowmentet on for procuiemert nT connodi" es designaled lo- ucal ctmleal aivd 
production, dd ooL atipuste the minimum ihiwftokJ roe local pmduulton aitd uootent sra 
required by Freleianlial Pnrauremenl Baguialion 9^Tf_ 

51 CtininuL t <ir dnaignalud Vr l-rjal ncnlnri nnd production ^nr-r- procured from Kijpp’flrs 

«,+!□ did MstTroci: iho assertion rnriipiuin Ihteshold fry local pmduriion-and conle«1 , as 
reqnireatiy Preferential Procurement Regulation 9(5). 

52 The ptcldrinatlp* af cnnlrarfgrs pr prejuldcre WES not mpniterod on S teOOtely na^S.ns 
required by Eeclicr ■*. i G:‘£;V d j ol tte MfMA. Simla' noi-ccmplanie */iz a so reported in 
due pi ev-rjui year. 

S3. Awards n«re mace to provsclaia wht were in the unriurttr other atete irsiiiuliu;* or 

Whose dcuukirii vrtire: in die at -wish nr (*Hf atel& liwlil lTktie !:■ tCtfilraveni: nn nf cnrlinn 

11Zi(i) or Ihc VFMA 3 rd SCM rBjJadnjn 4*. Similar Emends woe iden&fed in iho 
previous year and no efiecUva slaps were taken to prevenL-cr ecmbal the aLusa or lha 
SCM process, iis -1 inquired by SCM icjyL-aliqn 5B(1). 

Human resource management 

54 /tfipi ixiriate SysbS'ns and procedures Id rrinrilbr, mciiiSure :nd <ivn ur.lr prrfnrmsr^ pi 
staff were not developed an: adapted as .reaurau by eecllQnA7(i|(djof ihe MSA. 

Conditional grants 

55. The municipality did not evaluate its p^rfomnanca m redact <y programmes Tunded by 
tne Muri&pa: Infraabucbire G:anl, as. lequfced by aeolian 15(5) d 1 Iht DdRA. The 
rtiuncjpelty did rot evakialei la prvfr-rriitiiai -n respari, crl pi cgm/nme; or fundldPE 
fjnded ijylhn *tegk*al Guk Infrqnlrvdurc Grenl, os rDq,iirnd hysnCtmn 12(6) oflNi. 
QoRA. 


Otliti InlomidLion 


56 TIt* accuunlirg nfricer ia respcciKble Far Ihe olher irf DTnnt<in. Tie qlhar ■nfnrm.Tiirn 
ccrppriiiei tkc inrarmalicn nduited in fno annual mpart Tha olhnr inlninuhnn rirj’.z net 
include cite mnsolsasitnd nnd separate TinsnciN Etetemants, tee audhor’s upon end 
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piD±a seledad development prtootes prewired in iha annual performance report then 
hr.vn- hnor spue'i-ii. y reported IP Ihc audterf* * report. 

57 My opinion on the wnsalidaLed and sepfl-ale Financial statements and findings cn the 
reported performance inicmMfcm and comp ance wtti legi&ielioci do not cover ihe oilier 
tetormafliw end i do not express an audil opinion or any fom of isiuranw conclusion 

IhdflMIL 

5E In connection with my nudit, my rcnpCuieiblUTy l£ to reflC the direr inicon alien and. in 
doing so, cone I der whether the other inforAtafon ie materially Inconsistent wtb ihn 
cnnsoldaled and separate fuarwial eleacnrente cod (he-selected development priorities 
presented in the-annual perlmmance repeat, orn*y knowledge chtained la I he iudiL or 
otherwise appears to be rostcriqlly irisslaled. 

sg if traced on tee work l have portermed, I conclude the; there is a materiefl mteslatemenl 
or this other information. I err required Id reporl lhai feel, i have nothing to report in this 
regard. 


Internal ccmUol deficiencies 


SO. i corwdered inlomel oanlral relevant to my audit d die ocfisolidelHd and separate 
mandal s'EteTsnis-. reported performance nrornialkm and oompiance ■Mhh rerplirabw 
lagadalion, however, my objective wse not toirpresa arry term a I assurance thereon- 
The matter? reported below era limited to the srgnilicenl intanrel eonlnal daltctenoee that 
resulted in ihs basis ter quoliliad iolr. on, the findings on the annual performance reporl 
and the linings on compience with legislation Included In this report 

• The leadership did not e&tebll&h a wmpkpnro and pertormauce culture within ihc 
municipality. This is further aubelanliated by the ted ihsl no cflicteb have been rate 
accountable ter pasl uneuhonsed, ^regular and tej'lnss ai d vr-Jtlelul expenditure 
Incurred a& confinnad by Ihewcrk. performed by the section 32 ■ccnu'niLiee 
established by the council Officials continued to disregard ag«letxn gouommg 
procuameut arte SCM and the leadership did nol respond *hh appropriate 
oonsequenos management atop* again*! thnsn ulliriuls through lormal 
investigations. Canisqueally a frgnriicant porlujn of irregi. nr eiqpendllure wae again 
detected dumg the am® process. The leadership adopted a reactive apcraach te 
Ineguter expenditure lhai Focused -ri rhe idercllllcahon and reposing of rmgular 
Hsperteitura after 1 .i was nourred instead cl Focusing on the prevention of !l 
Leadership's inability to eedress and priaflUe this critical area had a direct bearing 
on the niimtiH' of □cnipliumja 'xidirgs reisec. 

■ Tire muricfialHy did not have BUffawml rponihoring contols to enSute the proper 
iT olcmcntal on nl 1h« cveral pruCPSS of panning, budget ng, ireplemEhtStten and 
reporting within the annuel (initial statements and annual performance report as 
well as. comp anse *ith legsiahon 

i The Inslllullor r- d not neve ehnqusu action plana In piece 1o address shortcomings 
in irregular expenditure, compliance end porfonnaiice managemanl mat wore 
idanliFed during internal arte external review pKicnsses. 
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■ Systerm and not in piece >0 monitor wm^Bnoa wrih. frpplicabt 

tefifctdlkifl. Tf;i& ^ u rapa&t finding. Ftescurces a vs I stile as fro murmpefifr warn 
(DGL-sud an addi^-siiig teteiai ¥Sm 4i Ihs annual financial sJeinmanls. howowr, Ns 
focus d'd idI extend la- Iha diuriLtf Ll^i^ie^uj^-i 

- Managnrr-unL did -idL reapdr-d ID all *■* reGOmn^endffllCfie Ihe AVldd commirlec jwid 
nihirr.jl audk Lrii 1 : whi-h n s r«r^d L ib fliTfirtfrmGfls at haaa $ovsmancei atructiiiss 
and resulted in recasLaudU f nc ngE- ra'-wd 

^\<o R-G£ ' v£KftL 

Easi London 

ZfJ 2017 



Aj-tMng t- btJd puiitc ocHnderiF" 
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COMPONENT A: AUDITOR - GENERAL OPINION ON FINANCIAL STATEMENTS YEAR 
2016/2017 


TV- itarhr mlKsfafBrrwn' 

k 

current year 

Jraip^Kt 

ft 

pruvliiuj yr-jr 

finmCT#! demerit Item 

FMim 

Detuned In ytar 

(Insert Vnp/Nfll 


DYlerencefl tound bEf^aen AFS and ggrflra' lad acr 

Water 

S^AWlflpfr 

OllWT 

IJnrtcr^alrTT-rm tJ Inpwiirmnnl disclosure- 


47 44J M 

<H&n ifts 

S3 5Q4 543 

42 "M4 952 


Oiwenfc iiibWrfcs 
Pm^Aai 





□R. CiipHidllure 

CR: Pities 

(Addiliiytal paviilea ideiWted lhatwa® rrol recoded in 
tlnantlrt yearl 
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Report of the auditor-general to bastem Cape Provincial 
Legislature and the council on the O.R. Tambo District Municipality 

1 Report on the audit of the consolidated and separate financial statements 


Qualified opinion 

1. I neve audited the consolidated and separate financial statements of the O R. Tambo 
District Municipality set out on pages ... to ... . which comprise the statement of financial 
position as at 30 Jure 2017. and the statement of financial performance, statement of 
changes n net assets and cash flow statement and the statement of comparison of 
budget information with actual information for the year then ended, as well as the notes 
to the consolidated and separate financial statements, including a summary of significant 
acoounting potioos 

2. In my opinion, except for the possible effects of the matters described m the basis for 
qualified opnion paragraphs, the consolidated and separate financial statements present 
fairly, in all material respects, the finanoal position of the O.R Tambo District Municipality 
as at 30 June 2017. and its financial performance and cash flows for the year then ondod 
In accordance with the South African Standards of Generaly Recognised Accounting 
Practice (SA Standards of GRAP) and the requi f omonts of the Municipal Finanoe 
Management Act of South Africa. 2003 (Ad No 56 of 2003) (MFMA) and the Division of 
Revenue Act of South Africa. 2016 (Act No. 3 of 2016) (DoRA). 

Basis for qualified opinion 

Irregular expenditure 

3. The municipality did not disclose ail its irregular expenditure incurred during the year as 
required by section l25(2XdXi) of the MFMA. The irregular expend ture disclosed in note 
57 to the consolidated and separate financial statements was materially understated in 
respect of amounts incuned during the year that were dentified during the audit process 

I was unable to determine the ful extent of the misstatement for the disclosed amount of 
R679.9 milon in note 57 

Context for the opinion 

4 I conducted my audit in accordance win me international Standards on Auditing (ISAs). 
My responsibilities under those standards are further described in the auditor-general e 
res pons tt>Ules for the audit of the consolidated and separate financial statements 
soction of this report 

5. I am independent of the municipality In accordance with the International Ethics 
Standards Board for Accountants' Code of ethics for professional accountants (IESBA 
code) and the ethical requirements that are relevant to my audit in South Africa. I have 
fulfilled my othor ethical responsibilities m accordance with these requirements and the 
IESBA code. 

6. I believe that the audit evidence I have obtamed Is sufficient end appropriate to provde a 
basis for my qualified opinion. 
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Emphasis of matters 

7. I draw attention to the matters below My opinion is not modified in rospcct of thoso 
matters. 

Restatement of corresponding figures 

8. As disclosed in note 48 to the consolidated and separate fnancal statements, the 
corresponds figures for 30 June 2016 have been restated as a result of errors 
discovered dunng the year ended 30 June 2017 in the consolidated and separate 
financial statements of the municipality at and for the year ended. 30 June 2016 

Unauthorised expenditure 

9 As disclosed in note 55 to the consolidated and separate financial statements, 
unauthorised expenditure amounting to R1 mibon (2015-16: R18.3 million} was incurred 
by the municipality during tho year. In addition tho murvopality accumulated a balance of 
R2,3 bilion which was written off during the 2016-17 financial year. This resulted in a 
dosing balance of R1 million (2015-2016 R2.3 billon) at the end of the 2016-17 financial 
year which has not been investigated by the council. 

Irregular expenditure 

10. As disclosed in note 57 to the consolidated and separate inanoal statements the 
municipaity accumulated an irregular expenditure balance of R4.3 billion, of which R2.1 
bilfcon was written off during the 2016-17 flranorti year This resulted In a closing 
balance of R2.8 bllion (2015-2016: R4.3 bUlton) at the end of the 2016-17 financial year 
which has not been investigated by the council 

Fruitless and wasteful expenditure 

11. As disclosed in note 56 to the consolidated and separate financial statements, fruitless 
and wastefJ expenditure of R5.9 miMon (2015-2016: R0.5 million) was incurred by the 
muntcipabty dunng the year. In addition the murtopality accumulated a R21.6 million 
(2015-2016: R24.2 million balanoe at the end of (he 2016-17 financial year which has not 
been investigated by council 

Impairment loss 

12. As disclosed in the consolidated and separate financial statements material debt 
impairments of R141.4 million (2015-16: R88 7 rmfcon) on receivables from exchange 
and non-exchange transactions was disclosed to note 34 to the consolidated and 
separate financial statements This arose from the poor expected recoverability of trade 
debtors. 

Material losses 

13. As dsdosed to note 60 to the consolidated and separate financial statements, materiel 
loss©* of R22.8 mlSon (2015-16: R12.8 million) was incurred as a result of water ioeses. 

Other matters 

14.1 draw attention to the matter below My opinion is not mod lied in respect of this matter 
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Unaudited ditclosure notes 

15. In terms of section 125(2Ke) of the MFMA the entity is required to disclose particulars of 
non-compliance with this legislation. This disclosure reqiwemcnt did not form part of the 
audit of the finanoal statements and. accordingly. I do not express an opinion thereon 

Responsibilities of the accounting officer for the consolidated and separata 

financial statements 

16. The accounting officer is responsible for the preparation and fair presentation of the 
consolidated and separate fmancel statements in accordance with the SA standards of 
GRAP and the requirements of the MFMA and DoRA and for such internal control as the 
accounting officer determines is recessary to enable the preparation of financial 
statements that are free from material misstatement, whether due to fraud or error 

17 In preparing the financial statements, the acaxrtmg officer is responsible for assessing 
the municipal's ability to continue as a going concern, disclosing, as apptcabie 
matters relating to going concern and using the going concern basis of accounting 
unless the Intention is to liquidate the municipality or to cease operations, or has no 
realistic alternative but to do so. 

Auditor-general'e responsibilities for the audit of the consolidated and 

separate financial statements 

18. My objectives are to obtain reasonable assurance about whether the financial 
statements as a whole aro froa from matonat misstatement, whether due to fraud or 
error and to issue an auditor’s report that Indudes my opinion Reasonable assurance is 
a high level of assurance, but « not a guarantee that an audit conducted m accordance 
with the ISAs will always detect a material misstatement when it exists. Misstatements 
can arise from fraud or error end are considered material if. individually or in the 
aggregate they could reasonably be expected to influence the economic decisions of 
users taken on the basis of these consolidated and separate financial statements 

19. A further descrpton of my respcnsbliltfos for the audit of the consolidated end separate 
financial statements is Included in the annexure to the auditor's report 


[ Report on the audit of the annual porformanco roport 


Introduction and scope 

20. In accordance with the Public Audit Act of South Africa 2004 (Act No. 25 of 2004) (PAA) 
end the general notice issuod in terms thereof I have a responsibility to report maforial 
findings on the reported performance Information against predetermined objectives for 
selected devetooment priorities presented in the annual performance report I performed 
procedures to identify findings but not to gather ev.dence to express assurance. 

21. My procedures address the reported performance Information, which must be basod on 
the approved performance planning documents of the municipality. I have not evaluated 
the completeness and appropriateness of the performance mdicators/measures included 
in the plani ng documents. My procedures also did not extend to any disclosures or 
assertions raising to banned performance strategies and information in respect of future 
ponods that may be included as part of the reported performance information 
Accordingly, my findings do not extend to these matters 
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22.1 evaluated the usefulness and reliability of tne reported performance information in 
accordance with the criteria developed from the performance management and reporting 
framework, as defined in the general notice, for the fotowmg development priorities 
presented in the annual performance report of the municipality for the year ended 


30 June 2017: 

Development priorities 

Pages in the annual 
performance report 

Development pripf ty key performance area (KPA 1 ) bas.c 

1 service delivery and infrastructure 

X - X 

Development priority - KPA 2: local economic development 

x - X 

i 


23.1 performed procedures to determine whether the reported performance information was 
consistent with the approved performance planning documents. I performed further 
procedures to determine whether the indicators and related targets were measurable 
and relevant, and assessed the reliability of the reported performance information to 
determine whether it was valid, accurate and complete. 

24. The material findings in respect of the usefulness end rembuty of the selected 
development priorities are as folows 

KPA1: Basic service delivery and infrastructure 
Usefulness 


Indicator not consistent 

BSDI-3.number of housing units for Adam Kok farm workers constructed 

25 The indicator was reported as number of housing units for Adam Kok farm workers 
constructed whle the indicator was approved as percentage completion of the planning 
phases for the construction of Adam Kok housing units in the adjusted service delivery 
and budget implementation plan (SD8IP). This is not in ine with the requirements of 
section 41(c) of the Muntc-pal Systems Act. 2000 (Act No. 32 of 2000XMun»bpal 
Systems Act). 

Indicators not verifiable 

26.1 was unable to obtain suffioent appropriate audit evidence to validate the existence of 
systems and processes that enable reliable reporting of actual service delivery against 
the indicators detailed in the table below, as required by the Framework for managing 
programme performance information This was due to a lack of adequate technical 
indicator descriptions and/or formal standard operating procedures or documented 
system descriptions Furthermore there was a lack of adequate supporting 
documentation to substantiate systems and processes. I was unable to validate the 
exstenc* of systems and processes by alternative means 









161 


• a* #4 .a aI a . 

rpnormanc* inaic«ior 

i _ 

D A M /N at A m k . A m A M 1 

Hcponca aenmvomem 

BSDt-6. number of m taboo schoos eusportec j 0 

2027 

BSDI-33 number of households receiving social safety support 
(dt&t/ese support chile protection etc.) 

| BSOI-n porcevagc completion of phase 4 65 to Coffee | 63% 

Bay Regional Water Supply $cheroe<RWSS) 

BSDM2 percettage completion of Mqandull Corridor Buk 88% 

Water Supply Scheme (WSS) 

BSDl 44 percentage completion of Flagstaff Phase 3 regional •. 
Water Supply Scheme (RWSS) 

1 1 

*°* 

| BSD I-4S number or stand-alone schemes refurbished 

1 

4 

1 

BSD -47 numbe* of incJgcnt household* supplied wth tanks and 
gutter for rainwater harvesting 

100 

BSOi-50 number of indigent households receiving free 

baste water A Santaoon Services 

163 000 

BSDt-51 slue Too status comptanoe 

46% 

f BSD 1-64 percentage completer of bulk sewer projects * 

Mqandull 

92 % 

1 BSOMU.green drop starts compliance 

26% 

o 

* 

! 

c 

i 

L 

64 


Reliability 

BSDI-33.number of households receiving social safety support (distress 

support, child protection etc.) 

27. The systems and prooesses implemented by the municipality to ensure accurate 
reoortmg of its actual performance against al of the planned indicators ana targets of 
KPA 1: basic service delivery and Infrastructure was not effective. The reported 
achievement for target of 19 600 was m.sstated as the evidence provided indicated 2790 
and not 2027 as reported 

Limitation of scope - various indicators 
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28.1 was unable to obtain sufficient appropriate audit evidence for 28 out of the 37 indicators 
relating to KPA 1: baste service delivery and infrastructure. Ths was due to imitations 
placed on the scope of my work. I was unable to confirm the reported achievements by 
alternative means. Consequently. I was unable to dotormmo whother any adjustments 
were required to the reported achievements of the follow og indicators: 


Performance indicator ! Reported achievement 

i 

1 _ 1 

, BSDi-2 number of housing units for destitute and vulnerable 

groups constructed 

8 

1 

9S0M>.n^tfln^Kr M . WM M j 

i 9 

j BSDM4 percentage of households supported in disaster 

1 affected a'eas 

1 

100% 


BSOI-21 percentage </Hre and emergency incidents responded * 100% 

| to within 30 monte* for areas within a 60 kilometres -adm* 


| 

1 J 

BSDI 22 percentage of hr© and emergency Incidents respondod 
to within 1 hour 45 minutes for areas more "whan 50 kiiomotrcs 
radius 

100% 

BSDI ^.percentage complebon of NgangeJizwe Breaung New 
Ground (BNG) Bulk sewer and water system 

ao% 

| BSC i 40 percentage completion of pipeline to Larger* Housng 
Development 

5% 

BSOI-41 percentage completion of phase 4 55 for Coffee 

Bay Regional Water Supply Scheme<RWSS) 

83% 

| BSDI-42. percentage completion of Mqanduli Corridor Bulk 

Waiter Suoply Schere (WSS) 

88% 

1 

BSD M3 percentage comptebon of LiboCc and Ngqeieni 

Corridor Bulk Wato* Supply Schemc<WSS) 

48% 

BSOI-44 paroantage completion of Flagstaff Phase 3 regions' 
Water Supply Scheme (RWSS) 

1 

90% 

BSD 1-46. number of stand-tf one schemes ref lt lushed 

4 

BSDI-46 number of water works refirbwbeo 

! ' 
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rorofTranc® inaxaior 

Reported achievement 

BSOI -47 njrrber of indigent housohoWs suppled with tanks 

and gutter for rmnwater harvesting 

100 

1 

l 

BSDl-40 number of parried mega litres of water carted and 
delivered to comnunliw 

188 

1 

BSD -50 numoer of indigent households receiving free 

basic water 6 sanitation services 

153 000 

BSD -51 blue drop status compliance 

! 

j 

46% 

1 

. BSDI-52 number of Ventilated Improved Pi (VIP) tokrts 

provided 

. 

0 216 

BSD<-54 percentage completion of buV sewer projects - 

MqenduN 

02% 

BSDi S5 psroontago eo-npKtoon of bufc sswor protects • Port St 
Jonrs(PSJ) 

10% 

BSD 1-56 percentage completion of buk sewer projects - 
LueikMd 

96% 

BSDI-57 percentage completion (f h . . %~*rr projects - 

Flagstaff 

40% 

BSD 1-58. percentage com pie ton of buk sewer projects -Oumbu 

6% 

BSDI-6® percentage com pie ton of bulk sewer projects -Lboce 

» 

1 

10% 

BSDI-62 green drop status oomplanoe 

26% 

BSDl-63.number of non-functional schemes refurbished 

M 

1 


KPA 2: Local aconomic development 
Reliability 

20.1 was unable to obtain sufficient appcopnate audit evdence for two out of the 11 
indicators relating to this programme This was due to limitations placed on the scope of 
my work. I was unable to confirm the reported achievements by alternative means 

7 
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Consequently, 1 was unable lo determine whether any adjustments were required to the 
reported achievements of the fofowhg indicators: 

Performance indicator 

Reported achievement 

LEO-4 number of email medium micro entorpnses (SMME's) 

capacitated 

88 

LED-7 number of aquacxttur* enterprises tranec 

1- I 

32 


Other matters 

30.1 Craw attention to the matters below 

Achievement of planned targots 

31 Refer to the annual performance report or pagefs) x to x; x to x for ^formation on the 
achievement of planned targets for the year and explanatons provided for the under / 
overachieverrent of a significant number of targets This Information should be 
considered in the context of the malenal findings on the usefulness and reliability of the 
reported performance information In paragraphs x; x; x of this report. 

Report on audit of compliance with legislation 


Introduction and scope 

32 In accordance with the PAA and the general note* issued in terms thereof I have a 
responsibility to report material findngs on tho compliance of the munibpe&ty with 
specific matters m key legislation. I performed procedures to identify findings but not to 
gather evidence to express assurance 

33 The material findings on compliance with specific matters In key legislations are as 
follows 


Strategic planning and performance management 

34 The performance management system end related controls were not maintained or were 
inadequate as they did not describe how the performance planning, monltonng. 
measurement, revew, reporting and Improvement processes should be conducted, 
organised and managed, as required by municipal planning and performance 
management regulation 7(1). 

Budgets 

35 Reasonable steps were not taken to prevent unauthorised expenditure of R 1.0 million, 
as disclosed in note 51 to the annual consolidated and separate fnandai statements, in 
contravention of section 62(1 Xd) of the MFMA. 


Annual financial statements, performance and annual report 

36 The consolidated and separate flnanoal statements submitted for auditing were not 
prepared In all material respects in accordance with the requirements of section 122 of 

8 
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the MFMA Material misstatements of current assets. iabiities, expenditure and 
declosure items identified by the auditors in the submitted consolidated and separate 
financial statements were subsequently corrected, but the uncorrected material 
misstatements resulted in the consolidated and separate financial statements receiving a 
qualified audit optnton 

Expenditure management 

37. Effective steps were not taken to prevent irregular expenditure, as required by section 
62(1Xd) of the MFMA Tne expenditure d« closed does not reflect the full extent of the 
irregular expenditure incurred 

38. Effective steps were not taken to prevent fruitless and wasteful expenditure of R5.9 
million, as disclosed in note 53 to the consolidated and separate annual financial 
statements n contravention of section 62(1Xd) of tho MFMA. The m^onty of the 
disclosed irregular expenditure was caused by legal and Interest costs 

39. Money owed by the municrpelty was not always pad withm 30 days, as required by 
section 65(2Xe) of the MFMA 

Consequence management 

40. Irregular and fruitless and wasteful expenditure was not investigated to determine if any 
person was liable for the expenditure, as requwed by section 32(2Xa) and b of the 
MFMA. 

Procurement and contract management 

41. Some of the goods and services with a transaction vaue of below R200 000 were 
procured without obtaining the required price quotations. In contravention of supply 
cham management SCM) regulation 17(a) and (c). Similar non-com plane* was also 
reported in the previous year. 

42. Quotations were accepted from bidders who dd not submit a declaration on whether 
they were employed by the state or connected to any person employed by the state, as 
required by SCM regulation 13(c). 

43 Quotations were accepted from bidders whose tax matters had not been declared by the 
South African Revenue Service to be in order, in contra vent on of SCM regulation 43 

44 Some of the goods and services of a transaction value above R200 000 were procured 
without inviting competitive bids, as raqured by SCM regulation 19(a) 

45 Some of the invitations for competitive bidding were not advert sed for a required 
mirwnum period of days, in contravention of SCM regulation 22(1) and 22(2). SimJar 
non-compliance was also reported in the previous year, 

46 Some of tho competitive bds were adjudicated by a bid adjudicator! committee that was 
not composed In accordance with SCM regUation 29(2). 
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47. Some of the contracts were awarded to providers whose tax metiers had not been 
declared by the Sooth African Revenue Service to be in order, n contravention of SCM 
regulation 43. 

48. The preference point system was not applied on some of the procurement of goods and 
services above R30 000 as required by section 2(a) of the Preferential Procurement 
Policy Framework Act of South Afnca. 2000 (Act No. 5 of 200) Similar non-complianoe 
was also reported in the previous year. 

49 Commodities designated for local content and production, were procured from suppliers 
who did not submit a dedaraton on local production and content as required by 
Preferential Procurement Regulation 9(1). 

50. Bid documentation for procurement of commodities designated for local content and 
production, dd not stipulate the mirwnum threshold for local production and content as 
required by Preferential Procurement Regulation 9(1). 

51 Commodities designated for local content and product on, were procured from supple rs 
who did not meet the prescribed minimum three ho kJ for local production and oontent, as 
requred by Preferential Procurement Regulation 9(5). 

52. The performance of contractors or providers was not monitored on a monthly basis, as 
required by section 118(2Xb) of the MFMA. Similar non-compliance was also reported in 
the prevous year 

53. Awards were made to providers who were in the service of other state institutions or 
whose drectors were In the service of other state institutions, in contravention of section 
112(J) of the MFMA and SCM regulation 44. Similar awards were identified in the 
previous year and no effective steps were taken to prevent or combat the abuse of the 
SCM process, as required by SCM regulaton 38(1) 

Human resource management 

54. Appropriate systems and procedures to monitor, measure and evaluate performance of 
staff were not developed and adopted as required by section 67(1 Xd) of the MSA. 

Conditional grants 

55. The municipality did not evaluate its performance n respect of programmes funded by 
the Municipal infrastructure Grant, as required by section 12(5) of the DoRA. The 
municipality did not evaluate its performance in respect of programmes or functions 
funded by the Regional Bulk Infrastructure Grant as required by section 12(5) of the 
DoRA 


[ Other information 


58. The accounting officer ie responsible for the other information. The other nformatkm 
comprises the information included in the annual report The other Information does not 
mdude the consolidated and separate financial statements, the auditor's report and 

10 
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those selected development priorities presented in the annual performance report that 
have been spocif.calfy reportod In the auditor’s report. 

57 My opinion on the consolidated and separate financial statements and findings on the 
reported performance Information and compliance with legislation do not cover the other 
Information and • do not express an audit opinion or any form of assurance conclusion 
thereon 

5®. In connection with my audit, my responsibility is to read the other Information and, in 
dong so, consider whether the other information is materially nconsistent with the 
consolidated and separete financial statements and the selected development priorities 
presented n the annual performance report, or my knowledge obtained in the audit, or 
otherwise appears to be materially msstaled 

59 If based on the work I have performed. I conclude that there Isa material misstatement 
of this other information. I am roqurod to report that fact I have nothing to report in this 
regard 


I Internal control deficiencies 


60.1 considered internal control relevant to my audit of the consolidated and separate 
financial statements, reported performance siformaton and compliance with applicable 
legislation, however, my ob»ecttve was not to express any form of assurance thereon. 
The matters reported below are kmitod to the significant internal control deficenoes that 
resulted in the basis for qualified opinion, the findings on the annual performance report 
and ths findings on complance with legislation IrckxJed in this report. 

• The I coders tup did not establish a compliance and performance aiture within the 
municipality This is further substantiated by the fad that no officials have been held 
accountable for past unauthorised, irregular and fruitless and wasteful expenditure 
incurred as confirmed by the work performed by the section 32 committee 
established by the council Officials continued to disregard log station governing 
procurement and SCM and the leadership did not respond with appropriate 
consequence management steps oganst these officials through formal 
investigations Consequently a significant portion of irrogular expenditure was agan 
detecled during the audit process. The leadership adopted a reactive approach to 
irregular expenditure that focused on the identification and reporting of irregular 
expenditure after it was incurred instead of focusing on the preventon of it 
Leadership's inability to address and prioritise this critical area had a direct bearing 
on the number of compliance findings raised 

• The municipality did not have sufficient monitoring controls to ensue the proper 
implementation of the overall process of planning budget ng. implementation and 
reporting within the annual financial statements and annual performance report as 
well as compliance with legislation. 

• Tne institution did not have adequate action plans in place to address shortcomings 
In irregular expenditure, compliance and performance management that were 
identified during internal and external review processes 

11 
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• Systems and processes were not in place to monitor compliance with applicable 
leg elation. This a a repeat finding. Resources avaiablo at Ihe municipality were 
focused on addressing deficiencies in the annual financial statements, however, this 
focus did not extend to the compliance deficiencies. 

• Management did not respond to all the recommendatons of the audit committee and 
xitemal audit irit which affected the effectiveness c< these governance structures 
and resdtod in repeat audit findings being raised. 

G£ W£ L 

East London 
20 December 2017 
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Annexuro - Auditor-general's responsibility for the audit 

1 As pad of an audit m accordance with the ISAs. * exercise professional judgement and 
maintain professional scepticism throughout my audit of the separate financial 
statements, and the procedures performed on reported performance information for 
selected key performance areas and on the municipalty's compliance with respect to the 
selected subject matters 

Financial statements 

2 In addition to my responsibility for the audit of the consolidated and separate financial 
statements as described n the auditor's report. I also 

• identify and assess the nsks of materia/ m.sstalament of the consolidated and 
separate financial statements whether due to fraud or error, design and perform audit 
procedures responsive to those nsks. and obtain aud* ovdcnco that is sufficient and 
appropriate to provide a basis for my opeaon. The nsk of not detoctng a mat oho I 
misstatement resulting from fraud is higher than for one resulting from error, as fraud 
may involve coiuson. forgery, intentional omissions, misrepresentations, or the 
overrde of internal oontrol 

• obta n an understanding of internal oontrol relevant to the audit in order to design 
audit procedures that are appropriate in the orcumstances. but not for the purpose of 
expressing an opinion on the effectiveness of the municipality's internal control 

• evaluate the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by the accounting officer. 

• conclude on the appropriateness of the accounting officer's use of the going concern 
basis of accounting in the preparation of the consoldated and separate financial 
statements I also conclude, based on the audit evkfenoe obtained, whether a 
material uncertainty exists related to events or conditions that may cast significant 
doubt on the O R Tambo District Municipality ability to continue as a going concern. 

If I conclude that a material uncertainty exists. I am required to draw attention in my 
auditor's report to the related disclosures in the consoldated and separate fmanaal 
statements about the material uncertainty or. if such disclosures are inadequate, to 
modify the opinion on the separate financial statements My conclusions are based 
on the information available to me at the date of the auditors report However, future 
events or conditions may cause a municipality to cease to continuing as a gong 


concern 


• evaluate the overall presentation, structure and content of the consolidated and 
separate financial statements including the disclosures, and whether the 
consolidated and separate financial statements represent the underlying transactions 
and events in a manner that achieves fair presentation. 

• obtain sufficient appropriate audit evidence regarding the financial information of the 
entity or business activities within the group to express an opinion on the 

consol dated financial statements. I am respoostile for the droebon, supervision and 
performance of the group audit. I remain solely responsible for my audit opinion. 
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Communication with those charged with governance 

3. I communicate with the accounting officer regarding, among other matters, the planned 
scope and timng of the audit and sJgrvficant audit findings, including any significant 
deficiencies in intomal control that I identify Airing my audl 


4. I atso confirm to the accounting officer that I have compfed with retevant ethical 
requirements regarding independence, and communicate aN relationships and other 
matters that may reasonably be thought to have a bearng on my independence and. 
where apptcabte. related safeguards 
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COMPONENT C: ORTDM MANAGEMENT AUDIT ACTION PLAN 2016-17 




Paragraph/ 

Root cause 

Action 

Responsibility 

Due Date 

Paragraph No 

Section 

summary 





Basis of Qualification (Qualification Paragraph) 

3 

CD 

i_ 

3 

The municipality did not disclose all 

1. Capacity constraints within 

1. Revisit the entire population 

1. Chief Financial Officer 

1. 28 February 2018. 


h—» 

"0 

its irregular expenditure incurred 

the SCM Unit and the 

on the cashbook and tenders 

(CFO). 

2. 31 March 2018. 


C 

(D 

during the year as required by 

Institution at large and also 

awarded in the 2016/17 financial 

2. Municipal Manager 

3. 28 February 2018. 


CL 

X 

section 125(2)(d)(i) of the MFMA. 

lack of understanding the 

period (01 July 2016 - 30 June 

(MM). 



CD 

The irregular expenditure disclosed 

legislation and regulations. 

2017). 

3. MM and CFO. 



_CO 

in note 57 to the consolidated and 

2. Poor procurement 

2. Submit restated irregular 




O) 

CD 

separate financial statements was 

planning within the 

expenditure to the Office of 




i— 
i— 

materially understated in respect of 

Institution, no Procurement 

Auditor General (AG) by 31 





amounts incurred during the year 

Plan. 

March 2018. 





that were identified during the audit 

3. Poor control environment 

3. Facilitate and engage 





process. 1 was unable to determine 

(attitude towards controls 

National Treasury (Office of the 





the full extent of the misstatement 

and compliance) within the 

Accountant General) for 





for the disclosed amount of R679,9 

Municipality. 

condonement of the non- 





million in note 57. 

4. Overriding of controls by 

compliance expenditure 






some Senior Management. 

identified in the AG Report. 



Emphasis of Matters 



YEARS 


HONOURING 

OUR HERO 

















Paragraph No. 


Paragraph/ Root cause 

summary 

C 

O 


o 


C 0 
0 

As disclosed in note 48 to the 

This is the results of minor 

3 

O) 

consolidated and separate financial 

delays experienced on 


statements, the corresponding 

finalisation of some 

o 

c 

figures for 30 June 2016 have been 

components of the Annual 

TD 

C 

restated as a result of errors 

Financial Statements e.g. 

o 

Q_ 

discovered during the year ended 

Finalisation of Infrastructure 

CO 

0 

30 June 2017 in the consolidated 

Assets Register. 

o 

and separate financial statements of 


o 

H— 

the municipality at, and for the year 


c= 

0 

E 

0 

0 

CO 

0 

CC 

ended, 30 June 2016 . 
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Action 

Responsibility 

Due Date 

1. The municipality will 

1. Chief Financial Officer 

1. 10 August 2018. 

vigorously implement 

(CFO). 

2. 10 August 2018. 

accounting policies and financial 

2. CFO 

3. Ongoing. 

procedures in line GRAP 
standards and best practises 
regarding preparation of AFS. 

2. Continuous timely preparation 
of the Annual Financial 
Statements to allow timely 
review of the AFS . 

3. The service provider assisting 
the Municipality on preparation 
of AFS is on site throughout the 
financial year; assisting the 
Municipality in resolving some of 
the findings raised by Auditor 
General. 

3.CFO. 




YEARS 


HONOURING 

& OUR HERO 













o 


Paragraph/ 

summary 


Root cause 


o 


(0 

0 - 


9 

Unauthorised expenditure 

As disclosed in note 55 to the 
consolidated and separate financial 
statements, unauthorised 
expenditure amounting to R1 million 
(2015-16: R18,3 million) was 
incurred by the municipality during 
the year. In addition the municipality 
accumulated a balance of R2,3 
billion which was written off during 
the 2016-17 financial year. This 
resulted in a closing balance of R1 
million (2015-2016: R2,3 billion) at 
the end of the 2016-17 financial 
year which has not been 
investigated by the council. 

1. Council formed a MFMA 
Section 32 Ad-hoc 
Committee to investigate 
prior years(2012-2017) 
Unauthorised Expenditure, 
the Committee thus focused 
on this period only due to 
capacity constraints. 

2. Municipal resources 
dedicated to investigation 
prior years unauthorised 
expenditure due to capacity 
contraints as thousands of 
transactions were to be 
investigated for Irrgular 
Expenditure.. 

10 


As disclosed in note 57 to the 

1. Council formed a MFMA 



consolidated and separate financial 

Section 32 Ad-hoc 


CD 

statements the municipality 

Committee to investigate 


3 

H—» 

accumulated an irregular 

prior years(2013-2016 and 


~o 

c. 

expenditure balance of R4,3 billion, 

some 2017 Irregular 


CD 

Q_ 

of which R2,1 billion was written off 

Expenditure) Irregular 


X 

CD 

during the 2016-17 financial year. 

Expenditure, the Committee 


_CX5 

This resulted in a closing balance of 

thus focused on this period 


3 

O) 

R2,8 billion (2015-2016: R4,3 

only due to capacity 


CD 

i_ 

billion) at the end of the 2016-17 

constraints. 



financial year which has not been 

2. Municipal resources 



investigated by the council. 

dedicated to investigating 




prior years irregular 
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Action 


Responsibility 


Due Date 


1. Council to investigate the 
remaining balance of 
Unauthorised Expenditure. 

2. ORTDM to maintain 
Unauthorised Expenditure 
registers on quarterly basis 
which will be tabled to Manco 
and MPAC as a preventive 
control. 


1. 

2 . 


1. Council to investigate the 
remaining balance of Irregular 
Expenditure. 

2. ORTDM to maintain Irregular 
Expenditure registers on 
quarterly basis which will be 
tabled to Manco and MPAC as a 
preventive control. 


1. 

2 . 


Municipal 

Municipal 


Municipal 

Municipal 


Manager 

Manager 


1. 

2 . 


Manager 

Manager 


1 . 

2 . 


30 June 2018 
28 February 2018 


30 June 2018 
28 February 2018 



YEARS 
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Fruitless and wasteful expenditure 
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Paragraph/ 

Root cause 

Action 

Responsibility 

Due Date 

6 

z 

.c 

Q. 

(0 

i- 

U) 

(0 

Section 

summary 





(C 

CL 








expenditure due to capacity 
contraints and the Irregular 
Expenditure was qualification 
item in 2015/16. 


11 


As disclosed in note 56 to the 
consolidated and separate financial 
statements, fruitless and wasteful 
expenditure of R5,9 million (2015- 
2016: R0,5 million) was incurred by 
the municipality during the year. In 
addition the municipality 
accumulated a R21,6 million (2015- 
2016: R24,2 million balance at the 
end of the 2016-17 financial year 
which has not been investigated by 
council. 


1. Council formed a MFMA 
Section 32 Ad-hoc 
Committee to investigate 
prior years(2013-2016) 
Fruitless and Wasteful 
Expenditure, the Committee 
thus focused on this period 
only due to capacity 
constraints. 

2. Municipal resources 
dedicated to investigating 
prior years irregular 
expenditure due to capacity 
contraints as thousands of 
transactions were to be 
investigated for Irrgular 


1. Council to investigate the 
remaining balance of Fruitless 
and Wasteful Expenditure. 

2. ORTDM to maintain Fruitless 
and Wasteful Expenditure 
registers on quarterly basis 
which will be tabled to Manco 
and MPAC as a preventive 
control. 


1. Municipal Manager 

2. Municipal Manager 


1. 30 June 2018 

2. 28 February 2018 
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YEARS 
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Paragraph No. 

Section 

Paragraph/ 

summary 

Root cause 

Action 

Responsibility 

Due Date 




Expenditure which was 
qualification item in 2015/16. 




12 


As disclosed in the consolidated 
and separate financial statements 
material debt impairments of 

Impairment provision 
reconciliation was not 
adequately reviewed, this 

1. Accounts receivables 
impairment to be conducted for 
each debtor account when 

1. CFO. 

2. Director Water 

Services. 

1. 31 March 2018. 

2. 1 March 2018. 

3. 31 January 2018. 


Impairment loss 

R141,4 million (2015-16: R88,7 
million) on receivables from 
exchange and non-exchange 
transactions was disclosed in note 

34 to the consolidated and separate 
financial statements. This arose 
from the poor expected 
recoverability of trade debtors. 

inadequate review resulted in 
this error not being identified 
at the stage of Annual 
financial statements 
preparation 

performing the reconciliations. 

2. Municipality is implementing 
WCDM. 

3. Data cleansing on debtors is 
currently underway. 

4. Appointment of an external 

Debt Collector to improve 
collectability of amounts owed to 
prevent accounts receivable 
impairment losses. 

3. CFO and Director 

Water Services and 
Revenue Manager. 

4. CFO and Revenue 
Manager. 

4. 30 April 2018. 



YEARS 


HONOURING 

& OUR HERO 
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Paragraph No. 

Section 

Paragraph/ 

summary 

Root cause 

Action 

Responsibility 

Due Date 

13 

0) 

0 

As disclosed in note 60 to the 

1. Water inventory counts not 

1. Awarding contract for 

1. Water Services Director 

1. 31 March 2018. 


CO 

CO 

consolidated and separate financial 

performed on a quarterly 

procurement for implementation 

2. Water Services Director 

2. 30 April 2018 


u 

statements, material losses of 

basis. 

of Water Conservation and 




3 

R22,8 million (2015-16: R12,8 

2. No bulk water metres. 

Water Demand Project. 




0 

0 

million) was incurred as a result of 

3. No register of water losses 

2. Develop a water losses 





water losses. 

is kept and updated 

register, the register to be 






throughout the year 

updated on a quarterly basis. 



Other Matters 

25 

^0 

(0 

BSDI-3.number of housing units 


1. Develop guidelines and 




0 

c 

for Adam Kok farm workers 


checklist for Portfolio Of 




3 

H— 

constructed 

1. Lack management 

Evidence (POE). 




0 

0 

The indicator was reported as 

oversight. 

2. Establishment of 




3 

number of housing units for Adam 

2. Internal Audit 

Performance Audit Committee 




O 

Kok farm workers constructed, while 

recommendations on review 

3. Establish accurate Baselines 




Q_ 

O 

the indicator was approved as 

of the Draft Annual 

for all KPIs in particular 




< 

percentage completion of the 

Performance Report were 

Infrastructure projects. 

1 Dirpntnr ■ OMM pnrl 

1. 28 February 2018. 



planning phases for the construction 

not implemented. 

4. Ensure that all KPIs with 

1. \-J 11 CCIU1 . Wlvllvl CHIU 

Mp npnpr - MRF 

2. 30 June 2018. 



of Adam Kok housing units in the 

3. Possible human error. 

targets expressed in % must 

ivicii iciyui. rv i ex i_ 

3. 30 June 2018. 



adjusted service delivery and 

4. Late preparation and 

have numerators and 





budget implementation plan 

submission of the Annual 

denominators 





(SDBIP). This is not in line with the 

Performance Report by the 

5. Ensure Standard Operating 





requirements of section 41 (c) of the 

Departments; leading to a 

Procedure's (SOP’s) and 





Municipal Systems Act, 2000 (Act 

limited review of the APR. 

Technical Indicator Descriptors 





No. 32 of 2000)(Municipal Systems 


(TIDs) are approved. 





Act). 


6. Implement automated PMS to 





YEARS 


HONOURING 

& OUR HERO 





















o 


Paragraph/ 

summary 


Root cause 



0. 


26 


_a> 

.a 

co 


a> 

> 

O 

CL 

O 

< 


Indicators not verifiable 

I was unable to obtain sufficient 
appropriate audit evidence to 
validate the existence of systems 
and processes that enable reliable 
reporting of actual service delivery 
against the indicators detailed in the 
table below, as required by the 
Framework for managing 
programme performance 
information. This was due to a lack 
of adequate technical indicator 
descriptions and/or formal standard 
operating procedures or 
documented system descriptions. 
Furthermore there was a lack of 
adequate supporting documentation 
to substantiate systems and 
processes. I was unable to validate 
the existence of systems and 
processes by alternative means. 
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Action Responsibility Due Date 


minimise human error resulting 
in inconsistencies. 

7. Develop guidelines on how to 
properly capture correction 
action and reasons for 
deviations. 

8. Head of Departments will be 
encouraged to submit the 
departmental reports on 
preparation of APR on time for 
consolidation and proper review. 



YEARS 


HONOURING 

OUR HERO 













Paragraph/ 

summary 


Root cause 


Q. 

(0 

a- 

O) 

(0 

a. 

(0 

a. 


c 

o 

o 

CD 

(/) 


27&28 


.Q 

CO 

“aj 

DC 

O 

CL 

O 

< 


Reliability: BSDI-33.number of 
households receiving social 
safety support (distress support, 
child protection etc.) 

27. The systems and processes 
implemented by the municipality to 
ensure accurate reporting of its 
actual performance against all of 
the planned indicators and targets 
of KPA 1: basic service delivery and 
infrastructure was not effective. The 
reported achievement for target of 
19 500 was misstated as the 
evidence provided indicated 2790 
and not 2027 as reported. 

Limitation of scope - various 
indicators 

28. I was unable to obtain sufficient 
appropriate audit evidence for 26 
out of the 37 indicators relating to 
KPA 1: basic service delivery and 
infrastructure. This was due to 
limitations placed on the scope of 
my work. I was unable to confirm 
the reported achievements by 
alternative means. Consequently, I 
was unable to determine whether 
any adjustments were required to 
the reported achievements of the 
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AoPO (Reliability) 


Paragraph/ 

summary 


Root cause 


Q. 

(0 


c 

o 


O) 

cc 


o 

CD 

(/) 


(0 

0- 


following indicators: 


KPA 2: Local economic 

development 

Reliability 

I was unable to obtain sufficient 
appropriate audit evidence for two 
out of the 11 indicators relating to 
this programme. This was due to 
limitations placed on the scope of 
my work. I was unable to confirm 
the reported achievements by 
alternative means. Consequently, I 
was unable to determine whether 
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Strategic planning and performance management 


Paragraph/ 

summary 


Root cause 


Q. 

(0 

a- 

O) 

(0 

a. 

(0 

a. 


c 

o 

o 

CD 

(/) 


any adjustments were required to 
the reported achievements of the 
following indicators: 


34. The performance management 
system and related controls were 
not maintained or were inadequate 
as they did not describe how the 
performance planning, monitoring, 
measurement, review, reporting 
and improvement processes should 
be conducted, organised and 
managed, as required by municipal 
planning and performance 
management regulation 7(1). 


1. PMS Policy not reviewed 
to correct the gaps raised by 
Auditor General. 
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Action 


Responsibility 


Due Date 


1 .Conduct a detailed review of 
the PMS Policy and ensure 
Standard Operating Procedure's 
(SOP's) and Technical Indicator 
Descriptors (TIDs) are 
approved. 


1. Director: OMM and 
Manager: M&E 


1. 30 June 2018. 
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Paragraph No. 
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Paragraph/ Root cause Action Responsibility Due Date 

summary 


35 

if) 

H—' 

(D 

Reasonable steps were not taken to 

1. Capacity constraints within 

1. The Municipality is currently 

1. CFO. 

1. 10 August 2018 


CD 

TD 

3 

CD 

prevent unauthorised expenditure of 

R 1,0 million, as disclosed in note 

51 to the annual consolidated and 
separate financial statements, in 
contravention of section 62(1 )(d) of 
the MFMA. 

the SCM Unit and the 
Institution at large and also 
lack of understanding the 
legislation and regulations. 

2. Poor procurement 
planning within the 

Institution, no Procurement 
Plan. 

3. Poor control environment 
(attitude towards controls 
and compliance) within the 
Municipality. 

4. Overriding of controls by 
some Senior Management. 

implementing MSCOA budget 
which will assist on preventing 
unauthorised expenditure. 

2. The municipality to maintain a 
register of Unauthorised 
Expenditure to be tabled at 

Manco and MPAC quarterly. 

2. MM and CFO. 

2. 10 August 2018. 




YEARS 


HONOURING 

OUR HERO 













o 


Paragraph/ 

summary 


Root cause 



The consolidated and separate 
financial statements submitted for 
auditing were not prepared in all 
material respects in accordance 
with the requirements of section 122 
of the MFMA. Material 
misstatements of current assets, 
liabilities, expenditure and 
disclosure items identified by the 
auditors in the submitted 
consolidated and separate financial 
statements were subsequently 
corrected, but the uncorrected 
material misstatements resulted in 
the consolidated and separate 
financial statements receiving a 
qualified audit opinion. 


This is the results of minor 
delays experienced on 
finalisation of some 
components of the Annual 
Financial Statements e.g. 
Finalisation of Infrastructure 
Assets Register. 
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Action 


Responsibility 


Due Date 


1. Management will ensure that 
the AFS are prepared on time to 
allow on time proper review by 
the relevant stakeholders 
(Management, Internal Audit 
and Audit Committee). 

2. Management will take into 
consideration the audit findings 
raised in the 2016/17 auditor 
general report when preparing 


1. MM and CFO. 

2. MM and Senior 
Management. 


1 . 

2 . 


the 2017/18 AFS. 


10 August 2018. 
30 June 2018. 
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Paragraph No. 

Section 

Paragraph/ 

summary 

Root cause 

Action 

Responsibility 

Due Date 

37 

C= 

0 

Effective steps were not taken to 

1. Capacity constraints within 

1. Ongoing implementation of 

1. CFO and Senior 

1. Monthly. 


E 

prevent irregular expenditure, as 

the SCM Unit and the 

Irregular Expenditure 

Management. 

2. Monthly. 


o 

O) 

required by section 62(1 )(d) of the 

institution at large and also 

Compliance Checklist. 

2. CFO and Manager: 

3. Quarterly. 


0 

C 

0 

E 

0 

v~_ 

3 

H— ' 

ID 

C 

0 

Q_ 

X 

LU 

MFMA. The expenditure disclosed 
does not reflect the full extent of the 
irregular expenditure incurred. 

lack of understanding the 
legislation and regulations. 

2. Poor procurement 
planning within the 

Institution. 

3. Poor control environment 
(attitude towards controls 
and compliance) within the 
Municipality. 

4. Overriding of controls by 
some Senior Management. 

2. Irregular Expenditure 

Registers prepared monthly and 
be be signed off by the CFO or 
delegatee before being 
presented to management 
committee (MANCO) and 
quarterly to MPAC. 

3. Internal Audit to provide 
assurance on the identified 
Irregular Expenditure as per the 
Irregular Expenditure 
schedules/registers on a 
quarterly basis. 

4. Appointment SCM staff 

SCM. 

3. Director Internal Audit. 

4. CFO 

4.01 April 2018 
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Paragraph/ 

Root cause 

Action 

Responsibility 

Due Date 

6 

z 


summary 





.c 

Q. 

CO 

i- 

U) 

CO 

Section 






CO 

Q. 








38 


c 

cd 

E 

CD 

O) 

Cd 

c 

cd 

E 

cd 


T3 

c 

CD 

Q. 

X 

LU 


Effective steps were not taken to 
prevent fruitless and wasteful 
expenditure of R5,9 million, as 
disclosed in note 53 to the 
consolidated and separate annual 
financial statements, in 
contravention of section 62(1 )(d) of 
the MFMA. The majority of the 
disclosed irregular expenditure was 
caused by legal and interest costs. 


1. Capacity constraints within 
the SCM Unit and the 
institution at large and also 
lack of understanding the 
legislation and regulations. 

2. Poor procurement 
planning within the 
Institution. 

3. Poor control environment 
(attitude towards controls 
and compliance) within the 
Municipality. 

4. Overriding of controls by 
some Senior Management. 


1. Ongoing implementation of 
Fruitless and Wasteful 
Expenditure compliance 
checklist. 

2. Fruitless and Wasteful 
Expenditure Registers prepared 
monthly and be be signed off by 
the CFO or delegatee before 
being presented to management 
committee (MANCO) and 
quarterly to MPAC. 

3. Internal Audit to provide 
assurance on the identified 
Irregular Expenditure as per the 
Fruitless and Wasteful 
Expenditure schedules/registers 
on a quarterly basis. 

4. Appointment SCM staff 


1. CFO and Senior 
Management. 

2. CFO and Manager: 
SCM. 

3. Director Internal Audit. 

4. CFO 


1. Monthly. 

2. Monthly. 

3. Quarterly. 
4.01 April 2018 


39 


CD 

E 

CD 

O) 

cd 

c 

CO 

E 

CD 


Money owed by the municipality 
was not always paid within 30 days, 
as required by section 65(2)(e) of 
the MFMA. 


1. Invoices held by end user 
departments upon receipts 
from the service provider. 

2. Lack of formal 
documentation/recording the 
reasons for delays on 
processing of invoices. 


1. Develop a detailed process 
flow for tracking of invoices 
within the municipality in line 
with the Expenditure 
Mnagement Policy. Amongst 
other things the process flow will 
make reference on how to deal 
with invoices processed late due 
to queries on them and steps to 
be taken against officials who 


1. CFO. 


1. 1 February 2018. 
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Consequence management 
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Paragraph/ 

Root cause 

Action 

Responsibility 

Due Date 

6 

z 

.c 

Q. 

(0 

i- 

U) 

(0 

Section 

summary 





(C 

CL 








keep invoices in their offices 
such that they are paid after 30 
days. 


Irregular and fruitless and wasteful 
expenditure was not investigated to 
determine if any person was liable 
for the expenditure, as required by 
section 32(2)(a) and b of the MFMA. 


1. Council formed a MFMA 
Section 32 Ad-hoc 
Committee to investigate 
prior years(2013-2016 and 
some irregular expenditure 
for 2017 ) Irregular, Fruitless 
and Wasteful Expenditure, 
the Committee thus focused 
on this period only due to 
capacity constraints. 

2. Municipal resources 
dedicated to investigating 
prior years irregular 
expenditure due to capacity 
contraints as thousands of 
transactions were to be 
investigated for Irrgular 
Expenditure which was 
qualification item in 2015/16 


1. Compile a register and follow 
up on all transgressions that 
transpired from irregular, 
fruitless and wasteful 
expenditure, as noted in the 
Auditor General 2016/17 Audit 
Report. 2. 

Develop and monitor register for 
Irregular, fruitless and wasteful 
expenditure and unauthorised 
expenditure. 3. 

Implement the Council-approved 
Irregular, Unauthorised, 

Fruitless and Wasteful 
Expenditure Policy 


1. CFO and Manager 
SCM. 

2. MM and CFO. 

3. MM 


1. 28 February 2018. 

2. 28 February 2018 

3. 01 March 2018. 
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Procurement and contract management 
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Paragraph/ 

Root cause 

Action 

Responsibility 

Due Date 

6 

z 

.c 

Q. 

CO 

i- 

U) 

CO 

Section 

summary 





(C 

CL 








41 


Some of the goods and services 
with a transaction value of below 
R200 000 were procured without 
obtaining the required price 
quotations, in contravention of 
supply chain management(SCM) 
regulation 17(a) and (c). Similar 
non-compliance was also reported 
in the previous year. 


1. Capacity constraints within 
the SCM Unit and the 
institution at large and also 
lack of understanding the 
legislation and regulations. 

2. Poor procurement 
planning within the 
Institution. 

3. Poor control environment 
(attitude towards controls 
and compliance) within the 
Municipality. 

4. Overriding of controls by 
some Senior Management. 


1. Each department to appoint 
service providers using term 
contracts. 

2. Implementation of 
consequence management in 
line with the Irregular, 
unauthorised, fruitless and 
wasteful expenditure policy, 

SCM Police and the Code of 
Conduct. 

3. All informal travelling booking 
requests done over the phone or 
via email must be formalised 
within 24 hours during the 
working days. If it is done during 
the weekend it must be 
formalised first thing on Monday 
before mid-day i.e. paperwork to 
be prepared first thing on 
Monday morning. 


1. MM and Senior 
management. 

2. MM and Senior 
management. 

3. Senior Management. 


1. 31 March 2018. 

2. 28 February 2018 

3. 1 February 2018. 


Quotations were accepted from 
bidders who did not submit a 
declaration on whether they were 
employed by the state or connected 
to any person employed by the 
state, as required by SCM 
regulation 13(c). 


1. Capacity constraints within 
the SCM Unit and the 
institution at large and also 
lack of understanding the 
legislation and regulations. 

2. Overriding of controls by 
some Senior Management. 


1. The Municipality is currently 
using Centralised Supplier 
Database to confirm declaration 
of interest and confirming 
Suppliers Tax Compliance 
matters. 

2. Maintain an SCM compliant 
checklist to ensure that 
suppliers complete MBD 4 forms 


1. CFO, SCM Manager 
and Bid Committees. 

2. CFO, SCM Manager 
and Bid Committees. 


1. Ongoing. 

2. Ongoing. 
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43 


Quotations were accepted from 
bidders whose tax matters had not 
been declared by the South African 
Revenue Service to be in order, in 
contravention of SCM regulation 43. 


1. Capacity constraints within 
the SCM Unit and the 
institution at large and also 
lack of understanding the 
legislation and regulations. 

2. Overriding of controls by 
some Senior Management. 
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Action 

Responsibility 

Due Date 

(declaration forms). 



1. The Municipality is currently 
using Centralised Supplier 
Database to confirm declaration 
of interest and confirming 
Suppliers Tax Compliance 
matters. 

2. Maintain an SCM compliant 
checklist to ensure that 
suppliers submit their tax 
certficates/tax Pin from SARS. 

1. CFO, SCM Manager 
and Bid Committees. 

2. CFO, SCM Manager 
and Bid Committees. 

1. Ongoing. 

2. Ongoing. 
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44 

— 

Some of the goods and services of 

1. Capacity constraints within 



a transaction value above R200 000 

the SCM Unit and the 



were procured without inviting 

institution at large and also 



competitive bids, as required by 

lack of understanding the 



SCM regulation 19(a). 

legislation and regulations. 

2. Poor procurement 
planning within the 

Institution. 

3. Poor control environment 
(attitude towards controls 
and compliance) within the 
Municipality. 

4. Overriding of controls by 
some Senior Management. 
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Action 


Responsibility 


1. Each department to appoint 
service providers using term 
contracts. 

2. Implementation of 
consequence management in 
line with the Irregular, 
unauthorised, fruitless and 
wasteful expenditure policy, 

SCM Police and the Code of 
Conduct. 

3. All informal travelling booking 
requests done over the phone or 
via email must be formalised 
within 24 hours during the 
working days. If it is done during 
the weekend it must be 
formalised first thing on Monday 
before mid-day i.e. paperwork to 
be prepared first thing on 
Monday morning. 


1. MM and Senior 
management. 

2. MM and Senior 
management. 

3. Senior Management. 


1 . 

2 . 

3. 


Due Date 


31 March 2018. 
28 February 2018 
1 February 2018. 
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45 

— 

Some of the invitations for 

1. Capacity constraints within 



competitive bidding were not 

the SCM Unit and the 



advertised for a required minimum 

institution at large and also 



period of days, in contravention of 

lack of understanding the 



SCM regulation 22(1) and 22(2). 

legislation and regulations. 



Similar non-compliance was also 

2. Poor procurement 



reported in the previous year. 

planning within the 

Institution. 

3. Poor control environment 
(attitude towards controls 
and compliance) within the 
Municipality. 

4. Overriding of controls by 
some Senior Management. 
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Action 


Responsibility 


1. Each department to appoint 
service providers using term 
contracts. 

2. Implementation of 
consequence management in 
line with the Irregular, 
unauthorised, fruitless and 
wasteful expenditure policy, 

SCM Police and the Code of 
Conduct. 

3. All informal travelling booking 
requests done over the phone or 
via email must be formalised 
within 24 hours during the 
working days. If it is done during 
the weekend it must be 
formalised first thing on Monday 
before mid-day i.e. paperwork to 
be prepared first thing on 
Monday morning. 


1. MM and Senior 
management. 

2. MM and Senior 
management. 

3. Senior Management. 


1 . 

2 . 

3. 


Due Date 


31 March 2018. 
28 February 2018 
1 February 2018. 
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Some of the competitive bids were 
adjudicated by a bid adjudication 
committee that was not composed 
in accordance with SCM regulation 
29(2). 

1. Capacity constraints within 
the SCM Unit and the 
institution at large and also 
lack of understanding the 
legislation and regulations. 

2. Poor procurement 
planning within the 

Institution. 

3. Poor control environment 
(attitude towards controls 
and compliance) within the 
Municipality. 

4. Overriding of controls by 
some Senior Management. 

1. SCM Practitioner has since 
been appointed to serve in a Bid 
Adjudication Committee. 

1. CFO. 

1. 1 December 2017. 

47 


Some of the contracts were 
awarded to providers whose tax 
matters had not been declared by 
the South African Revenue Service 
to be in order, in contravention of 
SCM regulation 43. 

1. Capacity constraints within 
the SCM Unit and the 
institution at large and also 
lack of understanding the 
legislation and regulations. 

2. Overriding of controls by 
some Senior Management. 

1. The Municipality is currently 
using Centralised Supplier 
Database to confirm declaration 
of interest and confirming 
Suppliers Tax Compliance 
matters. 

2. Maintain an SCM compliant 
checklist to ensure that 
suppliers submit their tax 
certficates/tax Pin from SARS. 

3. Appointment of SCM staff 

1. CFO, SCM Manager 
and Bid Committees. 

2. CFO, SCM Manager 
and Bid Committees. 

3. CFO 

1. Ongoing. 

2. Ongoing. 

3. 01 April 2018 



YEARS 


HONOURING 

^ OUR HERO 















Paragraph No. 


Paragraph/ 

summary 


Root cause 


The preference point system was 
not applied on some of the 
procurement of goods and services 
above R30 000 as required by 
section 2(a) of the Preferential 
Procurement Policy Framework Act 
of South Africa, 2000 (Act No. 5 of 
200). Similar non-compliance was 
also reported in the previous year. 


1. Capacity constraints within 
the SCM Unit and the 
institution at large and also 
lack of understanding the 
legislation and regulations. 

2. Overriding of controls by 
some Senior Management. 


Commodities designated for local 
content and production, were 
procured from suppliers who did not 
submit a declaration on local 
production and content as required 
by Preferential Procurement 
Regulation 9(1). 


1. Capacity constraints within 
the SCM Unit and the 
institution at large and also 
lack of understanding the 
legislation and regulations. 

2. Overriding of controls by 
some Senior Management. 
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Action 

Responsibility 

Due Date 

1. Each department to appoint 
service providers using term 
contracts. 

2. Implementation of 
consequence management in 
line with the Irregular, 
unauthorised, fruitless and 
wasteful expenditure policy, 

SCM Police and the Code of 
Conduct. 

1. MM and Senior 
management. 

2. MM and Senior 
management. 

1. 31 March 2018. 

2. 28 February 2018. 

1. Review and update SCM 

Policy to make reference to the 
objective criteria of awarding. 

2. Maintain an SCM compliant 
checklist to ensure that local 
content is taken into account 
when tenders are eveluated. 

1. CFO and SCM 

Manager. 

2. CFO and SCM 

Manager. 

1. 31 March 2018. 

2. 28 February 2018. 
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50 


Bid documentation for procurement 
of commodities designated for local 
content and production, did not 
stipulate the minimum threshold for 
local production and content as 
required by Preferential 

Procurement Regulation 9(1). 

1. Capacity constraints within 
the SCM Unit and the 
institution at large and also 
lack of understanding the 
legislation and regulations. 

2. Overriding of controls by 
some Senior Management. 

1. Bid Specifications will be 
crafted to be specific on 
objective criteria, which will state 
that the highest bidder may not 
be awarded. 

2. Review and update SCM 

Policy to make reference to the 
objective criteria of awarding. 

3. Municipality to use Term 
Contracts. 

4. Appointment of SCM Staff 
(population of SCM 
organogram). 

1. CFO, SCM Manager, 
Senior Management 
Manager and Bid 
Specification Committee. 

2. CFO and SCM 

Manager. 

3. CFO and Senior 
Management. 

4. CFO. 

1. 1 February 2018. 

2. 31 March 2018. 

3. 1 February 2018. 

4. 31 March 2018. 

51 


Commodities designated for local 
content and production, were 
procured from suppliers who did not 
meet the prescribed minimum 
threshold for local production and 
content, as required by Preferential 
Procurement Regulation 9(5). 

1. Capacity constraints within 
the SCM Unit and the 
institution at large and also 
lack of understanding the 
legislation and regulations. 

2. Overriding of controls by 
some Senior Management. 

3. Non compliance to SCM 
Policy 

1. Bid Specifications will be 
crafted to be specific on 
objective criteria, which will state 
that the highest bidder may not 
be awarded. 

2. Review and update SCM 

Policy to make reference to the 
objective criteria of awarding. 

3. Municipality to use Term 
Contracts. 

4. Appointment of SCM Staff 
(population of SCM 
organogram). 

1. CFO, SCM Manager, 
Senior Management 
Manager and Bid 
Specification Committee. 

2. CFO and SCM 

Manager. 

3. CFO and Senior 
Management. 

4. CFO. 

1. 1 February 2018. 

2. 31 March 2018. 

3. 1 February 2018. 

4. 31 March 2018. 
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The performance of contractors or 
providers was not monitored on a 
monthly basis, as required by 
section 116(2)(b) of the MFMA. 
Similar non-compliance was also 
reported in the previous year. 

1. Capacity constraints within 
the SCM Unit and the 
institution at large and also 
lack of understanding the 
legislation and regulations. 

2. Overriding of controls by 
some Senior Management. 

3. Non compliance to SCM 
Policy 

1. FastTrack the appointment of 
the Contract Manager. 

2. Strengthen project monitoring 
by Project Managers. 

3. Appointment of SCM Staff 
(population of SCM 
organogram). 

1. CFO. 

2. Senior Management. 

3. CFO. 

1. 31 March 2018. 

2. 1 February 2018. 

3. 31 March 2018. 

53 


Awards were made to providers 
who were in the service of other 
state institutions or whose directors 
were in the service of other state 
institutions, in contravention of 
section 112(j) of the MFMA and 

SCM regulation 44. Similar awards 
were identified in the previous year 
and no effective steps were taken to 
prevent or combat the abuse of the 
SCM process, as required by SCM 
regulation 38(1). 

1. Capacity constraints within 
the SCM Unit and the 
institution at large and also 
lack of understanding the 
legislation and regulations. 

2. Overriding of controls by 
some Senior Management. 

1. The Municipality is currently 
using Centralised Supplier 
Database to confirm declaration 
of interest and confirming 
Suppliers Tax Compliance 
matters. 

2. Maintain an SCM compliant 
checklist to ensure that 
suppliers complete MBD 4 forms 
(declaration forms). 

1. CFO, SCM Manager 
and Bid Committees. 

2. CFO, SCM Manager 
and Bid Committees. 

1. Ongoing. 

2. Ongoing. 



YEARS 


HONOURING 

^ OUR HERO 















194 


Paragraph No. 

Section 

Paragraph/ 

summary 

Root cause 

Action 

Responsibility 

Due Date 

54 

Human resource 
management 

Appropriate systems and 
procedures to monitor, measure 
and evaluate performance of staff 
were not developed and adopted as 
required by section 67(1 )(d) of the 
MSA. 

1. Performance evaluation 
system has not yet been 
cascaded to employees 
below Section 57 Managers. 

1. Start with the performance 
eveluation of Section 57 

Managers 2. Cascade 
performance evaluation to 
managers reporting to Section 

57 Managers 

1. Director: OMM and 
Manager: M&E 

2. Director: OMM and 
Manager M&E 

1. 31 March 2018 

2. 30 June 2018 

55 

Conditional grants 

The municipality did not evaluate its 
performance in respect of 
programmes funded by the 

Municipal Infrastructure Grant, as 
required by section 12(5) of the 

DoRA. The municipality did not 
evaluate its performance in respect 
of programmes or functions funded 
by the Regional Bulk Infrastructure 
Grant, as required by section 12(5) 
of the DoRA. 

1. Lack of monitoring and 
control by Senior 

Management over 
maintaining of information for 
the Projects. 

1. Develop and monitor a project 
monitoring plan for each project 
manager. 

1. Director: Water and 
Sanitation 

31 Mrach 2018 

Internal Control Deficiencies 
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I considered internal control 
relevant to my audit of the 
consolidated and separate financial 
statements, reported performance 
information and compliance with 
applicable legislation; however, my 
objective was not to express any 
form of assurance thereon. The 
matters reported below are limited 
to the significant internal control 
deficiencies that resulted in the 
basis for qualified opinion, the 
findings on the annual performance 
report and the findings on 
compliance with legislation included 
in this report. 

• The leadership did not establish a 
compliance and performance 
culture within the municipality. This 
is further substantiated by the fact 
that no officials have been held 
accountable for past unauthorised, 
irregular and fruitless and wasteful 
expenditure incurred as confirmed 
by the work performed by the 
section 32 committee established 
by the council. Officials continued to 
disregard legislation governing 
procurement and SCM and the 
leadership did not respond with 
appropriate consequence 
management steps against these 
officials through formal 
investigations. Consequently a 
significant portion of irregular 
expenditure was again detected 
during the audit process. The 

loorlorchi r\ Qrlnniorl a r-^ar^tr 


1. Capacity constraints within 
the SCM Unit and the 
institution at large and also 
lack of understanding the 
legislation and regulations. 

2. Poor procurement 
planning within the 
Institution. 

3. Poor control environment 
(attitude towards controls 
and compliance) within the 
Municipality. 

4. Overriding of controls by 
some Senior Management. 

5. No policy in place to 
address irregular, 
unauthorised, fruitless and 
wasteful expenditure 

6. Compliance register was 
not in place during the year 
under review. 


1. Municipality to use Term 
Contracts. 

2. Discontinue usage of 
Regulation 32 until there is 
clarity from Policy Makers 
(National Treasury). 

3. Appointment of SCM Staff 
(population of SCM 
organogram). 

4. Ongoing implementation of 
Irregular Expenditure 
Compliance Checklist. 

5. Irregular Expenditure 
Registers prepared monthly and 
presented to management 
committee (MANCO) and 
quarterly to MPAC. 

6. Internal Audit to review the 
Irregular Expenditure 
schedules/irregular Expenditure 
Register to provide quality 
assurance on a quarterly basis. 

7. Facilitate and engage 
National Treasury (Office of the 
Accountant General) for 
condonement of the non- 
compliance expenditure. 

8. Implementation of prevention 
controls on irregular 
expenditure. 

9. Municipality to use Term 
Contracts. 

10. Checkli st.a&gg lad ofr 1 

Departments (Directors), 
iplement Irregular, 



1. MM and Senior 
Management. 

2. MM and Senior 
Management. 

3. CFO. 

4. CFO and Senior 
Management. 

5. CFO and Manager: 
SCM. 

6. Director Internal Audit. 

7. Municipal Manager and 
CFO. 

8. CFO and Senior 
Management. 

9. CFO and Senior 
Management. 

10. CFO and Senior 
Management. 

11. MM 

12. Director Office of the 
MM. 

13. Director Office of the 
MM 


1. 31 March 2018. 

2. 31 March 2018. 

3. 31 March 2018. 

4. Monthly. 

5. Monthly. 

6. Quarterly. 

7. 28 February 2018. 

8. 1 February 2018. 

9. 1 February 2018. 

10. 1 February 2018. 

11. 28 February 
2018 

12. Ongoing 

13. 28 February 
2018 
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APPENDICES 


APPENDIX A - COUNCILLORS: COMMITTEE ALLOCATION AND COUNCIL ATTENDANCE 


1. LIST OF COUNCIL MEMBERS 


NO 



SURNAME & INITIAL 

DESIGNATION 

POLITICAL 

PARTY 

DESIGNATION 

Nkompela X. 

ORTDM REP 

ANC 

Speaker 

Meth N. 

ORTDM REP 

ANC 

Executive Mayor 

Sokanyile T. 

ORTDM REP 

ANC 

Chief Whip 

Nogumla R.Z. 

ORTDM REP 

ANC 

Deputy Executive Mayor 

Ngozi W. 

ORTDM REP 

ANC 

MMC: Infrastructure Services 

Ngqongwa N. 

KSD-REP 

ANC 

MMC: BTO & IA 

Mdoda- Sigcau N.Z. 

ORTDM REP 

ANC 

MMC: Corporate Services 

Mdlele N. 

ORTDM REP 

ANC 

MMC: Community Services 

Sabona J. 

ORTDM REP 

ANC 

MMC:REDP 

Mjokovana D. 

INGQUZA HILL REP 

ANC 

MMC: Human Settlement & Disaster Management 

Godongwana S. 

ORTDM REP 

ANC 

MMC: Special Programmes & Social Services 

Giyose R.M. 

ORTDM REP 

ANC 

MMC: Planning, Research & IGR 

Gantsho A.A. 

ORTDM REP 

ANC 

Chair of Chairs 

Gcinindawo N. 

KSD REP 

ANC 

Chairperson: Ethics & Members Interest Standing 
Committee 

Pepping P.N. 

ORTDM REP 

ANC 

Chairperson: MPAC Standing Committee 

Cwecwe N. 

INGQUZA HILL REP 

ANC 

Chairperson: Women’s Caucus Standing Committee 
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SURNAME & INITIAL 


DESIGNATION 


*Mkotwana N.P. 

ORTDM REP 

(Replaced by Cllr M.B. Dambuza) 


Mandita K. 

ORTDM REP 

Nkungu M.l 

INGQUZA HILL REP 

Kuluta N. 

ORTDM REP 

Gusana Z. 

KSD REP 

Kupelo T.E 

NYANDENI REP 

(RIP-May 2017) 


Mziba L 

NYANDENI REP 

Fono N. 

PSJ REP 

Mgaweni T. 

MHLONTLO REP 


Bara B. 

Beqezi N. 
Bokwe F. 
Bunzana M. 
Cube Z. 

Dudumayo B.R. 
Dumisa T. 


KSD REP 
ORTDM REP 
PSJ REP 
KSD REP 
PSJ REP 
ORTDM REP 
INGQUZA HILL 


POLITICAL 

PARTY 


DESIGNATION 


ANC Chairperson: Petitions & Public Participation 

Standing Committee 


ANC 

Chairperson: BTO Portfolio Committee 

ANC 

Chairperson: Community Services Portfolio 
Committee 

ANC 

Chairperson: REDP Portfolio Committee 

ANC 

Chairperson: ISS Portfolio Committee 

ANC 

Chairperson: Planning, Research & IGR Portfolio 
Committee 

ANC 

Chairperson: Corporate Services Portfolio 
Committee 

ANC 

Chairperson: 

Human Settlement & Disaster Portfolio Committee 

ANC 

Chairperson: Special 

Programmes & 

Social Services Portfolio Committee 

DA 

Councillor 

ANC 

Councillor 

ANC 

Councillor 

UDM 

Councillor 

ANC 

Councillor 

UDM 

Councillor 

ANC 

Councillor 
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SURNAME & INITIAL 


DESIGNATION 


Gaxeni F. 

NYANDENI REP 

Gqwetha B. 

KSD REP 

Ketwa U. 

ORTDM REP 

Mabasa S.N. 

INGQUZA HILL REP 

Mabongo L 

ORTDM REP 

Madwantsi P. 

NYANDENI REP 

Malghas B. 

KSD REP 

Malghas U. 

KSD REP 

Mathanzima S. 

MHLONTLO REP 

Mbangatha N. 

INGQUZA HILL REP 

Mbewu B. S. 

MHLONTLO REP 

Mcimbi T.E. 

(‘Replaced Cllr Sobahle from KSD) 

KSD REP 

Mfiki N. 

PSJ REP 

Mkontwana N. 

‘(Replaced Cllr Maqoko from KSD) 

KSD REP 

Msakeni M. 

KSD REP 

Mvango O.H. 

ORTDM REP 

Mzimane N. 

KSD REP 

Ndude L.M. 

ORTDM REP 

Nkani N. 

INGQUZA HILL REP 

Nonkothamo N. 

NYANDENI REP 

Ntshoyi N. 

NYANDENI REP 


POLITICAL 

PARTY 


DESIGNATION 


ANC 

Councillor 

UDM 

Councillor 

EFF 

Councillor 

DA 

Councillor 

ANC 

Councillor 

ANC 

Councillor 

MRRA 

Councillor 

ANC 

Councillor 

ANC 

Councillor 

ANC 

Councillor 

DA 

Councillor 

ANC 

Councillor 

ANC 

Councillor 

ANC 

Councillor 

ANC 

Councillor 

AIC 

Councillor 

UDM 

Councillor 

UDM 

Councillor 

ANC 

Councillor 

ANC 

Councillor 

ANC 

Councillor 
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SURNAME & INITIAL 


DESIGNATION 


Ntukuntezi L. 

MHLONTLO REP 

Pato T. Z. 

ORTDM REP 

Qangani S. 

MHLONTLO REP 

Sabisa T.S. 

ORTDM REP 

Tshotsho L. 

NYANDENI REP 

Xangayi C. T. 

ORTDM REP 

Cebiso L. 

TRADITIONAL 

LEADER 

Dudumayo M. 

TRADITIONAL 

LEADER 

GROOM J.J. 

TRADITIONAL 

LEADER 

Mjoji P.A. 

TRADITIONAL 

LEADER 

Meji N. 

TRADITIONAL 

LEADER 

Mtirara B.P. 

TRADITIONAL 

LEADER 

Mdutshane G.C. 

TRADITIONAL 

LEADER 

Mtirara M. 

TRADITIONAL 

LEADER 

Ndabeni V. 

TRADITIONAL 


POLITICAL DESIGNATION 

PARTY 


ANC 

Cl 

ANC 

ANC 

EFF 

DA 

KSD 

Councillor 

Councillor 

Councillor 

Councillor 

Councillor 

Councillor 

Traditional Leader 

KSD 

Traditional Leader 

MHLONTLO 

Traditional Leader 

INGQUZA HILL 

Traditional Leader 

PSJ 

Traditional Leader 

KSD 

Traditional Leader 

INGQUZA HILL 

Traditional Leader 

KSD 

Traditional Leader 

PSJ 

Traditional Leader 
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NO 

SURNAME & INITIAL 

DESIGNATION 

POLITICAL 

PARTY 

DESIGNATION 



LEADER 



69 

Ndamase N. 

TRADITIONAL 

LEADER 

NYANDENI 

Traditional Leader 

70 

Ndamase H 

TRADITIONAL 

LEADER 

NYANDENI 

Traditional Leader 

71 

Tyali G. 

TRADITIONAL 

LEADER 

MHLONTLO 

Traditional Leader 


2. S79 STANDING COMMITTEES ALLOCATIONS 


NO. 

NAME OF COMMITTEE 

NAMES OF MEMBERS 

DESIGNATION 

1 

Rules Committee 

Cllr Nkompela X. 

Chairperson 



Cllr Sokanyile T. 

Chief Whip 



Cllr Gantsho A.A. 

Chair of Chairs 



Cllr Pepping N.P. 

Member 



Cllr Cwecwe 

Member 



Cllr Dambuza 

Member 



Cllr Nonkotamo 

Member 



Cllr Cube Z. 

Member 



Cllr Mbewu B.S. 

Member 



Chf Mtirara B.P. 

Member 



Chf Ndabeni V. 

Member 



Chf Ndamase N. 

Member 
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NO. 

NAME OF COMMITTEE 

NAMES OF MEMBERS 

DESIGNATION 

2 

Programming Committee 

CllrX. Nkompela 

Chairperson 



Cllr T.Sokanyile 

Chief Whip 



Cllr A. Gantsho 

Chair of Chairs 



Cllr N.P. Mkontwana 

Whip-Chairperson’s Committee 



Cllr Mfiki 

Whip Rules Committee 



Cllr U. Malghas 

Whip- MPAC 



Cllr T. Dumisa 

Whip: Ethics & Members Interest Committee 



Cllr Nkani 

Whip: Petitions & Public Participation 
Committee 



Cllr M. Bunzana 

Whip: UDM 



Cllr B. Mbewu 

Whip: DA 



Cllr U. Ketwa 

Whip: EFF 



Cllr B. Malghas 

MRRA 



ClIrT.Z. Pato 

Cl 



CllrO.H. Mvango 

AIC 



Nkosi G. Tyali 

Whip: Traditional Leaders 



ClIrR.Z. Nogumla 

Ex-Officio Member (DEM-Leader of 

Executive Business) 
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Chairperson’s Committee 

Cllr A. Gantsho 

Chairperson 



Cllr N. P. Pepping 

MEMBER 



Cllr S. Gcinindawo 

MEMBER 



Cllr Cwecwe 

MEMBER 



Cllr N. P. Mkontwana 

MEMBER 
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NO. 

NAME OF COMMITTEE 

NAMES OF MEMBERS 

DESIGNATION 



CllrZ. Gusana 

MEMBER 



Cllr N. Fono 

MEMBER 



Cllr L. Mziba 

MEMBER 



CllrM.1. Nkungu 

MEMBER 



Cllr K. Mandita 

MEMBER 



ClIrT.E. Mcimbi 

MEMBER 



Cllr T. Mgaweni 

MEMBER 



Cllr N. Kuluta 

MEMBER 

4 

Municipal Public Accounts Committee 

Cllr Pepping N. 

Chairperson 



Cllr Malghas U. 

Whip 



Cllr Dumisa T. 

Member 



Cllr Qangani S. 

Member 



Cllr Mbewu B.S. 

Member 



Cllr Mfiki N. 

Member 



Cllr Madwantsi P. 

Member 



Cllr Ketwa U. 

Member 



Cllr Ntshoyi N. 

Member 



Cllr Ntukuntezi 1. 

Member 



Cllr Bunzana 

Member 



Nk Dudumayo 

Member 



Nk Mdutshane G. 

Member 
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Ethics & Members Interest Committee 

Cllr Gcinindawo N. 

Chairperson 



Cllr Dumisa T. 

Whip 



Cllr Malgas U. 

Cllr 
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NO. 

NAME OF COMMITTEE 

NAMES OF MEMBERS 

DESIGNATION 



Cllr Ntshoyi N. 

Cllr 



Cllr Ntukuntezi 1. 

Cllr 



ClIrBokwe N.F. 

Cllr 



Cllr Matanzima N. 

Cllr 



Cllr Maqoko T. 

Cllr 



Cllr Bara 

Cllr 



Cllr Mzimane N. 

Cllr 
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Petitions & Public Participation 

ClIrDambuza M. 

Chairperson 



Cllr Nkani M. 

Whip 



Cllr Nonkotamo N. 

Member 



Cllr Beqezi N. 

Member 



ClIrBokwe N.F. 

Member 



Cllr Mabongo L.S. 

Member 



Cllr Sobahle N. 

Member 



Cllr Gaxeni F. 

Member 



ClIrMbewu S.B. 

Member 



Cllr Ndude L.M. 

Member 



Cllr Mandita K.D. 

Member 
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Multi Party Women’s Caucus 

Cllr Cwecwe N. 

Chairperson 



Cllr Sokhanyile T. 

Whip 



Cllr Meth N. 

Executive Mayor 



CllrSigcau N.Z. 

Member 



Cllr Ngqongwa N. 

Member 



Cllr Mdledle N. 

Member 
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NO. 

NAME OF COMMITTEE 

NAMES OF MEMBERS 

DESIGNATION 



Cllr Giyose R.M. 

Member 



Cllr Pepping N. 

Member 



Cllr Mkontwana N. 

Member 



Cllr Mabongo L. 

Member 



Cllr Beqezi N. 

Member 



Cllr Mvango O.H. 

Member 



Cllr Gcinindawo N. 

Member 



Cllr Malgas U. 

Member 



Cllr Maqoko T. 

Member 



Cllr Mzimane N. 

Member 



Cllr Ntshoyi N. 

Member 



Cllr Kupelo T.E. (RIP) 

Member 



Cllr Mcimbi T.E. 

Member 



Cllr Nonkothamo N. 

Member 



Cllr Mziba L. 

Member 



Cllr Madwantsi P. 

Member 



Cllr Tshotsho L. 

Member 



Cllr Mbangatha N. 

Member 



Cllr Nkani N. 

Member 



Cllr Fono N. 

Member 



Cllr Bokwe F. 

Member 



Cllr Mfiki N. 

Member 



Cllr Matanzima S. 

Member 



Chief Mtirara B.P. 

Member 
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DESIGNATION 


NO. 


NAME OF COMMITTEE 


NAMES OF MEMBERS 




Chief Cebiso L. 

Member 



Chief Ndamase H. 

Member 



Chief Ndamase N. 

Member 



Chief Meji N. 

Member 


3. SECTION 79 PORTFOLIO COMMITTEES ALLOCATION 


NO. 


NAME OF COMMITTEE 


NAME OF COMMITTEE MEMBERS 


DESIGNATION 


Infrastructure Services Portfolio Committee 


Budget and Treasury Office Portfolio Committee 


Cllr Gusana Z. 

Chairperson 

Cllr Gaxeni F. 

Whip 

Cllr Dumisa T. 

Member 

Cllr Ntukuntezi 1. 

Member 

Cllr Bokwe F. 

Member 

Cllr Msakeni J.M. 

Member 

Cllr Mabongo L.S. 

Member 

Cllr Sabisa T. 

Member 

Cllr Xangayi C.T. 

Member 

Cllr Malgas B. 

Member 

Cllr Mandita K. 

Chairperson 

Cllr Maqoko T. 

Whip 

Cllr Mbangatha N. 

Member 

Cllr Sabisa T. 

Member 

Cllr Ntshoyi N. 

Member 
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NAME OF COMMITTEE 


Community Services Portfolio Committee 


Corporate Services Portfolio Committee 


Human Settlement & Disaster Management 


NAME OF COMMITTEE MEMBERS 

DESIGNATION 

Cllr Matanzima S. 

Member 

Cllr Dumisa T. 

Member 

Cllr Sobahle N. 

Member 

Cllr Xangayi C.T. 

Member 

Cllr Malgas B. 

Member 

Cllr Nkungu M.l. 

Chairperson 

Cllr Sobahle N. 

Whip 

Cllr Msakeni J. 

Member 

Cllr Nonkothamo N. 

Member 

Cllr Mbangatha N. 

Member 

Cllr Mfiki N. 

Member 

Cllr Beqezi N. 

Member 

Cllr Qangani S. 

Member 

Cllr Bara B. 

Member 

Cllr Mziba L. 

Chairperson 

Cllr Nkani N. 

Whip 

Cllr Mfiki N. 

Member 

Cllr Bokwe F. 

Member 

Cllr Malgas U. 

Member 

Cllr Madwantsi P. 

Member 

Cllr Maqoko N. 

Member 

Cllr Sabisa T. 

Member 

Cllr Xangayi C.T. 

Member 

Cllr Fono N. 

Chairperson 
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NAME OF COMMITTEE 


Rural, Economic Development & Planning 


Planning, Research and Intergovernmental 
Relations 


DESIGNATION 


NAME OF COMMITTEE MEMBERS 


Cllr Sobahle N. 

Whip 

Cllr Qangani S. 

Member 

Cllr Madwantsi P. 

Member 

Cllr Matanzima S. 

Member 

Cllr Beqezi N. 

Member 

Cllr Mbangatha N. 

Member 

Cllr Nonkothamo N. 

Member 

Cllr Bara B. 

Member 

Cllr KulutaN. 

Chairperson 

Cllr Ntshoyi N. 

Whip 

Cllr Mfiki N. 

Member 

Cllr Sabisa T. 

Member 

Cllr Matanzima S. 

Member 

Cllr Nkani N. 

Member 

Cllr Madwantsi P. 

Member 

Cllr Malgas U. 

Member 

Cllr Xangayi C.T. 

Member 

Cllr Malgas B. 

Member 

Cllr Mcimbi T.E. 

Chairperson 

Cllr Mabongo L.S. 

Whip 

Cllr Mbangatha N. 

Member 

Cllr Maqoko T. 

Member 

Cllr Bokwe N.F. 

Member 

Cllr Ntukuntezi 1. 

Member 



HONOURING 

OUR HERO 







NO. 

NAME OF COMMITTEE 

NAME OF COMMITTEE MEMBERS 

DESIGNATION 



Cllr Gaxeni F. 

Member 



Cllr Qangani S. 

Member 



Cllr Mbewu B. 

Member 



Cllr Malgas B. 

Member 
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Special Programmes and Social Services 

Cllr Mgaweni T. 

Chairperson 



Cllr Mabongo L.S. 

Whip 



Cllr Gaxeni F. 

Member 



Cllr Beqezi N. 

Member 



Cllr Nkani N. 

Member 



Cllr Malgas U. 

Member 



Cllr Dumisa T. 

Member 



Cllr Nonkotamo N. 

Member 


4. COUNCIL AND COMMITTEE MEETINGS ATTENDANCE 

All the council and committee meetings were held in 2016\17 as per the 2016\17 Council Calendar and all the meetings quorated as per the provisions of the 
council adopted standing orders. 



HONOURING 

OUR HERO 








APPENDICE B - COMMITTEE AND COMMITTEE PURPOSES 


SECTION 79 COMMITTEES OF COUNCIL 

1. SECTION 79 STANDING COMMITTEES OF COUNCIL 


SECTION 79 STANDING COMMITTEE 

CHAIRPERSON’S NAME 

8. Rules Committee 

Cllr. X. Nkompela 

9. Programming Committee 

10. Chairperson's Committee 

Cllr A. Gantsho 

11 .Municipal Public Accounts Committee (MPAC) 

Cllr N. P. Pepping 

12. Ethics and Members Interest Committee 

Cllr S. Gcinindawo 

13. Multiparty Women’s Caucus 

Cllr Cwecwe 

14. Petitions and Public Participation Committee 

Cllr N. P. Mkontwana 
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2. SECTION 79 PORTFOLIO COMMITTEES OF COUNCIL 


SECTION 79 PORTFOLIO COMMITTEES NAME 

NAMES OF DEPARTMENTS OVERSIGHTED 

CHAIRPERSON 

9. Infrastructure Services Portfolio Committee 

Water and Sanitation Services and 

Technical Services 

CllrZ. Gusana 

10. Human Settlement and Disaster Management Portfolio 
Committee 

Human Settlement and 

Disaster Management Section under Community 
Services 

ClirN. Fono 

11. Corporate Services 

Corporate Services 

Cllr L. Mziba 

12.Community Services 

Community Services 

Cllr M.l. Nkungu 

13. Budget & Treasury Office (BTO) 

BTO & Internal Audit 

Cllr K. Mandita 

14. Planning, Research and Intergovernmental Relations 

Office of the Municipal Manager 

ClirT.E. Mcimbi 

15. Special Programs and Social Services Portfolio 
Committee 

Office of the Executive Mayor 

Cllr T. Mgaweni 

16.REDP 

LED, Ntinga Development Agency & Kei Fresh 
Produce Market 

ClirN. Kuluta 
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SCOPE OF THE TERMS OF REFERENCE (PURPOSE) FOR S79 STANDING COMMITTEES 


SECTION 79 STANDING COMMITTEE 

SCOPE OF THE TERMS OF REFERENCE 

1. Rules Committee 

1. To promote the realisation of the vision, strategic objectives and priorities of O.R. Tambo District Municipality. 

2. To assist the Council in developing and administering Standing Rules for Council meetings for its efficient 
functioning of the committees of Council. 

3. To develop, advise and monitor the implementation of Council’s policy with regard to Civic Functions and 
presentations. 

3. To diligently perform its power and functions in terms of these terms of references. 

4. To promote adherence to appropriate dress code for all council and committee meetings. 

2. Programming Committee 

1. To oversee and regulate the programming of Council’s agenda and proceedings. 

2. To recommend a Programme of debates. 

3. To diligently perform its power and functions in terms of these terms of references. 

3. Chairperson's Committee 

1. To oversee and regulate the functioning of the Section 79 Standing Committees and Portfolio Committees 
activities\ programmes, and reporting. 

2. To strengthen the oversight role and accountability played by council committees. 

3. To diligently perform its power and functions in terms of these terms of references. 

4. Municipal Public Accounts Committee 
(MPAC) 

3.1 ROLE OF THE MPAC 

The Committee is accountable to Council and is operating as an overseer and makes recommendations to the 
Council for its consideration and final approval. The Committee does not assume the functions of 
management, which remain the responsibility of the Accounting Officer, Heads of Departments, officials and 
other members of senior management. The role of the Committee is to assist the Council to ensure that: 


3.1.1 The municipality fulfils its constitutional mandate of service delivery to the community and achieves the 
set objectives; 

3.1.2 The municipality is managed in an efficient, effective and ethical, corruption and fraud free manner; 
and 
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SECTION 79 STANDING COMMITTEE 


SCOPE OF THE TERMS OF REFERENCE 

3.1.3 The municipal resources are utilised in an economic manner. 

3.2 AUTHORITY OF THE MPAC 

The MPAC Committee has the authority as per the SALGA recommendations: 

3.2.1 To call the Executive and/or any Councillor to report on any matter reported in terms of finances to 
ensure that every cent is accounted for. 

3.2.2 to oversee all programmes of the municipality and to investigate value for money on projects - 
overseeing the planning and implementation of projects against expenditure. 


3.2.3 to request, access information and monitor such based on suspicion of imprudent financial 
management. 

3.2.4 to instruct the Executive and any other committee members, management and other employees to be 
present at a given meeting to hear and answer for themselves and for possible interview and input 
regarding items of the agenda. 

3.2.5 to direct any matter for investigation through the relevant investigation Departments, Office of the 
Auditor General and law enforcement agencies within its terms of reference. 


3.2.6 to have unrestricted access through the Office of the Accounting Officer to employees of Council, 
information relating to all personnel, books of account, records, assets and liabilities of the Council and 
to any other sources of relevant information that may be required from the Council jot the purpose of 
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SECTION 79 STANDING COMMITTEE 


SCOPE OF THE TERMS OF REFERENCE 

carrying out its duties and responsibilities. 

3.2.7 to seek any information (and have access) it requires from any MMC/Councillor. All MMCs and 
Councillors are directed to co-operate with any request made by the Committee. 

3.2.8 MPAC shall have direct access to internal and external auditors and may direct investigations in any 
matter when necessary. 

3.2.9 The Committee should have permanent referral as they become available, of - 


(a) all accounts and financial statements of the municipality; 

(b) all reports of the Auditor-General; 

(c) all reports of the Audit Committee; 

(d) Information on compliance (see section 128 and 133 of the MFMA); 

(e) Information in respect of any disciplinary actions taken in terms of the Municipal Finance 
Management Act (MFMA); 

(f) Information in respect of transgressions in terms of the MFMA. 

3.2.10 The Committee also has the right to summon any person to give evidence before it, or to require any 
person or institution to report to it. In the interest of accountability, the Committee may call individuals 
who were responsible at the time of the events, even though they may since have resigned from the 
municipality. 

3.2.11 Receive technical support from the Internal Audit office. 

3.2.12 The committee must hold public hearings and instruct other committee members, management and 
other employees to be present at a given meeting to hear and answer for themselves and for possible 
interview and input regarding items of the agenda. 

3.2.13. The committee must monitor the extent to which its recommendations and those of the AG are carried 
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SECTION 79 STANDING COMMITTEE 


SCOPE OF THE TERMS OF REFERENCE 

out. 

3.2.14 The committee must invite and receive submissions from the public. 

3.2.15 The committee must undertake fieldwork (i.e. oversight visits within the municipality) to get first-hand 
information on any municipal matters. 

3.2.16 The committee must consider recommendations and reports from the Audit Committee. 

3.2.17 MPAC may consider any financial reports or financial statements jointly with the Audit Committee. 

3.2.18 MPAC must consider the oversight reports of the portfolio committees with regard to quarterly 
performance, budget expenditure and focused intervention study. 

3.2.19 The committee must ensure that the municipality complies with the provisions of the King IV 
Report. 

3.2.20 MPAC requires the executive to attend its meetings where required, and will not be 

able to engage the municipal manager (accounting officer) and senior management in the absence of the 
executive or political office bearers, as this will encroach on the role of the executive who has the responsibility 
for oversight over the administration of the municipality. 

The MPAC is not authorised to: 


(a) Discuss matters that are still under investigation or sub-judice, but can in-committee receive progress 
reports on matters under investigation. 

(b) Report to Council on allegations not investigated. 

(c) Call any person outside Council (e.g. contractor, service provider, etc.) to account for the monies of the 
municipality and municipal entities where such outside person is implicated in the forensic investigation 
report. 
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SECTION 79 STANDING COMMITTEE 

SCOPE OF THE TERMS OF REFERENCE 

5. Ethics and Members Interest Committee 

(1) To promote adherence to the Code of Conduct for councillors. 

(2) To develop, advise and monitor the implementation of Council’s policy with regard to councillors welfare and 
benefits. 

(3) To diligently perform its power and functions in terms of these terms of references. 

(4) To promote adherence to council standing orders. 

(5) To promote adherence to appropriate dress code for all council and committee meetings. 

6. Multiparty Women’s Caucus 

1. To act as an advisory, influencing and consultative body by representing the interests and concerns of women 
members in Council and making submissions to the Council. 

2. To engage on empowerment issues with women in political structures outside Council. 

7. Petitions and Public Participation 
Committee 

1 .to encourage active involvement of communities and community organisations in the affairs of the 
municipality; 

2. to increase the effectiveness of Public Participation in the affairs of the municipality; 

3. to ensure the consideration, monitoring and tracking of petitions lodged to the municipality; 

4. to ensure that timeous feedback is given to Petitioners; 

5. to ensure adherence to Community Complaints and Petitions Handling Policy; Public Participation Policy; and 
Public Participation Strategy; 
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SCOPE OF THE TERMS OF REFERENCE (PURPOSE) FOR S79 PORTFOLIO COMMITTEES 


SECTION 79 PORTFOLIO COMMITTEES NAME 

PURPOSE 

1. Infrastructure Services & Technical Services 
Portfolio Committee 

2. Human Settlement and Disaster Management 
Portfolio Committee 

3. Corporate Services 

4. Community Services 

5. Budget & Treasury Office (BTO) and Internal Audit 

6. Planning, Research and Intergovernmental Relations 
7.Special Programs and Social Services Portfolio 
Committee 

8.REDP 

(1) The Committee maintains oversight on the Member of the Mayoral Committee (MMC), and the 
department in fulfilling their responsibilities, including the implementation of policies, By-laws, 
regulations and other applicable legislation. 

(2) To fulfil its oversight responsibility, the Committee must scrutinize and oversee the extent to which 
the department is fulfilling its Constitutional obligations in respect of- 

(i) the local government matters listed in Part B of Schedule 4 and Part B of 
Schedule 5, and any other matter assigned to it by national or provincial 
legislation; and 

(ii) the promotion and fulfilment of all the rights enshrined in Chapter 2 - the Bill of 
Rights, sub-sections 7 - 39; 

(3) To scrutinize the reports of the department, for submission to Council pursuant to the requirements 
of, but not limited to, the Structures, Systems and Finance Acts respectively and to report to Council 
with recommendations; 

(4) To scrutinize the reports of institutions established by Chapter 9 of the Constitution, in particular, 
the reports of the Auditor-General to the extent that reflections on the department are made by the 
Auditor-General. 

(5) To establish mechanisms that will enable the Committee to undertake Focused Intervention studies 
and Oversight visits; 













SECTION 79 PORTFOLIO COMMITTEES NAME 

PURPOSE 


(6) To facilitate the participation of the public in the oversight processes of the Committee; and 

(7) To ensure the scrutiny and review of the efficacy of policies and By-laws made, as a means of 
ensuring accountable and responsive local government. 
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APPENDIX C- THIRD TIER ADMINISTRATIVE STRUCTURE 
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APPENDIX D - FUNCTIONS OF MUNICIPALITY/ENTITY 


APPENDIX E & F WARD REPORTING & INFORMATION 

The following report covers the information required in appendix E& F of the Annual Performance Report 

REPORT ON FUNCTIONALITY OF WARD COMMITTEES WITHIN THE DISTRICT 


O.R. Tambo District Municipality is involved in public participation through ward committees. Capacity building programs was taken to ward committees in order 
to strengthen ward committee mode. About 100 Ward Committee Members from KSD; Nyandeni; Port St Johns , Ingquza Hill Local Municipalities and Mhlontlo 
LM were trained on Leadership; Communication, Conflict Management, minute taking and report writing Skills. Community Education programs were also 
conducted in Mhlontlo LM, Nyandeni and Port St Johns. LMs. The Municipality monitors the functionality of ward committees within the district by using the Ward 
Committee Monitoring Tool. On a quarterly basis, the Local Municipalities submit reports on functionality of ward committees in line with Ward Committee 
Monitoring Tool. 

Community participation is of high importance in all municipal programs; including IDP/Budget process wherein IDP/Budget roadshows were conducted in all 
local municipalities. The Annual report was also taken to communities after it was tabled to Council. Communities were requested to submit their comments on 
the Annual Report, but no submissions were received. 

In order to involve communities in Council decisions, two Open councils (Taking Council to the People) were held, wherein the council meetings were held 
outside the council premises. In addition to that, community members were encouraged to take part in council by hosting 2 sector parliaments (Disabled Council 
and Women’s Council). 



YEARS 


HONOURING 

^ OUR HERO 



Municipal Monitoring Tool 


Municipality 

No. of 

Wards 

No. of 

wards with 

Ward 

Schedules 

No. of Ward 
Committee 
Meetings 
Organized 

% Attendance by 
Ward Committee 

Members 

% Attendance by 
CDWs 

Door-to-Door 

Campaigns 

Conducted 

Community 

Meetings 

Organized 

No. of wards 

submitted 

Monthly Reports 
to the Office of 
the Speaker 

No. of 

wards 

with 

Updated 

Ward 

Profile 

Nyandeni LM 

32 

32 

32 

312 of 316=98% 

16 of 28=57% 

Nil 

86 of 283 

32 

32 

32 

312 of 318=98% 

22 of 32=69% 

Nil 

15 of 283 

32 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

Port St Johns LM 

20 

20 

20 of 20 

193 of 200=97% 

20 of 20= 100% 

32 of 191 

46 of 191 

20 

20 

20 of 20 

193 of 200=97% 

20 of 20=100% 

52 of 191 

50 of 191 

20 

20 of 20 

193 of 200=97% 

20 of 20=100% 

89 Of 191 

42 of 191 

20 

Ingquza Hill LM 

32 

32 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

NA 

Mhlontlo LM 

26 

26 

20 of 26 

192 of 256 =77% 

11 of 25=42% 

49 of 257 

84of 256 

20of 26 

26 

21 of 26 

184 of 256=71% 

16 of 25=64% 

85 of 257 

88 of 256 

21 of 26 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

King Sabata 
Dalindyebo LM 

36 

36 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 


Issues Raised to the Council: 

■ No issues were raised to Local Municipal Councils; 
Resolutions on Issues Raised to the Council: 

■ N/A 


Comments: 

■ All wards from Nyandeni; Mhlontlo; and Port St Johns Local Municipalities have Ward Schedules (schedule of ward committee and ward general 
meetings); 

■ All wards at Mhlontlo; Port St Johns and Nyandeni Local Municipalities have updated Ward Profiles; 
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■ There is 100% attendance of Ward Committee Meetings by CDWs at Port St Johns Local Municipality; 

■ Only Ward Committees of Mhlontlo and Port St Johns Local Municipalities conduct Door-to-Door Campaigns to identify Challenges facing communities; 

Challenges: 

■ Poor sitting of Ward Committee Meetings at Mhlontlo Local Municipality 
• At Mhlontlo Local Municipality: 

o only 20 of 26 wards convened Ward Committee Meetings in April 2017; and 
o only 21 of 26 wards convened Ward Committee Meetings in May 2017 

■ Moderate submission of reports to the Office of the Speaker at Mhlontlo Local Municipalities; 

■ only 20 of 26 wards at Mhlontlo Local Municipality submitted reports to the Office of the Speaker in April 2017; whereas 

■ only 21 of 26 wards at Mhlontlo Local Municipality submitted reports to the Office of the Speaker in May 2017 

■ There is poor sitting of Ward General Meetings across the district; 

■ At Nyandeni LM ward 19 CDW has been chased away by the community in a mass meeting and insisted that she must not participate in any activity of 

the ward, accusing her that she does not belong to the ward instead she belongs to Ward 1 of PSJ Local Municipality. The Speaker of Nyandeni LM has 

tried to intervene but failed and referred the matter to Cogta for intervention. 

■ At Mhlontlo, 

>Ward 9 there is no CDW 

> Ward 18 one ward committee member is under suspension and investigation by the LM 

■ The attendance of ward committee meetings by CDWs at Nyandeni and Mhlontlo Local Municipalities is not good enough; 

■ There is lack of administrative support and monitoring of Ward Committee Meetings by local municipalities due to lack of personnel in the Offices of 
Speakers; 

■ There is poor conducting of Door to Door Campaigns by Ward Committees across the district; 


Recommendations: 

It is recommended to the District Speakers Forum that: 

1. Intervene to the case of CDW of Ward 19 in Nyandeni 

2. Offices of Speakers must continue encouraging CDWs to attend Ward Committee Meetings; 
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3. Officials in municipalities within the district must provide technical support, and monitor Ward Committee and Ward/Village Meetings where 
possible; 

4. The Speaker of Mhlontlo Local Municipality must intervene in the issue of Ward 9 where there is no CDW 

5. Ward Committees within the district must be encouraged to conduct Door to Door Campaigns more emphasis on Nyandeni Local Municipality 

6. Ward clerks/ administrators must be employment 

7. Statutory documents (MFMA, MSA, Constitution etc) are highly recommended to be delivered ASAP 
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APPENDIX G - REPORT OF THE MUNICIPAL AUDIT COMMITTEE 
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AUDIT COMMITTEE ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE 

2017 


1. Introduction 

As required by section 166(2) of the Municipal Finance Management Act. 56 of 2003. 
the Audit Committee report is prepared as prescribed by section 166(2) of the MFMA 
and in line with the recommendations of the King III report on Coiporate Governance 
for South Africa 2009 and its Code of Governance Principles The Audit Committee 
performs its duties in accordance with its approved Charter by the Municipal Council 
and the MFMA. 

The terms of reference are set out m the Audit Committee Charter, winch is approved 
by Council and it's continuously reviewed and updated for changes m legislation, 
business circumstances, and corporate governance practices. The Audit Committee 
confirms that, it has complied with its statutory obligations and has discharged its 
duties in accordance with the Charter 

The role of the Committee is defined m its charter and cover amongst others the 

following:- 

• To advise Council and management on matters relating to accounting policies, 
safeguarding of assets, the operation of adequate systems of financial control, 
recording and reporting, and the preparation of financial statements in 
compliance with the applicable legal requirements and applicable accounting 
standards: 

• Provide an oversight role on the development and implementation of the 
entity-wide- financial risk management: 

• To approve the nsk-based three (3) year rolling plan and the annual plans 
proposed by the both internal and external auditors and ensure coordination 
between their audit activities; 

• To advise Council on matters relating to performance management: 

• AC approves and monitor Internal Audit 3-Year Rolling Plan 

• To recommend the appointment or termination of the Director: Internal Audit: 
and evaluates the effectiveness of Internal Audit unit. 

• Review' the audit strategy and regularly engage external auditors on matters 
relating to annual audit. 
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2. MEMBERSHIP 

1. Mr. S. Simelane 

2. Mr. PH. Songo 

3. Ms. S. Makhathini 

4. Mr. M. Msiwa 

5. Ms. N. Mketsu 


Chairperson, appointed in May 2016 
Appointed in May 2016 
Appointed in May 2016 
Appointed in September 2016 
Appointed in September 2016 


None of the above members are officials of the Municipality or its Entities All the 
members of the Committee are independent, with no interests m the management or 
conduct of the business of the Municipality. 


3. ATTENDANC E REGISTER 

Meetings: 

The Audit Committee held three meetings m the year under review. The attendance at 
the meetings was as following: 


Member Name 

28.08.2016 

01.11.2016 

24.01.2017 

24.02.2017 

28.06.2017 

Mr. S. Simelane 

p 

p 

p 

p 

p 

Ms. S. Makhathini 

p 

p 

p 

A 

p 

Ms. N. Mketsu 

A 

p 

A 

P 

A 

Mr. P. Songo 

P 

A 

P 

P 

P 

Mr. M. Msiwa 

A 

P 

P 

A 

P 


P = Present 
A = Apologized 
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The Auditor-General has a standing mutation to attend Audit Committee meetings The 
Municipal Manager. Chief Financial Officer. Chief Risk Officer. Director: Internal Audit, 
and other key executive members are required to attend the meetings of the Committee. 
The Internal Auditor. Auditor-General, and Management are afforded mdiudual closed 
sessions with the Committee 

4. SUMMARY OF THE MAIN ACTIVITIES UNDERTAKEN BY THE AUDIT 

COM>HTTEE DURING THE YEAR UNDER REVIEW. 

In lme with the MFMA and the King IV report on Corporate Governance, the Audit 

Committee executed the following activities dunng the year- 

4.1 Internal Audit 

• Considered the adequacy of resources and effectiveness of the Internal Audit 
function, which included the approval of the annual operational and three -year 
rolling nsk-based internal audit plan: 

• Approved Internal Audit 1 Charter for the year: 

• Renewed the reports from Internal Audit related to the work performed as per 
approved annual plan relating to the adequacy and effectiveness of the 
organisation's internal control environment, systems, and process together with 
the adequacy and appropriateness of the related management's corrective action 
plan(s). 


4.2 External Audit 

• Renewed and supported the audit strategy of the external auditor, with specific 
reference to the proposed audit scope, approach, and audit fees; 

• Considered with management the quality and effectiveness of the external audit 
process, areas of concern and the improvement plans being developed to nutigate 
identified risks: 

• Recommended for submission of Annual Financial Statements by Council to 
Auditor General: 

• Renewed the significant accounting practices, judgements and estimates adopted 
by the organisation in the application of Generally Recognised Accounting 
Practices (GRAP). and found those to be appropriate: 

• Renewed the significant accounting policies adopted by the organisation and all 
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proposed changes in accounting policies and practices, and recommended any 
changes considered appropriate in terms GRAP to Council for approval: 

• Renewed the Management Letter and the Audit Report from the external auditor 
concerning the effectiveness of the organisation's internal control environment, 
systems, and process: 

• Renewed the adequacy and effectiveness of the Management Audit Action Plan: 

• Monitored the implementation of the Management Audit Action Plan, and 

• Ensured that, there is a process for the Audit Committee to be informed of any 
reportable irregularities identified and reported by the external auditor. 


4.3. Draft Annual Report 2015/16 

Both the Municipality and entities annual reports for 2015/16 were discussed. The 
Committee raised amongst other things the following issues with management: 

• Corrective action to address poor performance were not clear in some instances. 

• Performance Assessment on directors not effected yet. 

• Concern regarding the PMS Manager vacant position.. 

• Portfolio of evidence not being presented for some targets. 

• It was noted that some targets were not SMART. Management was advised to 
take action to rectify targets to be SMART 


Overall 

In general, the report, in particular to the service delivery pan of the annual report 
gives an account of how the municipality has performed against its set targets, which 
allows the users of the report to assess whether the municipality has performed 
according to the set targets or not. 

The Municipality obtained a Qualified Audit opinion, which the Committee notes. 

The Committee supported the submission of the APR to the Auditor General pending 
that the recommended changes are effected before subnnssioa It was also resolved 
that management should submit POEs to the AG before close of business on 31 
August 2016. 



7 OTHER MATTERS 


• Provided oversight to Council in discharging its duties relating to the 
organisation’s systems of internal control, nsk management, compliance, and 
Information and Communication Technology (ICT) governance. 

• Renewed and monitored the organisation’s compliance with applicable 
legislation and regulanons. including without limitations, the MFMA, and 
Treasury Regulations thought the reports of both Internal and External auditors: 

• Renewed management’s reports on items of fruitless and wasteful and irregular 
expenditure as well as losses through criminal conduct: 

• Completed the annual Audit Committee self-assessment survey and reviewed the 
results thereof 


7.1 Annual Evaluation of the C ontrol Environment by the C ominittee 

As required by the MFMA and King Report on Corporate Governance, the Audit 
Committee has performed annual assessment and evaluation of the organisation's 
systems of internal controls together with the effectiveness of the finance function, 
including the competency of the Director: Internal Audit, the results are presented 
below:- 


7.2 The effectiveness of internal control environment 

The system of controls is designed to provide cost effective assurance that assets are 
safeguarded and that, liabilities and working capital are efficiently managed 
In line with the MFMA and the King ID Report on Corporate Governance 
requirements. Internal Audit provides the Audit Committee and management with 
assurance that the internal controls are appropnate and effective. This is achieved by 
means of the nsk-based audit plan, as well as the identification of corrective actions to 
any deficiencies m the system of internal controls and proposes enhancements to the 
controls and processes, From the vanous reports of the Internal Audit Function, 
inclusive the report of the External auditor, it was noted that, there were weaknesses m 
the system of internal controls. 


7.3 Evaluation of the annual financial statements 

The Committee reviewed the Unaudited Annual financial Statements for the 
2016 2017 financial year as required section 166(b) of the MFMA 

The Audit Committee concur with and accept the Auditor General's report on the 
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annual financial statement, and is of the opinion that the audited annual financial 
statements should be accepted and read together with the report of the Auditor 
General 

7.4 Assessment of the Finance Function and Competency of the Chief Financial 
Officer 

Through the assessment of the Internal Audit's reports and the final report of the 
External auditor, the Committee has evaluated the adequacy and effectiveness of the 
financial function. The Committee is of the view that, there is extensive improvement 
required m relation to the financial control environment as a result of the outcome of 
both Internal Audit and External Audit report 

7.5 Evaluation of Internal Audit Function 

The Audit Committee has evaluated the reports of Internal Audit function and is 
satisfied with the competency of the head of Internal Audit and the Internal Audit 
function Audit committee commends Internal Audit for having completed the 
operational nsk-based audit plan for the year. 


7.6 Risk Management Function 

In our view, nsk management was established at the municipality through the 
appointment of the Chief Risk officer The Risk management founding documents 
were reviewed by Audit committee and recommended for approval 


Conclusion 

This report is submitted to Council for consideration. Our recommendations are meant 
to assist with the improvement of control environment and internal controls m general 
Council is urged to support the implementation of the Audit Committee 
recommendations by management 



S. Sime lane C A (SA) 
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Chairperson: AuditCommittee 


APPENDIX H- LONG TERM CONTRACTS AND PUBLIC PRIVATE PARTNERSHIPS 

The municipality had no long-term contracts or Public Private Partnership contract during the current financial year 
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APPENDIX I- SERVICE PROVIDER PERFORMANCE SCHEDULE 


DELIVERY CONTRACTS 


Contract No. 

Contract description 

Supplier name 

Contract status 

Supplier performance 

Consequences 

User department 




(select status using drop¬ 
down menu) 

(select performance 
using drop-down menu) 

(Select consequence 
using drop-down 
menu) 


RT 57-2016 V 

Supply and delivery of 1 x 
audit q7 3.0 quattro 

Volkswagen 
South Africa 

Supplier delivered goods 
within agreed timeframe 

Supplier performance 
compliant 

Pay supplier and close 
out contract 

Office of 

Executive Mayor / 
Poverty Relief 

ORTDM SCMU 
19-2016/17 

Supply and delivery of one 

1 Mercedes Benz GLE 

400 

Ronnies Motors 

Supplier delivered goods 
within agreed timeframe 

Supplier performance 
compliant 

Pay supplier and close 
out contract 

Office of the 
Speaker 

RT 57-2016 T1 

Supply and delivery of4x 
Toyota Land Cruiser 79 

4.5 diesel s/c pick up 

Toyota South 
Africa Motors 

Pty Ltd 

Supplier delivered goods 
within agreed timeframe 

Supplier performance 
compliant 

Pay supplier and close 
out contract 

Community 

Services 

RT 57-2016 T2 

Supply and delivery of 1 
Toyota Quantaum 2.5 
diesel 16 seater sesfikile 

Toyota South 
Africa Motors 

Pty Ltd 

Supplier delivered goods 
within agreed timeframe 

Supplier performance 
compliant 

Pay supplier and close 
out contract 

Office of 

Executive Mayor / 
Poverty Relief 

RT 57-2016 T3 

Supply and delivery of 1 
Toyota Corrolla quest 1.6 
MID 

Toyota South 
Africa Motors 

Pty Ltd 

Supplier delivered goods 
within agreed timeframe 

Supplier performance 
compliant 

Pay supplier and close 
out contract 

Office of 

Executive Mayor / 
Poverty Relief 

RT 57-2016 T4 

Supply and delivery of 1 
Toyota Hilux 2.4 diesel s/c 
sr 

Toyota South 
Africa Motors 

Pty Ltd 

Supplier delivered goods 
within agreed timeframe 

Supplier performance 
compliant 

Pay supplier and close 
out contract 

Office of 

Executive Mayor / 
Poverty Relief 

RT 57-2016 

ISUZU 

Supply and delivery of 
light and heavy, 

Isuzu Truck 
South Africa 

Supplier delivered goods 
within agreed timeframe 

Supplier performance 
compliant 

Pay supplier and close 
out contract 

Community 

-Services 
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Contract No. 

Contract description 

Supplier name 

Contract status 

Supplier performance 

Consequences 

User department 




(select status using drop¬ 
down menu) 

(select performance 
using drop-down menu) 

(Select consequence 
using drop-down 
menu) 



commercial vechiles, 
buses and motor cycles 







SERVICE CONTRACTS 


Contract No. 

Contract description 

Service 
provider name 

Contract status 

(select status using drop¬ 
down menu) 

Consultant's 

performance 

(select performance 
using drop-down menu) 

Consequences 

(select consequence 
using drop-down 
menu) 

User department 

ORTDM SCMU 
16-15/16 

Development of the 
Integrated Transport Plan 

Likhithanande 

Engineers 

Contract completed 

Consultant / Service 
provider's performance 
compliant 

Pay consultant / 
service provider and 
close out contract 

Technical 

Services 

DEVIATION: 

PARAGRAPH 

36 TULS 

Establishment of a 
regional recycling program 
in theO.RTambo District 

Tulsaspark Pty 
Ltd 

Contract proceeding 
according to agreed time 
schedule, within cost and 
with no challenges 

Consultant / Service 
provider's performance 
compliant 

Pay consultant / 
service provider and 
close out contract 

REDP 

DEVIATION: 

PARAGRAPH 

36 AQUA 

Conducting of water 
treatment works 
assessment 

Aquason 
Solution and 
Consulting Pty 
Ltd 

Contract proceeding 
according to agreed time 
schedule, within cost and 
with no challenges 

Consultant / Service 
provider's performance 
compliant 

Pay consultant / 
service provider and 
close out contract 

DWASS 
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Contract No. 

Contract description 

Service 
provider name 

Contract status 

(select status using drop¬ 
down menu) 

Consultant's 

performance 

(select performance 
using drop-down menu) 

Consequences 

(select consequence 
using drop-down 
menu) 

User department 

ORTDM SCMU 
04-2016/17 

Development of Lalini 

Dam Local Spatial 
Development Framework 

IlizweTown and 
Regional 
Planners 

Contract completed 

Consultant / Service 
provider's performance 
compliant 

Pay consultant / 
service provider and 
close out contract 

REDP 

ORTDM SCMU 
05-2016/17 

Development of 

Ntabelanga Dam Spatial 
Development Framework 

Tshani 

Consulting cc 

Contract completed 

Consultant / Service 
provider's performance 
compliant 

Pay consultant / 
service provider and 
close out contract 

REDP 

ORTDM SCMU 
06-2016/17 

Development of Tourism 
Master Plan 

Kyle Business 
Projects 

Contract completed 

Consultant / Service 
provider's performance 
compliant 

Pay consultant / 
service provider and 
close out contract 

REDP 

ORTDM SCMU 
22-2016/17 

Development of the OR 
Tambo District Spatial 
Development Framework 

Tshani 

Consulting cc 

Contract completed 

Consultant / Service 
provider's performance 
compliant 

Pay consultant / 
service provider and 
close out contract 

REDP 

ORTDM SCMU 
24-2016/17 

Water service 
development plan 

Aurecon 

Contract completed 

Consultant / Service 
provider's performance 
partially compliant 

Pay consultant / 
service provider and 
close out contract 

Water Service 
Authority 

ORTDM SCMU 
002-2016/17 

Provision of Travel and 
Accommodation 
management services for 
a period of three (3) years 

Swift Travel 

Contract proceeding 
according to agreed time 
schedule, within cost and 
with no challenges 

Consultant / Service 
provider's performance 
compliant 

Not applicable 

All departments 

DEVIATION: 

PARAGRAPH 

36 U CLUB 

Rental of parking space 

The Umtata 
health club 

Contract proceeding 
according to agreed time 
schedule, within cost and 
with no challenges 

Consultant / Service 
provider's performance 
compliant 

Not applicable 

Corporate 

Services 



YEARS 


HONOURING 

^ OUR HERO 

















Contract No. 

Contract description 

Service 
provider name 

Contract status 

(select status using drop¬ 
down menu) 

Consultant's 

performance 

(select performance 
using drop-down menu) 

Consequences 

(select consequence 
using drop-down 
menu) 

User department 

DEVIATION: 

PARAGRAPH 

36 ARMS 

Review of registers of 
unauthorised, irregular, 
fruitless and wasteful 
expenditure for O.R 

Tambo DM 

Arms 

Management 

Solutions 

Contract completed 

Consultant / Service 
provider's performance 
compliant 

Pay consultant / 
service provider and 
close out contract 

Internal Audit 

ORTDM SCMU 
33-16/17 

Provision of auctioning 
services & disposals of 
municipal assets 

Riley 

Auctioneers 

Contract proceeding 
according to agreed time 
schedule, within cost and 
with no challenges 

Consultant / Service 
provider's performance 
compliant 

Not applicable 

Supply Chain 
Management 

ORTDM SCMU 
50-2016/17 

Update of the 
infrastructure asset 
register 

Aurecon 

Contract proceeding 
according to agreed time 
schedule, within cost and 
with no challenges 

Consultant / Service 
provider's performance 
compliant 

Not applicable 

Infrastructure 

Par. 36 

Honey Sucker/Jet-Vac’s 
Service providers as per 
attached list. 

Various sme's 

Contract proceeding 
according to agreed time 
schedule, within cost and 
with no challenges 

Consultant / Service 
provider's performance 
compliant 

Not applicable 

DWASS 

Par. 36 

TLB/Excavators service 
providers 

Various sme's 

Contract proceeding 
according to agreed time 
schedule, within cost and 
with no challenges 

Consultant / Service 
provider's performance 
compliant 

Not applicable 

DWASS 

DEVIATION: 

PARAGRAPH 

36 BUSINESS 

Upgrade of Venus system 
to a system MSCOA 
compliance 

Bussiness 

Connexions 

Contract proceeding 
according to agreed time 
schedule, within cost but 

Consultant / Service 
provider's performance 
partially compliant 

Not applicable 

Corporate 

Services 
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Contract No. 

Contract description 

Service 
provider name 

Contract status 

(select status using drop¬ 
down menu) 

Consultant's 

performance 

(select performance 
using drop-down menu) 

Consequences 

(select consequence 
using drop-down 
menu) 

User department 




with challenges 




DEVIATION: 

PARAGRAPH 

36 WATER 
CARTING 

Water carting services 

Various SMMEs: 

Zimophi Trading 
Enterprise 

Notec Trading 
Pty Ltd 

Tyeks Plant Hire 
& Construction 

BJC111 

Business 

Enterprise 

Zanamanzi 
Services Pty Ltd 

Coks Trading 
Enterprises 

JWHR Trading 

Contract proceeding 
according to agreed time 
schedule, within cost and 
with no challenges 

Consultant / Service 
provider's performance 
compliant 

Not applicable 

DWASS 
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Contract No. 

Contract description 

Service 
provider name 

Contract status 

(select status using drop¬ 
down menu) 

Consultant's 

performance 

(select performance 
using drop-down menu) 

Consequences 

(select consequence 
using drop-down 
menu) 

User department 



Lungisa Beja 
Building 
Contractors 

Nobulali Civils 

Ayakha 
Construction 
Girdwood 
Consulting 
Services 
Mgagao 
Business 
Enterprises 
Jubele Mluntwa 
Development 
Songolomso 
Construction 
Pioneer 1594 
Construction Pty 
Ltd 

Qhawe 1804 
Trading Pty Ltd 
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Contract No. 

Contract description 

Service 
provider name 

Contract status 

(select status using drop¬ 
down menu) 

Consultant's 

performance 

(select performance 
using drop-down menu) 

Consequences 

(select consequence 
using drop-down 
menu) 

User department 



Tapelo Building 
Construction 

Best Thought 

MSB Ultra Clean 
CC 

Iva Olungaka 
Trading 

Lion Share 
Developers 

BPL 

Construction 

Snembasa 

Trading 

Sokulu Trading 

T.G Buhlungu 
Transport 
Ribela Trading 
and Projects 
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CONSTRUCTION CONTRACTS 


Contract No. 

Contract description 

Contractor 

name 

Contract status 

(select status using drop¬ 
down menu) 

Contractor's 

performance 

(select performance 
using drop-down menu) 

Consequences 

(select consequence 
using drop-down 
menu) 

User department 

MIS 238 094 

Construction of VIP toilets 
in Nyandeni ward 19 

Mnandi Civils 

Contract completed 

Contractor's performance 
compliant 

Not applicable 

PMU 

ORTDM SCMU 
27-15/16 

Buthongweni Water 

Supply Scheme: 

Abstraction and Water 
Treatment Works and 
Upgrade 

Qumbiso 

Construction 

Contract completed 

Contractor's performance 
compliant 

Not applicable 

PMU 

ORTDM SCMU 
28-15/16 

Buthongweni Water 

Supply Scheme: Pipeline 
Network and Access Road 
and Repair Upgrade 

Mnandi Civils 

Contract completed 

Contractor's performance 
compliant 

Not applicable 

PMU 

ORTDM SCMU 
02-2016/17 

Supply and delivery and 
erect disaster park homes 

Prefabricated 

Projects 

Contract not proceeding 
according to agreed time 
schedule, but with no cost 
overruns 

Contractor's performance 
compliant 

Not applicable, as 
delay not caused by 
contractor 

Community 

Services 

SCM Reg: 32 
Uhuru 

Ground water source 
development Port St 

Johns Ward 3 and 7 

Uhuru Civils 

Contract completed 

Contractor's performance 
partially compliant 

Not applicable 

PMU 

DEVIATION: 

PARAGRAPH 

36 THUBALAM 

Construction of 603 VIP 
toilets in ward 22 KSD 

Thubalam 

Trading 

Contract completed 

Contractor's performance 
compliant 

Not applicable 

PMU 
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Contract No. 

Contract description 

Contractor 

name 

Contract status 

(select status using drop¬ 
down menu) 

Contractor's 

performance 

(select performance 
using drop-down menu) 

Consequences 

(select consequence 
using drop-down 
menu) 

User department 

Circular 62 
MANCO 

Refurbishment & repairs 
of Ncambedlana pump 
station 

Manco Business 
Enterprise JV 

Contract completed 

Contractor's performance 
compliant 

Not applicable 

DWASS 

MIS 238 090 B 

Construction of VIP toilets 
in Ingquza Hill ward 3B 

Eyethu Project & 
Plant Hire 

Contract completed 

Contractor's performance 
compliant 

Not applicable 

PMU 

MIS 232 517 

Construction of VIP toilets 
in Ingquza Hill ward 14 

360 Africa 
Project 

Managers CC 

Contract completed 

Contractor's performance 
partially compliant 

Not applicable 

PMU 

MIS 238 096 B 

Construction of VIP toilets 
in PSJ ward 11B 

Igorha 

Construction 

Contract completed 

Contractor's performance 
compliant 

Not applicable 

PMU 

MIS 238 096 A 

Construction of VIP toilets 
in PSJ ward 11A 

Corpclo 1189 cc 

Contract completed 

Contractor's performance 
partially compliant 

Not applicable 

PMU 

MIS 239 704 

CONSTRUCTION OF VIP 
TOILETS INGQUZA HILL 
WRAD 22 

Trispo Trading 
cc 

Contract completed 

Contractor's performance 
compliant 

Not applicable 

PMU 

MIS 238 090 A 

Construction of VIP toilets 
in Ingquza Hill ward 3A 

Sosk Civils and 
Building 

Contract completed 

Contractor's performance 
partially compliant 

Not applicable 

PMU 

MIS 238 096 C 

Construction of VIP toilets 
in PSJ ward 11C 

Bitline 1060 cc 

Contract completed 

Contractor's performance 
partially compliant 

Not applicable 

PMU 
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APPENDIX J- DISCLOSURE OF FINANCIAL INTERESTS 

The Municipal Manager and Section 56 Managers had no financial interests during the financial year 2016/17. 

APPENDIX K- REVENUE COLLECTION PERFORMANCE (BY VOTE AND SOURCE) 

Revenue Collection Performance by Vote 

Revenue collection is centralised at Budget and Treasury Office (BTO) and the overall revenue collected during the current year amounted to R 1,822,821,175 

Revenue Collection Performance by Source 


Description 

Amount 

Service Charges 

129,548,814 

Government Grants and Subsidies 

1,511,317,746 

Interest income 

57,322,045 

Other receipts 

124,632,570 


1,822,821,175 


APPENDIX L- CONDITIONAL GRANTS RECEIVED (EXCLUDING MIG) 



Total Budget 

Actual 


Grant 

01 

02 

Q3 

Q4 

Total 

Variance 

Variance % 

Equitable Shares 

669,303,000.00 

278,876,000.00 

- 

223,101,000.00 

167,326,000.00 

669,303,000.00 

- 

0% 

WSIG 

109,739,000.00 

27,435,000.00 

54,870,000.00 

27,434,000.00 

- 

109,739,000.00 

- 

0% 

RBIG 

343,183,000.00 

171,592,000.00 

68,636,000.00 

102,955,000.00 

- 

343,183,000.00 

- 

0% 

FMG 

1,710,000.00 

1,710,000.00 

- 

- 

- 

1,710,000.00 

- 

0% 

EPWP 

3,213,000.00 

803,000.00 

- 

1,446,000.00 

964,000.00 

3,213,000.00 

- 

0% 








- 

0% 


1,127,148,000.00 480,416,000.00 123,506,000.00 354,936,000.00 168,290,000.00 1,127,148,000.00 


APPENDIX M- CAPITAL EXPENDITURE: NEW & UPGRADE RENEWAL PROGRAMMES: INCLUDING MIG & NEW ASSET PROGRAMME 
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Capital Expenditure - New Assets Programme 



Actual 

Actual 

Percentage 

Budgeted 

Variance actual/ 

DETAILS 

2016/17 

2015/16 

Variance 

2016/17 

budgeted 


R 

R 

% 

R 

% 

Executive and Council 

- 

- 


3,000,000 

100% 

Budget and Treasury Office 

15,669,267 

18,727,473 

-16% 

41,640,500 

62% 

Corporate Services 

- 

- 

0% 

1,850,000 

100% 

Planning and Development 

- 

261,057 

-100% 

12,040,000 

100% 

Health 

- 

- 

0% 

1,300,000 

100% 

Housing 

- 

- 

0% 

2,830,000 

100% 

Public Safety 

- 

- 

0% 

15,000,000 

100% 

Roads and Transport 

- 

- 

0% 

7,000,000 

100% 

Water 

787,578,383 

566,823,713 

41% 

1,131,874,200 

29% 

Other 

- 

- 

0% 

50,000 

100% 


803,247,650 585,812,243 1,216,584,700 


Capital Expenditure - Upgrade / Renewal Programme 

The upgrade / Renewal programme for the current financial year consisted of replacement of water meters to the value of R4,248,285.36 
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APPENDIX N & 0 ■ CAPITAL PROGRAMMES BY PROJECT CURRENT YEAR 


Project 

Number 

Local 

Municipality 

Project name 

Sub-Project name 

Project 

Category 

(e.g. 

water/sanita 

tion) 

Source 

of 

funding 

Status (Business 
Plan, Registration, 
design & tender, 
adjudication, 
construction etc.) 

2016/2017 

Allocation 

KSD LOCAL M 

UNICIPALITY 

1_17_4_P037 

KSD 

Extension of Coffee-Bay Regional 
Water Supply 

Extension of Coffee-Bay Regional 
Water Supply 

Water 

MIG 

Construction 

64,222,008.39 

KSD 

Extension of Coffee-Bay Regional 
Water Supply 

Reticulation of Coffee-Bay 

Regional Water Supply - supply to 
remainder of Wards 24 & 25 

Water 

MIG 

Business Plan 


KSD 

Extension of Coffee-Bay Regional 
Water Supply 

Reticulation of Coffee-Bay 

Regional Water Supply - supply to 
Nyandeni LM Villages (Phase 5) 

Water 

MIG 



1_17_7_P040 

KSD 

Upgrading of Mhlahlane T/W & 
Extension to villages 

Upgrading of Mhlahlane T/W & 
Extension to villages 

Water 

MIG 

Construction 

7,845,673.78 

Pill 

KSD 

Extension of Upper Mhlahlane 
Master Plan 

Upgrading of Mhlahlane bulk 
infrastructure network and 
completion of reticulation to link 
with Mthatha Regional 

Water 

MIG 

Detailed Designs 

- 

P151 

KSD 

Coffee Bay Wastewater 

Treatment Works and Sewers 

Coffee Bay Wastewater 

Treatment Works and Sewers 

Sewer 

MIG 

Pre-feasibility 


P105 

KSD 

Lukwethu Water Supply Scheme 
and Surrounding Villages 

Lukwethu Water Supply Scheme 
and Surrounding Villages: 

- Project 1 (Ward 32) 

- Project 2 (Ward 31 & 18) 

-Project 3 (Ward 19 & 28) 

Water 

MIG 

Feasibility- Design 
and Funding 
Applications 

1,000,000.00 
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Project 

Number 

Local 

Municipality 

Project name 

Sub-Project name 

Project 

Category 

(e.g. 

water/sanita 

tion) 

Source 

of 

funding 

Status (Business 
Plan, Registration, 
design & tender, 
adjudication, 
construction etc.) 

2016/2017 

Allocation 




- Project 4 (Ward 35 & 26) 





P105 

KSD 

Lukwethu Water Supply Scheme 
and Surrounding Villages 

Lukwethu Water Supply Scheme 
and Surrounding Villages: 

- Project 1 (Ward 32) 

Water 

MIG 

Feasibility- Design 
and Funding 
Applications 


P105 

KSD 

Lukwethu Water Supply Scheme 
and Surrounding Villages 

Lukwethu Water Supply Scheme 
and Surrounding Villages: 

- Project 2 (Ward 31 & 18) 

Water 

MIG 

Feasibility- Design 
and Funding 
Applications 


P105 

KSD 

Lukwethu Water Supply Scheme 
and Surrounding Villages 

Lukwethu Water Supply Scheme 
and Surrounding Villages: 

-Project 3 (Ward 19 & 28) 

- Project 4 (Ward 35 & 26) 

Water 

MIG 

Feasibility- Design 
and Funding 
Applications 


P123 

KSD 

KSD Presidential Initiative: 

Upgrade of the Mthatha Waste 
Water Treatment Works and 

Sewer reticulation 

KSD Presidential Initiative: 

Upgrade of the Mthatha Waste 
Water Treatment Works and 

Sewer reticulation 

Water 

MIG 

Construction 

30,000,000.00 

P121 

KSD 

KSD Presidential Initiative: 

Mthatha Regional Water Supply - 
Thornhill to Airport, Bedford 
Hospital, Military base and 
surrounding areas 

KSD Presidential Initiative: 

Mthatha Regional Water Supply - 
Thornhill to Airport, Bedford 

Hospital, Military base and 
surrounding areas 

Water 

MIG 

Construction 

67,234,125.56 
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Project 

Number 

Local 

Municipality 

Project name 

Sub-Project name 

Project 

Category 

(e.g. 

water/sanita 

tion) 

Source 

of 

funding 

Status (Business 
Plan, Registration, 
design & tender, 
adjudication, 
construction etc.) 

2016/2017 

Allocation 

P120 

KSD 

KSD Presidential Initiative: 

Mthatha Regional Water Supply - 
Thornhill to Mqanduli via 
Viedgesville 

KSD Presidential Initiative: 

Mthatha Regional Water Supply - 
Thornhill to Mqanduli via 
Viedgesville 

Water 

MIG 

Construction 

78,123,681.76 

P115 

KSD 

KSD Presidential Initiative: 

Signall Hill Stategic Linkages: 
Mthatha Regional Water Supply - 
Rosedale to Nqadu corridor to 
supply the Mhlontlo LM villages 

KSD Presidential Initiative: 

Signall Hill Stategic Linkages: 
Mthatha Regional Water Supply - 
Rosedale to Nqadu corridor to 
supply the Mhlontlo LM villages 

Water 

MIG 

Detailed Designs 

- 

1 18 1 P044 

KSD 

Completion of Ward 18 Sanitation 

Completion of Ward 18 Sanitation 

sanitation 

MIG 

Business Plan 


1 18 1 P044 

KSD 

Completion of Ward 31 Sanitation 

Completion of Ward 31 Sanitation 

Sanitation 

MIG 

Business Plan 


1_18_1_P044 

KSD 

KSD Ward 27 Sanitation 

Completion of KSD Ward 27 
Sanitation 

Sanitation 

MIG 

Business Plan 


1 18 1 P044 

KSD 

Completion of Ward 32 Sanitation 

Completion of Ward 32 Sanitation 

Sanitation 

MIG 

Business Plan 


1_18_1_P044 

KSD 

Provision of dry Sanitation 
Infrastructure to unserved wards 

KSD LM dry sanitation project 

Sanitation 

MIG 

Business Plan 










NYANDENI 

P112 

Nyandeni 

Extension of Rosedale Water 
Supply to Libode 

Extension of Rosedale Water 
Supply to Libode 

Water 

MIG 

Completion 

7,800,000.00 

1_17_6_P039 

Nyandeni 

Ngqeleni & Libode Corridors 

Construction of bulk infrastructure 
for Libode & Ngqeleni Corridors 

Water 

MIG 

Construction 

78,450,143.68 

PI 52 

Nyandeni 

Ngqeleni Corridor secondary bulk 
and reticulation 

Construction of secondary bulk 
infrastructure for Ngqeleni 

Corridors 

Water 

MIG 

Detailed Designs 

- 
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Project 

Number 

Local 

Municipality 

Project name 

Sub-Project name 

Project 

Category 

(e.g. 

water/sanita 

tion) 

Source 

of 

funding 

Status (Business 
Plan, Registration, 
design & tender, 
adjudication, 
construction etc.) 

2016/2017 

Allocation 

P122 

Nyandeni 

Ngqeleni & Libode Corridors 
(Secondary Bulk) 

Rosedale Extension to Libode 
Water Supply - village reticulation 

Water 

MIG 

Detailed Designs 


PI 53 

Nyandeni 

Libode Corridor (Secondary and 
reticulation infrastructure) 

Rosedale to Libode Water Supply 
Phase 2. Extension of Rosedale 
Water Supply to Libode (Now 
Thornhill pending finalisation of 
new site) Wards 7,8,15,16,17,30 

Water 

MIG 

Business Plan / 
Detailed Designs 

- 

PI 54 

Nyandeni 

Libode Corridor (Secondary and 
reticulation infrastructure) 

Rosedale to Libode Water Supply 
Phase 2. Extension of Rosedale 
Water Supply to Libode (Now 
Thornhill pending finalisation of 
new site) Wards 7,8,15,16,17,30 

Water 

MIG 

Business Plan / 
Detailed Designs 

- 

P113 

Nyandeni 

Ntsonyini Ngqongweni Regional 
Water Supply Scheme. Regional 
Water Scheme using the 

Mzimvubu River as Source 

Ntsonyini Ngqongweni Regional 
Water Supply Scheme. Regional 
Water Scheme using the 

Mzimvubu River as Source: 

Source to supply Mhlanganisweni 
and Ncibeni-Ntlambela Regional 
Water Supply Schemes 

Water 

MIG 

Detailed Designs / 
Tender 

11,670,000.00 

P114 

Nyandeni 

Ntsonyini Ngqongweni Regional 
Water Supply Scheme. Regional 
Water Scheme using the 

Mzimvubu River as Source 

Ntsonyini Ngqongweni Regional 
Water Supply Scheme. Bulk 
Infrastructure for proposed 
scheme including M & E and 
ESKOM. 

Water 

MIG 

Detailed Designs on 
bulk infrastructure 

- 
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Project 

Number 

Local 

Municipality 

Project name 

Sub-Project name 

Project 

Category 

(e.g. 

water/sanita 

tion) 

Source 

of 

funding 

Status (Business 
Plan, Registration, 
design & tender, 
adjudication, 
construction etc.) 

2016/2017 

Allocation 

PI 55 

Nyandeni 

Mthatha regional Water Supply 
Scheme (Second Falls to 

Mdumbi) to reticulate Nyandeni 
Wards 22,23,24,25,26 and 28 

Mthatha regional Water Supply 
Scheme (Second Falls to 

Mdumbi) to reticulate Nyandeni 
Wards 22,23,24,25,26 and 28 

Water 

MIG 

Feasibility Study 


PI 56 

Nyandeni 

Upgrading of Cibeni Ntlambela 
Water Supply (Ward 17 & 19) 

Upgrading of Cibeni Ntlambela 
Water Supply (Ward 17 & 19) 

Water 

MIG 

Scoping - awaiting 
finalisation of 
Ntsonyini - 
Ngqongweni 
Mzimvubu Source 
Development 


PI 57 

Nyandeni 

Lwandile Regional Water Supply 
Scheme. Upgrading of existing 
water supply scheme 

Lwandile Regional Water Supply 
Scheme. Upgrading of existing 
water supply scheme 

Water 

MIG 

Scoping - awaiting 
finalisation of 
Ntsonyini - 
Ngqongweni 
Mzimvubu Source 
Development 


PI 58 

Nyandeni 

Extension of Mhlanganisweni 
Regional Water Supply Scheme 
(Tsitsa River Source) (Wards 

1,3,5 & 27) 

Extension of Mhlanganisweni 
Regional Water Supply Scheme 
(Tsitsa River Source) (Wards 

1,3,5 & 27) 

Water 

MIG 

Scoping - awaiting 
finalisation of 
Ntsonyini - 
Ngqongweni 
Mzimvubu Source 
Development 

- 

1_18_1_P044 

Nyandeni 

Nyandeni Ward 14 Sanitation 

Nyandeni Ward 14 Sanitation 

Sanitation 

MIG 

Construction 

6,622,077.00 

1_18_1_P044 

Nyandeni 

Completion of Ward 19 Sanitation 

Completion of Ward 19 Sanitation 

Sanitation 

MIG 

Construction 

7,784,405.00 
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Project 

Number 

Local 

Municipality 

Project name 

Sub-Project name 

Project 

Category 

(e.g. 

water/sanita 

tion) 

Source 

of 

funding 

Status (Business 
Plan, Registration, 
design & tender, 
adjudication, 
construction etc.) 

2016/2017 

Allocation 

1_18_1_P044 

Nyandeni 

Completion Nyandeni LM dry 
sanitation programme 

Completion of dry sanitation 
projects in various wards 

Sanitation 

MIG 

Business Plan 


P128 

Nyandeni 

Upgrading of Ngqeleni Sewer 
System into full waterborne 
system 

Upgrading of Ngqeleni Sewer 
System into full waterborne 
system 

Sewer 

MIG 

Business Plan 

- 

1_18_7_P050 

Nyandeni 

Upgrading of Libode Sewer 

System into full water-borne 
system 

Upgrading of Libode Sewer 

System into full water-borne 
system 

Sewer 

MIG 

Detailed Design / 
Construction tender 
stage 

600,000.00 









MHLONTLO 

1_17_8_P041 

Mhlontlo 

Extension to Mangxamfu Water 
Supply 

Extension to Mangxamfu Water 
Supply 

Water 

MIG 

Construction 

12,761,672.67 

P108 

Mhlontlo 

Extension of Sidwadweni / Tsolo 
Junction Water Supply 

Extension of Sidwadweni / Tsolo 
Junction Water Supply 

Water 

MIG 

Construction and 
Tender 

7,590,200.00 

P108 

Mhlontlo 

Extension of Sidwadweni / Tsolo 
Junction Water Supply 

Construction of a 5 Ml/day 
packaged WTW and assocaited 
abstraction works, pumping and 
gravity mains and storage 
reservoirs 

Water 

MIG 

Detailed Designs 
complete. Funding 
mobilisation 

- 

P108 

Mhlontlo 

Completion of Sidwadweni 

Regional Water Supply Scheme 

Reticulation of Remainder of 
Mhlontlo Wards to be covered 
under the Ntabelanga Water 

Supply footprint. 

Water 

MIG 

Feasibility 

- 
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Project 

Number 

Local 

Municipality 

Project name 

Sub-Project name 

Project 

Category 

(e.g. 

water/sanita 

tion) 

Source 

of 

funding 

Status (Business 
Plan, Registration, 
design & tender, 
adjudication, 
construction etc.) 

2016/2017 

Allocation 

PI 59 

Mhlontlo 

Mhlontlo Wards 18 to 22 Regional 
Water Supply 

Provision of basic water services 
to Mhlontlo wards not covered by 
the Ntabelanga Water Supply 

Water 

MIG 

Pre-feasibility 

- 

P160 

Mhlontlo 

Upgrading of Upper Culunca 

Water Supply Scheme 

Upgrading of existing WTW from 
0,75 Ml/day to 1,75 Ml/day and 
upgrading of bulk pumping and 
gravity mains and storage 
reservoirs 

Water 

MIG 

Pre-feasibility 

- 

P125 

Mhlontlo 

Upgrading Tsolo Town and 

Junction Sewer System into 
Waterborne - Phase 1 

Upgrading Tsolo Town and 

Junction Sewer System into 
Waterborne - Phase 1 

Sewer 

MIG 

Construction 

- 

1_18_5_P048 

Mhlontlo 

Upgrading Tsolo Town and 

Junction Sewer System into 
Waterborne - Phase 2 

Upgrading Tsolo Town and 

Junction Sewer System into 
Waterborne - Phase 2 

Sewer 

MIG 

Construction 

50,627,000.65 

1_18_6_P049 

Mhlontlo 

Upgrading Tsolo Town and 

Junction Sewer System into 
Waterborne - Phase 3 

Upgrading Tsolo Town and 

Junction Sewer System into 
Waterborne - Phase 3 

Sewer 

MIG 

Construction 

- 

P129 

Mhlontlo 

Upgrading of Qumbu Town Sewer 
System into waterborne 

Upgrading of Qumbu Town Sewer 
System into waterborne 

Sewer 

MIG 

Feasibility / 

Business Plan 


1_18_1_P044 

Mhlontlo 

Ward 1 Sanitation 

Ward 1 Sanitation 

Sanitation 

MIG 

Business Plan 


1_18_1_P044 

Mhlontlo 

Ward 8 Sanitation 

Ward 8 Sanitation 

Sanitation 

MIG 

Construction 

14,876,125.63 

1 18 1 P044 

Mhlontlo 

Completion of Ward 13 Sanitation 

Completion of Ward 13 Sanitation 

Sanitation 

MIG 

Business Plan 


1_18_1_P044 

Mhlontlo 

Completion of Ward 16 Sanitation 

Completion of Ward 16 Sanitation 

Sanitation 

MIG 

Business Plan 
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Project 

Number 

Local 

Municipality 

Project name 

Sub-Project name 

Project 

Category 

(e.g. 

water/sanita 

tion) 

Source 

of 

funding 

Status (Business 
Plan, Registration, 
design & tender, 
adjudication, 
construction etc.) 

2016/2017 

Allocation 

1 18 1 P044 

Mhlontlo 

Completion of Ward 19 Sanitation 

Completion of Ward 19 Sanitation 

Sanitation 

MIG 

Business Plan 


1 18 1 P044 

Mhlontlo 

Completion of Ward 21 Sanitation 

Completion of Ward 21 Sanitation 

Sanitation 

MIG 

Business Plan 


1 18 1 P044 

Mhlontlo 

Ward 22 Sanitation 

Ward 22 Sanitation 

Sanitation 

MIG 

Business Plan 


1 18 1 P044 

Mhlontlo 

Ward 23 Sanitation 

Ward 23 Sanitation 

Sanitation 

MIG 

Business Plan 










PORT ST JOH 

MS 

1_17_9_P042 

Port St 

Johns 

PSJ Regional Water Supply 

Phase 5 

PSJ Regional Water Supply 

Phase 5 

Water 

MIG 

Construction 

8,454,526.52 

P161 

Port St 

Johns 

Upgrading of Cibeni Ntlambela 
Water Supply: Port St Johns 
wards - from the Mzimvubu Water 
Source 

Upgrading of Cibeni Ntlambela 
Water Supply: Port St Johns 
wards - from the Mzimvubu Water 
Source 

Water 

MIG 

Scoping - awaiting 
finalisation of 
Ntsonyini - 
Ngqongweni 
Mzimvubu Source 
Development 

- 

P162 

Port St 

Johns 

Upgrading of Port St. Johns Town 
Water Supply 

Upgrading of Port St. Johns Town 
Water Supply 

Water 

MIG 

Pre-Feasibility 


P110 

Port St 

Johns 

Kwa Nyathi Regional Water 

Supply Scheme: Feasibility Study 

Feasibility Study for Kwa Nyathi 
Regional Water Supply Scheme: 
KwaNyathi Village and 
surrounding areas 

Water 

MIG 

Scoping to 

Implementation 

Readiness 

- 

P110 

Port St 

Johns 

Kwa Nyathi Regional Water 

Supply Scheme: KwaNyathi 

Village and surrounding areas: 

Port St Johns Wards 

Kwa Nyathi Regional Water 

Supply Scheme: KwaNyathi 

Village and surrounding areas 

Water 

MIG 

Scoping to 

Implementation 

Readiness 


P163 

Port St 

Upgrading of Tombo Water 

Upgrading of Tombo Water 

Water 

MIG 

Business Plar^^^ 
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Project 

Number 

Local 

Municipality 

Project name 

Sub-Project name 

Project 

Category 

(e.g. 

water/sanita 

tion) 

Source 

of 

funding 

Status (Business 
Plan, Registration, 
design & tender, 
adjudication, 
construction etc.) 

2016/2017 

Allocation 


Johns 

Supply 

Supply 



Feasibility Plan 

- 

PI 24 

Port St 

Johns 

Upgrading of PSJ Sewer System 

Upgrading of PSJ Sewer System 

Sewer 

MIG 

Design stage 

1,560,000.00 

1_18_1_P044 

Port St 

Johns 

Port St Johns Ward 9 

Port St Johns Ward 9 

Sanitation 

MIG 

Construction 

6,447,350.02 

1_18_1_P044 

Port St 

Johns 

PSJ Ward 2 Sanitation 

PSJ Ward 2 Sanitation 

Sanitation 

MIG 

Construction 

15,056,760.68 

1_18_1_P044 

Port St 

Johns 

Completion of PSJ Ward 3 
Sanitation 

Completion of PSJ Ward 3 
Sanitation 

Sanitation 

MIG 

Construction 

8,566,786.45 

1_18_1_P044 


PSJ Ward 5 Sanitation 

PSJ Ward 5 Sanitation 

Sanitation 

MIG 

Construction 

7,564,342.89 

1_18_1_P044 

Port St 

Johns 

PSJ Ward 1 Sanitation 

PSJ Ward 1 Sanitation 

Sanitation 

MIG 

Construction 

7,456,123.22 

1_18_1_P044 

Port St 

Johns 

PSJ Ward 7 Sanitation 

PSJ Ward 7 Sanitation 

Sanitation 

MIG 

Construction 

7,864,123.88 

1_18_1_P044 

Port St 

Johns 

PSJ Ward 16 Sanitation 

PSJ Ward 17 Sanitation 

Sanitation 

MIG 

Construction 

4,211,955.90 

1_18_1_P044 

Port St 

Johns 

PSJ Ward 16 Sanitation 

PSJ Ward 11 Sanitation 

Sanitation 

MIG 

Construction 

6,781,323.78 

1_18_1_P044 

Port St 

Johns 

PSJ Ward 16 Sanitation 

PSJ Ward 16 Sanitation 

Sanitation 

MIG 

Construction 

9,159,810.83 

1_18_1_P044 

Port St 

Johns 

Provision of dry Sanitation 
Infrastructure to unserved wards 

PSJ LM dry sanitation project 

Sanitation 

MIG 

Business Plans 
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Project 

Number 

Local 

Municipality 

Project name 

Sub-Project name 

Project 

Category 

(e.g. 

water/sanita 

tion) 

Source 

of 

funding 

Status (Business 
Plan, Registration, 
design & tender, 
adjudication, 
construction etc.) 

2016/2017 

Allocation 

INGQUZA HILL 

P110 

Ingquza Hill 

Kwa Nyathi Regional Water 

Supply Scheme: Feasibility Study 

Feasibility Study for Kwa Nyathi 
Regional Water Supply Scheme: 
KwaNyathi Village and 
surrounding areas 

Water 

MIG 

Scoping to 

Implementation 

Readiness 

- 

P109 

Ingquza Hill 

Msikaba Regional Water Supply 
Scheme: Feasibility Study 

Msikaba Regional Water Supply 
Scheme: Msikaba River Source: 

Water 

MIG 

Scoping to 

Implementation 

Readiness 

800,000.00 

P110 

Ingquza Hill 

Kwa Nyathi Regional Water 

Supply Scheme 

Kwa Nyathi Regional Water 

Supply Scheme: KwaNyathi 

Village and surrounding areas 

Water 

MIG 

Scoping to 

Implementation 

Readiness 


P109 

Ingquza Hill 

Msikaba Regional Water Supply 
Scheme 

Msikaba Regional Water Supply 
Scheme: Msikaba River Source: 

Water 

MIG 

Scoping to 

Implementation 

Readiness 


P117 

Ingquza Hill 

Flagstaff Regional Water Supply 
Phase 3 

Flagstaff Regional Water Supply 
Phase 3 

Water 

MIG 

Completion 

12,670,123.44 

P118 

Ingquza Hill 

Flagstaff Regional Water Supply 
Phase 4 

Completion of reticulation for 
Flagstaff Regional Water Supply 
Scheme 

Water 

MIG 

Feasibility 

- 

P119 

Ingquza Hill 

Upgrading of Flagstaff Sewer 
System into water-borne system 
(Phase 2) 

Upgrading of Flagstaff Sewer 
System into water-borne system 
(Phase 2) 

Sewer 

MIG 

Construction 

15,670,450.00 

1_18_3_P046 

Ingquza Hill 

Upgrading of Flagstaff Sewer 
System into water-borne system 
(Phase 3) 

Upgrading of Flagstaff Sewer 
System into water-borne system 
(Phase 3) 

Sewer 

MIG 

Business Plan 
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Project 

Number 

Local 

Municipality 

Project name 

Sub-Project name 

Project 

Category 

(e.g. 

water/sanita 

tion) 

Source 

of 

funding 

Status (Business 
Plan, Registration, 
design & tender, 
adjudication, 
construction etc.) 

2016/2017 

Allocation 

P126 

Ingquza Hill 

Upgrading of Lusikisiki Sewer 
System into water-borne system 
(Phase 2) 

Upgrading of Lusikisiki Sewer 
System into water-borne system 
(Phase 2) 

Sewer 

MIG 

Detailed Design/ 
Construction 

Tender 

- 

1_18_1_P044 

Ingquza Hill 

Ingquza Hill Ward 30 Sanitation 

Ingquza Hill Ward 30 Sanitation 

Sanitation 

MIG 

Construction 

13,359,882.50 

1_18_1_P044 

Ingquza Hill 

Ingquza Ward 11 Sanitation 

Ingquza Ward 11 Sanitation 

Sanitation 

MIG 

Construction 

5,123,562.33 

1_18_1_P044 

Ingquza Hill 

Ingquza Ward 4 Sanitation 

Ingquza Ward 4 Sanitation 

Sanitation 

MIG 

Construction 

4,883,231.88 

1_18_1_P044 

Ingquza Hill 

Completion of ward 14 Sanitation 

Completion of ward 14 Sanitation 

Sanitation 

MIG 

Construction 

1,967,011.00 

1 18 1 P044 

Ingquza Hill 

Ingquza Hill Ward 8 Sanitation 

Ingquza Hill Ward 8 Sanitation 

Sanitation 

MIG 

Business Plan 


1 18 1 P044 

Ingquza Hill 

Ingquza Hill Ward 15 Sanitation 

Ingquza Hill Ward 15 Sanitation 

Sanitation 

MIG 

Business Plan 


1 18 1 P044 

Ingquza Hill 

Ingquza Hill Ward 29 Sanitation 

Ingquza Hill Ward 29 Sanitation 

Sanitation 

MIG 

Business Plan 


1J8JLP044 

Ingquza Hill 

Ingquza Hill LM Dry Sanitation 
Programme 

Completion of wards not fully 
covered with dry sanitation 
infrastructure. 

Sanitation 

MIG 

Business Plan 



TOTALS 




584,804,479.44 
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APPENDIX P- SERVICE CONNECTION BACKLOG AT SCHOOLS AND CLINICS 


Schools without Electricity Supply 


National 

Emis 

Number 


School Name 

District Name 

Municipality Name 

Comments 

ENROLMENT 

No of 
Units 

Estimated 

Budget 

200400040 

MTHATHA 

BIJOLO JS SCHOOL 

O.R.Tambo 

King Sabata 

Dalindyebo Local 
Municipality 

Check - Condition Assessment 
shows electricity 




200401265 

LIBODE 

BOMVINI SP SCHOOL 

O.R.Tambo 

Nyandeni Local 
Municipality 

None 

163 

340 

652,775 

200400064 

MTHATHA 

CABA SP SCHOOL 

O.R.Tambo 

King Sabata 

Dalindyebo Local 
Municipality 

Check - Condition Assessment 
shows electricity 



581000 

200401253 

MTHATHA 

DOBE JS SCHOOL 

O.R.Tambo 

King Sabata 

Dalindyebo Local 
Municipality 

Check - Condition Assessment 
shows electricity 



581000 

200500143 

QUMBU 

DUMEZWENI SP 
SCHOOL 

O.R.Tambo 

Mhlontlo Local 
Municipality 

None 

31 

180 

581,000 

200500145 

QUMBU 

DUMILEP SCHOOL 

O.R.Tambo 

Mhlontlo Local 
Municipality 

None 

37 

180 

581,000 

200400186 

MTHATHA 

FULINZIMA JP 

SCHOOL 

O.R.Tambo 

King Sabata 

Dalindyebo Local 
Municipality 

Check - Condition Assessment 
shows electricity 



581000 

200400209 

MTHATHA 

GOBIDOLO SP 
SCHOOL 

O.R.Tambo 

King Sabata 

Dalindyebo Local 
Municipality 

ELECTRICITY 



581000 

200400230 

MTHATHA 

GQUBENI JS 

SCHOOL 

O.R.Tambo 

King Sabata 

Dalindyebo Local 
Municipality 

Check - Condition Assessment 
shows electricity 



581000 

200400231 

QUMBU 

GQUKUNQASP 
SCHOOL 

O.R.Tambo 

Mhlontlo Local 
Municipality 

None 

37 

180 

581,000 



HONOURING 

OUR HERO 






















National 

Emis 

Number 


School Name 

District Name 

Municipality Name 

Comments 

ENROLMENT 

No of 
Units 

Estimated 

Budget 

200400243 

MTHATHA 

GUNJANA JS 

SCHOOL 

O.R.Tambo 

King Sabata 

Dalindyebo Local 
Municipality 

None 

101 

180 

581,000 

200500284 

LUSIKISIKI 

GWEXINTABA SP 
SCHOOL 

O.R.Tambo 

Ngquza Hill Local 
Municipality 

None 

183 

370 

666,275 

200500333 

LUSIKISIKI 

JIBA SS SCHOOL 

O.R.Tambo 

Ngquza Hill Local 
Municipality 

IDT RIP II 



581000 

200500381 

LUSIKISIKI 

kwaNDUMISO SP 
SCHOOL 

O.R.Tambo 

Ngquza Hill Local 
Municipality 

None 

132 

180 

581,000 

200400345 

MTHATHA 

KWENXURA SP 
SCHOOL 

O.R.Tambo 

King Sabata 

Dalindyebo Local 
Municipality 

Check - Condition Assessment 
shows electricity 



581000 

200400384 

QUMBU 

LOWER 

NGCOLOKENI SP 
SCHOOL 

O.R.Tambo 

Mhlontlo Local 
Municipality 

Check - Condition Assessment 
shows electricity 



581000 

200400407 

LIBODE 

LUNDINIJP SCHOOL 

O.R.Tambo 

Port St Johns Local 
Municipality 

None 

79 

180 

581,000 

200400426 

MTHATHA 

LWANDLANA P 
SCHOOL 

O.R.Tambo 

King Sabata 

Dalindyebo Local 
Municipality 

Check - Condition Assessment 
shows electricity 



581000 

200500493 

MALUTI 

MABHELENI SP 
SCHOOL 

O.R.Tambo 

King Sabata 

Dalindyebo Local 
Municipality 

Check - Condition Assessment 
shows electricity 



581000 

200400440 

#N/A 

MADUKUDA SP 
SCHOOL 

O.R.Tambo 

Mhlontlo Local 
Municipality 

None 

#N/A 


581,000 

200400450 

LIBODE 

MAGILA SP SCHOOL 

O.R.Tambo 

Nyandeni Local 
Municipality 

None 

75 

180 

581,000 

200400494 

QUMBU 

MANZOTHUKELA JP 
SCHOOL 

O.R.Tambo 

Mhlontlo Local 
Municipality 

None 

25 

180 

581,000 

200400503 

QUMBU 

MASIBAMBISANE SP 

O.R.Tambo 

Mhlontlo Local 

IDT EISP 



581000 



HONOURING 

OUR HERO 





























National 

Emis 

Number 


School Name 

District Name 

Municipality Name 

Comments 

ENROLMENT 

No of 
Units 

Estimated 

Budget 



SCHOOL 


Municipality 





200400625 

LIBODE 

MNQABEJS SCHOOL 

O.R.Tambo 

Nyandeni Local 
Municipality 

None 

233 

445 

700,025 

200500851 

QUMBU 

NDAKANA SP 

SCHOOL 

O.R.Tambo 

Mhlontlo Local 
Municipality 

None 

140 

305 

637,250 

200500256 

LUSIKISIKI 

NDIMBANENI SP 
SCHOOL 

O.R.Tambo 

Ngquza Hill Local 
Municipality 

None 

328 

587 

764,150 

200400730 

LIBODE 

NDZULUKA P 

SCHOOL 

O.R.Tambo 

Nyandeni Local 
Municipality 

IDTEISP 



581000 

200500880 

LUSIKISIKI 

NGIBESP SCHOOL 

O.R.Tambo 

Ngquza Hill Local 
Municipality 

None 

102 

180 

581,000 

200400749 

MTHATHA 

NGONYAMAJP 
SCHOOL 

O.R.Tambo 

King Sabata 

Dalindyebo Local 
Municipality 

None 

155 

328 

647,375 

200400809 

MTHATHA 

NOBUHLE SP 

SCHOOL 

O.R.Tambo 

King Sabata 

Dalindyebo Local 
Municipality 

Check - Condition Assessment 
shows electricity 



581000 

200400814 

LIBODE 

NOKWINTI JP 

SCHOOL 

O.R.Tambo 

Nyandeni Local 
Municipality 

None 

18 

180 

581,000 

200400856 

MTHATHA 

NTEKELELO JS 
SCHOOL 

O.R.Tambo 

King Sabata 

Dalindyebo Local 
Municipality 

Check - Condition Assessment 
shows electricity 



581000 

200400901 

MTHATHA 

NZWAKAZI JS 

SCHOOL 

O.R.Tambo 

King Sabata 

Dalindyebo Local 
Municipality 

ADDITIONAL CLASSROOMS 



581000 

200401412 

MTHATHA 

POLAR PARK 

PRIMARY SCHOOL 

O.R.Tambo 

King Sabata 

Dalindyebo Local 
Municipality 

Check - Condition Assessment 
shows electricity 



581000 

200501131 

QUMBU 

SIYOYO JS SCHOOL 

O.R.Tambo 

Mhlontlo Local 
Municipality 

Check - Condition Assessment 
shows electricity 



581000 


HONOURING 

OUR HERO 
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Number 
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District Name 

Municipality Name 

Comments 

ENROLMENT 

No of 
Units 

Estimated 

Budget 

200401020 

MTHATHA 

SOMPAJPSCHOOL 

O.R.Tambo 

King Sabata 

Dalindyebo Local 
Municipality 

Check - Condition Assessment 
shows electricity 



581000 

200501177 

LIBODE 

TALENI SP SCHOOL 

O.R.Tambo 

Port St Johns Local 
Municipality 

None 

301 

547 

745,925 

200401047 

QUMBU 

TEMBENI SP 

SCHOOL 

O.R.Tambo 

Mhlontlo Local 
Municipality 

Check - Condition Assessment 
shows electricity 



581000 

200401363 

MTHATHA 

THWALUPHAHLA SP 
SCHOOL 

O.R.Tambo 

King Sabata 

Dalindyebo Local 
Municipality 

Check - Condition Assessment 
shows electricity 



581000 

200501245 

LIBODE 

TYONGWANA SP 
SCHOOL 

O.R.Tambo 

Port St Johns Local 
Municipality 

None 

277 

511 

729,725 

200401141 

MTHATHA 

WATHA SP SCHOOL 

O.R.Tambo 

King Sabata 

Dalindyebo Local 
Municipality 

Check - Condition Assessment 
shows electricity 



581000 

200401165 

QUMBU 

ZAMUKULUNGISA SP 
SCHOOL 

O.R.Tambo 

Mhlontlo Local 
Municipality 

None 

142 

308 

638,600 

200401190 

QUMBU 

ZIMBENGWINI SP 
SCHOOL 

O.R.Tambo 

Mhlontlo Local 
Municipality 

Check - Condition Assessment 
shows electricity 



581000 

200401209 

MTHATHA 

ZWELI JP SCHOOL 

O.R.Tambo 

King Sabata 

Dalindyebo Local 
Municipality 

Check - Condition Assessment 
shows electricity 



581000 

200501344 

MT FRERE 

ZWELIHLANGENE P 
SCHOOL 

O.R.Tambo 

Mhlontlo Local 
Municipality 

None 

137 

301 

635,225 

200401214 

MTHATHA 

ZWELIJONGILE SP 
SCHOOL 

O.R.Tambo 

King Sabata 

Dalindyebo Local 
Municipality 

Check - Condition Assessment 
shows electricity 



581000 

200501347 

QUMBU 

ZWELISILE SP 

SCHOOL 

O.R.Tambo 

Mhlontlo Local 
Municipality 

None 

55 

180 

581,000 



HONOURING 

OUR HERO 
























Pits only and non-sanitation 


National Emis 
Number 

School Name 

District 

Enrolment 

No of Units 

Estimated Budget 

Sector 

200400085 

AMAMBALU JS SCHOOL 

MTHATHA 

293 

17 

595 

Public 

200400104 

BAMBILANGAJS SCHOOL 

MTHATHA 

310 

17 

595 

Public 

200401307 

BANTWANANA JS SCHOOL 

MTHATHA 

314 

22 

770 

Public 

200401308 

BAVUMELE JS SCHOOL 

MTHATHA 

276 

17 

595 

Public 

200401311 

BAZINDLOVU SS SCHOOL 

MTHATHA 

443 

22 

770 

Public 

200401331 

BITYI JS SCHOOL 

MTHATHA 

343 

22 

770 

Public 

200400113 

CABA SP SCHOOL 

MTHATHA 

146 

17 

595 

Public 

200401216 

CANDILANGA SP SCHOOL 

MTHATHA 

190 

17 

595 

Public 

200401335 

CENTULI JS SCHOOL 

MTHATHA 

352 

22 

770 

Public 

200401341 

CEZU JS SCHOOL 

MTHATHA 

386 

22 

770 

Public 

200401313 

CIBINIJS SCHOOL 

MTHATHA 

318 

22 

770 

Public 

200401342 

DALIBANGO SP SCHOOL 

MTHATHA 

159 

17 

595 

Public 

200401364 

DALUKHANYO SS SCHOOL 

MTHATHA 

681 

30 

1050 

Public 

200400019 

DINIZULU JS SCHOOL 

MTHATHA 

380 

22 

770 

Public 

200600495 

DOBE JS SCHOOL 

MTHATHA 

220 

17 

595 

Public 

200400115 

DUDUMAYO SS SCHOOL 

MTHATHA 

1442 

34 

1190 

Public 

200400044 

DUKATOLE JS SCHOOL 

MTHATHA 

264 

17 

595 

Public 

200401158 

DUMALISILE JS SCHOOL 

MTHATHA 

230 

17 

595 

Public 

200600854 

DUMRANA PJS SCHOOL 

MTHATHA 

434 

22 

770 

Public 

200400154 

EMAWENI JS SCHOOL 

MTHATHA 

190 

17 

595 

Public 

200400161 

EMPAJSSCHOOL 

MTHATHA 

523 

22 

770 

Public 

200400045 

ESIKOBENI PJS SCHOOL 

MTHATHA 

242 

17 

595 

Public 

200400071 

FULINZIMAJP SCHOOL 

MTHATHA 

288 

17 

595 

Public 

200400080 

FUTYE JS SCHOOL 

MTHATHA 

255 

17 

595 




inn honouring 

xuu ^ OUR HERO 







































National Emis 
Number 

School Name 

District 

Enrolment 

No of Units 

Estimated Budget 

Sector 

200400382 

GADUKA PJS SCHOOL 

MTHATHA 

259 

17 

595 

Public 

200400439 

GASAJSSCHOOL 

MTHATHA 

427 

22 

770 

Public 

200401009 

GWEBINKUNDLA JS SCHOOL 

MTHATHA 

370 

22 

770 

Public 

200400452 

GXWALIBOMVU JS SCHOOL 

MTHATHA 

240 

17 

595 

Public 

200400463 

JONGIBANDLAJS SCHOOL 

MTHATHA 

488 

22 

770 

Public 

200400023 

JONGINTABA SS SCHOOL 

MTHATHA 

520 

22 

770 

Public 

200600133 

JOYI SS SCHOOL 

MTHATHA 

627 

30 

1050 

Public 

200400030 

KAMBI JS SCHOOL 

MTHATHA 

313 

22 

770 

Public 

200400486 

KONQENI JS SCHOOL 

MTHATHA 

359 

22 

770 

Public 

200400037 

KUYASA JS SCHOOL 

MTHATHA 

145 

17 

595 

Public 

200400065 

KWAAIMAN JS SCHOOL 

MTHATHA 

362 

22 

770 

Public 

200400070 

Kwa-PAYNE JP SCHOOL 

MTHATHA 

1165 

34 

1190 

Public 

200400072 

LANDSEND JS SCHOOL 

MTHATHA 

230 

17 

595 

Public 

200400084 

LOWER MATEKO PS SCHOOL 

MTHATHA 

371 

22 

770 

Public 

200400487 

LOWER NGQWARA JS SCHOOL 

MTHATHA 

357 

22 

770 

Public 

200600594 

LOWER XONGORA PJS SCHOOL 

MTHATHA 

253 

17 

595 

Public 

200400496 

LUGXOGXOJS SCHOOL 

MTHATHA 

561 

22 

770 

Public 

200400510 

LUKHANYISWENI SP SCHOOL 

MTHATHA 

197 

17 

595 

Public 

200400093 

LUTUBENI SS SCHOOL 

MTHATHA 

656 

30 

1050 

Public 

200400152 

LWANDLANA P SCHOOL 

MTHATHA 

317 

22 

770 

Public 

200400158 

LYNDALE JS SCHOOL 

MTHATHA 

599 

22 

770 

Public 

200400538 

MABEHANA JS SCHOOL 

MTHATHA 

651 

30 

1050 

Public 

200400237 

MADONISI JS SCHOOL 

MTHATHA 

277 

17 

595 

Public 

200400170 

MAJOLA LP SCHOOL 

MTHATHA 

236 

17 

595 

Public 

200400269 

MAKAULAJS SCHOOL 

MTHATHA 

501 

22 

770 

Public 

200400216 

MANDLENI JS SCHOOL 

MTHATHA 

375 

22 

770 

Public 



inn honouring 

xuu ^ OUR HERO 


YEARS 









































National Emis 
Number 

School Name 

District 

Enrolment 

No of Units 

Estimated Budget 

Sector 

200401059 

MANYOSINI SP SCHOOL 

MTHATHA 

245 

17 

595 

Public 

200400281 

MATISO JS SCHOOL 

MTHATHA 

208 

17 

595 

Public 

200400304 

MATSHONGWE JS SCHOOL 

MTHATHA 

147 

17 

595 

Public 

200400326 

MAWELENI JS SCHOOL 

MTHATHA 

217 

17 

595 

Public 

200400222 

MAXWELE SSS 

MTHATHA 

176 

17 

595 

Public 

200400238 

MBASHE SP SCHOOL 

MTHATHA 

205 

17 

595 

Public 

200400375 

MBOLOMPO COMPREHENSIVE SCHOOL 

MTHATHA 

357 

22 

770 

Public 

200400259 

MBOZISAJS SCHOOL 

MTHATHA 

444 

22 

770 

Public 

200400303 

MBOZISAJS SCHOOL 

MTHATHA 

387 

22 

770 

Public 

200400404 

MBOZWANA JS SCHOOL 

MTHATHA 

159 

17 

595 

Public 

200400312 

MDEDELENI JS SCHOOL 

MTHATHA 

463 

22 

770 

Public 

200400458 

MDITSHWA SS SCHOOL 

MTHATHA 

211 

17 

595 

Public 

200400530 

MHLABUNZIMA JS SCHOOL 

MTHATHA 

213 

17 

595 

Public 

200400537 

MILTON DALASILE SS SCHOOL 

MTHATHA 

332 

22 

770 

Public 

200400702 

MILTON MBEKELA SS SCHOOL 

MTHATHA 

931 

34 

1190 

Public 

200400727 

MKWEZO JS SCHOOL 

MTHATHA 

349 

22 

770 

Public 

200400763 

MNCWASA JS SCHOOL 

MTHATHA 

337 

22 

770 

Public 

200100469 

MOKOLWENI JS SCHOOL 

MTHATHA 

102 

10 

350 

Public 

200401062 

MPANDELA JS SCHOOL 

MTHATHA 

338 

22 

770 

Public 

200400552 

MPEKO JS SCHOOL 

MTHATHA 

418 

22 

770 

Public 

200400555 

MPEKO SS SCHOOL 

MTHATHA 

867 

30 

1050 

Public 

200400768 

MPIKWANA JS SCHOOL 

MTHATHA 

477 

22 

770 

Public 

200400773 

MPINDWENI JS SCHOOL 

MTHATHA 

764 

30 

1050 

Public 

200401160 

MPINDWENI SS SCHOOL 

MTHATHA 

393 

22 

770 

Public 

200400585 

MPUTI JS SCHOOL 

MTHATHA 

422 

22 

770 

Public 

200400785 

MQANDULI JS SCHOOL 

MTHATHA 

201 

17 

595 

Public 



inn honouring 

xuu ^ OUR HERO 


YEARS 
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200400630 

MQEKEZWENI JS SCHOOL 

MTHATHA 

247 

17 

595 

Public 

200401026 

MVEZO JS SCHOOL 

MTHATHA 

356 

22 

770 

Public 

200400661 

MVULANKULU SP SCHOOL 

MTHATHA 

232 

17 

595 

Public 

200400987 

MZIMTSHAJP SCHOOL 

MTHATHA 

54 

6 

210 

Public 

200400802 

MZIWODUMOJS SCHOOL 

MTHATHA 

251 

17 

595 

Public 

200400831 

MZOMHLEJS SCHOOL 

MTHATHA 

361 

22 

770 

Public 

200400693 

NCAMBELE JS SCHOOL 

MTHATHA 

224 

17 

595 

Public 

200600085 

NCISEJS SCHOOL 

MTHATHA 

411 

22 

770 

Public 

200400700 

NGANGENYATI SP SCHOOL 

MTHATHA 

417 

22 

770 

Public 

200400726 

NGCANASINI JS SCHOOL 

MTHATHA 

315 

22 

770 

Public 

200400732 

NGCENDESE JS SCHOOL 

MTHATHA 

298 

17 

595 

Public 

200400736 

NGCWALA JS SCHOOL 

MTHATHA 

485 

22 

770 

Public 

200400774 

NGCWANGUBA JS SCHOOL 

MTHATHA 

373 

22 

770 

Public 

200400851 

NGQUNGEJS SCHOOL 

MTHATHA 

410 

22 

770 

Public 

200600868 

NGWAYIBANJWA SS SCHOOL 

MTHATHA 

958 

34 

1190 

Public 

200400865 

NGWENI JS SCHOOL 

MTHATHA 

300 

17 

595 

Public 

200600657 

NJEMLAJS SCHOOL 

MTHATHA 

344 

22 

770 

Public 

200400838 

NOBUHLE SP SCHOOL 

MTHATHA 

70 

10 

350 

Public 

200400867 

NOTINARA JS SCHOOL 

MTHATHA 

139 

17 

595 

Public 

200400875 

NQENCU PJS SCHOOL 

MTHATHA 

101 

10 

350 

Public 

200400905 

NTABENI JS SCHOOL 

MTHATHA 

279 

17 

595 

Public 

200400885 

NTLUKUHLA JS SCHOOL 

MTHATHA 

213 

17 

595 

Public 

200400906 

NTSHABENI JS SCHOOL 

MTHATHA 

276 

17 

595 

Public 

200400942 

NTSHETU JS SCHOOL 

MTHATHA 

174 

17 

595 

Public 

200400949 

NXELE JS SCHOOL 

MTHATHA 

368 

22 

770 

Public 

200400952 

ORANGE GROVE JS SCHOOL 

MTHATHA 

113 

10 

350 

Public 



inn honouring 

xuu ^ OUR HERO 


YEARS 
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No of Units 
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200400927 

PANGINDLELAJS SCHOOL 

MTHATHA 

923 

30 

1050 

Public 

200400940 

PATO JS SCHOOL 

MTHATHA 

363 

22 

770 

Public 

200400955 

PAZIMAJS SCHOOL 

MTHATHA 

617 

22 

770 

Public 

200400964 

PINGILILI JS SCHOOL 

MTHATHA 

254 

17 

595 

Public 

200600143 

POLAR PARK PRIMARY SCHOOL 

MTHATHA 

991 

34 

1190 

Public 

200400978 

QINGQOLO JS SCHOOL 

MTHATHA 

210 

17 

595 

Public 

200400584 

QINGQOLO SS SCHOOL 

MTHATHA 

209 

17 

595 

Public 

200400597 

QIYAJP SCHOOL 

MTHATHA 

181 

17 

595 

Public 

200401184 

QOKOLWENI JS SCHOOL 

MTHATHA 

210 

17 

595 

Public 

200401007 

QOKOLWENI SS SCHOOL 

MTHATHA 

772 

30 

1050 

Public 

200400961 

RAFUZA MNTUYEDWA SP SCHOOL 

MTHATHA 

201 

17 

595 

Public 

200400973 

ROSS JS SCHOOL 

MTHATHA 

94 

10 

350 

Public 

200400628 

ROZA PJS SCHOOL 

MTHATHA 

182 

17 

595 

Public 

200400999 

SAKELA JS SCHOOL 

MTHATHA 

308 

17 

595 

Public 

200401000 

SANGONI JS SCHOOL 

MTHATHA 

412 

22 

770 

Public 

200401008 

SANKOBE JS SCHOOL 

MTHATHA 

308 

17 

595 

Public 

200600231 

SEA VIEW JS SCHOOL 

MTHATHA 

341 

22 

770 

Public 

200600276 

SEA VIEW SS SCHOOL 

MTHATHA 

350 

22 

770 

Public 

200600328 

SIGOYO JS SCHOOL 

MTHATHA 

386 

22 

770 

Public 

200401010 

SIGUBUDU JS SCHOOL 

MTHATHA 

213 

17 

595 

Public 

200600087 

SITETO JS SCHOOL 

MTHATHA 

181 

17 

595 

Public 

200600357 

SIXHONKXWENI SP SCHOOL 

MTHATHA 

247 

17 

595 

Public 

200600500 

SIYAVUYA SP SCHOOL (USATHETHA) 

MTHATHA 

114 

10 

350 

Public 

200401018 

SPEFUNDEVU JS SCHOOL 

MTHATHA 

115 

10 

350 

Public 

200401055 

SPRINGVALE PJS SCHOOL 

MTHATHA 

322 

22 

770 

Public 

200100343 

TABASE JS SCHOOL 

MTHATHA 

634 

30 

1050 

Public 



inn honouring 

xuu ^ OUR HERO 


YEARS 
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200401066 

TAMSANQA JS SCHOOL 

MTHATHA 

445 

22 

770 

Public 

200401081 

TANDOKAZI SP SCHOOL 

MTHATHA 

388 

22 

770 

Public 

200401223 

THEMBELANI JP SCHOOL 

MTHATHA 

101 

10 

350 

Public 

200600359 

THEMBELIHLEJP SCHOOL 

MTHATHA 

72 

10 

350 

Public 

200600374 

TSHONTINI JP SCHOOL 

MTHATHA 

186 

17 

595 

Public 

200401096 

TUNGWANA PS SCHOOL 

MTHATHA 

341 

22 

770 

Public 

200401119 

TYALARAJS SCHOOL 

MTHATHA 

385 

22 

770 

Public 

200401151 

TYUMBU JS SCHOOL 

MTHATHA 

388 

22 

770 

Public 

200401159 

UPPER MPAKO JS SCHOOL 

MTHATHA 

396 

22 

770 

Public 

200600381 

UPPER NGQWARA JS SCHOOL 

MTHATHA 

465 

22 

770 

Public 

200600431 

UPPER NTLANGAZA JS SCHOOL 

MTHATHA 

142 

17 

595 

Public 

200600460 

UPPER XONGORA JS SCHOOL 

MTHATHA 

170 

17 

595 

Public 

200401162 

VUKANI SP SCHOOL 

MTHATHA 

321 

22 

770 

Public 

200600520 

VUKUKHANYE JS SCHOOL 

MTHATHA 

82 

10 

350 

Public 

200600647 

VULINDLELA SP SCHOOL 

MTHATHA 

141 

17 

595 

Public 

200401172 

VULINGCOBO JS SCHOOL 

MTHATHA 

254 

17 

595 

Public 

200401187 

VULINKETE SP SCHOOL 

MTHATHA 

213 

17 

595 

Public 

200600686 

VULINKUNDLA JS SCHOOL 

MTHATHA 

187 

17 

595 

Public 

200401196 

WATERFALL PARK P SCHOOL 

MTHATHA 

171 

17 

595 

Public 

200600743 

ZANGQELE JS SCHOOL 

MTHATHA 

355 

22 

770 

Public 

200401218 

ZANOKHANYO JS SCHOOL 

MTHATHA 

250 

17 

595 

Public 

200401212 

ZANOKHANYO SP SCHOOL 

MTHATHA 

295 

17 

595 

Public 

200100887 

ZIBODLAJS SCHOOL 

MTHATHA 

253 

17 

595 

Public 

200600745 

ZIBUZELEJS SCHOOL 

MTHATHA 

254 

17 

595 

Public 

200401227 

ZILINYAMAJP SCHOOL 

MTHATHA 

270 

17 

595 

Public 

200600874 

ZWELAKHE JS SCHOOL 

MTHATHA 

271 

17 

595 

Public 
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National Emis 
Number 

School Name 

District 

Enrolment 

No of Units 

Estimated Budget 

Sector 

200600385 

ZWELEBANGO JS SCHOOL 

MTHATHA 

261 

17 

595 

Public 

200401233 

ZWELINZIMA SP SCHOOL 

MTHATHA 

187 

17 

595 

Public 

200600459 

ZWELIVUMILE JS SCHOOL 

MTHATHA 

172 

17 

595 

Public 

200401312 

ZWELIXOLILE JS SCHOOL 

MTHATHA 

443 

22 

770 

Public 

200600464 

ZWELODUMO SS SCHOOL 

MTHATHA 

858 

30 

1050 

Public 






110,145 



Eastern Cape - Schools without Water Supply 


National 

Emis Number 


School Name 

District Name 

Municipality Name 

Enrolment 

200400064 

MTHATHA 

CABA SP SCHOOL 

O.R.Tambo 

King Sabata Dalindyebo 
Local Municipality 

146 

200401253 

MTHATHA 

DOBE JS SCHOOL 

O.R.Tambo 

King Sabata Dalindyebo 
Local Municipality 

220 

200400145 

MTHATHA 

EAGERTON JS SCHOOL 

O.R.Tambo 

King Sabata Dalindyebo 
Local Municipality 

522 

200400230 

MTHATHA 

GQUBENI JS SCHOOL 

O.R.Tambo 

King Sabata Dalindyebo 
Local Municipality 

326 

200400388 

LIBODE 

LOWER NTLAZAJP SCHOOL 

O.R.Tambo 

Nyandeni Local 

Municipality 

117 

200400407 

LIBODE 

LUNDINIJP SCHOOL 

O.R.Tambo 

Port St Johns Local 
Municipality 

79 

200400450 

LIBODE 

MAGILA SP SCHOOL 

O.R.Tambo 

Nyandeni Local 

Municipality 

75 

200401248 

LIBODE 

NKALWENI SP SCHOOL 

O.R.Tambo 

Nyandeni Local 

Municipality 

106 



inn honouring 

xuu ^ OUR HERO 

































National 

Emis Number 


School Name 

District Name 

Municipality Name 

Enrolment 

200400814 

□BODE 

NOKWINTI JP SCHOOL 

O.R.Tambo 

Nyandeni Local 

Municipality 

18 

200400901 

MTHATHA 

NZWAKAZI JS SCHOOL 

O.R.Tambo 

King Sabata Dalindyebo 
Local Municipality 

407 

200501131 

QUMBU 

SIYOYO JS SCHOOL 

O.R.Tambo 

Mhlontlo Local Municipality 

550 

200401090 

MTHATHA 

UMTENTU JS SCHOOL 

O.R.Tambo 

King Sabata Dalindyebo 
Local Municipality 

245 

200501263 

LUSIKISIKI 

UPPER QOQO SP SCHOOL 

O.R.Tambo 

Ngquza Hill Local 
Municipality 

268 

200401214 

MTHATHA 

ZWELIJONGILE SP SCHOOL 

O.R.Tambo 

King Sabata Dalindyebo 
Local Municipality 

181 


Schools with no toilets 


District 

National Emis 

Number 

School Name 

Sector 

Enrolment 

No of Units 

Estimated 

Budget 

MTHATHA 

200400209 

GOBIDOLO SP SCHOOL 

Public 

411 

22 

770,000 
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APPENDIX Q- SERVICE BACKLOG EXPERIENCED BY THE COMMUNITY WHERE ANOTHER SPHERE OF GOVERNMENT IS RESPONSIBLE FOR 
SERVICE PROVISION 



Eelectricity 

Informal Dwelling 

King Sabata Dalindyebo LM 

20800 

1558 

Mhlontlo LM 

8500 

1209 

Ingquza Hill LM 

13900 

710 

Nyandeni LM 

12800 

269 

Port St Johns LM 

7320 

243 

O.RTambo DM 

63320 

3989 
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APPENDIX R- DECLARATIONS OF LOANS AND GRANTS MADE BY THE MUNICIPALITY 
Grants made by the municipality 

The table below indicates grants transferred to the municipal entity and municipalities under OR Tambo District. 


Oganisation 

Nature of the project 

Amount 

Ntinga Development Agency 

Economic Development 

54,421,940 

Mhlontlo Municipality 

Municipal Support 

600,000 

Port Saint Johns Municipality 

Municipal Support 

700,000 

Ingquza Hill Municipality 

Municipal Support 

600,000 

Nyandeni Municpality 

Municipal Support 

600,000 

King Sabata Dalindyebo 

Municipal Support 

600,000 


57,521,940 


Loans made by the municipality 

The municipality did not make any loans out to any organisations during the current financial year. 



YEARS 
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APPENDIX S- DECLARATION OF RETURNS NOT MADE IN DUE TIME MFMA S71 


All section 71 reports were submitted with 10 working days of the month as required by section s71 of the MFMA. 
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OR Tambo District Municipality 

iRegstraton DC 15) 

Consotoaiec Anruj Financial Statements fcr t* year tnoec 30 Ju* 2017 


Statement of Financial Position as at 30 June 2017 




Uuroopaaty 

Group 


Fqjttt ARK 

NCtKS) 

2017 

2016 

Restated* 

2017 

2016 

Restated* 

AlMb 






! 

! 

mveneones 

3 

20 694091 

16614.892 

20 893 353 

16,711440 

R tee-vac *es from exchange transacts 

4 

$4 820 259 

102188 909 

54 602,001 

102,183,712 

Rece-vacies tom non-tKTunge transactions 

5 

12 158 687 

8513,659 

11 945,829 

9.466229 

VAT rKtMtt* 

6 

83.382 717 

78 435,954 

83.382,717 

78,435954 

COST 3TV3 Casn Ejur.aents 

7 

263 822.500 

424.878264 

337,629,704 

543.383.118 

291 338,734 

462.162.634 

369.392 741 

576.192.076 

Non-Current AiMt) 

Proper* P-an: and Ecupmtnt 

8 

5,360 762.090 

4,733 405465 

5372 308,323 

4,746.141 144 

mtangoe Assets 

9 

1087 462 

2.099,104 

1,901,754 

2,136 396 

investment Property 

10 

2200.000 

2200,000 

2200,000 

2200 000 

ne-oge Assets 

11 

90.000 

93,000 

90 000 

90 000 

Boogcai Assets 

12 

20 194 646 

15988,644 

20 954,697 

16.616345 

long-arm recer#aaes 

13 

1 199 163 

5.385.533.361 

1,197,650 

4.754.980.883 

1.199163 

5.398.653.937 

1,197 650 

4 768.381.S37 

Total A»eet» 


5.810.411.615 

5298 364.001 

5.860.816.571 

5.3a573.613 

Current Lub&bet 

Consumer deposits 

14 

1 604 949 

2450,082 

1 604.949 

2,450 082 

PrcMSons 

15 

2211000 

2175,748 

2211,000 

2,175748 

Pay awes tom exchange transac&ons 

15 

371620 586 

378.618,200 

373.0U.467 

386 468 023 

Pa> ac »es tom nen-exenange transactors 

17 

18,710 614 

2333,784 

19.157,587 


unspent conditional grants anc tce^ts 

18 

• 

* 

7229,654 

9.501 391 

Ciffwt Pooon of long-term updoes 

19 

394.147.149 

23 436 

385.598.250 

403247.657 

2C436 

403.396.437 

Non-Current LuMiboe 

long-atrm looirtes 

19520 

38 795 339 

- 

38 795.339 

• 

Employee cent* uaoabes 

21 

64 042CS: 

102837.391 

54 837,304 

54.837.304 

64 042.052 

102.837.391 

54.837 304 

54.837.304 

Total Uatokboo 


496 984 540 

440.43S.S54 

506.085.048 

458.233 741 

mUieeti 


5.313427.075 

4.857.928.447 

5.354.731.523 

4.886.339.872 

Accumulated surplus / (Dftot) 

22 

5,313427.075 

4!f-9;!44- 

5354 731,523 

4886 339 872 


OR Tambo District Munucipality 

(R* 9 Strat>on number DC 15) 

Consowaiec Annual financial Statements for nc yea' tnoec 3C June 2017 


Statement of Financial Performance 




Mumcpofty 

Group 

Fgures n Ranc 

N«KS} 

2017 2016 

Restated* 

2017 2016 

Restates* 


Revenue 


Revenue from eicnange tran»act>ona 


Service cnarges 

23 

206622 345 

195 346165 

206 822.345 

195,346 165 

Rental of factiaes anc equomen: 

24 

35 116 

24.334 

822,311 

871664 

interest earned - Externa, trvesemerts 

25 

36 424 629 

32992639 

39 527,839 

35.170 049 

interest eamec - Outstaneng oecicvs 

25 

46 914 379 

42029.126 

46 914.379 

42.029128 

Ower revenue 

26 

1» 902.542 

95835.102 

134.176.919 

99.157.474 

Cw gams on contnuec operations 

27 

26U.672 

1,774,552 

2618.472 

1.782 052 

Total revenue from excnange traneacbone 


423.713.685 

368.001.920 

430.882265 

374.356 532 

Re .er ue from non-exeftange frarteacbon* 

Tranefer revenue 

income tom agency services 

28 

65 599 

87,741 

407,060 

714.406 

Government grants and suDsoes receded 

29 

1,523251348 

1,303 780.772 

1525,626,145 

1349,111.016 

Puoec ccnnoubons anc oonsxns 

30 

• 

236.323 

• 

236 323 

Total revenue from non-exeftange transaction* 


1.523.316.947 

1.304 104.836 

1.526.033205 

1.350.061.745 

Total revenue 

40 

1.947.030.632 

1.672.106.756 

1.956.915.470 

1.724.418277 

Expenature 

Employee reoiec costs 

31 

(411062.458) 

(367 323.103) 

(436850.549) 

(393.172154) 

Remuneration of councilors arc Soarc 

32 

(16.746.729) 

(16.881,614) 

(17.749.620) 

(17,601.212) 

Deprtciabon anc amortsaton 

33 

(161.764357) 

(152 596 763) 

(164 455.909) 

(156.133624) 

wnparmeft loss 

34 

(146934.160) 

(107,693.467) 

(147,042,014) 

(107,782248) 

Repars anc maintenance 

6 

(86490.925) 

(74 789.855) 

(86 311,406) 

(75,026 842) 

nonce costs 

35 

(5506270) 

(389.463) 

(6.001,430) 

S’6 512 

8u* purcrases 

36 

(42406949) 

(43.ftU.968) 

(42 406.949) 

(43,6a,958) 

Cortraow sendees 

37 

(a 831 711) 

(28.423,569) 

(45219266) 

(29.036219) 

Grants and Subsidies paid 

38 

(149 374,829} 

(107.935 868) 

(110,011,496) 

(122,961.264) 

General Expenses 

39 

(410.125.316) 

(369 779 455) 

(416.664.497) 

(377,137.166) 

Total expendrture 


(1.475.643.704) 

(1269 658.30$| 

(1 472 733.115) 

(1.323294.199) 

Operating eurpiue 


471386.928 

402448.451 

484 182.355 

401.124.078 

Gan on disposal of assets anc ututes 


• 


237,146 

163 336 

loss on Disposal of Assets 


(903,737) 


(903,737) 

- 

Faff value adjustments 

41 

(136.500) 


(276.050) 

(81,105) 

Assets ermeft off 


(14848.063) 


(14 848.063) 

- 

Surplus for trie year 


(15.688.300) 

455496.628 

402.448.451 

(15.790.704) 

468.391.651 

82 2 31 

401.206 309 
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OR Tambo District Municipality 

iRe95trat>onnumoef DC15) 

Consowaieo Annual Fmncui Statemens for me year enoed X June 2017 


Cash Flow Statement 


F$im fiRjne 


Catn flow* from operating actmtie* 

Receipts 

Service Cwges 
Govemrsent Gants anc 
interns! rvcome 

Puwc Confrcufrons anc Donations 
Otner receipts 


Payments 

Employee related costs 
Suppers Pad 
interns! Paid 
ow payments 
R^uwaton of Councilors 


Not cam flow* from operating actrribee 

Cash flow* from inveefcng activities 

Purpose of property pom ano equpmeni 
Proceeos«romsaieofpfoperty pom anc edupmem 
Purchase of non; cue assets 
Purcrase of txopQQ assets 
Proceeds *rom sate of Dioogica assets 
Decreases due » nar.est t Sate of Monica! assets 
Decrease / (increase) n long-term ec*f<»es 
increase due to Brins of Bciogica; Assets 
Net cam flow* from inventing actnnbM 

Cam flow* from financing acbvibM 

increase n long term taouPes 
Repayment o* Domcwngs 

Net cam flow* from financetg activities 

Net mcreaseftdecreaee) m cam and cam equivalent* 

Cam and casn equvaiens at me Degmng of me year 

Cam and cam equivalents at tne end of tne year 


Note:$: 


6 

6 

9 

12 

12 


Uurucpaity Group 


2017 

2016 

2017 

2016 


Restated* 


Restated* 


131,019 302 

136X6XX6X 

129 546.614 

138 063X63 

1.S232S1.346 


1,511,317,746 

1296 56X964 

5X216633 

50274,777 

57.322,045 

52,452,167 

- 

2:2 

• 

X 14,974 

125201 1X9 

75271,363 

12X632,570 

79 665,910 

1633,690 632 

1,563 937 725 

1,822 621,175 

1 567 361 X96 


(401,622456) 

(361.712760) 

(426 613.440) 

(387 729,335) 

(163.064.326) 

(119.371,043) 

(191,016,166) 

(113,674,436) 

(5,906270) 

(369.463) 

(6,001.430) 

(576,510) 

(543,123,311) 

(451 093.765) 

(467 642 665; 

(431,703,333) 

(16,746 729) 

(16881,614) 

(16.746.729) 

(17,643215) 

(1,150,683 094) 

(949 446.645) 

(1,130 022.452) 

(951326,829) 

663.007.536 

614.468.660 

691.070,676 

616.171J65 


(607,495 934) 

(565 551 166} 

(609271,875) 

(565666 669) 

- 

• 

539 066 

304,011 

• 

• 

(605,16X) 

• 

• 

(261,057) 

(316,000) 

(421,536) 

1,907.602 

225 639 

1.957,702 

266.089 

- 

400913 

- 

400,913 

(1.513) 

(900 6X3) 

(1.513) 

(900,643) 

• 

• 

- 

7,500 

(805.509.6X5) 

(566.066.534) 

(607.699.762) 

(566210.756) 


38 795 339 

• 

36 795,339 

• 

(20.436) 

0 ** 22 ) 

(20,436) 

(124,396) 

38.774.903 

‘W 422; 

36.774.903 

(124.396) 

(63.607204) 

26.317.924 

(76.054.001) 

29.636.733 

337,529 704 

309 311,780 

369 392,755 

339 556 006 

253.822.500 

337.629.704 

291.336.734 

369.392,741 
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OR Tambo District Munucipality 

(Reqswson nwmoer DC 15) 

Conscucaied Annual Fna-ncoi Sote'nens for me yea' enoed X June 2017 


Statement of Changes in Net Assets 



Accumulated 

Total net asses 

Fgures n Ranc 

surpes • (Defco 


Municipality 

Balance at 01 July 2015 

Cnonges n net assets 

X.X45235.596 

4 445 2 35 596 

Surplus for me year 

402 4X6,451 

402 446 451 

Correcsen of errors (NO* 46 6 49) 

10 2XX.400 

13 244.400 

Tool changes 

412 692.651 

i-: es: ?!• 

Restated* Balance at 01 July 2016 

Granges n net assets 

4.657.926.447 

4.657.926.447 

Surplus tor me year 

455 X96 626 

455 496 628 

Too! changes 

455 49!';! 

455 49! 06 

Balance at 30 June 2017 

5.313.427.075 

5313.427.075 

NO*(S) 



Group 



Balance at 01 July 2015 

Cnanges n net assets 

4.473.502.813 

4.473.503.813 

Surplus for me year 

401 206.309 

401206.309 

Tool cnanges 

431 206.309 

401206 309 

Opening paance as previously reported 

Adjustments 

4,874709,123 

4874 709,123 

Correcdon of errers (MOM 46 4X9} 

11,630,749 

11,630,749 

Restated* Balance at 01 Jury 2016 as restated* 

Granges rt net assets 

4.666 339.872 

4 586.339,872 

Surplus me year 

466 391.651 

466 391.651 

Too) cnanges 

466 391 651 

466 391,651 

Balance at 30 June 2017 

5.354.731.523 

5354.731.523 






























OR Tambo District Municipality 

iR«95*3ton numoer DC 15} 

Consowaied Annual Financial stasemens fa tne year fMM 30 June 2017 


Statement of Comparison of Budget and Actual Amounts 


Buagec on Casn Bass 

Fp^snRwj 

Appn^vK Budget Aajusments 

Fnai Budget Actual amounts on Difference Reference 

conparaoie oasis Deteeen *w 

Dc 09 *t one actual 


Municipality 

Statement of Fmancia Performance 
Revenue 

R*.-*r j# from eicnange transactions 


Otner 9 am on cortnueo operations 

- 

- 

• 

2.614,672 

2.614.672 


Semes cnarges 

236.406590 

10,000 000 

246406.590 

206 622 345 

(39.564.245) 

A1 

Rental of facatas anc equoment 

SC 000 

• 

50.000 

35,116 

(14.602) 


interest recent (traong) 

39.560 000 

2,900.072 

42.460.072 

83 339 006 

40.070.936 

A2 

Otner revenue 

163,650612 

36 634 000 

220284.812 

130 902 542 

(09.362.270) 

A3 

Total revenue from exchange 
transactions 

459.667.402 

49.534.072 

509.201.474 

423.713.665 

p5.407.709) 


Revenue from non-exchange 
transactions 







Transfer rsvsnus 

Goivnment grants & sutsrtas 

676 566 000 

(2,340 000) 

674226.000 

1,523251346 

049.025.340 

A4 

income tom Agency Settees 

* 

- 

• 

65 599 

65.599 


Total revenue from non-exeftange 
transactions 

676.566 000 

(2.340.000) 

674226.000 

1.523.316.947 

649.090.947 


Total revenue 

1.136.233.402 

47.194.072 

1.163.427.474 

1.947.030.632 

763.603.156 


Expenature 

Employee Reoiec Cosa 

(407 966 949) 

16,323436 

(391.663.511) 

(411062.456) 

(19.396.947) 

A5 

Remuneration of councilors 

(19,777.571) 

536 946 

(19240.623) 

(16,746 729) 

2.493.894 


Depreciation and amotsason 

(159.341.150) 

- 

(159.341.150) 

(161,764,357) 

(2.423207) 

A6 

France costs 

- 

• 

* 

(5.906270) 

(5.906270) 

A7 

Dea impa-rrant 

(43,500 000) 

6,400 000 

p7.10C.0CC) 

(146934 160) 

(109.834.160) 

A6 

Reoars anc manienance 

(64.316 365) 

64,316365 

• 

(86 490 925) 

p6.490.925) 

A9 

Butt purchases 

(51,000 000) 

• 

(51.000.000) 

(42 406.949) 

8.593.051 


Contracted Services 

(15,000 000) 

- 

(15.000.000) 

(44 631,711) 

(29.631.711) 

A10 

Transfers ana Sens cas 

($0,861,146) 

(4,600 000) 

(55.661.146) 

(149.404.629; 

p3.743.463) 

All 

General Expenses 

(322.446-201) 

(66,654 458) 

(309.102.659) 

(410095,516) 

(20.992.657) 

A12 

Total expendrtue 

(1.134.233.402) 

16.124.313 

(1.116.109.069) 

(1.475.643.704) 

(357.534.615) 


Operabng surplus 

2.000.000 

63.316.365 

65.318.365 

471.366.926 

406.060.543 


loss on c sposai of assets 

- 

- 

- 

(903.737) 

(903.737) 

A13 

Far vaue adjustments 

• 

• 

- 

(136 500) 

(136.500) 

AU 

Asses wrarx/* 

- 

- 

• 

(14.646,063) 

(14.646.063) 

A15 


- 

• 

• 

(15.668.300) 

(15.660.300) 


Surplus 1 (Deficit) for tne year 

2.000.000 

63.316.365 

65318.365 

455 498 623 

390 180243 



OR Tambo District Munucipality 

(Re^traton numoer DC 15} 

Coisoicated Amu* Franoai Staiemens fa me year ended 30 June 2017 


Statement of Comparison of Budget and Actual Amounts 


Buagec on casn Bass 


Amoved Budget Adjusnents 

Frui Budget Actual amounts on 

Difference Reference 



comparaoe oasis 

ceeseen frai 

FguresnRana 



Dtoget and actual 


Statement of Financial Position 

Asset* 


Current Assets 


inventories 

17,521409 

- 

17.521.409 

20 694,091 

3.172.662 

81 

Recfrvawes: Noneicrurge 

- 

• 

• 

12158 667 

12.156.667 

82 

Recevawes Expunge 

160,547,615 

121,512 734 

302.060.349 

54 620259 

(247.240.090) 

82 

vat recervaoie 


- 

4.442242 

83.382,717 

78.940.475 

83 

Current Porjon of longterm lopubes 

2,199 648 

• 

2 199.648 

- 

(2.199.646) 

B4 

Casn ana Casn Equivaents 

652,291266 

1136,636.170) 

513.455.090 

253 622 500 

(259.632.596) 

85 


657.002.162 

(17.323.436) 

839.678.746 

424.878254 

(414.800.492) 


Mon-Current Assets 







Boog cal Asses 

14 934 693 

- 

14234.893 

20 194 646 

5259.753 

86 

investment Property 

• 

- 

* 

2200.000 

2200.000 

87 

PrcoeCf Pant ana Eq jpmeot 

6220.632 964 

(4,613 000) 

8.216.019.964 

5360 762.090 

(2.6552S7.894) 

68 

mongo* Asses 


- 

2.534.722 

1.067 462 

(1.447260) 

69 

Hentage Assets 

- 

• 

• 

90,000 

90.000 


long-arm recenaoes 

• 

• 

• 

1 199 163 

1.199.163 



8 238.302 599 

(4.813.000) 

8233489599 

5.365 533 361 

(2.847 956.235, 


Total Assets 

9 095.3C4 781 

(22.136 436) 

9.073.168.345 

5.810.411.615 

(3262 756.730, 


LoDtsbee 







Current uabmoes 







long-term haonties 

260,000 

- 

260.000 

. 

(260.000) 


Payacies 00 m expunge transactors 

333,016640 

(16,323438) 

316.693202 

371620 565 

54.927.383 

810 

Pay acres from non-exchange 

- 

- 

* 

18710, «U 

16.710.614 

811 

Consumer deposits 

2 500000 

• 

2.500.000 

1604 949 

(695.051) 


Prcvtsons 

- 

- 

• 

2211 OCO 

2211.000 

812 


335,776.640 

(16.323.436) 

319.453202 

394.147.148 

74.693.946 


Non-Cirrent uapeibee 







long-arm haonties 

• 

• 

• 

38 795 339 

36.795.339 

813 

Employee oeneot conation 

90 000 

- 

90.000 

64 042,052 

63.952.052 

814 


90.000 

- 

90.000 

102.637.391 

102.747.391 


Total Liafctfiee 

335.866.640 

(16 323 438, 

3195432:2 

496.964.539 

in.441.337 


Net Assets 

8.759.436.141 

• 5.8*2 M| 

8.753.625.143 

5.313.427.076 

(3.440.198.067) 


Reserves 







Aconuiaied surplus / (Defer. 

6 759,436141 

(5.812998) 

8.753.625.143 

5.313 427,076 

P.440.198.067) 





HONOURING 

OUR HERO 































OR Tambo District Munucipality 

(R*9*T3t>on numoer DC 15} 

Consowaied Annua Financial Sotements for he year enow x June 2017 


Statement of Comparison of Budget and Actual Amounts 


Bad;* an Casn Bass 

Fgcres n Ra.*w 

Approved Puoget Adjusneots 

Fnai B-joget Aauai amounts on Difference Reference 

comparaoie oasis Detween fro/ 
cuoget anc actual 


Caen Flow statement 

Caen flow* from operating actmtiet 


Receipt* 


Seroce Charges 

192 906 59C 

10,000 000 

202.906.590 

131,019.302 

(71.887.286} 

Cl 

Grano 

1.751,360 000 

(5,113 000) 

1.716917.000 

1.S232S1.316 

(222.995.652) 

C2 

imprest ncome 

39 560 000 

2900.072 

12.160.072 

54218.633 

11.758.761 


Otnernceipts 

163,700 812 

36 631000 

220.334.812 

125201.119 

(95.133.663) 

C3 


2 167.527 402 

11.121.072 

2911.918.171 

1 933 690.632 

/3-8 257.W2I 


Payments 

Emptoyee reeled costs 

to ’64 520) 

(16,860 385) 

(111.621.905) 

(118569.167) 

26.055.718 


Suppliers Pad 

(152 766 567) 

(12,857.122) 

(495.623.709) 

(576.632 806) 

(81.209.099) 

Cl 

impest Part 

- 

- 

* 

(5.906270) 

(5.906270) 


Glares arva Subsidies paid 

(50.861.M6) 

(1,600 000) 

(55.661.116) 

(119371.629) 

(93.713.663) 



(931.392.253) 

(61.517.507) 

(995.909.760) 

(1.150.663.091) 

(151.773.331) 


Net casn flows from operating 
activities 

U36.U5.U9 

(20.096.135) 

1916.038.711 

663.007.538 

(S33.031.176) 


Caen Bows from mvestng activities 

Purpose of property plant and 
equpment 

(1,221.397.700) 

1,813.000 

(1916 581.700) 

(807195 931) 

409.068.766 


Proceeds from sa* of property pom 
andequpmerv* 

116,603700 

(2,010 000) 

111.563.700 

- 

(114,563.700) 

cs 

Proceeds from sale of Ddogo assets 

- 

• 

- 

1.907.802 

1.907.802 


Decrease / (increase) n long-term 
recevafifes 

- 

- 


(1313) 

(1313) 


Net casn flows from investing 
activities 

(1.071.791.000) 

2.773.000 

(1.072.021.000) 

(805.589.615) 

266.131.355 


Caen flows from financing actnnbee 

Repayment o'oorewmgs 



. 

(20.136) 

(20.136) 


Movement n oher uouties 

- 

- 

* 

38 795 339 

38.795.339 


Net casn flows from finanang 
act vines 

- 

- 

- 

38.ni.903 

38.774.903 


Net ncreash (decrease) n casn anc 
casn egun’aients 

161,311.119 

(17,323135) 

144,017.711 

(63,807201) 

(227.824.918) 


Casn and casn eqavaients at he 
oegmng of he year 

193,950118 

(121,512,731) 

369.137.364 

337 629 704 

P1.807.680) 


Caen and casn equvaients at tne end 
oftneyear 

652.29 U67 

(138,636.169) 

513.155.096 

253.822.500 

(259.632.598) 



OR Tambo District Munucipality 

iKf^tihfccr vtr DC15) 

Conaoadsted A*ru*l Franc* Cwe-xxs he yew e-ded 30 Jwe 2017 


Statement of Comparison of Budget and Actual Amounts 


Budget t Caen Base 

^gu«fRiX 

Accrued budget Aduat-e-ts 

F»«» Budget kMI anosrb sr Crffex-ce Wexxe 

oo-peibe bare bme<^ fre’ 
budget e*d ecsud 


A1 - Condor of b**g houf seta striflg 

• V>- prort sf oo^w'wi eii A ri n i*ottx r inpHi y frbfcn i*i4 r ngr “t t)JM n *^hct rtt*oi on 

rwshrt 

A3 -Budget rdudea VAT ird xse*ves r GRAP, VAT a r ocoxriz xce*»t *t »*<3 in cession 

At • Budget srly tfcct he oeexo*g grsrfa nhbt Kiel -duae; he ■nruf xcog->sed on bch ceptd end oprdnj gx-t: 

A5 - icLel /^d«JK t*e mj« fy he end toien ■’»? art ootsdf peyol :y*r ■*** r e^» sobxs from payed! jydr 
A6 • Uox waeo «ex defecated he* pxyeefed 

A;-Hmtp^d3rDWA»»our«foPMle* T*e deer mb itweed is be -egotabed end *< nr** ms budgeted tar 
AS Act pm re* d cora^ws X5ut-g in r-p*r-ex ^ debars 
AS - firpers an Hx sOudux mere hor budgeted fee 

AID - Budget ncute he jeant. ae-vcea r act*. d pxfcs>ans< tees are nduded 

All * Budget node he Aoubcr fcr Ntnga >»eccmtn) igPKy artist kU rdjfra ctetf/d^ ly nHs r »nrw»b 

All ■ Act* rxfudes he nardlft fen UG ocre'ig «rdu < e «nW >* budget, el UG nerdtre a cecdsiseo 

A13 • Was -id preceded r budget 

AM • Wes eot projected r budget 

A15 - Wes xl projeded r budget 

6’ - r.rtory *ct utiaed »: poected 

B2 - Deda*! pen dr g -vesdget or s -ot rduded r budget 

63 - Neftora Txesury te~c*s» -ct signed to GRAP end he VAT 3 rduded or xcxvsele from- nor exenenge 
Si - P*oeded fee i«a a onfrac b fc* pretooepe-s r budget bd r actual, x x# corewds 
B5 * ffhoterg of gw-b end rexese in spe-dng hen excceled 
06 ♦ 5*X“s end /feeing oex seeded <eaa hen. kU« 
r * Pxeded t be xewss4ed is P°€ n budget 

BS • Budget ndudea he el MB nprdbx rW r acaual autao-xs onK naexcut hot meets he PP£ ydene 

69 - Pxouxd less he- budgeted far 

BID * Incxeae n accurate he- budgeted for 

BU'NebandTxeau^ts^esnd signed to GRAP Incuded r peysbea from e*c*e*ge eeraeabons r he budget 
BID • Prvscns *c< budgeted for 

B13 -.ongte*" ac-tc- 0 # he i-wt owed te he Depehed of We*e- end Se-ddcn 


YEaW) uuk- 





















OR Tambo District Municipality 

iRegobeticn "«-eer XI5} 

Cxao^ated Anruet Fnancto Statements ^ be year e-ded X Jo-e 2017 


Statement of Comparison of Budget and Actual Amounts 


budget or Cash 3aaa 




r Rand 


Fins Budget Litiei anosrt or D/tot-ce 

CC”09 , ?fr< S4S3 bedater V# 

Su^sdKMl 


Retofce 


BU - 5en<4 oc^«er «ol pwdtd r toe budget 
Cl * Decease n colectors fv consumers bar budgeted 
C2 * A^a/UC alcceto" 

C3 • VAT rinds ec bar xag?<e: for due to be arbodng <d gre "0 
CA-bcreasen st'drj bar Mjefed to' 

CS ♦ P^oeeds ©- sae ae*e toss ba- budgeted tor 


OR Tambo District Munucipality 

Regatrto- •vrM' X15) 

Conaoidated Anr«f Frrca Stotowef ts tor be year e-ded X ,hre 2017 

Accounting Policies 


I Prwewooon of CootoWatrd Annual Financial SttMMfe 

The amual trance s tole mg n fe *».e 8fr prepared a accordance eto be eFeciu* Ssanoatos of Recognaed Acoovrtng P^ctce ;3RAP*. 

as apoeved by be Ureter d Vaxe ndudng a-y r > y t(toxs gudb -ea and dreefcves saued by be AccotMng Stondad Boa* and be 
Uunopa Frarce Ua-agemeni Ad (Ad 56 cf 2003; 

The annual frarca atoteme^b have bee" prepared y* ar toevd baas of eccouning and are r aoccrdance *b nstonca’ cod convertor eiced 
■ne'e '-seated crenrse They are cmedtO r Souto Ahcan Sand 

II Changes m Accounting pofccy and comparabuty 

Aocovrfcng paces have bee" oorssHfy apded obenrse neaflrt beta* 

For be yea*s ended X -une 2017 and X June 2016 be ~vrece*«y adopted be fram e ao * as set out r parag*apr 1 acce ~ne dedab of any 
readtng crarges ai Accounting poiev and cor paratve ea totf e -fa ar set cu befe» and n be ree.art notea to be frencei :bflrrt 

Tnoae atanderds d GRAP and nterp«etetcna cf auc* danda'ds spotcade to be «e^dara d be w»r»cca*y ae b er efore as toloars 

• GRAP1 * Preaedabcn d F nanceI St a t reto jaa *evsed r 2010) 

• GRAP 2 - Caab So* Sboe - en fe ies *evaed m 2010) 

• GRAP 3 • Accovrtng Potoea Changes n AccouHnj Estmates and Emcm laa T. scd n 2010) 

• GRAP • - T*e Efc-cts d cnergea n Fore* Exaa-gc Rate (aa «evoed n 2010) 

• GRAP 5 - Bcw^-g Costs 

• GRAP 9 - Re«*-ue toon Ex^ange *renaectpra a: •evaed n 2010) 

• GRAP 10• Frercef RepcHrg " H»penn1eOcn»*y Econo~*ea (as -e.^ed n 2010) 

• GRAP 11 - Constructor Cort^cb {as revised r 2010) 

• GRAP 12 • bvtntonea (aa re*^aed r 2010) 

• GRAP13*Leases (as -evaed r 20V. 

• GRAP 14 ♦ Eenb Affo* be S fpo hr g Cade (as «evaed * 2010) 

• GRAP16 - frveafrnen t P*oce4y (as Tv*sed r 2010) 

• GRAP 17 • Pxperhr Part and E*ipwe-t (aa ^ aed n 2010) 

• GRAP 19 • Persons. Cortrgent .aobes »r4 Con ti ngen t Arsefe (aa "euaed r 2010) 

• GRAP 21 - > np » wnere of no—cesn-generalng asset 

• GRAP 23 • Revenue bow So-eacnarge T*»-aactcrs [Taifs and Tfe-^rs; 

• GRAP 24 * Presereator d Budget lrdon^adan n Fnanca Stole we n fa 
•GRAP25-E-pcyte5eref-s 

• GRAP 26 • Inp er weft d eaa^gene-etrg asset 

• GRAP 2* * AgncJLre 

• GRAP 31 - ete Assets 

• GRAP IX • Vx-are-t Assets nbd tor See and Ctacortnued Oceraaona [as *ev*sed r 2010) 

• GRAP 103 * Henbage Aaaets 

. GRAP <21 • Fnancel lnatw-fc 

•GRAP *05*T*«r-lercftonctoro oetoeenenttes undercowmoncorbof 

• GRAP 106 • T*arsfer of inctona oes^en enttes not unde* common oenbof 
•GRAPlOT-Uerge-s 

Stonda'ds Issued Mot Yet Efectve Date 

• GRAP 20 * Retoaed Pwto Qsdoaura 

• GRAP 32 * S«%xe Conceaaor Anangewerb Gra*tor 

• GRAP IX • Ststofcry Recevaetoa 

• GRAP 1X * Accovrtrg by Pnncpab and Age^ 

haevetsbo-s. Aaonsved end net »e* efecb.e 

• IGRAP 1 - Acpyng be P’oeatoty ’ed or Inrtto Recog"ben d Eiurange Rr/exe 

• IGRAP 2 • Changes ■- Exstng Dec c mmasonng Reato*abx and Sr-Aa* .asfte: 

• IGRAP 3 * Detemvnng iliheber a- A ^an g ewet Cortona e .ease 

• IGRAP & - Rgrea to ntereab A’ang bom Deco—rsscnrvg Raato-adsn and Erv*onmento Re*a&Atotor Funds 

• IGRAP 5 • Acovng be Restoiewe^ iccrca:" wnde- be Standard cf GRAP on Fnancto Repodng 









OR Tambo District Municipality 

iRegeshatjcr -xrXKt DC1$) 

Corxokeied Annual Fmx« Stotements & ^ yter ***** 30 -Are 201? 

Accounting Policies 


h t' »pe w fctcofff* En^o^n 

• CRAP 6 • Loyalty P «ograr- r xs 

• GfUP7 *W or * Wrd Seneft ^x*, tt-inr Firing Regux~xX: »-d IXexct©- 

• CRAP 5 - igtrri! tor he Ccnshudor cf Assess *o- Eac-enge 'xrsasc-s 

• CRAP 9 • D shbufccns cf Son<asr Asseto to Qanex 

• CRAP 10 • Assets Receded for* Customers 

• CRAP 11 • Zcrydo&xr • Speca Pvrccse E-dtes 

• CRAP 12 • -ont» C cr Hrt E-ttxs • HomUonetxy ZorfbJbom 

• CRAP 13 • Opening Lease • merges 

• CRAP U • Evaiuetng he SueXance of Tx-secbcr; Irvobng he Fo»m of • »ease 

• CRAP 15 * Reverse * 3ene* Tvaactori Wokmg Adre-tsng Sexces 

• CRAP 16 • Ha-gb* Asset: • ftec^to Ccsto (efeefee 1 Apnl 2013) 

Htoyt trt or; - Apcrc.ed and -tot yet effect.e 

•CRAP17-HexxteOs-rfix Standard of GRAP or Sevce Concesstor A»a-ge*xX* Wxx s Oerter 
Conhote ■ Sgrfcart Re»dual Herat r ar Asset 

• GRAP 2 • Cash Bom Shar-xxs ( as Xd*aed n 2010; 

• GRAP 3 - Acaxrtng Pot oea Changes r Asoowrtng Ejt'nstn and Eiders (as x.^ed n 2010] 

12 CriMl Judpem Etu>j)r. H Atunpoom 

h he acefeabcn of he rrvnGpeity s Accowrtng poioes «r*ch are deacrced betea, menegemeX a toured to “tke judgmex s esimetes and 
esn*o*i atod he earynj »nwt a*d lac< ees hai at net tad it appaxx *or che- soutes he edrah ard snxated essu-ctons at 
based >* hstoxai ecerr:? »*d she- tactot hot at co-sto-xd to be tasonobie vnde* he orcwnstonces. he x*Jto cf aher for- he bass d 
noung he judge-eX s about carmrg values of assets ard latortes hoi at not xadiv appexX Sor other sources Acfcel xsdto may d*e* fv- 
hex esa motes 

These ese-otos ard wnde*/ng assu-pbbx at t/eaed or a- engong baa: Re.totons to iwtrg estimate: at teogrsed - he censd r 
he est-ete a xvsed f he t.dor rf ec S only hot Mtdormhe x*ofl dhe rvao- and futox Mtdj the x.«o- affecto boh curt 
■iMnpM 

The feftovng at he cXce judg-xXs ard edrent: hat he menege-xX na.e mode r he wess of opoiyng he mmceailjf s Accouxng Pdcts 
ard hot h»* he most jgnfcat ^fed cn he arxxrt xcognsed in he Anruk Fnonool Stole me-to 

Revenue Rtwy tor 

Axoumng poky M61 or xvenue ftr- charge hersectors and AcocuXrg poky 1162 or x.e-we Som “o'-eicrargf harsaobors eesenbe: 
he cord bens under arc* xve*ue ad be xco*ded by he management of he nun cooky 

h mafcng herjudg*e*t he menage-eX sorsdetd he d etelefl ertra he tcogrdor cftrt'ue as set out n GRAP 5 ;Reve*ue *tn ntfay 
b*»Acn; a-d GRAP 23 (Revenue horn -or-eacronge tomaetor: As ia* as Reve-ue horn nonxsenenge ba-sacsors a sorce-ned {see Basd at 
Ptpetlor above! and r po^ouor areex-he -vepaky «nr good: art sold nod tt ns fcrtd to he syifcent me a-d teet: ct auner s -c 
d he goods and ihe* senxe : e*d«4 anether he sevee *oa tndetd six at impotence is he fttnetcr process rvabed o' mtofy 
measumgtt-ueot he far.atue hetot Uonagemet of he nv'cptody s salaried hat he xt-ue r he cutd year a aperoprobe 

Financial Assets and habile** 

The comical or d Frorcol Assets a*d -ostees nbc cotegore: a bosed or judgement AccovHng Poky Poky 1 Vi on Fnonc*! Assets 
Ctoss/cobor of fna-os asset: ard lob He: 

h moeng he aocve -e-baned ju dge me rt 35*>St*tfl he de^nben and tcognbor erbena fer he diuifcjtor of f*#*cO rsov e r ts as set aut r 
GRAP 1 ji (Fnonc*l Mfftob) 


OR Tambo District Munucipality 

iReg«hfbcn mrtocr Xt5} 

C^sokotod Axuto Rnorc* SMemets «sr he year e-ded X Arc 201? 

Accounting Policies 


1-2 Cribcai Judgment. Est*%a*s and Assumpoons (conenued) 
hnpanxnt of Fnanoal Assets 

AxouXng poky 1 U or hx*^x*t of 6*»noo asseto deac*oes he ptcess tolo»ed to x t — . x he vtoue at oner fraxd assets snoJd be 
i-peitd h mofcng he estimator of he mpamnent he -onoge-e-t cf he munopety co-soetd he drtaied c^re d r^oi—ert of 6ra-cto 
asset: as set out n GRAP 104 {Fnonc*i Inatvnena) ard used <ts judgement to seed a ve*ety of mehods and mote assurptons hoi at n*e#y 
based or motet conddons exstng at he end of he tpo^ng pemad W morageme-f cf he mnc«a*y is satsfed hot - p»m rt of Fronool 
assets teerded durrg he yea* s acp"ocnaae 


hnpanxm of Trade reoerobfcs 

The colaJodx r rspect cf he mp*—af debtors s bosas or ar assessme-t d he «ht to aher debtors nave d^auhed or po y tr b altody 
due. and ar assessmet cf her oof ty to mote payment s posed on her cxddmhness. THs o x *fo—<d oe* jr. crjrtf see cotegore: »tcs: 
dl dosses cf detOors 

The total roeax r estrxbx of he mpoi—e-f d resevobies hom eachonge SrsacSyj and hot cf x:e%»es horn nor-eaohange htnsocbxs 
ore dsdosed r notes 3 and A to he Annual Fnonc* S to l e n enj 


Far Value Esurobons 

Asdessneed r AccouXng poky 1 12 he nvneetoty suexo-e-b* -xesuxs to Sctegcol assets rto*ms of he tar value mode 

The vaUto* of assets ax Posed or morage-x-fs est-eior Utnogemeni sorsde*ed he i~poct d •atooben fcemges and natei i* fo rmo>or r 
ordr to det e r- r e he Motors and more specie os fefcars 

Assets 

Thebsabekss esomoted porhefsae sosto used to .sue Sctogcol assets xguxs ma n agement to mate oeHar assumptors amch a*e subxd to 
change The surx-t assumetens ax ioloas 

• Cette ax .alueted at he pxveing market moxei ales, as dete— red by breed grxtc merd ox sge less pox-chsae cosb 

• Fmd hees, nones! ard .egetsbe: ax .toued by aoy of a—a s lengh hat aoJd ne.e bee- apxed pxsafrg r xciecng he easing 

hittres -amest and v e getable s ah nee fvttxer ►avtslrfl vegetoes 


As desc*bed r Aecovrtng pokes 183 and IS ’ he -wccerfy depxcatos to ^oortj ^art and EgvrcrxX eadudng lend and amortses to 
Hang>e asseto o*« he est mated usefd has d he asset: toAmg He account he xsdual #touessf he asseto at he end cf her useiikes aher 
s detmnned ahe-he assets ax •■•iatte to* ux 

The us^JIrres of he assets wbaxdcnxagrefi est mot or UsragemeH ccrsasexd he xpad of technology a.etofeJty ofcaotokdng 
x-sxe regurt-x-ts and xgured xdim or asset r srde* to de t er-ne he actrv- us^J tdt ecectoter «mex epoxpnote 

The estmober d xskuto values of asset s based or he -anagemeXs judge-e-f as to arxherhe asseto ail be sold or used to he end ofher 
usA kes. and r arai oendtor hey arl be to hot bme 


toparaent Ri u doun of Property. Plan and Egurpmert. hcargkle Assets and ImxsWxrt Property 


AocouXng poicy 113 or moo men cf assets Axou*tng poky 19 1 or Hangoie assets • SuPseaueH -easux-x-t emc*tsetcr end -po—e*1 
ard AcoouHng pocy 112 X r.trtoy - GuesegueX mees a xmert desc^be he cordbcns unde* an<r noMnorc* asseto ax tested tor joins 
r-po-—e-< losses by he *x-agemex of he ~a*ccto<y Sgnfcor* estimates and judge-e*to ax -ode xlatng to m pan n e rf testng d Pxprty 



h motrg he #cc*me*toxd estm^es end u5jex*l —arage—e-l cons^dexd he subseg****! *x 9 sux*xx c*tana and ndcabors of poteHd 
r-pa~xrt tosses as set ok m GRAP 21 (hgantrl of Sorxash genexong asseto* and GRAP 26 > i permert d Cav g exxtng assets’ h 
patcJa* he ctooiato- of he xoc\e*aole se-vee amourt tor PPE ard Ha*gole assets and net xalsedle <elue to* KeHcnes n^lves sffcad 
judgeme-l by menage-e-t 


e - -t - - -L- -a _■— k. ■- —^- -a. e - -■ i-«- aj . i- - -»-- »* -fc - - _ A— - - - 

tX WfcU *Vu^^**C w * * x IB * f* • J* f J ^ ® » • 3 | y» • 

todogaal asseto ax d soosed «* notes 2,7,8 9 and 10 to he Annual Fnano« statemeH i app»caeie 


NG 

RO 









OR Tambo District Municipality 

iRegtsbetor X15) 

Censoidatod Anxal Feared Stotomefts 1y he year e-ded X Jvhe 2017 

Accounting Policies 


Wator trr*efltory 

The estmafcy erf rttt* K*n|cry r a or he meas-reme* erf MhM eechi: e.e srsars, any jrte^.nejfe deoh orf Mte» 

r the rese*vors ahcr sthe* conceded -to /><rr based or he capeoS of he "Merger Furthermore. he e-gh end a^dh d el c«s are tsae- 
rte aeaxrt n dete*n*»ng he (dtre erf he •see* cr hend at vea-e-d 

Defied Benef* Plan habtibec 

As doc-bed * Acoourtng Poky 1.1® emyoyee b ene fa • Pbshemdcyme-t be-e ^ t s -xrepaity spton- sa «*3 .aueoc*: orf it DhWd bereft 
&ar «he he seined :e-eH coget er; pf the *v««^ the* *rt oe-t/ed «m poshmdmmeni Hearfh se-elt 009 * 0 -; »-d lony-srvce 
9 * 9 *:; T*e estmetod lahrtes am mcorded r acco-Sence art* he mqum-m-t srf GRAP 25. Deto»3 erf he laerfbes and he bey oau-ck*: mode 
by he aduanes r estmatng he laprifces re pro»toed r he *eto*nt •da to he Annual Fnorcaoi Stol e m e- to 

Prov « m and Coitn^eie loWcet 

Ueneypne^fs yudge^e't s eoiefl **e* *fco^‘tv* i g end -ee^enj prwoor; end ane* -eety*^ .ctrijer*. ecltes re dscoritd 

■ne-e he efed d i socvrt-g s neterd ws-ng KCuara aunr: 

Budget Infaravapy 

Devaoert betoee- he budget end Ktd omxres re mgstoee as matoraf drffamnees ahe* a 10% devaiy east £1 mdend yfrm-oe; re 
eaptoned ** he xtes to he Anruto Franco Statement 

IS P»ece*ooon currency 

These conooldWed ynua frarce* ib t rrfa e«e y art rt r South Ahcor Rand. rounded srfte he nea*estRard«rf»y sheKncionef currency d 
he eoonome e*ct< 

14 Goe>g concern acwonpoon 

These cysoks tod a-xa fnanerf itok * L ho.e beer prepemd y ■ Gong Concern 5a:; 

15 Orffcedbng 

Assea . aeloes Roe-ues and Ej©e-ses “eve not bee* erffeet newt «*r cfsettngegu«ri y p e l ted by a stands'* d GRAP 
I I Standards Amendments to Standards and ireerpretabons issued but not yet effects* 

TNose standards d GWP and rtrpetatoacfv;* standees apocadt to the aeeews o' he -xixcat* ae hrefee as Won 
Standards issued ard Stocbve 

- GRAP1 • P-ese*t*tc- orf Franco Statements (as revaed r 2010) 

GRAP 32 Sen« Ccncesscn ayeement yerty - sawed 2013 
GRAP Slabitoty Rece^aetos • Issued Seeded 2013 

GRAP17 Sen«e Concessen Ayee-e-a nee a Gs'toccrtts s syfcrt Resduto He re* r a- Asset 

AHere e :t?-c?*d orf GRAP <2 approved as effect* i 'epfaoes he equvsie-t statement orf Irtemetcnal Pubk sector accourt-g Standard Board 
hae-etonai Fnanoto Repodng Standards y Generaly »:ce«; Amoving Pnncprfes AKe*e a stondato erf GRAP has see* ssued but 12 not yet 
eRect, he -VKoOty may seed to apdy the pnroptes estoetsred n h* standard >- de-retey-g epycyeto Acoourtng Paces Changes r 
Aocowrtng EatneSes and E-ors 

The muncpatty «y*ed he pnncpte estabsned n he fetout-g standards d GRAP hat ha* bee- issued but not yet efedve r se^eopng 
aepropnate Aocou-tn; Pokes deatng art- he toloamg ha-sodons but have hat not yet a oocled hese stands-d; 


GRAP 23 Related Pady bjcbuw ;Revseo 
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17 Net Asces 

hduded m he Net assets of the munopaMy are he tolar-g reserves hot are -art*-ed r terms orf speofc regurements 
17.1 Accumulaled Su*o*us 
II Property Plane and Equyanent 


Property PUnt and Eoupre-t ar tangtie -or-cunent assets (ndudng rfestvetore assets; that ar held tor use n he :w>ductor y superfy erf goods 
arsences «e-tN to ohrs.y for ad- natatve purposes and are reeled to be used dyrg -0* her one year 

The cost orf an tem arf crooedy part and egupme-t is recogrised as an asset arer I 3 p*ooaoto h* Wt earomc bene%s y sence xirts 
assocoted »h he to* al Asia to he econcmc e-tfy andhe cootcrfhe te-can be measued tiobfy 

Prpedy ^sre and Egupme**. s riaAy resognsed * aost or to acgusco* dabe y n he case :rf assets acoured by granb y d en a fc o r s deemed 
cost, berg he *»• v*ue of the asset or nia ecoyPcr The coot d $r tkm d pKcatf. pi an and eaupme-t 3 he pycnase snee and ohe* ccsfe 
asrbuiape to bnng he asset te he locato* and conjby necessary fy i to be caoooie d eperatng .• the manre* rtended by he *v»»dty Trade 
dscou-ts and 'eberfes are deducted r airvng at he cost The coat a sc npudes he -ecessan wds. d dsmerd.ng and "emos-ng he asset and 
restsnng he >de on ahch t 3 located 

ANen s-grrfsa-t c c nec r e fe orf a- te— d p*pe«y slant and egupme-t hawe d ^ e*en t useA# Ives hey are accoukd ty e separate dema [rrayor 
co-pone-ts; arf property plant ard equenrt //ne^ a* asset s aeguned by he “wnccarty far no y ncmnal ccnsdeaior ( e • ny-e tc hange 
ba-soctc* he cost 3 dee-ed to be egja to the to* .due erf hat asset or he date asqured 

The cost arf ar her p^orty. 9 tert and egupme-t aogured in eacna*ge ty nor-mcnetan assets y mcnetory asseto y a certify d monetary ard 
nen-monetary asset 2 measurd at he far .sue of he asset jvr up uaess the to* value arf he asset «eoe**d 3 more dearly e/dent H he 
acquned to- coid not be measured d to tor value, it coot a measured at the ca*»ymg arxxrt orf the asset g ven up 

Uacr Scot part ard servo*9 eguor*e*t gudrfy as prepedy dare and egupme-t ar he mreetky eased; to use hem durrg noe har one 
pensd srmtody, rfhe major spar Mto and serving egupme*! oar be used orrfy r oomeeban a*h r to** of prepe^y trfart and eguome^ hey are 
acoovrtod tor as propedy plant and equpr-e** 

112 Supsegue*e Measurement 

Suesegue* eapensai* mot-g to he p*pe*y pto*t a*d equemeft 3 ^pitelsed fte yxas* hat fJhre eccnomc bene fts y pote-ta jrvee 
deivem as>x«ted «h he sucsegue-t ece-dto*e wl Isa to he -w**ccatty and the cost y tor value erf he sxsequet ece-diye car be tiaerfy 
measurd Suesegue-t eumife rcu^d or or asset a orrfy cap-tolaed her t nc«eases he capacty y itne economc bene fi t s assooaced **h 
he asset. i*i v e*e he -wopaih tpsew part orf or asset, t de*eccn g naes the pert of he asset bang replaced a*d uetlses he *e» oorocrat 

Subseguenty at p«ooedy plant and equpme-e m measurd at cost toss eaunvleted depreoabo* and accumulated rnc a nrt losses 

Ccmoensaior Nor* had partes far to— s erf p roee*ty, plant and eguemert hat «ere —pared test y gve* up a rduded n he S ta to’ e *t erf Franod 
Pedymarce aner he compensaPo* becomes *eca«aole 


Hi Depreoebo* 


Deprecaty cn assess she* ha- land a cacJstes or cost us-ng he shagrfe-ine method, to alocate her cod y «evauee routo tc her tsdd 
veues set he tdneDri wseU ires orf he asset The deprecate* ~ehsd used «e4ects he pane- - her he asset's future ecoromc beneft cr 
jen'X bcto-to are eapectod to be consumed hr he mnosai^f Eacrf* p^ erf a- to— orf prepe^y plant and egupme-t ath a cost s s*gnfcart r 
meter ?: he ^s» to- ; dep«ecatod swadr\ 


Depmcaty orh commences aher he asset a a\alaoto far use. vrtess stated chemase *-e depreoaby *ates am based y he faitoang estmatod 
useto Kes 



Depreciation mehod 

Average useful Me 

BuMngs 



• Impwpsemenb 

Shagrtlre 

10-60 yea-. 

Ptod and mahne^r 

Shagrtlre 

2-20 years 

FymLie and fdrgs 

St»grtlre 

5 * 20 years 



NG 

RO 


21 
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11 Properry Plane and Eqc^mert icoobmied) 


Uotor vthetes 

Shegrt Ire 

S-15 veers 

Ofloe equpme-t 
fTequcmerl 

Shogrtlre 

5 * 20 *ee*s 

• Compute* Equipment 

hfrashutejr 

Ghegrtlre 

5 years 

• Roads and P»/ng 

Sttegrtlre 

5-67 years 

• Sewerge 

Shegrtlre 

5*100 year 

• Sfcr-Wtee* 

Sfegrtlre 

7 -100 year 

- t/ate* 

Sfegrtlre 

5-76 years 

Emerge-cy equipment 

Strgrtlre 

5-10 years 

Soeceist Ve*vdo 

Sbogrtlre 

10-15 year 

&ns and Conte**e*s 

Shegrtlme 

5 years 


The ey<: rso-a estmeted useV Ives and methods ar r.*«*d a-rval, end adjusted prospedvety t ace- co re* at eacr 

rpodng date Rr.rwng he use*i lie of an asset on an enruel tro does not rqu<r he -uvcceity to amend he previous estmete vrtess 
eaoedsocr d#e»hr he :e.oc esbmete 

184 Land 

Land a stated * hott-cet coat and a net deproteed as t a deemed Sc nos* an ndef nte us^J lie 
18.5 hhestvteur 

hfrastoudur asseto ar ary assets hat ar pa* cf a netacri cf s-ta* assets rf^atvcxre asset ar snoar ai cost ess aocumueted depreetor 
ard nparnent E-r:eur assets are trteed amdarfy t *t ghe* asset c*he nvooefcy r trms cf h< asset pdey 

11.8 Incomplete Contteucbon Wari 

heemotete oersh^tor mcr% s shoes at *st*ja cost Seotsdo* odj commences ahen ^e asset a a»o*eble h use 
187 .eased assets 

Assets cocoa sed /de* fnonce lease ee deprecated eve* he* needed usefu Ives or he sa-e sere sw* plot a*d epupmete cctried 
by he -urvcipeity v aner sn>te*, he hn of he rrva-t lease f her a no rasorebe ce*arty hat he n^ncipefth ai otter >»r-/c by he 
tr4 cf he lease te*m 

18.8 Oercogntor 

The cemrng s-oxt ct a* 4em cf p*oce*V plant and equoment a deroognsed on dspeste yatnr tutor eeonorv: bretc :» sever potent 0 
are ejected hv- a use ce dspoaat 

he gen or css arvg for- dercogntcn :f an tr of proe*y, phrt ard egup-et a rduded in suptus or dried rfe* the 4 em a dercognsei 
Gar are desated as rvenue 

Gars or losses ar cafcJeted as dftemoe beteee- he cenyng «atue of assets ;:©te less accwmuoted 4 Kr:etc* a-d aocu-ueted mpa—**t 
bases) and the proceed s her* assess ar mduded r he jbh’td cf F oared fte domerc e as gar or loss on dapoad ot :-coe*y start and 
equpment 

It Hungfcie Assets 

drttflde v-metary assets etnout pr.sce sedree ar dassrfed and rcognaed as rhgde assets The muncpdK rcog*<ses a* 
rtar 9 tie asset r ri Statement of Franc* Posdon orb omen t a pcssete hat he etpected totor economic pe-effe a sever pete-ta hat 
as-wtsat t he asset »I lo* to he *wccwtji end he cost or t»* *otue of he asset ear be meesurd rtebfy 
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1.9 htangble Assets (co<tmed| 

Irie^ a iy generated rtengde assets are subject to shot rcogvt©^ ctoena betor he art caotadsed Resea»c> eapendtur s rcognaed as ar 
eaoe^se as 4 o rcutd Cosh ncu«rd or dretrft projects rbeng t he dry ard iesimg cf he nea ce imp^rd prducb) er rcognsed as 
rta- 9 be asset: are- he toloumg ptena ar Uflcd 

- 4 a teerncah bstcb lo a~pele he asset so hat t «i be o^oioble tor use 

• ne yr d ritnds to c om p lete he rtangeb asset a*d use or set I 

• her a an abA^r sc use or sel he rtong be asset 

• 4 can ce Oe-xrabated noa he i*iongbie asset al gmerle ptobaeb Mur ecoromc oe-efts 

■ adequate lecnvoal firarcb and ohe* raoures lo co-peie he de^ropmeH and use or sel he rh-gbe assei or o^atobe and 

• he eipendtur athevrtabe to he asset dun -9 ts de»tfccmeni can ce nwti riabf 

Cher de v ropneH achd turs hat dc not meet hese ytne ar r^gn sed as ar wrx as narrd Ce'riapmer ccsb pr^ousf rcognsed os 
ar oerse er not rcognsed as a- asset n a sueaequet penod CepWsed devebpme4 a as or receded as rtangeb assets and omorsed 
horn he pcH at «ncn he asset 3 Miaot fer use Dnoopnrl assets ar tested te -pam e d maf r accordance «4h GWP 21 a-d GRAF 


Irpangbe asset nWy rcognsed at cost he cost ot an rtengio*? asset s pe^ese pnee and cher costs adneuted to snng he rts^goe asset to he 
baton and con dig n n o ceis ay far 4 to be capable ot ope rfcn g n he way e r i riande d by he ny*opa4^, or eher an ntengbe asset a ocqured at 
net ussL 0 * ter a nor-rd cost De 4s ter aiue aa at he Pace at ocqj st<r T**de dtsco^nts w»d rbetes ar deducted r am\>ng at he he coot 


Thtowldo* rtongtote asset acqurd r eac-ange lor non morete n asets 0 * norebs aseto or a co'-bnabcn ot monetary and nor ncre b y 
aseb s measurd aihetorvteueyhe asset yr- up irteas he V/due^heaaset rce-.ed a mor dearf e.«sm*t 1 he ooqurd 4em sxid 
be meesiure at 4 vaoe to cote a -easurd at he corvrq omxrt c4 the asset g\er ue if he acquned tr s fc* iebe os not dete—raett 4s 
dee-ed cost a the co-yng amount of the a sets; y»r x 

1S.1 Sucaequer Ueavmmt imotsobor and Impaiment 

Lte mite rcognior rtarqbe asset; ar earned te cost less am oocmiafird a-c^sotc* and acc*r>Jteed impaim-ert tosses 

Eaendtor or an ntengete item hac ms nidK rcognaed as an txx*x shat net oe rcognaed a pod ot the cost ot a rto* 9 tie asset at a later 
date 

h to—s d GRAP X, rtengicte asets ar dtengusned bdow* rtenalt ge^erted idargbe asets and ohe* rts-gae asets I e Mher 
dstmgj-ned oeteeer nde^nte cr fnte ws^J Ives amotesoto** a c*orged or a s fregrinr bees o»/tr he rianyote assets useit K« >e r: xa 
wooe d rtaigde aseto ah fnde Ives a arc. irtei ar acb/e morel ads /t*er rtongete assets ar deemed to neve rb^bk usetvi Ives, 
such rtangete aseto ar -ot amoHsed toaw such rtangete asets ar suojed to a rn* r-pormc-4 test. 

inoaaton onty o cr-me-ce s ohe* he aset s nabdeteux, wriest staed ohenose The tmotodef -tea ar based or hefellowng es ti mated 
use*/he* 



Deprec^bon eebod 
Shoqrtlre 


Average utefut <H 
4 years 


borgoe aseto ar rrsmh tested tor mp » *-e-t a desorbed in Accouterg Pofccy 8 or I moement at aseto rctodng .rangae assets not yti 
»«f «e to* use fttor te-s ot -tar 9 be aseto re/e Pee- mp*rd he cemyng vetoe s adjusted by he reamed toss, «vch s rsognoed a ar 
expense n he penod het he rneamed s deetel The rpamrt loss s he d fe* e -ce Pet»ee- he corny ng amou-t ard he rco/erbte sevee 
s-ount 


The estmteed useit lie, rsbus vteue a-d arortseior 
he rru r .*e« ar appi ed prspechrty a a cnenge n 

192 Deroog n fcor 


er r.«Md anuety at he end of he Ve-oe veer Any edhust-e-ts e*sng from 
n he Statement of Fneooet Peifom-»-oe 


lrte* 9 >e asets ar deroognsed efen he asset t dsposed doree- her ar •« father econo-< pe-e fts or sevee pde*W«pe«dtorhe 
use cf he asset Tne ga - or loss a*»ng o'* he dspooei or rt n ement te a- rtengeie asset a deterred a he dtfernce oeteee- he proceeds ot 
daposat and he earn mg M ue and a rcognaed r he State-e-t ot Fneroet PH o rma no e 
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1161 heal Recogroon 

hxsdment erooetey iidudes prooetey faid or a bufeng or Bar land and Badngs -ted tf-der a 1 nance lease} held to «•- mtah and/or tor eapU 
«pv«tor w-rheWb'tdsrkttoeiKte! tie crolay or sxefc of jood! o* sevee ybe»erfr«jdfP«c»dwycoi«^ 

At "tote 'ecogito* he *v*<palh r \<i nrc propeey ilinst ntouhig tvuattor cotes we 4 -^ets re dehito* te ruetbnete 

propetey We* »*e«e a* retbrt p«ooetey m: aoqurtd hroug* 1 an v-e*y«i 9 e rtrsectcr [ie eet 4 aegurd he i%«he^ p*ooet<lor 
no or • icmnal value’, cost o fc fci* .s*e •: rl re «e ^y^jujlc' 

The cote c# sHfoonsfcvcted r\esh-e*te p«o©etey a he coat at re date of co-ptetcr noted ng *1 d recto. ehWstie bo—oamg oosto 

Based cn i vdje"e't he t*h# *o»e Bee* spped to r»/tshert pregetey W oa*e* ococed wpeey or 

pr o oetey -“eid to- -esate 

(•] Land *e*d tor fc n y trm cepb wiecefty •she*her fcr louden sole r he ©rdna-y course at oo e ebe r; 

(b] Lend *eld for a cu-enl. u *oese— i *ed lire use [the mj* coeity has ict dete—ned had ( aft use he laid ^weexe; :rooe*h for arof* 
to— sate r he yd*ry ocx/ae d ege-atoms he are s eco^sM n tdd iy sae4a icoecatr 

(c] A suld-g oared fry he munotoatty {or *e»d by he -v-»:c«!ty irdr • fnar^e easej and eased oJ wrde- ore or more o c e-aorg leaaea or a 
o o -merod mm [ho mi -code he croeetey pcdfelc «e-ted outor • commerca! Peso or oe*»t of he nr*ctoafcy 

(d] A prooetey oared Py he rrvnocitey and leased out at a Pew martet «e-tel, and 

(e] Prooetey hat a berg ccrsbxted or developed lor Uu* use as «*vestment prccetey: 

The -ete earned does -ct hove to be at a commerce! Paso cr mate! -elated tor he p-ocetey to be dashed as r.esfr-e-t property 

The Wmt *9 asset: do lotted r he ame* of bvtsfcmete P*oeetey ard hal Be daisied as Pwty Pbte aid EquprerthrtDi or hworrl 
Assets HeihfomSate as tpenoerate 

(a] P*ocetey ietd for sate r he Canary course at oce-sscr; or r he process d corsbvtecr o- de.e««ment tor sue* sate 

(b] Prooetey berg corstvcted cr developed or oe-ofethrd pa-tes 

(c] Chieipccuped bregetey ndudng ancrg ohe* hrgj; jrocetey ie*d tor Uvre use as oare-occuo*d peoeetey prooetey ihd tor Hire 
deveegme-i aid subsequent use as s^eroccupefl prooetey. ptpdy xcuced py r-yteytei sue* as hfM tor Kft/t dbtocrrt a*d sucsegue-4 
use as oaie-occuaed cropetey frrooetey ccouped by e m pl o yee s suer as Hcusrg hr perserne [af-ehe* or -ot he e-beyees pay re-t at m©*H 
rates aid s aner occuped p*ocetey s*? tog d sees® 

(d] P*ooetey hat s eased to arohe-entty vrder a fiance tease 

ft) Pwccfc leto to p^>/de goods ard srs'ces and asc ye - ates cash rteas and, 

(f Property held for shategc ou^cses ar*^ aovid be acoouried to* r acoordarce atei he Stordard st GttAP or P-cperty Wart and B^pme-t 
1102 Suosegue^ Uea vremert 

hvesdmert prooe-ty o accoutre far r accordance a^h he cost model as set out r SHiP 16 [at ht»« cost pices less accunJeted Dep*eca4or Tie 
fwogailjf *«s t rtentey ctselrg fa land and PUdngs a-0 hwsheCost Uod© ■oud -ecreseH he *aiue d teod aid tu te -y Tie 

tfis-ge has -esviied * he -vrepateys Anrual Franco Statement s :e.drg -Haste aid -ore teewate rfamabor about he aU d Sgbry and 
Lard based or he rte-ded use ot hese assets r Inc wh HI watoatcr -ehod d al ohet assets 

hiesdment P^ocerty s measured y^ng he Cost Mode and s stated at cote less accurvteted depreoaoon and accunvteted moame-t losses 
Oep-ecoton a catenated or ocat uang he Shagr^ne Uehod >e- he wae+J Me ot he ^ope^y arcr a eso n eted at 10 • 00 yea-s Ccro yt'fa d 
assets hat are s^-Asart r «Hetcr to he a^ote asset aid hat -o*e dtte-mt uaeid kes are deoreceted secetery 

The ga>r* or loss arsng or he dsoosal te an Keshent P-ocetey a dete—«*ec e he fithexc betaee* he sates proceeds and he s a-y n g .aye 
ard s rewgraed * he Slatemete d Feoncte Pr to ^arce 
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111 hrethNem Property (cortaxied) 

1103 Dereoogntor 

Ar m.e te me-t Pnope4y sial be deecoo'ised {elrintted ^cm he S l a te m e rit ot France! Poafcor) on dspose* or amen he *%esh*e*t P-oce^y a 
pemanenty «Ww ho- use aid xUreecwc srefc yseice potenW ae expected ton b dsposd 

Ptopetey hat a teased to a-ehr e**tty vnde* a fnen« tease. 


A me'-tsge Asset s d^ned as ar asset hat las a cJLr« nwnetel -otwd ietrai sce-tfc tecn n otogcal cr a-tabc syfcance, and »s ield 
ard frre-a-tod rdrfrifrery for ha :e*e4t d ptset aid Ure jemetor: 

Hentege Assets are not decorated >*^g to ircete<*tY -ega-dig to her estimated use^ Ives The nrepatey assess at eaci tjo4oj date t here 
a an ndcafecn d n pament 

till htatSecognftcn 

The octe o! #r te- at -te^age Assets a -ecognses as ar asset t rd otey #, t a prooefrte hat futore eccncmc breto or servee potrtd 
assoceted ah tie te-el foa to he-wnpselsy and the octeor^ar value ot he 4em car be -easured «e4aoly 

hentege Assete are nddy rcograed at cote or to icps bo*- date or m he case d asseto aegj -ed by get or sc-etc* dee-ed cost, bang he fa r 
vaoe te he asset on nfeet -ecoo'co* *-e cost ot an tem at Herfoge Assets s he puro-ase p-ce and aher ccsto ah*butaote to bmg he asset to he 
locator aid sondPon iecesse> tor t to be capaPe d oce-asig n he mamef rte-ded by he nwepatey T^dedsoourto and rebates are deducted 
r a—s*ng at he oost The cost atoo "dudes he -ecessa-y zests d dsmartng and -e-ovng he asset a-d ^ston-vg he ste on ■*<* t s located 

Atoe ar asset a acou-ed fry he -vcpdb far no or wa corsde-«bor f e a vwa*ge terjaso* he cote a deemed to be equal to he 
ter .due d hat asset or he date aoqured 

The cote ct an 4em of -tentage Assets ecoi** r eac-enge far a ior—oretery asset o* m o netai asset, or a ccmonabor d monetary and non- 
monetry bmO a measu-^ at he ter ,aut ot he asset g\en uc, vrtess he ter due ot he asset receved a more deed, eidrt t he acqu^d 
te- oodd not be -eesurd at to te« due to cost s measvrd et he camyng amoute d he asset gver x 

1112 Sufraeguete Ueasv/ement 

Subsegue-t expe-dtur -eteing t HeHage Asset a capteoed 4 t a prebebe hat tXj-e eccncmc be- ^to or pdhta sen. ee deke-y assoc«ted 
■rh he sxsegue^t eceunjr aal foa to he -vcpdty and he cote or ter due d he sxsegue-t eioenjiie car be rebate* "essurt 
Subsegue-t oce*-dtut reused or a- asset s or!, captolsed ^*e* t roeases he capacity y totre econom.: be*e^ts assooated ah he asset. 
Ahere he *v*cpdty replaces pats d ar asset, t jeecong-aes he pal d he asset beng -solaced and capdalaes t*e iea oemoonent 

Svubseguenfy al He-tege Assets ere m«9wred at oost less accu-uated m parmete losses 

1.113 Dereoogntor 


The cenyng amourt dr 4em d Meteage Assets a de-ecognsed or dispose! cr aher -c fame econorvc be-e ^ t s or sever pote-tte are expected 
hom to use or dsocset Tie ga- or loss e-sng far he Srecogrito- c! a* 4em c4 - eby Assets s ncuded r su-Hus or de4ot ake' he te- s 
dhecogrsed Gars are not classfed as rve%e Gars or losses are catenated as he pt’he-ce sete e t- he caryng aue d assets (cote less 
accu-Ueted .-pa-nent tosses ard he dsooaal croceeds s •ndufled r he Stete-e-t d Fnanoal Pedorma-ce as a ga* o» toss cr Psooste d 
Hcrtege Assets 


112 Beiogoltevts 

A Sdo gc d Asset a defied as a kvg anmol or plate jgroiM Produce a he tested product d he i-wncpateys &dogcd Assets 
1121 htetftecogntcn 


The cote of an item of Soogca Asset s rcogn«sed as an asset f and orty f t s ;rooaote hat lire econorx ce^efto or ser/ce potentte 
assocated ah he tem mi f oa to tie ~v»soel<y ard f he oote or ter vale c# he lem car be -easured -eiapry 


5dogcd Assets a-e ntey recogrvsed at ter due less cote to sel or to acgutsfccr date Tie te* alue d r itr d 5>oiogca Assets s he 
barsoctcr pree or he mateirt pree 
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112 &dog»cal Assets) continued 

^rOuct j .ntdty tcof^ i( b* .so? In: cods toxtdN toe dbe Harvest THt *v<oah »«l t: be mewawt 
as descreed r Accountng Poky 15 or l-uentones 

1122 Sueseguex Ueasuxmen! 

Subsequent* eiS 0090a Assets re d <*• .due less wit fc sH or be ewt^ tot W far vdue d an item d 9otogca Asseb s be 

bar sector yxe or be *av. pnee 

A ger ylos: iiig bom be mt* xcogMo- d an tem d 5«dsgcal Assets at te- vdue less coat to sdl and fv a ?ange n fa- xtoe at be 
"eoortng date s-al ee xcognsas r be Stote-ed d Frorc4 Prtemance 

A 9a- of toss a-s*g bom be nte xcogxoor da^kmcf Agxubsa Hrest at far value less e s anaee port dsatecostatthedatedbe ha#ve* 
dal be xcognsed n the Ste te m e nt 0# Franco Pcten-ance 

1123 Dee a o y tflr 

The canyng amort d a-ar-d Soogca Asseb s dexcognsed or dsooset. or «*r x We economic benef fe cf sexxc gotert* ar expected 
bom b use Cf daposd The gar af loss s-vng bom be dexcognrior d ar dem 0# E osgee; Asseb s «nduded •- be State me-< d Fra-od 
Pe4ar-axe br be dr- s dexcognsed ja*j »e not cassrfed as xvrue Sens of losses tne ededeted as the dFe-e- c e betexe- be canyng 
aoe d asseb istter ale; rd be disposal proceeds s rdudeo r be Stee-rtdFoaxd Prto-a-ce as a gar or loss or dsoesa d5oogca 
Asseb 

113 topannent of Assets 

Thenxnoaalh ctessAes al assets Held adh be pnme-y ocjecb* d genexing a som~r©i xte~ as Cash Gexxdng Asset: Al cbe-sssete ax 
dassfed as Sor~cow SmenPg Asseb 

1131 Hoa r -erf d cash jrrKng asseb 

The -umccaky essesses et eoc- xocrtrg date mere-bex a en» ndcabor bat ar asset may ce impaxd 

I be-e s e-y ndcaoor bet or asset may :< mpaxd be amou-< 0 est-ated tor be rdvoua asset M i a not possole to est-ate be 

xccvexPe emert dbe ndvdud asset he t«o.wele rwt olbe eto jemtt-g u-4 b «n*ch be asset setongs sdrtmted 

The xcc-.e-abe rwt cf or asset ar a cash genexing vnt s be -*gnr d to tor .due less costs to sel end te »aue r. use “Tne pest e/dexe d 
to- .aoe less cost la sel s be snee m a end ng sale a g ree- x -t r an ar- 3 lengb tensacio-v adjusted fen be nqe-antol cost that tcud pe dxdy 
PkPisae t be dsoesa d be asset 

Vdur r use d a cas^ge-expng asset s be pxsent »atoe d be esa mated itre casr ian ejected te De demed bom be co-trung use d or 
asset a-d bom b dspesat at be end d b usdvi lie 

I be xcotexote arourt d ar asset s less bn b c any . - g amort be canyng amount d be asset s reduced c ite xce**xoie amort Thd 
•eductor ® «r rp a rrt loss 

Ar r- p a . -x-i ces d assets a-rt d cost less a*y acoumieted depxcator o- amorsssPsr s xcognsed i—edateV in be Sla te m e -t d Fra-od 
Pefcma-ce A- rtamr! d assets -xasuxd »• be edaio* -eboc xduces be Re.duetcr Surptis te bat asset The decease s-al pe 
deOted dxd\ to a RevateaOcn Sartos to be cited d ary credt oaaxe exsfcng r be Revatoabof Sviptos r xsoect d bat asset 

A- m ea r ment toss s xcognsed tor cash ge-exong .rb f the x»*extte amort d be xt s less bar be canyng amort d be vnt The 
rxa m med toss a aAocateS to *educe be canyng snort d be asseb dthe rtp^ebblte Pass dbe arnrg amoud deacn asset rttert 

The murceaite assesses at each 'ecortng date arebe- be-e 3 ory nicaoor bat a- mpermed less -ecognsed r :rot tor assets may no 
terge-e*d a may hr<e decreased Ha-ysxn ndcator exste be <eco^ef«ete onourt d bose asseb a«e estrnded 

The xxased camyng amort d or asset »bevte»r to a x.emd d ar mpe/ned oss does not eaceed be ca^ng amo^rt bat wdd *at Pee* 
determred Had x mparnnent toss See- -ecognsed hr be asset r p^cr pe-od: 

A r\e-sa d an mpa-med loss d asseb ca^-ed at cost iess accunviated dep-ecako r o- amo^satcr s *ecognsed nre da teh r be State-ant d 
Frarcarf Ped^nance A*y a.e-sa d a- rcama-t toss d a avalued asset s fcaated as a e.djSc* rexase and aoJd be credied dadS 
agarst be *e»okiobor Surdus to be e a te n t d any pre%»ous mparmerts acognsed »jj*d sad xse^a r -esced d bat asset 
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113 Imgaamex d Assets (continued 

1132 Hpermert d Hon-Caan Ge - e - a org Asseb 

The xxcaay assesses at eac* witrg pate arebe- bex a an. rviatcr bat ar asset may oe mpa<xd 

» bex s ary ndcater bat or asset ma« Pe mpaxd be xccvexde sence amort s ex mated for the nd.tousi asset If l a xi posstote te 
estmate be xcevexdc senree amort d be ndr/dud asset be xccvexote se%*oe amort d be -or-cas- genexang wnt to and be asset 
belongs a tete r< -ed 

The xooxxtte sevee a-ert da -omcas- ge-e-strg asset s be hgrxf dtjte vdue less ccsb to sel and b >aOe r use The vatoe *n use fora 
non-cash ge-exang asset s be pxsent /due d be asset s xmamng smvee pete-ta 

Far Mjo less cosb to sel is the amort ootona»e bom be sale dan asset n r a*-s kngb ba-sadcr peace- roaWjwek drg paries 
less be cosb d dooosal 

I be xcc.exde sen-ce amort d ar asset is less bar b camyng amort, be canyng amort d be asset s xduced to b xocvexde se-.ee 
amort Thd xcvrtc- a an mpannent to« 

A- r pa me-t toss d asseb at cost less a-y acoumUetec depxcatx 0 * amortseox s xccgnsed •—edatev n be Stol e - x -t d Fra-od 
Petemaxe A- mpa i mert d asseb measured per the ed u a tor mebod xduces be Revduafaon Surptos for bat asset The de crease srei pe 
dec tec dxety to a Revstoasan Surplus to be ertr-t d ary cxedt asaxe eaatng r be Re.sauetc- Suiptes m xspxd d bst asset 

A- mpa mrt toss <s xeogn sed tor xm-cas- genextng unb * be xco'^erade seruce amouX d be und 0 less bar be carxng amort d be u-A 
The r-par-ed toss >s afcxated to xduce be carryng amort dbe asseb dbeu*ipx xts on be baa 3 dbe canyng amount desc- asset n be 

The increased camyng amort d an asset abcutss* to a x.e-sd d an mpa.—e-t toss does xt exceed be car-yng amort bat aodd naue pee- 
dete-mred Had x mpa ment toss Pee- xeogn sed for be asset n pner pexds 

A xvexa d or mp a -meX loss d asseb earned at cost css accumuated depxcato- o- anoxsater s xcognsed mnedateh r the Statement d 
Frarcd Pedcmance A-y x.e-sa d ar r-par-x-t oss d a x<a*ued asset s fcxated as a xvduato- rexase and «o«id be cradled dixcdy 
aganst be Rr^atoaio- Surdus to be extent d an* pre\*3us mpar-x-b xcognsed »ga-st sad xsene r xspect d bat asset 

114 Frvanod nstnanens 


The rxncodit* Has tensus types d Fneroof bsbme-b ax bese ce- pe proady categonsed as FnancoJ Asseb Fnarod ^abides Cf Restoud 
btexsb r acocxa-ce arb be substo-oe d be coftxctosl agxe-xd Tx nvnocalty ody xcogroes a Fnarcat bsbment arer t becomes a 
party to be oorteactud cursors d be n a ftv n e ft 

bis Recog-toor 

Fraroal Assess end Franco .adite: ax xcognsed on be -wcpdty s Steret d Fnaxol Potox arer I becomes paite to be ccrbctd 
pro/teons d be nshrx-t 

The nuicpah does xt eftet a Franod Asset e-d a Franoat -aolh udess a tegaOy rtarceaple -grt te set c# be xoog*«sed ro/t oxxfdy 
exot and be-vtopdiy r teX s etbe* to sedte or a net bass or to xaoe be asset ax setde be iablly srxrftenecusfy 

Far .awe assu-p t or s 


The fa- talues d Finarea baevmenb ex dete—red as foloars 

• The ter %«ues d ousted i x eatenen b ax sased or cu-ed Pd pxes 

• • be maxet hr 0 FraxaJ Asset s not act.e {and for unbted seertes, be *v>cpdty etote^r. for wave by usng vduakr 
tedroues These rdude be use d xcex a— s e-gb bar seders ■drm:? to dhe- rsdv-e-t: bat ex suostartate be same, 
dsoourted cas- tsa araVss ax oden pn:rg -odes maxng rraxmu- use d maxet npub and xfyng as Hte as pets cx on rtt»- 
specie npub 



PO 
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The BtacD/t l*de*est Uebod * ■ method of caculetrg be »me«tsed xtt tt a F nancat Asset or • F nan:*l _ aefe» ard tt rfcotf^ be Herat 
rco-e or merest ter* eve* re re.s-t ;e*od The tttec*.* *<rrt -ate s be ate bee tixt. discounts fiu-e cas- Dty-mts or 

e*pb rrouf be eipecaed Me of be Fr^rod hsbr-e-t or. *rr KCK^et • shortr oe-cd t be **t ca-yrg amart tt be Frrc« Asset or 
Francat wabfly 

teotedCott 

A-xrtoed Cost a be mxrt at a*»ch be Fi*a*ea Asset or Fr»~cat Leo** a meaa/ed * nfce «ecogr\to* -rus r«« *pey->e-fc pus or 
ww be oumufetv* arwtsdor utrg be Herat Rstt Method of r* dfltr« «t»tr bat ntd rwt and be mefcrb rwt and 

nvvs ary rducton fer i-oen-e^ or u-oolectebih 

Frarcd Assets - CtossAcabcn 

A Fra-cet Asset a •*y asset bat a a cash a corbacta *gH to reeve cash or a*cbe* fnanoai asset bom a-obe* e-tty 

b awdanae ■* GRIP 104 be Frarcat Assets tt be -unepttiy are eass/ed as feftoas Hs be tree sttegc*-s attoned Dybs standa«d 

Finanott Ac vets measured at An-cosed Cost or *cn-de*vttv* Fnaroaf Assets adh fated or dete*nnefre oay-e-ts bat are -ot quoted n a* 
actve market. They re rddd in Chart Asseto eacepttar maiateyiakrlan 12 mprbs ared—iedasWon cmmM Anita Franott 

Asses at Arreted Cod are aMjf e co y a tt tt tar tdai pto t w tt fa coab bat it te dy aitetatte b be acfiafa or iaauc tt be 
Frarcaf Asset Ale nbd *009*1*0r Fra*cd Asseto are mea*/ed at a-o-tseS coat usrg be Efecs.e Herat Raae Uebod teas a promisor lor 


Financial Assets measured at Fair Yak* a* francat asset bat -ett rbe* tt be bbrig cord to r s 

fl) De*-Mrra 

f») Corne r ed rsbr-e-ts bat re descaled tt%r ale 
(i*) hbnrfe *eta to-being, 

jar) Fea*oa< babr-e-to ab faed or dete*m rsoe oe.-eHs bee re desgrated et fcr Mjt at nott ecog-tor, cr 

W F*rca' l-pfcvne«b bat dc not ~*et be defnior tt Feanoat bsbjrvents at Amoted Coat or Finance l-nevmefts at Cost 

Financial Assets measurd at Cost are nv e3» - <nfa in -esdua Hrest bat do net *aa a s-ot« -one* pree in ar estve mareet «*o «N* tar 
waue cannot 5e etatty -eesured 


CWMn 

The -Mnceofcy -«s betoloa-ng tyoesef Fr*natt Assets as revested an be tocecfbe $ltte~*-tcf Fnanc«l Poab^ or n beholes hereto 


Type of Fmanaat Asset 
- o ngta— Rttc'adc: 

Reeevabes bom Ei^rge T-a*saobcn- 
Fece-abes bom Sc-eac-a-ge Trarsaflbcrs 
5a-k Casr rd Cash EaavtteHs - Cal Cepasto 
Sank Car rd Cash ^odenrts - 5 a*n 
Sank Cash and Cash Easterns-Cash 
Cune-t Potion tt > 0 * 7 t e **- Recevattes 


Classification r terms of GRAP 1M 
Fnancrl «set ‘en/rd at a*T>^oed cost 
Fnr*c*af asset *e*vtd at ®-©4sed ocst 
Fnancoi asset -*esured at a**o*tsed oost 
France: asset -eosured at a-©4sed ocst 
Fnncol asset -*axred at a-oHsed oost 
Fnanciaf asset *etvtd at far out 
Fr^noal asset -eexred at e-o4sed oost 


Casr *cv»ses as^n-na-d xud*g eety cash) a*d as- ab Dorks (rdudrg cal deposb; Casr Egj.ae-t: ere snybdr m >gr*y >9.0 
rvest-ets *#i^ scrve4be Ho i-or a*no^rts tt car aTKh are -etd ab *gsle*d tariu-^ rsMutors mb -afytes tt bree -orbs or less 
ard •* sueject b ar rs^-vf a* rs» tt c**o*9e r wake For be Mooses tt be Cash Flea S b knrt Cas- and Casr E^^aents c cm o ns e cash-or- 
hand a-d deDosb neb on cal arb Dane -et of bant s^e«d*(b Tne rv-epattv o^orses Casr and Cash Eou-.ae-e as r .nance Assefe tt 
tested Cost 

f - ~i -i-11 — 

rWC#l ^Di!C! 

A Fra*caf ^aOtty a • odgtt* fc dehr oasn 0* anobe* Finance Assttt b ancbe» e-tty 

The* are bree me- categcnes tt Fnarott -ebhes be ttass/caoor dete—nng ho» bey re measured Fmance - ac4ees *nay be measured ac 
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114 Frunett iattNMttl {oononuettl 

[) Fra-oa ^aoAbes meosoed at t»* «atue 
H Francat -ae4*es -«vfd ot anoted coot 
(i^ Freed waottes measued at cos 

The rtnc«ttty h as be tbtamg types of Fnancat -aottes >3 efcrted or be *9ce of be Stste-*eri tt Francat Posttr or be Votes be e ta 


Type of Fmjnott Labi ty 
jo* 9 -tam* Laeiees 
Paestes ho-* Ei7e , gt ensacbors 
r#j 9 Ck* bo-* Sen-eapanje Trsedors 

^ .a — -* — - * a 

vV’n rvic^ v •onjx^ 


Oassifcation an terms of GRAP 1M 
Fnancel labAty -aosu-ed a o*a4sed xst 
Fnancel kaoAty -atsu-ec a aatoted xst 
Francat labity -aesuad a a*a4sed xst 
Fnancat iatfty -aesuad a a*x4sec ocst 


Frarcat Ladtaes bat e*e -ess^ed tt Far idtue re F.*arce stMez bat re esse-Otty *ed tar rod *9 fi e pu»c-ased rtt be nkftor ta set 
or apwre-ase - be sro4 a— de-.sc .es ober then *edg*g natvnenb or aa oat of • ocrttaic tt Frarcat tasbra-ts ahea be* s acett Kid 
e/tte-« tt shete— pra te "ng O' are ttnabas) 


Financial Assets 

Frarcat essets -aasuad tt Amcttaed cost 

Frarcat Assets ttA-xr*sed Cost re rttely ~e»-*s tt far »aue pkis Hrsatto- costa bat are drtcb ttegtettefePtKgjsbx or asuettbe 
Frarcal Asset SjDsegue-tv bese assets ae -assured tt amo4sed cost ypng be ESecb* Heast Method less any moamnewt rb Heast 
acognaed or ar E*ete Yeid Baso 

Trade and Other Recer.attes erlgdrg VaAie Added ~a*tto*\ Paoey-anb tre Oce-ttrg ..ease ace^aatesi jans te Uurc oa E-ties ard ^oans 
bat -a.e iied ard detrmr a tte say-a-ts bat a* xf guotad n a- actve naaet ae deseed as Fina-ctt Assets tt A-o4sed Cost 

Frarcat assets measued tt Fa* «ttue 

Frarcat Asses tt Far vttue are nialy -aasued tt ta* wave eadudrg datty efc-ojaoa bartsaebor costs They a* suwegue-dy measued tt 
fa* »ttue «rb a*raises gars o*losses rcog-^sed drecty r be S ta teme-t of Fi*»*c« Pe^omarce 
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114 Pruned .naranents (conftttp) 

Ftfuncol Labiate 

F-arca measutd P Far VPue 

Fr«roP.*bffcespFarVPueatstofedPfe*.Pue,«P*ry tsubedga-orfess-ecognsed - he Cbte-et of Fra-oa Pe«y~ d -ce 
FrarcP. sbi te; hetfl * Amotsed Coat 

Amy ohe* F nanoP -obhes at dsssfred as Ohe* F.n«rcP IpdMcs (Al Peysefes Loans ard 5 c-oang* ?r otossfed « Ohe* .Abides) and at 
rbafy measutd at far .Put *P cf tvsactc' cost Ttde ana Ohe* Payables. H ctP ce en r g Z*d nefedng France .ease Le&dbcs. Non* 
rfe tPbearr g Deet a-d Sen* S > *s » y are subaegue*d. measured at amotsed cost usng he Efrdve Irt tej i Race Uehod H e r at eor* s 
tcognsed n the Stsfemet of FrarcP PHoma-ce by eeofrn; he etoectve He res t ate 


h y i i raaK finM l iwt 

FrercP Assets efra far hose at fa* >Pue are assessed to* *c<«es of mp a mtnt at he end d eac* epordrg pe*od Franca Assets re 
r-cened «net set 3 co»e>:t.e e.de-oe cf mparmeni of Frarcal Asses (suer as he srocasw?* a# *rie*o or sgndoet frrencP dffcufces of 
he debtor]. Fthere a such ftdew the reoottbe ameu-t s estmeaed and ar mpa m en t loss s recorded r accordance a«r SRAF Ifc 

Frarcal assets measutd at mo u sed cost 

Accounts Reoevsbe encompass .ong-t cr - Deofsrs Recevabes from Exchange Taesactons iConsu-t- Debtors) and Recevabes hr* Nor- 
excftarvge Transactors ; 0 he* Debtors: 

Hah Aocou*ts Receaote at valued at far v«ue ctos binsecoor cosb. and subsegue-d. ce-ed at motsed cost vsng the Eftecb* H e r e st Rate 
Uehod A* ess-afe is made fe" doubhi deot oased on past defeJt eceense of at ou65a*di^ mvb at y ea-e nd Bad dette are arfetn of he 
year n ahch hey a*e de-tfed as necovetole Anorb tceve&fe arthn 12 nort h s from he date of tpo*ng ar otessfed a: anei 

A src.^or hr m p e *met d Accounts Recedes 3 ruosed mr here is oeyectve f.arce that he -v-epaky ad not be see to coker al 
anouHs due acco-d-g to the orgnp teens of -ece^aoles ~he proupor 0 made n aoccHe-ce art SRAP X£ ■hreby he Too.e-aotty of accourb 
toe ve&fe s assessed Hvdudy and hen ulcchey after jrovpnj he asset r fna-c« assets arth snla «d< rsk cne*ecfe"stc 3 The amount 
d he p«o/s<or 3 he ifrrce bet o ee- the Franoa Assess ca«*y*g rwt and he ptsert alue of estmated tArt case teas.d< scouted at he 
orgrp elect* HereP *ate Fjdre as- Cows n a group d Frarcal Assets hat at xledveh equaled fer roenrl at estmated o- he Pass 
d -sJcnoel less ocre*ce to* assets art* ctdt as* cratctenstcs snla to hose n he group Casr foars -eiaong to voMr* tcevedes at not 
d scou-ted att he eftd of dsccu*trg 3 m aCenal 

GoMremeH accou-b are not presided to* as xen aocourts at t9a-eed as tce-.ade 

The ear*y-g amount d he F nen&al Asset s ts.ces by he r-par-t-t css drectfy fcr al F nansal Asseb cares at Amertaed Cost art* he 
eaceptcn d Consume* 3 eet». aret he earneg a-curt • -educed htugh he use of an ai o MCxe aeoourt /Fer a Corsu-e* Debtor 3 
cc-s<fe*ed u-ccteetbe t 3 artter of aga-st he sfotcrce acccurt SubsepueH ecc/ret snout: previously arte- of are credted agerst 
t«e-ue Oanges n he cartyng amourt d he aloc»roe accovrt at recognsed r he SaaiemeH cf France Performance 

Fnorcd assets measutd at cost 

I here s oapcc .* evbe-ce hat an .-pared toss has bee- utd on ar ntshed n a Resdual H ettf hat s x< -easutd at la* value 
because >b far eamot be measutd tiabty, he amovt d he r p a med loss a -casired aa he retire- he car*yng snout d he 

Frarcal Asset and he preset »bue c# estmated VAut cash «ocs dsocu-ted at he cu-e-t ma*t«t rate of ttr for a vmria* fna-cal asset Suer 
r-earme-f losses shal net oe feacd 

Oewogrbx of Fnancd Asseb 

The -vrepaky detcognses Fnance! Asseb orVy «*r he coretdual nghb to he cas- for from he asset eots or e tt n sftrs he Fra-oP 
Asset and sucsOrtaly al he nse and taa*ds of oanersrc d he asset te anche* e*tty esept after* Counoi sk*ov« he arte-rf' of Franop 
Asseb due to ncntcc*rabfty 


OR Tambo District Munucipality 

iRe go tatcn -unoe* DC1S) 

Corsofcdeted Anrual Franca $bafeme* ts fe* he year e-ded X Jut 2 DT 

Accounting Policies 


114 FaunoPa 


(cononued) 


I he -vrcpelty -ehe*ttnpt*s nor tbn; sjbst»H»K al he *sc and t»a*ds dcreftc and ccninjes to ocnW he J**detd asset he 
ftftdpd^f recoynses to "p a red reetst r he asset ard a- assocatod t««toy for amouHs d nay -a^ to pay f he -vepaky ttons 
supsbrtafy ai he -so rd taats of canethp d a to'detd Franca Asset he -vncppfy core*ues to -ecognse he feared Asset and toe 
tcogr ses a ootatc tvsed ocmcang for he p-oceeds tce*^ed 


Dereoogrfton cf franed .ebtoes 
Then 


• and orfy afte- s he ~u*cp«ky j cbigators at dxnerged ca*ce 4 ed c* hey ec»t 


The mutepefty tcognses he dftat-ce beteee- he earni ng amou*i of he Fnax*P ^aoky (or part <d a Franca -ebb* etor^usned c* 
ba-Pe*td to a*ohe* party and he consda*ator pad ndtodng any non-casr asseb Jtn-fr«ed or tobkes assured, n he Stole met cf Franop 
PHomarce 


115 fmremones 


bveHcnes oo-xrse cutH asseb nefhfomsPe cu^nt asseb for conaumeton cr Pshbubor 3u—gre oH-anr muv d &u>*ess irveHones at 
rbPy tcog-«sed d cost Cost gme*aly tfr*s to he pvnerase pnee ptos taaes trpert ccsb and ary ohe* cosb n :«ngrg he K r to re: to her 
cu-«-t ccador ard cordfco* Ahet l*ventery it -a*v4scsurd consOMcted or produced he cost ndudes he cost d labou* -atenab and oue^ead; 
used dunrg he manjfa Arng process 

Ahert Ktnfery 3 aoqurtd by he -vrcpdty feme or -omra ccrs better | * a nomexenange harsacto*; he cost 3 deemed b be eguP to he 
fa* vPue d he to-* or he date aeguned 

Dwd costs ttotng to proceftcs hat ad oe sold as l*ve*dory are acourxiafed fer eacr separates oe*tft«be de^etoc m ert Costs Poo ncfcde a 
proporfror cf Crt-esd oosb 


■Corsumope Slots. Rae IMros AxvmPagr a rd F r m»*ed goods 

Ccnsumaele Stores *sa matenaa aot-r-p*ogtss -veHcnes dshouaed P no cnarge or fer a nomnp c*arge and fra-ed goods at *Pued P he 
beer P ooP and rtt tPsebe due (np amourt hp he mr.cgPty eipess to tPse from he sale or IrveHory r the o^nary corse cf Ousress. 
The cost s dete*mred usrg he Frsi-r-Frsf-out Uehod fer ccP d ^ - m o d fees 

-Wafer hadyy 

Wafer s tgated s Huerbcry tor he -vrepatfy puthaoes *dr r buh adh he Herior to tsH 4 to he ararrsatouse t rtrPy cr 
■net he -vropelty has ncu-ed pvuftppbor zet b 0- »afe* octanedfrom natotl tsxrce? (ran. *ve*s sp-ngs, toto fes etoj Moaeve*, weir r 
dams hP at fried -atom tsounces and hp nas not yet bee- b e efe d hP 3 u'de* the corbb d he -xrusppfy hi samp be meesutd tlebfy 
93 het a no cost atached to he aate* 3 hetfot xt -eoognsed r he Stateme-t d Fmancto Posbor. 

The Dess d defe-“.*»ng he cost d aafe- outhaoed a-d np yet sob P Stofemet d Fna-oP Posftor defe comprses al cosb of arcrase cop d 
oonveraor ard che* co-b rcu-ed r pmgng he h.er*ory to te ptse-t locabon and cortobor. -etPhade dsccu-b and toaces 


Wafer ard pu-fred PK»e-t at .Pued by us**g he Frshn^esfroJ Uehod, P he toaest d ou-fed ccst and net -eaisacfc .sue rsofer as 1 9 stotd 
ard corbeled r *esenor P yea-end 

•Other h^entorts 

Redufeart ard domo/nj hetore: at de*tfed and #"fe* doer from cop to ne* tPsasle Pa ah -egefe to her est—afed economi or 
tPsabe #Pues ard sold t. pude surtc* Set tPsaefe Pu 3 he estimated settng pnee r he ordnary coute d ousress ess acb» o acte 
va-ade seilng etpe-ses Dfr rc ts ansngen he “esvr-ed of suer hefey ache fete-cf cost end -et tP 3 a»e .sue at tcognsed r he 
Stofeme-t d Fnanc 4 p -erfe-~a-ce r he year r after hey r*se T*e mout d any t/enP d ary a-te-d oar d Irve-tones ansng fro*- a- 
rcrease n net tP sable due or cu*t-t -ePacemet coot 3 tcogn sed as a tduebor r he amount p Irve- to nes tcognsed as ar expe-se r he 
p e nod n after he tveraP occurs 

The canyng amourt d rve-to*ts 3 tcog n sed « ar expe-se to the oe-od hp he Hertory ass scfd, dshbufed ito r of or consumed unless 
hp cost guaff es fer eapdP 3P0- to he ccP d arohe* asset 



iO 








OR Tambo District Municipality 

Regsbeticr -umoet DC1$} 

Ccraofcaied Anrud Fnancd $6ateme»t3 fcr he year r*4ed X Jvrc 2017 

Accounting Policies 


Hi Revenue Recogmoon 
General 

Reve-ve a demec hor- a ve-dy d sou-ces men •dude r*es levcd grart: bo<- ohe* ben d govemme-t a-d T»rw fvn bed03 advtoes «nd 
ore ae-vees pn/M 

Reverve corpses he fer udue d he ccrsoee t c n ««e.es or .?:< fe» the sale d goods end se*vces n he o*dnarv course d he 
mstosafys actvies Re.e-ue a vor net d ^wedJed tu. •ebi*^a Ttebs end daocurc 


The ecog-oes rve-ue me* he rwt d eve-ue ar oe "dedy -eesuel * s ptdbe hat fJut economc bene^ts or x-we 

pete-ta aril 4o* b he -vrccaMy and ohe* specie c*hs neve bee* me!for each dhe -\rcpath s selves as deserted beten except me- 
specfcaK stated chenrae The emeu-t d «e.e-ue 3 “d undeed 1c be fledy "esvstx vrM ai codrgen^es tWrg to he sab ‘a.t bee* 
esoKej The nvrcpelty beaes C est~aaes sr *'ib*a *es«Jfc lefcng nb ccrsdenfay he type d customer he type d bansacacn and he 
l Fkrthenoe se*v<es en d e«e d are *ecognsed by reference to he »je d corjtetor dhe denaecior at he •eoort-ig 


Reve*ve horn Excnange T«araacbcra *ebn ta re.mue he! eecved to he frvncpatty d*ecty r «eli- for sevees e*dted goods add he vabe d 
a*»7 ipc'cmeJK he cradnbor e:e.« or ece^aie 

Reverve hor* Vn*eacnenge ’vweton «de*a to ba-secto-s tree he *v*ceady *eceved evrue by anoher e-t*y ahoui drecty gvng 
acp-samaHy equal .sue «• exchange Reve-ue *ror rvy^ettnange ba-sactons a ge*e*dy T«og*<aed to he eaten! hat he *ebaed *ecept or 
reoevesb grades tor reoognbcnaaar asae! a*d hen s «c bbdhr to repay he rwt 

Revenue a measued at he fa* .ae d he corideefty eu.eJ or ece^abe Reve-ue s •educed tor eat~eted c u stomer •ehres sta *otatc* 
pree p^etteto* *ecates and cher 3**ia aloM’ces 

Far value a he anar! for nhd ar asset could be eicnmged. or a tabby setted betaee- fc-odeoge a dt arlng peHes n ar a^i krgh 
bar sector* 


Revenue ho* Exchange Trantaebons 


Semce Charges 

Senwe Charges on leved in k — a d spereved tanft 

Sen'oe Charges tbhg to aah on beaed on corarptor Ueten it read or a monHy bass and on «eoognted as rvrve aher rvaced 
PrcMacnd eaa-alea d corsirpty, baaed an he consumetor nstory or made monHy «rr mete* taings have *ct bee- performed The 
provaonaf estmates d ccnv r d c r re reoog-aed aa eeue are- rv-ooed except a! ye a r end •y esbmates d consu-pior x to yeanend re 
exdrt aa yue-ue **hcut ! brng rveced Adjustments to prevaena eaa-etea d ccnvrxbcn •• -ode <* he noong penod in ah<r *eir: 
have bee* *ead Tneae are ecog-*sed as e«t*ut r he mxeng pc*od In respect d esbmates d ccnsuncOor Deface- he as! •eadrg 

dete ore he «eoortng date a* aocmb a made based on he a.e-age monHy ooraumpton d ocnxne-s 

Sevoe changes -eatng to se»eege a-d aantator are rcog*aed or a monHy bas-s r area's by apdyrg he accrp»«c taH» to b propebea Tadfs 
are irttm*ed pe* categom d pece^ usage and a*e le/eS based or he cate*!d each protdy 

Ir c.-cu~35inces mere aenrcea carrot readly be measured and gua-bled 9 fat *?te aer/oe ^arge a lened monHy on aucr p^ce-tes 
Interest roya’Pes and dvdtrdt 

Revenue arsrghom he uae by ohera dentty aaaeea fddng rtreat •oydtea and dudends or sWardahtufco-a a •ecognsed a*«n 

• t a p-ocabe ha! he econcnic benefit or ^oe potedd assocoted arh he baraacton •< Con to he "vmaebty and 

• The amovr! of he eene car be “easued rtady 

Interest a *ecogrvsed r auotua 0* defot usrg he efeebue rtrese rate mehod 

Royafeea are Tcog*-sed aa hey are earned in accordance nt* he suosta-ce dhe •Hemnt a grtre d 

Dvdeds or jn!a dahcutcrs are rcogr«aed r suptjs orde^ot ar he mrcpbtyj nghtto ncc*rt pifed -as bee- estaha-ed 
Servvoeteesndudedrhepncedheprodudare , esognaedas*e^nueoue*hepenoddunngah^heaevoe apHcmed 
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116 Revenue Reoogmbon (contnued) 

Rentals Receded 

Revenue bom he re-da dfaciies ard egupme-t a -esognaed on a ShagrHne 5esa ovr he 5em d he lease agreement 


\rttmt eemed on rveaftmento a ecognsed r he Sbaiemen! d Fra-cb re tw ree on he Time-pepcrficnate Baas hat taiesrto accovr! he 
dtectve yield or he ruestne-t 

rtsest C9**ej on he Wo#*g *v est **e*ts a *d ecog-aeo n he State me*! d F naned 

• nieres! ea-ed cn wrutbed Condbonb Oarfe a slocated drects to he CHtor w nubaed Cord tonal Oarh rf he g*»-t cond bo n s 
-cede hat rtrest a payade te he tnde* 


Tanff charges 

Revenue ers*g tv he aededor d he accro.ed tar# d charges a Toognaed be* he rdevad sense 3 n»ien d byaodyng he reeved 
auhonaed tad! THa rdudea he saung d Icenoea and p er mfa 

Revenue Iro* Agency Services 


Revenue fc» agency aen>oea a rcog-oed or a no dd y bas>a arct he eueve ukcW on d age-ta -as bee* gua-tfed Tie tvrue 
rewgnaed a n terms d he agency agre-e-i 

Sated Goods (nckidng houses) 

Revenue bom he aaedgooda a •ecognsed men al he bbng ccdtors hax bee- met 


(a; P*e -u-xpdev has ba- r k’-ed to he buyer he vgnfcad rsc and r 
(bl TV -u-epd-y reta-8 nehm wa 
eAadve eodro> ove* he gooda add 
(bfPie amovr! d •eve-v* car be -eeau»ed r e4ady 


a d oane-sne d he goods 
asaocaced ah 


r/d*e**ed to he degree uaualy esaccaoeS «h ome-anc nor 


efWvt codrd ove* he goods add 

(d] K o probede hat he eoonom< be-^ts or aen-ce potenbal asaocaded arh he batsacbon ai too te he -nrepd<y and 

(e) The coafa named or b be ncw^ed r respect d he ba-oeden car oe measured resaofy 
Revenue ho* Konexchange Transactions 

ir Horn d •eaounces bom a Vo**eacrange ’vsactor he! -ees he defntor d or asset s*al be ecoycd as ar asset mrl 3 p^oeade hd 
he tAie economc w *ef b or aen-ce pete-ta esaocaoed *h he asset *1 fba to he -vcpd!y and he bndue d he asset car be measured 
reiady The asset ardl be "ecognaed as revenue esept ta he extent hd a la&tty s dao«ecog->sed r reaped dhe aame dbo 

A preaed oc*gator a-ang *mm a Vc—e»-ange T-arsacto- hat -eeb he defrber d a eblh- *tl be *ecognaed as a labJIyme- ! 3 p«oeede 
haian ovrtten deconomc be*e4ia# be regu»ed b sebe he odgafaon and a «eiao!e eatmde dhe amounfcar be made 

Puck Conheutors 

Oonabcns and ind*g are Tcog-oed as eve-ue b he eded hat he -vrepdey has ccmpied art- ary d he catena, wndtcn»* od^abx: 
emp o ded n he ayeeme-t rthere he agrt-fd oentara a stpsidon b «rtj- he asset che* iitn escnomcoe-dts e< sevee potted r he 
eved d x nco npU nce te these sbpwato-s and aoud be en f orced ty he barsihrr a iatity s *ecognsed te he edent ha! he ^dena, condfco-3 or 
odgabena “a.e not bee- me! Ahe*e suer turned! are xHoswbe 0* mer past eprr« -as ndceeed hat he ba-drer has never 
e-bneed he «equ remed te tin he ba-sbredasset ohe Uit eoonom< pe-dts or service pote-Pd de* creocnes nave secured, he ttedtor 
arl be xrvde-ed a«eahd>cn and 3 •ecog-iaed as tvew 
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Consoidated A-rual c -arc* Sbrte-xxs to* he year eXed X dux 2017 

Accounting Policies 


ill Revenue Reoogrtoon (co-trued! 

Rfvrve from pu9< w^Dutors 3 tcoy^rt *xn si condtcns sm&sM he cot^ **.t str tl or s^re heccnhbuice 3 to 
fnarce :-oce4> pi*-t and egucmeft «X- such toms dprooe-ty, part eX egupmmt ax oxugri #Ao use 


~eswd ft tar eC« r accordance »<r he Standards a* GRAr 


Goeemrxni Gxnto and Rececfe 

Ccsiiflrfi gyb siofftcrj s^d w ecogrt xd as eif*ut to he ttt *t hat he *vxciiy has oorpitd fb any of he J ItM K*atT! 

or odg afr ons tnoo^td n he aytt*^ fhet he fjemc^ contains a stoubtor to tbr' he asset she* U/e econcnvc te*e4ts w senrce 
pcto~t* r he even! d neo-oomeiarcc to hese sfpUaOcns tx woJd be e-toxed by he sa-dex* a -ac^ty s xcognsed to he eteeni hat he 
cHem cord tens 0 * obgfta*! *at xt see* *et /het sue*' tqu x"*e*s are xt cntexeasle or *hfe last eaoexnce has sicskd hat he 
b**rr has *e/r Howd he tgumeft to xhr he H rd rx d asset chef\ireecor«nc bene fits or ae-vee sotrwl are- bwcrei hat 
occwxd he rkpJekcr «i be ooi^eed a xshebor and 0 focg*>xd as rexe 

Goieentft ja*b b<t« ees.cie n Mrtrxdy fc* etpe-ses ar tosses etxady xurxd or tor he pwrpcse d 9 wng "reMttfrarcei juepe^ 
to he -amcc*»ty *to x tutre xated costs ax xcog-oed r he Ssetome* of Fnancai PeH 6 *-axe r he pe*©d n «*xn hey become xoevePe 

Iraexst eares or a e th e ts s heated n acccnsarce arh gx* coXOocs F 4 3 payable to he fa-toe* 4 3 xco"ded as part d he cxdtor and f d 3 
he nneediys rto-est 1 3 xcognsed as rte-esc es**ed r he Siate-x-t dFraroal Pe-fcrmance 

Reveo* a xcognsed •*« all cord ben: escorted ath he corhbubbr h»e been met o» he corheuto- 3 to Vaxe weefr pirt and 
eaupmmt arer such dents of property pie* and element are txugrt rto use 

Revenue from Recovery of w«euhcnsed htgJbr Futes and Aasttfii bsrdhrt 

Retea* from he xccx*y * /••Jxrsed rrgia tvtess ax axstdu eapendtxe a based on « procedures xtod*g hose set out e he 
Unci* France Uanageme* Ad (Act Ho 56 of 2003; are s xcognsed me he xcc«*-y hexd for- he exoxbe courciors 0 * dtod: 3 

viiali sHw 

117 Prowi&cnc 

Pxuscns ax xcognsed often he -toncipaHy *as a jxse-t or sors&uctve abigaion as a resut d pest eet 4 rs proeasle hat a- outfoa d 
xsouxes emoodyng eeoxrx sex fa or se-/ce peto-ta ad be xgured fc setle he soigator and a xadc estmete a* be made d he 
odgafacr 

The best estmate d he ecendtux xguxd to setle he pxsent cOgsto* s he a-ourt hat he *omce*iy aovdd xtoral. pay to sette he 
odgffacn at he xpotng drteyte horse** i to a hto pat. at hat trx ard ax dete—red by he judgme-t dfix xiegr-rt d he -\rcpe**y 
supetome-tod by eapexnce d smtor bensectcns and n so*x cases tic ts hpm ntoece-toe-i tJOdi The ndmee oo*sdt*(d indudes an. 
aodtcnal ev-dexe pro. toed by nrt after he xportrg dale IhcetirJei suxundng he rwt to &e xcognsed as a pwson ax dealt «4* by 
a*cu! means acccto ng to he exur*stances /ftex he px/son brg xssueJ n/d« a i*ge Mcuaio* d toms, he odgton 3 estimated by 
•e*ghtng si posseto xkono by her essocebed p*xesces 

Fjsure e**b hot may tfted he nout xguxd to setle an eftagotor ex xVcted r he emou* d a p^-xr «nex hex 3 sAet cbectve 
e/dexe hat hey ad scar Gars hor* he ejected copes* d asset ax not tate** rto axourt r 

mtavmg a pv/s«n Px\*s*ns ax xt xcograed tor totrx opextng tosses Tne pxse-t ooigaber unde* a* one-ous conbact s xcogmsec and 
measuxd as a px^-or A- onerous ccrfrtd s a conbxct r he jx/sdieie cosb d -eeong he oeagatox urder he codraol a^«d he 
eeonomc tendfc tiprew to be xce.td unde* 1 T-e ur*/o»dade costs unde* a conhact xfed he east -el cost d extng from he oonrod, ar»cn 
8 he to*e* d he cost d tuHng it ana ry ccmce’-seto* or penofces anseg from falux te MB 4 -h»s u**i©datte cost xsutng from he oonhact 3 
tne amoux dhe pw>x to te xcognsed 

Pxuacns ax xveaed at xoortng cate and he rout d a pro»«©n 3 he pxse-t .due d he ecmiLn ececsrt to be xouxd to sdte he 
odgafccn Ihr he eftect d iscou-tng ts matenal, pxvaors ax deterred by decoding he expetoC totre »♦> io»s hat xfeci arxnt maaet 
assessmente d he b-x *otoe d money The mpaot dhe pexdc umardng dhe Coca^i sxcogmsed r he Sfabe-e* d F xnc« Peto^monce 
as a fnance cost as t occurs 
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ConsoiCaied Anrual c r«nc* SbalemeXs tor he year e-Ced X June 2017 

Accounting Policies 


Short term employee bONHI 

Re-anext©* to emdsyees s xcognsec r he Sbatemex d Fnanoal Petomnance as he se*u<es ax xncexd esoept to* xrocourub t -gcenef fc 
aix^ ax ody xcogn sed aTxn he speed: exd occurs 

The -uxcaiti -as opted to heat 4s pxusen to* e»e pay as a* accnal 

The coots d al roXt r m e m ptoyw ten d h sud> as lea.e pay ax xcognsed d»rng he se*od n fro he e-doyee x^ders he xaled sen nee 
The labity to* lea* pay 3 based or he tota accrued let.* days at year ex ax 3 snc*m as a cxdfc* n he Staac-e* d Fna-od PosAon. Tx 
-xnopa ty xcogr q es he qpactod coat d pe tor- a xe bonuses ody when he munepdfy has a present logal or oensbuehx oMgalor to ixfce 
sud payment rd a xnabe esbmabe can pe made 


The munepait. p^/des xtrxment be-efts tor to empeyees aX coundox, and has boh deftred be-dt aX ddned conhbubon poshem p loyme* 
Oefned corcrbubon plant 

A DefreS Ccnhbubcn a«- s a da* xtoe* «rKh he -nrccdty pays toed co*hbutons •*4c a secaxbe eXty The *xncca*y nes x legal or 
»Xvcb* ob*gaton to pay totoe* ocnhbdcns 4 he tox does xt tod sd*oe*t assete b pa. al employees he btx to xiabng to sen/ce r he 
cu*x*< pr ;«or pexds 

The ■arepattys conhtodcns to he ddneS cortrieulon toXs tx edsosX m ins d he vrs gpmrg hose p*x Conhoutox ax 
xsognsed n he Ste tex* d Fr***cd Ped y -ance n he pexc r «r»h he se^xe s xncexd by he rexuax e^-poyees Tx -VKipaty nas x 
tohe* peymex cPlgators cnae he xrhpuaon; nax been pato Tx ccrtrcJLcn ax xcognsed as empfcyee setot eeexe *Xr hey ax due 
Pxp*d coXtoubox ax xoognsed as #r asset to he «toe*t hat a cosh xfvrd or 0 xduQbon r he totox payments 3 aratode 

Ocfined benefit pbns 

A Defixd Sexfit Ptan s a p osfrempip y xx bexft p*- ohe* har a ddxd oonhbuben plan 
Pos t x i xmeX Heath Cax B ex f to 

The *orcpd4y xs an odgaocn to pxutoe ^pat-xtixr x x Hedh Cax Sex fa to cm*- d to xtxes Acectong te he toes d tx Uedca A* 
Funds arh *xch he -vrvopaity e assocated a -x-pe* lax 3 on he oune* Cord box d Se^ce) on xtxme*t s rt1« te x**o n a ccrtoed 
me*-6e* d he Uedca Ac Fund, r amen case he anepdt. 3 lade tor a cedar pcAcn dhe xkd a* -xreexhp toe hd al Uedca Ac 
Funds ah ancr he U*nopatty s asso&ated, :x.ce to* cortrued x-twc 

The defred bex^t labib 3 he aggxgstr dtx pxsex eU dfcx def-X bexfri ctogakr aX u-xcognsed actum 3 aX tosses xdused 
by uvxcogr«sec past sentoe ccsb T*e par 3 u*ftm3ed *x pxsex .sue d he d«ft-ed oexft togdo* 3 c*cUdee x.ng he Projected -n| 
Cxdt Uehod x c rpox fc ng acbarel iswxars and a dsooux xto based or he g cm n rl sex toe Valuators d hese cblgators ax arxd 
out annualy ty 'Xe ce XeX oualfied aduanes 

Actoan* gars 0 * tosses ax xcognsed mr x d otet y * he StotmeX d Franc* Pedpr-ance 
PasHen.ee ccsto ax xcognsed mn ed atoh r he Stoteme* dFnarod Ptdcrmtnoe 

Past senoe coat 3 tx change r he pxsex value d tx drfxd bex^t polgator to* emplpyee se*vce r pnor pexds, xxtong n he ourxx pexd 
from tx -hoducto*' d Of ranges to pcs» e*-pio.meX senate or ahe* ong-tm- e-tosyee bexf to Past sendee coat may :e ehe* pctc.e ;arx- 
bexfe ex "deduced or changed sc hat he pxseX value cf he aefrxd be-eto cbigoton -exases* c**egePx ibx** etatng benefts ax cxnged 
x hat tx pxseX *lut d he defreo srefl bdgator decxasesl h -easumg ts defrxd bexft la*My he e-tty xcog-oe cast se-vee cost as 
ar etpense r he xpo4ng penod ra^cnheplar sa-ended 

Pa* assets compnse assets **d by a l*yg J .t-' empipjxe trefltox and ouatfyng na«rance pdees 
Lcng-srvce ifcara 

The rrvrccafct. Xs an cP^gatpn to sredr .eng-xvee Aloaance Bexfto to d to empeyees Axotong to he toes d he Lpngae-vce 
AJtoaaxe Sdxme. omch he *v>sed4y msStArd aX oeexdes an e-pe y ce ;ar*c 3 on he cux-t Condtens d SexceA 3 e-tded to • caan 
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IU Employe* benefcs (eore ru edt 

teloaance caeuteted r terns cf be ues d be eAe* 10 15 20 25 end X veer? d ecrbued se*<e Th* -a-opaL'tys lasaady 3 Jeiefl or 
ar act*«a .ei-ato- The Reeled jnt G*edl Uebod a used to value be laoiies Aduaral ga-s end axi or be longterm rceft%*s me 
accorded tor trough be Stele-eft of Fnarcal Pe^o*mar c e 

^ - - - - »* - ^-*-1 * - * J Q 

r\vXo'#^ # n ' #«TTy X ”1 3 


The -vropalty x<bcd R b .s*x: Salo*a* rd P*ovn:*had-»-. slewed Defned Bereft ^•a or behatf rf ito putefyng e**oc»**s These tonds 
are mJb-mploy*f fends The ccrmputors to fend edgefeors hr be payment d •et«meft oe-eft: ere c*e*ged agers; «everue n the yea* bey 

w- ^ - * - * - 4 ■ 1^ AM ■ 11-4 -A w - — ^ *- — k. ** — A- - ul ^*• I l,h a k*« A * - ---i a. ,,- — 

DWC<^ i Tx xTTfC X” RT® 3T »3UW y r*C ►WrW hyC I^tCC %nrOC 065 Z .fTCC 3T - vJQ 

bmp su" sejrerb or released Uue cort'OJor.j or a propotord Ms* born *1 potoccetng nurccette! 

Odred Bereft Person Ptors 

Ahere Kdctoe be -vrcpaIN res r oeigaocn to p*\*de P osfe ^ rneft Prso* Bereft: Is oHe- of to «me Person w^tolor: m 
reaped d f*^cees arc *e*e *ot “-e-'Pe’s of a person fend are TCO^rjfJ as ar coe*x arte* reused Stof w\deri fu-ds or “•'fared to 
accommodate pe-sornel aho due to age carrot p-orDeealcfbe ^arous person irto The -u-asototo ccnbbutes -oftNy to the fends 

The labUy recogrsed r be Stotement of Franco Posbor r <exed of defned bereft persor pans s be preset value d be Peered be-eft 
edgeber irt be end d be •eooHog pe^od ess the far .sue d pa* assets, togebe* arb adjust-eft: to* urreoog*oed pasbseMce ccsto The beared 
bereft odgascr s osculated arnusfty ft r oeee*oe*« acxe-es u*ng be Projected Ur* Cede Uebod The peseft .?Ce cfbe dd*ed oe-eft 
ooigatcr s deferred by decoring be est-ated tofene soar ou*«: usng rteesC rales of **gr-guaiey corporate bonds bee a*e de-or-rated a» 
be cu-e-cy r wr*ch be be*efts wi be pad ard bat ha/e te—s to mairto acc-oxrnetng to be te—s of be reated persor laefty 

ifiSuee gars or tosses are *ecognsed »-medatofy r. be Statement d Franca Petomarce 

Pcf'Xvx cost: s*e •tcog*<std wnedattfj r be Sbtert‘1 d F fa*od ^bornnof 

NB The mum&palcy currendy does not hn* any e m ployees thae bl under Def ned Beneft Pension Plan 

ItS Leases 

Owgrton a 

Leases are dass/ed as Frarce -eases ■nrr sudstortaOy aI be nsu ard r>a r t assocated a* oare^hp d ar asset are barde-cd to be 
ftvsop^iy 

Leases 3* p-ooefty, pteft ana r^up-eft. r shich a syvfcet rotor cf be *sc ard •ematos of oaire^hp are «esa red by be lessor are sessfeds: 
Cpertong Leases 

The Mmopafey as lessee 

Finance leases 

Ahere the -vcpafcy enters nfc a frarce lease. pncpe4y »art and egupment or ntongofe assets suOjeet to fnance tease agre^ts ar 
caolsf sed at anourtsegja to be ^r v^uerf be leased asset y ^ toaer be pre^ >*iue ^ the nwru** lease pay-^e-to eac- detr»~ned ac be 
rcepbsr d be lease Co^esoordng taedbes are rctoded •* be Stdered d Fnaxal Posbo* as Fnance jease .abftts The xnespordrg 
laefbn ere rial, recogrsed at be xecto* d the lease ard are tesiefl as be wn d the •'wn/r ease pey-e*ts due n te^ns of be ease 
a y enrt dsocu-aes tor be effect d nteres i b dsoouftrg be lease payments be rvocdh uses be "texs see bat exactly dscoures be 
lease payrenb »^d u-gua^-teed *esouaf .due to the tor uafue of be assel pus ary dred »sfc rcuntd .«x pay-tofts are afeocated betaee- 
be trance ocst ard be cep ta •Ber’at uvrg be Elect we btotosc Rale Uebod FVra*ce costo at ece-sed ane* ronrt 

Subseguere to rta recognlcn. be leased assets are accounted tor r accotoarce arb the stated ecccuftrg poaoes apprcaofe to procely. plant ard 
epup**eft o* ftangeies Tre ease lac>to» <s -educed by be ease pey*to*to an.cr are alocated setaeer be trance cost and be oapdai tocey-to-l 
usng be Effect.e rte«ett Rate Uebod Fra-oe cost: ere eape-sed ane* -cu-td The axouftrg poices tolatrg to derecognocr d Va-ca 
rsbu-e-to ae apded to lease seyatoes T*e ease asset e deproaeed o«e*be srorler of the asset: jsefU Ve or be lease to** 
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119 Leases (contmetfi 


Operating leases 

The rrvnccalK recognses eperatrg lease toftate as a- e^e-se r be Stoteme ft cf Fraroal Pefto m axe or a Sba^Mne Bess o*e* be teen d 
be tfe^ft ease The dAerrce oeraee* be amoufts recog->sed as ar eape*se ard be w+acU pey-e*fc it Tcogr«sed as a- oc e-a lrg ease 
asset or 

b be e\e*< bet lease rce*c-.e; are receded to efte* ftp oce-asrg leases suer mceftves are rcogrssed as a taef by T*e aggregeto oeneft d 
rcrtei s TCogr<sed as a rducSar offeree etpe-seor a Sbaghbre Bess eaceot areto robe* syste-abc bass aroTTweftatve d be 
tme pefce* r mfxr ecoror-< P e*e4fa bor» be leased asset are corsu-ed 

Oetemrang aeether ar Afrageme-e contans a leasse 

At needier of ar y a ng e-e-t the *vxpdty deto m nes amebe* sud* a* a-ar g en-tort a or softens a lease A soeefe asset s be suOject d § 
lease i Uf btoft d be a*arge-e*t a jt pe v jrt or be use d bat soeefed asset. Ar accnueys be ngft to use be asset i be 
arr a nger^ent ocn.eys to be •vopelh be nghtto xrW be use d the undeb*ng asset At ncecfor. a uoor esowret d be amgeme n t be 
ihnopaty sese-soes payrnefts obe* cors^eraiors *eg»red p suer a* Brangt-et >fto bose tor be lease ad bose tor obe* ee**e*bs ©* be 
bass of be* *eat.t tor .akes * be -ircpafdy corctudes tor a frarce lease bat 1 s r-pracscacto to separate the pay-efts elably ar asset ard 
aiabtosT "Mognsed aln arcut equal to be tor vatoe d be ude y -g asset Suosegue-dy be lapity s "educed as payment ere *>ade end a* 
r-outod fnance 73’pe or be labib s recogroed usrg be rvepaftjrs ncre-efta bc<-c«mg fate 

120 Grjnts-KAd 

The -wcotody ba-^es -xrey to >ndvduas ongar<sadors vd obe* sectors d gouem-e*t ton tme to b>-e Ahen naeng bese t*rdm. be 
nunopaHy does not 

(a) Receue ary goods or se"k«es dnecty n then as *odd be etpectod r a pu-Tase or sale ha-sadcr 

(b) Ej©ect tc :e epad r tusie o* 

(c) Ejped • fransto refer*, as would be expectod for* ar ruest-eft 

These barsto-s are ecognsed r be Shtort d Francal Pttoraxe as eerxt r be prod bat be e.efts gv«ng *oe to be ba*sfe* ocared t 

121 Value Added Ta 


Value Added Tat assets and kabdoes 


The -xncpalto accotrto hr Vtoue Added *ax or be Pimento Bas<s r accordant wb secdor 15(2;^; d be Vdue Added Taa Ad [Act Mo 89 d 
1991) 

The eftOesaccowrt tor Vafce Added Taat on the Irvoce Seas r accordarce a^n sectcr15(1)ofbe Value-Added *ax4tot(Ad V>99of 1991) 

122 IMauhensed etpendeure 


Lbauborsed Eurdsie s expendore bat has not bee* oudgeted hr etpendtre bat s *d r to*ns cf be x r dt ors of ar alocato* *e:e.« f»o** 
arobe* sphe-e 3* gc \ e*nne*L -xrcpalK or erger pf stole end expendft^ r be to— o* a grant that s net se *- a ed r irms of the Ui*«c«d 
Frarce Uaragerreft Ad (Act No 55 cf 200$ Al eapendtre re«tng b -nwjbo-sed Eapendtue s accoutoed to* as ar exoe-se r be Slate^eft of 
Frarcaf Ptrto—a*ce n be year bat be eapendtore was ncu-ed The exce-dferr s oassfed n accordance «b the *atre d be expense, and 
•*e*e Tccvrrt I s subseguenfy accounted tor as *nenue r be Statement of F nan^al Peffo—e-oe 

123 Irregubr eipendturt 



begua* ece-dtne s expend c-fr that s arda-y to be Ur opal F -arce Ua-agemert Act (Ad Me 56 of 2003], the \kr cod Syfte-s Ad ;Ad 
He.32 of 20OC*. a-d be Pudc Oftce 3eare*s Ad {Ad No 2D of 1996) or * r corbaweftcr d be econo*-*: e-ttys supply cha»n nenage*neto poicy 
btgua* expe-dOre excuses u-auro-aed eipendfene HegUar expe*dhre «s accounted toe as expendcre r be S tete ~ e* t of Fra*oif 
Peftomarce and bee teeve-ed I s subseguenb axoutoed hr as eeue r be State-eft d Francal PeHcmance 


JG 

LO 
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124 Fruitiest and wasteful expenditure 

Fujtei end Aasfcto EurdK’t j o^ce.'f rat ms -«oe r and aoiid neve 9er ff/»rd -ad »«e 5tr esex-sed Al 

eapensoux xisOrg to F\»tess and aastetJ e^e-dtne s accounted hr a; r he date-x-t of Frarca! Pedcmenoe r ft year rat he 

expendcure aas n:u«xd The tcrdhrt s desafes r aooo'denee arte> re netox of he turx and «*rt re a red 1 o axseguexS 
KWitd ^»ej rvrjt n ft Sfcatr-xnt cf Fnancal Pedb—a*ce 

125 Mateo* losses 

The UFUA tjj r: he tisdosux of -nate-a losses named Sux*g ft yea* under e.t« The Ssdcvt s p^des r orde- to comply to toe 
Ie9dto« xpueemenfa yitrv^j VArvcodties and Urtcc* Wtr. 

Due to her sgrAcance, re complete ceteJebor of awte* and etechciy tosses a :x.-ded rtoudnj tne cpenng balance pgncMses sales and 
ctoang 9M*ce *»tt ape* cable WiriaaeabeattseftM bidax as r.rtoy is measured based on he Fn»-hFr*0ut Mehod as 
defred by GRAP 12 [Kexc/xs). 

125 Changes m Acoouneng Poloes. Ecrjtr. and Errors 

Changes n i^wing Potces hat ex atected b> njragrti -a* been accled xtxsoect.ev - ecootoence «h GSAP 3 xoux-eXs *i:«l to 
he eite-t hat! a r-pxcbse! to dete— -e tne penoa-soecfc rfezt or he effect of he change r pdo to suer cases he munepatty 

"estate* he ooe-«-g saaxes of assets lattices and net asset tor he eedest oe-ad hr aO<r xhcsoectve xste t ment is srectca! Debate of 
Cnanges n Acoxrtng Potoes ax dsetosed r he Votes to he Amutt Franca! Ctote-e-te «te apeteebe 

Changes r Accowrong Esthetes are acoed pf«pe«-.ey a accordance ah CMP 3 T^at n rts Dctad of changes ai estmates are isttesed r 
he Vctes to he Annual Finance St tte ncX s where aottcette 

Ccneden of t’m a xoe: Tttsc«t .e» m he ce*«od r aho* he e*ro* has occu-ed r attendance wth GRAP 3 xouix-en s eacect to he 
eateX hat t a mpxcbcai to d etem ne he cenod-speofc effects or he &rO«e effect d he e-*o* tr suer* cases he onoja^ shel xstetehe 
oce-mg saances of asset lettttes and net asset to* he eafesf pe-od hr me* retrospect-* e stor tt « practcaf Dtteb cf Co-ecfcr d 
fcxn are daefcsed r he Votes to he Annual F.na-oa StatemeXs mex aeptoette 

127 Txasrent of Attmnetra&on and Overhead expenses 

The cost of He—* supoort seveet are t * e*^ c*xd tohe »rows sersces and Secahre to ahem xsouxes are nafle ave l a b te 
I2t Conengem Asset andConpngemLobApet 

CcHngex LaSltes •et , tse’f a possbt ob- ostc* hat a*ses Fen past eerb and ahose eistne al be corf^td onfy by an occy*tnct or non* 
occu-e-ce of one or *nore u»teta* fAre f*t not «nsh •hr he eorfro d he -vropttty A ar i rgert labtty car also rx as a resJt da 
present octgafcor hat arses ton past eve-e but •*»? a net "ecognsed as a toetty ehe* because ts*d proeebe hat or curia* d esouces 
e-bodmg economc penef© at ce x*i red to sehe he ebagator or he arwt of he ettvgato- cannot be neasred arh wfeet raaetty 

C c Hngex Asset * p r es et possible asset hat anse hem past e*e-b and «*cse ettstence «l be o c nlwned only by a- occurrence or non* 
occu-e-ce of one cr mere unahtorfjbree.ert net amottyaitov he conhot af he -tr*ooafet 

Corrtngene Asset and Ccrtongert .acttes a*e not recognsed Cor ing ences are dsdosed r Votes to he A*nua Franoal Stosnrts 


Comntnen fa are iAre e^endtor to aVch he rrwncpatH com nde d and hat ad resJt r he xtfoa cf "esou'ces Cor -m tr e *t are not 
•ecognsed r he Stote-mt of Finance Poston as • lahtoy or as eapenct/r in he Stol e - * * i d Finance PeAcrmanoe bi a*e nduded n he 
dsbosur Votes A dotneion s **Sf Drt wtr caoda and cw^nt cont-bmen t 


C o mrten e n b are ds^osed to* 

- AjO*»rtd and corhacted oc m ->tnert s , are*e he opendtre *as beer apcro*d and he ecrevct -as beer awted at he "eoortng 
date. **>r* dsdcsje s reduced by a specie dbnd»*o ^ C*MP 

• App«p*d bo: net yet contacted co-nhet «rer he feet te nas bee- scented and he cortrad has yet to re aaerded or a 
a«»tng fnto set o* at he repoHrg date 

• Irs are dassfed as connhe-O are he -weedby commb itself to fAre bansaedens hto ai x-aS tsA r he outdo* of 
resources 

• Corhact hat are entered rto cetore he Tpdti-g date, out goods and senses -are not ye< been xce-.ed are dsdosed r he dsdosux 
Votes to the Anrua Fna-oto Stole-e-fc 
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129 Coawwonents (oorenued) 

- Olhe* corHbmrtj hr corhact hat a#e ncn-cancelaele or only eanoetate at s^nfeant coal Void "elate to semehmg oher har he 
bus ness of he -vcpafcy 

130 Related parties 


hdvdjas se *el as her dose tony -e—te*s andy e-ties ax xtoted paxes f ore part has he tolty drecty or ndreedy, to conhd yjoid* 
oortod the ohe-saXy or eaexae sg-^cart -duenceowe*he ohe-patoy r ~acng fnarcaf ando*cperatng dec»or: Uarage-e*< a xgsrdec as a 
rnatod pa*, a-d co-oxes he Councilors. Mayor EsecUve Co—rtee Ue-bex Unoca Manage* Chef F.nanc* Offce* ard at ohe* ~a*age*! 
reportng dredfy to he Urcpd Ua*age* y ae desgnated by he tonood Menage* 


Eerb ate* he xporbng Sate that are dassried as adust-g ftrts -a*e seen eocourted hr r he Annual Franoa Starvb TVe e\ets effe* he 
reoortng date hat ax dass/ed as Hpn^ustng Everts ate* he Repotng Cate ha^e bee- dsdosed r Notes to he Annua Franca! State - e*te 

132 Cowparabve figures 

C^^ent Yea* Ccmearter/es 

tr acco«denoe adh GRAP 1 Budgeted A-ourto nave bee- p*evded and toms pad of he Anrual Franoal Slatemento 


AVer he p r e setaior o» etossfeator of te~s r he Amuto Fnrca Statemento s mended pnor penod eenpartoe a-ourts ax xcassfed The 
retire and xaso* for he redassfeefcen s dsdosed 

Budget tnfc r mabor 

The anrual budget Agaxs nave beer pxcaxd r »cco«dence a»h he GRAP stondato and ex corsste-t arh he Accourtng Ppfcoes adooted > he 
Counol tor he pxpereto- cf these A-nuto Fnancal St a te ny e a-ounts ax shedvied «s a sesexse add tens! fnanoat state-e-t sated he 
Stone* of Cor-pansor d Budget and A A ia l anourts Eoareby oo—-xnt a sx.toed in he rtaee—ex gvng xesens hr o.exl g roah or decide 
r he budget a-d -notveiers to* out- or unde* spe-dng o- tne te—s The anrual budget fgirs nduded r he An*ua! Fna-oe! Stote~e*te ax tor 
he *v>cpdty and do -ot ndude budget rtomter xtotng to xtvaexs or assoc ates These fguxs ax hose approved by he Co/ci at he 
begnnng ard dunrg he year totomg e pe**od of ursteior a* he butte as pari of the htegxte d Devetop-ei War The budget s aponvrd on 
ar accrual mm by natux dassfeaben 

The acpxrxd budget ccue*s he penod hem 1 >Jy 2016 to 30 June 2017 
133 Long Terat bdb<le«s 

Ar eguty nstv-x-t s a*y ocnhact hat ndrers a xsttjel *lexst in he asseto of an tcoxrc rxi. afte- dedu^ng al tt is »spi tes 
1 34 krpatfmme of ctohgmencng access 

Cas-genextng esses ax asset -anaged ah the c^ectve of generalng a eomecal xte- A- asset genextes a comnrc^ xtr when t s 
depc»ed r a manne* consste-t arh hat adooted by a prcff*o-e*ted e-e*y 

Hpa«-eXa a toss r he totox economc bene <tt or servee polenta! cf a- asset o*e*and above he sydmabc xcogntor d he toss of he asset; 
tjtox econorvc be-efto o* se—•■ce pete-ts hnsug- sepxoatcn |a->orXsator 

Caxyng mou-t s he anouX ai arach ar asset a xcognsed n he s t ate - e- t of taanc* poster afte* Oedudng ar*y aocurvlated decxcetc* and 
accu-Uated n-p*rmeX tosses thexon 

A casn-ge-exeng uxt a the s-alesi denifatte group of assets -araged ah he oeyecb.e cf genextng a eemrea xtir hec ge-extes caa- 
Hows Vom cent-wrg use hat ax Iwgey rdeoe-deX cf he cas“ -fo*s hor ohe* assets :• g*ou:s of assets 

Costo of dooosa ax rcxmertal cosb dxety athttiatte bthe dspostt of ar asset eastodng f nance ocsto and ncore tea ece-se 

Depxcato* (A-otsafcy; a he ratrtoc alocaocn cf he depxo^e mouX d a- asset cue* to usete Me 
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1 34 fepamnene orf caah-gene r a cn g asaeto (condoied) 

Far <a*.r lew costs to serf n he nor<ottanatoefror- aaset rri-:lengh ba-aartor art***- r o drt^t **09 pe^<: 

leas the oosts 3* d toe vs 

RjccsfK*? arami df an asset 0* a as**yr e to<9 *r»t a he to tor .sue Ins eosto to ad and to .sue r uae 
Oaetrf Me a etocr 

(a) the pesos 3/ b*e wr •hcJ 1 ar six', s opected to be wted by he ec<ro»-*c nt^ or 

(b) he rvtoe»srf product or y am ler rf-to eapeeted to be entered for he asset by toe economc e-tty 

C’tra ».ax« by he economc e-tty to ds6r^!> co*^r«a*9 asaeto fv x^cas’^yr eto ij asaeto ar as Wear 
12 S Borrowmg costs 

£o^cwscats ar nteneat a*d ct*e* eiae* set 'owad by ar c'tiy i- corrector at* he boroan^ d ti*to 
Bowwrij Mats ar tco^sej as a* tce*ae r he pe«od * «nch hey are nctmed 
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Notes to the Consolidated Annual Financial Statements 



Umcoatoy 

>0UP 

Fgura * Ra*d 

2017 2016 

2017 2016 


2 General ferformaooo 

OR Ta-bo 3stoct lAnoptoty (toe -M-<c«ity; a a oca ge^nent r*b/o- r Uhaha Eastc— Cepe Pwxe and naa 5 local rrvncodtes 
irder to wtodor T«e aadrsaes of to eg<ste*ed effee and c«*xpa axe orf Duv-ess ar dtactoaed u*der *Gmerl H cwitor‘ included r hr 
itrvd Fra'ca Saaiemento and r he ntrductor orf he Annual Repcrt 7>e e«nopM acb.toea erf hr -unccaety ar dadoaed r he Annual Repc* 
ard are pesc*bed by he liknoga Frarce Uanegeme*t Ac* (WFU1) 

Ke Fra* Produce Wtoret MPC 3 • *vcod e-bty r '/hatoa Eastern Caoe Pro*rce TKe addresses erf to rgstrrd effee and pn-opel pace erf 
bwsrx ar do^ooed r hr rhoduebo- a-d c\m»e» of hr Amoal Report T-« pnrcpd actvies ^ hr e-tty are dadoaed r he AnuM Repo* 

Hl'y CR Ta-6c >,dcerml Agency a a -v>opa entty r Mrrha Eaale— Caoe Pev'ce >e aodr s aes of is restore efee ard pmc«M 
place orf buarraa ar dadosed n he -boducto- and c*me» erf toe Annual Report The pmooal act\bea arf he entty ar iactosed r hr Arxto 
Repo* 


Wato- 277,161 414162 277,161 414,162 

Consumable Stem 20/16530 16200*10 20616,162 1637,256 

20*94 09* *6 614 892 ?S 053 353 *6 7** 44C* 


bvetorrs ar *rtd tor oan uae and rrasord it he towe*crfhe cost and ament rplaoe-e-t coat Me arto Poms rwtory to Met Realaabr Vatoe 
•ererpurd 

T>r coal erf •ete* producto- for he yea* amarted to R1.70 per Uolhe ^201€c R1/5 :e* KJolte*', 

Mo rxmao^ea s«.r Pee- bed9ed as oerfototo for MWa orf he-v-cpalrfy 
4 Receivable? from eichamgr 


Gross baances 


/late* 

365 625 062 

206 313,756 

365 625,062 

23313,756 

Sewerage 

96/4*6124 

73 526 604 

964*6,124 

*3526,664 

Ohe- Rece^pplea 

16132-742 

164 366 520 

161276,160 

104.664,614 


fioaa 

5U 228 960 

M}5nM» 

5U 505 054 

Let a Alowanee for unpanrent 

/Mr 

;2U 39.156] 

303*3^ 

{344349,13 

(250.534,147) 

Siaaay 

{89614027] 

(65 155,256; 

(69414,on 

(65,155256) 

Ohe- ecraOes 

(155,100504] 

(126250.646] 

{155214,160) 

(126,631,939) 


<566.663 6*9} 

(442.040.051) 

(566577.365) 

(442.321.342) 

Met balance 

/Mr 

41/4*5524 

35 779,609 

41/75,524 

35.779,609 

Sear* age 

732.09* 

0 371/420 

732,097 

8,371/25 

Ohe* rce-wabtos 

632236 

50037,072 

6053,960 

3032/75 


54 rn 

192188509 

S4s:::*m 

16203.712 

Water 

Co-e-tp-20 dsya) 

6^16365 

7.74136 

5216,365 

7,741360 

31-60 days 

3,713,027 

7 505/444 

3*13,027 

7 505 /44 

61 -90 days 

2/40Z666 

3263,157 

2402,666 

3263,ir 

•90 drys 

29.U36I6 

17 269 640 

29’43,616 

17269,640 


41.475524 

35 779.609 

41.475.924 

35.779.609 


















OR Tambo District Munucipality 

R-g-sretc'" -tneet X15) 

Consofoaled An\ial Fore« Sbrtemerts fe» he e-d«d X Jvre 2017 


Notes to the Consolidated Annual Financial Statements 



Uncee*y 

>OUC 

Flirts n Rand 

35TT" 2916 

2017 2016 


4 Receivables horn eichan^ fyt'.oaox jconerued) 


Snmgr 

Cu-ert p -X dars 

1/426 535 

1 728900 

1428.535 

1,728/600 

31-60 days 

1,000.492 

1.305,417 

10X492 

1,306/417 

61 • 90 da#s 

565 636 

706,711 

565 836 

706,711 

•93 days 

4,047,232 

4 6X500 

4.047232 

4630500 


r.»z»7 

• W1.UI 

7«i»; 

UHJB 

Ober (specify) 

C4i«ertp*Xdeys; 

361970 

252796* 

337.393 

2,ST967 

31 • 60 devs 

X2996 

2X7.890 

278,093 

2599/490 

61 - X days 

327.629 

1963 536 

312.120 

1,953536 

•90 days 

5186561 

X 966 469 

5.136,374 

50,Xlj6*2 

Sonmary of debtors by customer classification 

6262.238 

5M7JIZ 

* >: -v: 

se 032 6-5 

Resident 

Cu**r*t p-X days) 

13,09:833 

9473964 

10992,833 

5,473/864 

31 *60 day* 

8296.202 

10IX,738 

8996202 

10, IX ,738 

61 *90 dr/s 

88 T 5.786 

10X1993 

8 875,788 

10.X1993 

-90 days 

4C129SS5* 

366 670,IX 

401 396.906 

366,870,193 


C3761 62! 

387,126,788 

429 *61.628 

:5* 26 ’85 

-ess Alowaxe for r*per-ne-< 

(422229959) 

(388/462047] 

{420396950) 

-{388462,047) 


6 531 669 

8 664.741 

8 365.678 

8664 741 

bdurttaf coa—crcol 

Cu-e"*p-Xdays) 

5,5*9 3X 

3068,727 

55*9.338 

3,069,727 

31 -60 days 

4225232 

2795234 

4225232 

2,766234 

61-90 days 

3967201 

2607.162 

3967201 

2607,162 

-90 days 

70,767269 

453X2X 

70*67269 

45 350 290 


54/439340 

X 852413 

84 4X040 

53,852/413 

-ess AloMice for rper-tt 

{81/4635163 

(46019,574] 

(90933,701) 

(46,018,574) 


2978522 

7 832.8)9 

3501339 

7.832.839 

Habonal and provincial aw—wl 

Cw*p-Xdays) 

5906523 

4266.67- 

55U-U 

4266577 

31 -60 days 

3,659 727 

3 851/406 

3446 960 

2,851/406 

61 -X days 

2726556 

2 036 062 

24X2X 

2038962 

-90 days 

34904612 

19166923 

29573,651 

19,166923 

Less Alowexe for r-pa«—el 

* 

* 

• 

* 


47.097 420 

29 343.068 

41051594 

29 343 968 

Ober 

Cu-er* p *X days) 

3,642,475 

4,725932 

3904284 

4,725932 

31-60 days 

29X.617 

59X921 

3203.384 

5,0X921 

61 • X days 

1,686,148 

2253236 

1,922,436 

1253236 

-X days 

78433 06* 

51996,602 

83.764,041 

51,956,602 

Less Alowaxe for r*par—art 

{85,170212) 

(7.558332] 

(81.157,777) 

(7,558/432) 


1JB.W9 

56346259 

.***• 

56.3482S9 


OR Tambo District Munucipality 

iReg/sbefecn **rw DC15) 

Consoidaled Anxal Fnarc* S—efnerts fe" be r«r e-d«d X .ha* 2017 


Notes to the Consolidated Annual Financial Statements 



VkTKCVt, 

>eup 

Fg\jts rRa-d 

2017 2016 

** 2:1* 


4 Receivables fro* fransaaions jc-oncrued) 

Tool 


Oaxrf p-Xdays) 

25,1211» 

21556200 

25,122,127 

21,556290 

31 - X days 

19271.778 

21 858299 

19271,778 

21 859.695 

61-X days 

17,155 696 

174X453 

17,155,696 

17,4X453 

-Xdays 

X- • 

483324X8 

583 507,567 

484SX.713 



5U 226 960 

645 057,167 

545433285 

Less Alowexe for i-par-ex 

{568563699: 

(442980,061] 

{5X 455,166) 

{443249,553) 


548202X 

1821®.909 

54 602001 

102183.712 

Less Allowance lor anpanrem 

Cwfp-Xdays) 

(17,112300! 

[9 558,045] 

(17304,723) 

(9,558,045) 

31-Xdays 

(142552731 

(10.448.S59] 

(14 407,071) 

(10.449,568) 

61-Xdays 

(13539 $44; 

(11 567.047] 

p4 006338) 

{ii.sr.otii 

-X days 

[543,6555*2 

(410565,400] 

.5432X233) 

(410 746,XI) 


5« M-j 

u::4( k* 


(442321.342) 

Recenci at or of alowance for anparmere 

Salexe a* oegn-rg cf be yea* 

(4CJ0A0951) 

(364554.K7] 

(4C940961) 

'384.854,XT) 

.o'** tut ox to aidM*ce 

(161,746.714] 

(88706,956] 

(161960/430) 

(sa^erM 

Debt rjereHii-tr ^agersabiyct 

•i):: M« 

11.520,614 

14923,116 

11.S20.6U 


(588.863 699) 

(442.040.® 1) 

(SB897726S) 

(442321.342) 

& Receivables fro* non-eichange transactions 





G^n! £*tendi.x 

. 

82.961,653 

. 

82X1)653 

Snodfov- tears 

15906 

4286 

18.905 

4/396 

2-rte-y Debtors 

12,722221 

9.114916 

12596,1® 

10.0X396 

Obe* oenbd tcoou-tt 

95315 

73,111 

96,315 

73,111 

bpryts 

.1678654] 

(83.640.X7] 

(765,498) 

(83,640,X7) 


I2i»687 

6 513 659 

11945 825 

94® 225 


Shod^pmlors "only corystlrcc»»^ advances ^ede to bed •vepeto off 12»-onbs 

S^rdn Decfors art r txrt cf deMs sr y ewe-d or vna wcj baxaeden: aired res by be rrvnoodHy 

The *vcp4^ does x< idd descsto or opt seewey fee b Recevetles Hone ft Recevtdes ■»« ter* traced os aeon*. (y be 
*n.notarty: fnarod labttes 

Reconc.l»xcr of provision lor anpwient of reoerraMes fro* non-exchar»9e transactions 

Operirg totexe 83,640307 83.640307 03,719,149 03,719,149 

irn p anH -osses teognsed - - 96,905 

A-wd IHte- as mflAMMfc 82 961552- * (82961,653) 

678654 83 640 X7 640* 83719149 


The br k-cen-e-t or Recetasies e*sfc sredemnerdy due to be possbity be* beae debts m* not be ■eccveed Leans end icevabes 

•re assessed rdvteuwh and g"xped fogebe- at be Statement 4 Fnax±af Pearl or as fnanaa* assets *b tr-lar credt nsh ?«r»:*r- 2 tcs and 
ooledeiv assessed far rpawr* 

b deb*" -ng be icoverabAty cf Rece-netes fv Vc-eira-gt Tfa-sacbxs be rvnooe^y Conors any change r be eedd gjaHy of be 
Debtor her* be deb cede ••! nidfy gvbd x b be -epcHrg dab Tne oo*ce r h br credt •* a lodrt due to he custe<-xr base bmg age 
ard u«Traced izoergy be "•'agfntri ter e^e ha! he*e s no tome* c*ed4 p*o/>y •ou«es r eicess of be Pro^so" for impemr-t. 



































OR Tambo District Municipality 

Regtshetcn -umeer DC15} 

Consoadafed Annual Franca: Stoteme rta to» be year e-ded X Ju“* 2017 


Notes to the Consolidated Annual Financial Statements 




Group 

Fgurs nRa-d 

2017 2016 

2017 2016 


& Receivable^ fro* non-eachange transactions |con &m j*d) 

No icx Hparmcrt *«3 ber made r -wd c/ debt k base amou-to it ecnsde-*d to be Uy mxvrmb* 

The fcloamg -oars a-d Recevebes are ndbded r betotal amou-t cf he P*cuaor tor Impaimeni 


Gcuemrert Subsdy Ctar -3 

Swrdry Debtors 

678,65* 

92961,653 

6*8,654 

644501 

92561.653 

757/496 


678 654 

93640X7 

844X1 

93.719.149 

6 VAT Receivable 





VAT 

83592.717 

78*35554 

83362.717 

*9435564 

Vat 3 payable on be tcepts MSJ Only once peymert 3 *cev*d hv- debtors VAT a pad o/er to SARI 



Me i-tereatis payable to $AA$ 4 be vAT rs pad ove^kmecusiy but *<e-* 3 t for late payments 3 craved accord 09 to SAKS poioes Thenwnopath 
has frarcal « 3 * :o*ej r place to ensure bat perme-ts are affected oetore tne due daoe 

7. Cash and Cash Eq^vaents 





Cos-* and easr equvaets ocn>st of 





Cash on hand 

9 am balenoes 

r-* w- ^ - ^ 

wVTX^ XPC>3 

995960*4 

153526*56 

58334,363 

2792963*1 

9.362 

105275,960 

196053,522 

11/437 

59,713,772 

309,667532 


253 822 500 

337 629.794 

291 338.734 

369.392.741 


For the purposes of be Statement d Fwmid Paste* e-d be Cash Flo* Ststo-ert. Cash and C«r nctode Casr*cr>-Hand, Cash r 

»^a3 3v " aTiiTC 'vT» VI0V. r^TTX Xt Ct 3UI3UT>9^ 

Cww tlwwwiOyoiiB 


Sho d te m- depots 153926456 279296,341 186053,522 309,667,532 


Cal Depost: are rxat m ert s «to“ a mArtw pe*od of less bar 3 m onth s and earn - n to«est retes rarymg bom 5 % to 63 % {2016 525% to 820%J per 
mr 

153923*56 279295341 196053,522 30566'532 

153921*56 279 295 341 166 953 522 309 667 532 


Ccpoe*: afrteXaale to Lbseet Condtonai Gmrto 
2*003*3 stt-oiaP? to CfitoJ 


OR Tambo District Munucipality 

iRegstater-umber DC 1 S} 

Consoidated Anmal Franca: S ton e d to*- b* year e-ded X June 2017 

Notes to the Consolidated Annual Financial Statements 



Wr :c«*v 

Group 

F^rantond 

IHV ::*5 

7 : ■ ::ie 


7. Cash and Cash Equivalents (continue^ 

The muniapa ry and «ttt had the following bank accounts 


Acccurt nunoe* oescncte* 

Bark stotomen* balances 


Cash boot baances 



X June 2017 

X June 2016 X^ne20l5 

X June20T7 

X.u**X16 

X Ju"«X15 

IXnopaih Fnst Naec-a 9am - 
CurrentXccowri -5399013 7772 

99 *86,164 

9.293568 

53,177,018 

995960*4 

58534 363 

*3328*68 

Ke Fresh Produce Fnt Sakcra 9am 
- Current Account - 

228,699 

299/481 

274.065 

228 699 

299 *81 

r*565 

Ntnga C*.*4oc<mert Agency Fast 
NAcnd 9am - Cument Account - 621 
66904*42 

5,157,522 

1,U2^U 

1*267512 

5,185X5 

i,ir,62i 

1283,174 

Ntnga De^tocment Agency Frst 
Nsbcnal 9am - Caams Accourt -621 
5328 699C 

12,220 

8,713 

X.782 

12220 

8713 

15,631 

ht-ga >^ocn*nt Agency Fr* 
Nfltcnd 9am -DGAT Nog-ctaa-a 
Accourt -6231X17X1 



X266 



X266 

Mnga >aocne-t * 9 e*<y Frst 
Vbcnd 9am * 3CAT NdaoamJu 
Accourt -62313649167 



**35 



*-*35 

Ntnga Da^topn'ent Agency Fflt 
Natcnd 9am - Baevs Sustanab* 
’•'lages{Suvdec}Acoourt - 6 T 5749 
7290 



19,XI 



19,101 

Ninga jeabener! Age**cv hedbank- 
Accout -102 09! 9C09 

• 

- 

11.945 

• 

” 

11,645 

Tod 

1X194.606 

59.744266 

64819934 

IK.322268 

59.760.178 

44567275 


The mnccaHy does not hae any c v e> d «a*r arrest account fsc it** arth to barker *-d ber^ye does -ot rcur nteTst on c v e d a r curr-t 
sccouts rterest 3 earned at d4 r ent *tes se* aimm O'" f*/0UBtk balanced 

The munc««toy dd nd pledge s-y d *3 Case a-d Cash Egu*.ale-t 3 as coAafertf *y t- franco! Laeubes 

No resbdbor a haw* be** r-pcsed on be -vnccah * tr-3 of be uiisakor of to Cas* and Cash Ev-krt 



















OR Tambo District Municipality 

iRe^at^hcr *u-ber DC 15]' 

Corjoiorted i-ruai c **nc« Stotefr***- ‘or tie year e-xfco X June 2017 

Notes to the Consolidated Annual Financial Statements 

Pitres ^ RH 

8 Property Plane ard Eqcpcnert 
IMp% 


Lend 

iaMtai 

P^opety. pet s to e^jp^e I 

MP 

Tool 


Gkouc 


Lend 

Bgldngj 

Computer scAia-e 

Cteer property, pie*t aid e 9 JC^eH 
H^esbu^re flip 
Leased HrazbjZj* 

Total 


2016 


2917 


Cost/Valuator 

Xccu-vated 
dwreseto* aid 
aocor>Jated 
ncer^cni 

Cary ng value 

I:r 

Accurvleted 
itpreebor ar>d 
axu-uated 

** 3C **' 

Ca-yng *«iue 

26.869,794 


26 865 “54 

26 865,754 

- 

26 869,794 

148 356464 

(45,098.625]' 

59257J835 

148157,874 

(41jB77,060) 

106380.814 

50«5,«*^0: 

(23X416446} 

2789381361 

fW 

(2164 893.873’ 

2.758 771564 

114,018376 

(48 536 3K; 

65482366 

145225.028 

(56403397) 

88821,131 

2379,770,705 

- 

: ;-r*:*:; 

1,752386,572 

• 

1,752586,^2 

375,106 

(375.082;. 

23 

375,IX 

(3X495) 

74310 

7.759 088.551 

(2398326.461) 

5360.762.090 

6 956.880 810 

2263 4'6 3:5 

4.733 405.485 






M 


•.* - 

Xccutieted 
degrecat o* aid 
acomirted 
nparri 

Caryng value 

Cost/ V4uetor 

Accurvleted 
itpewby ad 
axu-ueted 

e-pertnenl 

Ca-yng »aiue 

2638S.794 

- 

:*: 

26S8S.7* 

- 

25 555 *54 

18*251.184 

{77342281} 

X7206903 

184140,741 

(66658,557) 

115,482.184 

236495 

(236 495}. 

- 

m/m 

(236499) 

- 

5085,897307 

(23X316446} 

2789381361 

4923366,437 

(2164 853,873) 

2,756.772,564 

132636277 

(63,674.740;. 

68561337 

162692833 

(70453413) 

922X420 

2379,770,705 

- 

2379,7707K 

1,752388572 

• 

1,7S2586,572 

375,IK 

(375.082;. 

23 

375,IK 

0»4«) 

74610 

7.813353.371 

,2 441645:48. 

5371306323 

7 050.683 961 

(2304.541837} 

4.744141.144 


YEARS ^ 2 *> UUK UtKU 















OR Tambo District Munucipality 

(Re'gistvbcr vbe* XI $ 

Ccnso^eted ~-ruei France Statements for ty jeer e-des 50 June 2017 

Notes to the Consolidated Annual Financial Statements 


F<$m t\ Rsr4 


8 Propecy Plans and Equ^ment | continued) 
Rccoociueon of property, pane and equptnent -Group - 2017 




* a* * m m • 

y yc ^ x oc 

64510-5 

Mfritcfc 

Dtsposab 

T^ensfc-s-lr 

T*-sfc-s-0* 


ToW 

u^d 


26965.^94 

• 

• 

• 

• 

- 

- 

26985,796 

BuWnp 


11546216s 

196,590 

• 

PW*; 

- 

• 

(84U792) 

107208,903 

rrfwcCdj^e 


2758,772566 

4248286 

• 

- 

160,502.011 

• 

(134,141,698; 

2789 381.361 

08*^ week oiart end equp-ert 


92239,620 

17.138.795 

(UJ5H060) 

(4,783,205) 

- 

- 

(20,785,613) 

68961537 

hfestveta^e iVP 


1,752566572 

787 666 146 

- 

• 

- 

(160,502011) 

- 

2,379,770,706 

-eesed rfreseveau* 


74,610 

* 

• 

• 

• 

• 

(74,587) 

23 



4.746.141.144 

809 271.813 

116 848.060) 

(4.841284) 

160.502011 

(160 502 011) 

(163415290) 

5.372 308.323 

ReconcAaeon of proper^. plane and equpinent- Group -2016 










C^tv; scarce 

iodto'j 

Dscosete 


Testers - Out 

Otc awjei 

Secreoabcr 

-reverters 

Totai 







fnc^-K-e 




Land 

32,118977 

• 

- 

- 

• 

(5,133,183} 

• 

• 

26985.796 

Mtinfi 

119.U6.206 

1561,301 

- 

• 

• 

(875.765} 

(4469558} 

• 

115682,186 

nfreacvcta«e 

2^295552 

9,790,933 

• 

X 558,171 

• 

€.144277 

(136.166 048’ 

(6,082,321) 

2,756 772,566 

Ohe* crooe^ piart end equp-ert 

91224.117 

17401,876 

(U0 r 674) 

::c5 

• 

86838 

(16404742; 

- 


nfreseveta* AP 

1275,620922 

481353,821 

• 

• 

(4,588,171) 

- 

- 

• 

1,752 586.572 

•eased nfrastvc&re 

221.636 

• 

• 

• 

f2j005) 

• 

(75521) 

• 

76,610 


6396.827410 

510207.931 

(140.674) 

4660.176 

(4.660.176) 

422 167 (155.093 369) 

(6.082.321) 4746 141.144 


ifW) y^m nwnvjurvinu 

YEARS OUR HERO 











OR Tambo District Municipality 

iRrgatabcr Xt5) 

CBMMM Franc* SWemerta 4y he year e-ded X J*re 2017 


Notes to the Consolidated Annual Financial Statements 




Group 

Fgvres nR»-d 

2517 2016 

2017 2016 


t Property Plane and Equpmert (continued) 

Amcpyyrivnai^ 

The 'vcoaity id not sledge ary d th assets »s secure. The -u-tsocfiys batons irder Fnance >esses (see Noee 19) re secured Dy be 
leasers kfe So be leased assets V: ctef assets d be -vrepatty have &er ji« 9 « as xcw^ 


Land and bu Jdngs earned at far olue 

The 'VKoafty j -and and 9gt«rp are aocowrted fc* accord*-g to be ocse *nodd and fetbt xaLt *«: Mr deterred 
Eprdtrt marred to repar and BMintan property, plant and equpment 


Eipend&re -ncurred to repar and martam p roperty plane and 

e*j»pmef* included in Statement of Fmaneal Performance 

Land and BaMfy 

r+escxidiT - Sentobon 

r+*stvdi'e - Water 

Obe-Asseto 


3)617,668 
15.103 360 
65,166 9” 
2682990 


172 9 680 
’43^9C6 
59866.2C' 
17 61,059 


4;115,731 
•5*:::* 
WDSi.ir 
3006,411 


2,735)031 
432,506 
59,86620’ 
4 953,006 


86 490 925 74 789.854 86311639 76027.152 


Cbe* -cve-e-ts of P-opcriy, Plart and Epup—e*t are r "cscect cf conpdtd and *e i Is Cod 

The leased P^occty Plant a-d Egapment s seared as set out * Hade 18. 

Re#e*tc Apoe*d<c3 *3. CandE(4f *yn©*e deafen P'oocty, Rare and Eguemenl rdudrg 9vose r be course of son*\cbon 
liddicnd teat 
Odayed Projects 

No projects bat are a/*enf» r progress are eot-e x^ s^nfeant ddays 
A |fl -H I -C' r - ; i 

The op#ty nas ncu-ed rordt* on cects projects «hc- ae-e net co-pieted at ye a r end The detab of be ca-srg amounts d e^e-dtne 
rd j ded r w:r class of assets are bled tec* 


r+aat%<care Roads 
r+estvdi’e Sewerage 
f+tstvdw Wair 
Suidry 


10,739.072 10,799,072 10759,071 10,759)072 

”635 915 79 514 566 ” 636925 79 514,568 

2289.783,24- 1,737.991.892 2*209 790^47 1.737,991*92 

1*94,861 - 1.994,961 


2.379 770.105 1.88 265.532 2J79 770.104 1 828.265 532 


9 heangAle Assets 


U*noDoity 


2017 



2016 



Cost Vaueoy 

Accu-iiated 
a-xytsato- and 
ooaraMad 

Coryf>g value 

Cost 1 VOueto- 

Accunvleted 

f*x4jrtcr end 

accu-xjated 

Co«yng #alue 

Computer sAaer obe* 

... 

(6.682931} 

•:6*ae: 

7,770^93 

(5671^9) 

::*99 


OR Tambo District Munucipality 

Re^'Stetjcr vt e r DCtS) 

Cxsobated An** Frarea Saaimerts bheyea e-ded 30 Ve 2017 


Notes to the Consolidated Annual Financial Statements 



Ui-KPOity 

Group 

Fgvres r* Rand 

2017 2016 

2017 2C16 


9 Hongkle Assets (conenued) 


G^uc 

211* 


2016 


Cost Va was y 

Acew-vioced Camyng value 

•mo^saton and 
ecourxfeted 

Cost ! Valuator 

Accunvleted 
amertaoben and 
accu-uoted 

Coty*ng value 

Computer yd**'* obe* 

(7,t20,l76) 1)901,754 

6216,746 

(6060,518) 

2136296 

ReconcAaton of rung^k asses - Group * 2017 

Co-pvier softaere cber 
ffard cased detaeose 

Open ng balance 
2,136,396 

Aidic-s 

805,154 

Amotsoto- 
•; 1 039,828) 

’eta 

1)901,754 


2'KJM 

805184 


:u 

Ober tnionaabon 






The a*xrfsato- e**-te nes see- nduded r be Ine item ’Deprcasy a-d A-xrtset©-* r be SbOe-e-l d Fnarce Pe rfy - a rce isee Sole 31). 
41 cf the -wepdt/s Hang*t Assets a- -eld xde* beenod rtersS and -« 1-tangbe Assets nad bee- hedged as searty fcr any atises of 
be -wxedty No esbcto*s apety to any of be Hang be Assets rfbe -ureparty 


81 Silica* inearybk assets 

Syfead rtsrgde Assets, bat M not meet be reoognion ytera «or Hongbe Asset as stpuleted n GRAP 102 and SIC 32, a«e be fcdowng 

(i) Weesb Cost nc*red dunng be la* two franc* years, f a coca tie na/e peer expensed and not ecoj*<j« as Intengcle Assets The 
nvfosaH|f cannot de—c—abate noa 6s atcslt al ge-e-ate prooade Mue economc se-efts 

82 Hear 9 *)^ assets wdh Hdefmce usefti Irres 

The m*nop*4y ar-otses al b dsxte Assets and non of suer assets are •ega-ded as ha/ng rde6rde use4* Ives The use^a Ives d be 
Ir by l t Assets *nar urvyonged bo-* be previous year 


No mpon-e-t esses nave Dee- ecognsri o- He n gcle Assets of be m*nop*ty at be •epertng date 
8 4 ttort-m-Progress 

The -xr»ccaifry -ad no apiai w± tor beng*e Assets ameh ae*e not c o mpeted at y ear end 
8 5 Delayed Proyects 

No p^eds bat are onrti n ^ogress a»e e*pe*enc.ng sqnfceni delays 
























OR Tambo District Municipality 

iRegohater -vcef X1$} 

CorsoMated A»njd F^arcto Stofcmefts fe- he year e-ded » Jr« 201* 

Notes to the Consolidated Annual Financial Statements 



Unc**y 

Group 

FgnsrKrd 

2017 2016 

2017 2016 


10 h»t s »wc n t Property 


Uunosatty 


2017 



2016 



Coat Vaueor 

icorJstrt 
dep-ec«to- a*d 
irn.ri.irtrci 
rpa^ed 

Cor-yng value 

Cost Valuato- 

Accumulated 
deo-eceocr a^d 
accu-ueted 

Car^mgvaAie 

»- - --*-a. 

2200000 

- 

2*200,000 

2200,000 

- 

2200,000 








Group 


IN! 



2016 



Cost Vaveoar 

AocurUabed 
dep-ec«t©- a*d 
accumulated 

Caryr>g value 

Coal / vaktoo- 

Accumulated 
dep-eceocr and 
accu-uated 

: a-> tg * -• 

Uu - 

2200 000 

* 

2.200.000 

2200 000 

• 

2200200 


Estimated fur Value cf I m retenen t Property at 30 Xme 


S# jj Aft ^ I fi r <!■ rfl I ■ W ■ «f- - ■ I- I r mnf a ^ • — — I -* - A — ^. 4a ^ ^ ant ^ »- — - ^ ^ -—^ »k l 

•• ^ re Ky " r»e3i c i ► , gpriy >3 ua>t it oc neT3 C #a3 x **xc^tv xo jrjyra i; v a*> cpite: 

cfhe munopaidy ~ k e«e re x on he 'edoaotoy of r\fjhH Fwfc vrembrx of rc s-oceeds sfdsposd The-eare 

no 0 D-*actd odyto*3 or irveshieni Pece-ty 


lwpae*cflt of rvetttte rt Property 

Ho rp#mH ctJt* *ee Dee* *ecogr«sed or leytJh'rt ^ootl* «fhe *vi04dty at he eocHr^ date 
i4?^ n ry n rMiff 

• a .<» * S .» 

TSe "uxsaSfj -od nc capiat s-oecfe fee Irve Jt'^ed P*ope1» aec* eere *'ct completed at elat'd 
Delayed Projects 

No p-cjects hat are o/te-6» r progress are corex-*^ sgnfeart delays 
11. Heroge Assets 


Uunopaity 


2017 



2016 




Acai-viaeed 
mpe-*e-t losses 

Cenrngvolue 

I :rr - 

Accumulated 
rpa—'et losses 

.r 

Motored butergs 

9c :o: 

- 

9COCO 

so:c 

• 

- : • 








Group 


2017 



2016 



Cost Yavaox 

moam>e-t losses 

Cary*g ,«»ue 

Coal 1 Vduator 

Accumulated 

rpa*-rtbss« 

Ca-yng value 

Hoto-cd butorgs 

90 00C 

- 

90 000 

90,000 

• 

90200 


ReconcAatCfl of heotage assets Group • 2017 


"dt«» 5vd^; 


Oce->->g selexe Tctd 

90,000 90j000 


OR Tambo District Munucipality 

iRegohabcr-u-toer Xt$) 

Consoadafcd A-red r -arc« Stotemefts io-he year e-ded X Jj-e 201* 

Notes to the Consolidated Annual Financial Statements 



Urrccde, 

Group 

Fgvres at Rard 

2017 2016 

:: - c:it 


11. Hersage Assets fcononurrf) 


Al d he -v-<««fcys *e-tage Assets are *ed irdr Vee-od merest »*d **o -*-toge Assets *ad bee- hedged ss seai*^ txary lapses of he 
"wsoparty No rshsto-s acc*y to ary d he Mertoge Assets of he rrvnopaky 


bi^amnent of Hentagr Assets 

No rjemerl osses *«ve bee- *ecognsed or He-tsgc Assets cf he ’vcpdb at he *eoo*tng tor 


TNe nuxtotjf s Hertoge Assets a*e acccvrted fer accordng fc he cost mode* a*d t-e-eto-r no far wtoie has beer deter* ncd 

tA^U. rfl fVn ry.rr 

n - T •, .. 

TVe -gx«at< *ad rc cap-id Papeete to- He-toge Assets ahcr acre *ot completed at y c a-e- d 
Delayed Projects 

No projects hat are o/re-6? r progress are eoe-e-crg sgnfcart ddays 





























OR Tambo District Munucipality 

(Regctatjce -u-btf XI S) 

Consoidebd Anrual ?r*rca Statemen t for be year ended 30 June 2017 

Notes to the Consolidated Annual Financial Statements 


F^vres r Rard 


12. taJo^cal Assets 


Munowty 




2017 



2016 





Cost .IKXCT 

Axu-uabd 

ecc*n>iated 

r*ocr*er! 

Caryng value 

Cost ' Vsrfuetcr 

Accumulated 
dewesx and 
axu-uabd 
i 1 * ” Hi 

Ca^yng value 

&ob^oal asset 



2 :154 Hi 

• 

:: 

’5S«SU 

• 

*5,999,644 










Group 




2017 



2016 





Coat; '■•Labor 

£ccu~vtofcd 
dewdo^ ana 
ecctr>'4ated 

Cary ng value 

Cost' Vaiustor 

AcebrruMcO 

«mi Mva 

XPTv«/y 

ascu-uabd 

wpamc^l 

Ca«*yng value 

Bdo^cal asset 



20,954,697 

• 

:: 

•6 6'i >i! 

- 

16,616,345 

RecanciuDon of boc^cal assets * Group • 2017 









r a Sartor fcfd 

Sneep 

Cote 

Cpe«ng bels-ce 

10,103,5» 
2900 

6 riots 

bOtor: 

319,000 

*itUnr« iiM, 

*«3.o ; ”v^ 

Hy^echey 

bensacions 

1490,951 

decreases dueb 
harvest sabs 

(i,x?,ro2) 

Z^^osab Tester roe-itd 

n.aw» 

(319.406) 2,409095 

Cans or bases 
an^ng^or- 
aanges nfcr 
value 

1,7V,717 

692£* 

Tots 

11j919,217 

1 600 
9.134^979 


16.616346 

318.900 

1 490.951 

(1.957.702) 

(319606) 

2.405 095 

2407.622 

20964.696 


U of he “uxe«^! 3 ooqc 9 Assets ane Md unde* freehold t4e«e*s and no ScAogcal Asset Had Dee* :>eoge: as secv^yfor any lebUesof be -urcoally No ^esbcions apcN b any of be Soogca Assets of be 
mursopaWy 


















OR Tambo District Munucipality 

iKegabetcn -o-ber: DC15} 

Ccnsotdoted Annual Frencfe Statement s for be jeer ended 30 June 2017 

Notes to the Consolidated Annual Financial Statements 

Fgtres r Ra-d 


12. Bdogica’ Assets (continued! 

Fnjt Tees r Plenttcr end h«l» cossrfed as 5wr Assess el ce^yng veU ere -ese x as felc t ! 



Munosa t# - ArbeJ Count 

Uu*<c«if« - VaJje 

F^ures n Rond 

2017 

2016 

2017 

2016 

Trees r ^a-teto^ 

18.370 

■*. r: 

f fir 

10 103,500 

Cofle 

1,471 

1,173 

8376426 

5885.144 

Sneep 

- 

• 

- 

* 


19.861 


20,194646 

1S9M614 


19841 

19 $43 

2019464$ 

1596! 644 


5esr 5c*ogcol Asset are bcse frdogcal asset the* ae used teeatedly or ocntarously fer ~oe bar cne year * ar ey*artu^ ao*.ty At 30 June 2017 Kwtodi held for safe ccmcnsed 1 ATI eerie [2016 1173J. Cunng 
be year 3U cate {2016 213 eeetJe and no snee:; »ete sod 



Group-ActudCwd 

:~xp value 


F^ures n Rond 

201: 

2016 

2017 

2016 

Trees r ^o-oelc- 

18370 

18370 

11616317 

: 

CoBe 

1538 

1341 

9,134679 

6510,046 

Sneec 

1 

2 

1,600 

2,800 


19909 

19613 

206S4 6* 

16616.346 


19909 

MUM 

20554696 

16616.346 


5ear # 5ofog*ai Asset ere bose 00 : 9 a essefe bat a* used •eceateiy or cortnjousV for more be- one year n or 09 rcufei«al octv^y A! X June 2017 hesbex nod fer sole co-p-sed 1 536 cettte a- 1 snees [2016:1 
311 cedte a-d 2 sheep) Du*ng be year 326 ceeie ;2016 213 calte; »rt sod 

Boogscal Assets corned 2 Fair Value 

The -uncoe^s Bdogcal Asset s valued arnusly at X Jvre ol fer .due by on rdepe-d e t petesscnaly ^ored vaJjafcr The valuator 
•fecri ccnferms fc l-temefconail Valuator Standards e em-.ed at by tfere-ce to me*et rvdense d beraecfcr prees fer amfe* asset 






















OR Tambo District Munucipality 

-tf-tr X15; 

Consofaated A-rual Fnancd Sfefcmrts fcr be year e-ded X Are 2017 


Notes to the Consolidated Annual Financial Statements 



Ujx« a*y 

‘*x: 


FgrarRanf 

2017 

2016 

2017 

2016 

13. Long-term recerraWe* 





Consumer debtors * Adr 

1,199,163 

1,197,650 

1,199,163 

1,197450 


The frvnccelb dses not Koto «ex*tj or e~* obe* secvrb for b L o ryftrm He j o rq 4t r ~ Recr^Sbs seer as searH 

br be *v<pdiy3 fraxd labltes Lo r glenw Reoe'^ebs w fbe* pc* due x* -pn««d as management Have x ccxr-i ?/tr be cred! 
gua it# of bese assets 

14 Consumer depot tc 

/fab- lj60t>9* 2450,362 1631,919 2.450,362 


Ccnsvre- 3ep»b ae 904 by ccnxr-e-s or appicator tor nee ease* correctors Tne depoafc are read arer be ante* correctors are 
Ir- xted Ir cases area ocrsnr: Sr'sut r her accovrfc be'vopalK cr ubse be desost as paprtferlheoibardrj accost 

Ho r bt< a sad or sccvk or Consume* >scs<5 Hdd 

11 ProvKJORS 

Cotrl Mor cf P cdrtb re't Medea Ad Bneb >ablt> 175,000 62,496 175^000 62/196 

(See Hole 19) 

C«^PM<rrfL^brrnSer/ce J^>»y(See\ob19) 2*6,000 21132S2 2,036,000 2,113252 

2211.010 2175746 2211.000 2175.746 


PTM>craHa.e8eer^sbtedfc*9reeb?e^t^Re©o^lorPost-e^e^4Hea«*5efieft: Reto-tHob424xtoecicnofEmor* b-detais 

»*■ -__ - ^_A 

J nt t«X“" 

The •x.rrf r prevsors re «e«ncJed as Usas 


X Jwie 2017 

-crg-tc*- Service Post 


Balance a! begnrrg of year 

2113,252 

62496 

7ende*h©** ncn-cu«ert 

2036.300 

175*0 

EcrSlt named 

(1073,000) 

(127*0 

(Over) / UXr-Piovw 

(1*0252) 

64 5* 


2036 000 

175.000 

X June 2016 


Balance a! begnrrg cf year 

2^71*7 

65456 

erdefe*’ xrcu*(rt 

*113,252 

62496 

Eapendbre narrt 

(2271*7) 

^5456; 


2113252 

62.496 


10 Payabte* from titha^r rrtjacr*. 


"■ede payabes 

113446463 

256 049*1 

1U 161276 

256,651,781 

Pajre-b •eoe^ed r advanced 

4175,619 

5 063.393 

4 659,377 

5,063393 

ReteXors 

22,170,154 

21692353 

22170,154 

21.692053 

Sbf poxses 

7*9,966 

6,171,977 

7240,160 

6 :? 

SM leave 

43*8012 

X152118 

47324,677 

419X.095 

Obe-Credtors 

137*913: 

535,753 

133774*1 

3,T»*5 

VAT Accrued accowrt 

43 

X 962 155 

43711.162 

S1.U4.1S1 


37' «-* 

378 5*52:0 

373014467 

386468 323 


OR Tambo District Munucipality 

Re-gertetcr DCIS) 

Corsotdated A-rud Franca State mgf ts fer be year e-ded X Jvre 2017 

Notes to the Consolidated Annual Financial Statements 



Vkixpaiy 

Group 

Fgires nRand 

2017 2016 

2017 2016 


H Payable* from etc-range nmxwnc ccnerxiedi 

Goff Bonuses accve b be staff af be e*oty or a* anrual oas-s, suayect b cetar ccrdtors The yo^rusr s a- estnete ^ be amort due at be 

TtcKnj dtt 

Sat Leave sc :v?: b be start of be -xrepaky on ar a-rva bass subject te cet»r eondkr s The p^rrsor <3 a- esimate of be amort due s< 
be *eooHng date 

Ho iteTSt s c-e^e: b* be Int 30 days bo** be date of teed of he rvoce THe*esV* rrtrest s cx*j(d r accoxarce arh be credc pace: of 
he rsxus rdvdu4 cedtox bat be -vropaifc Seats ab The oncost. *m wee: r pase b e*su*e hat al »»»r. art pad afhn he 

--4 1 >■ -1- 

CtWi * “ 3 “ 

17. Payable* hoe horechcjiy transactions 

$vsd>Oedfc« 1S567J061 1437413 16414,031 1,851416 

Salads art* accosts 2,743,553 926,311 2743,553 93,341 

1*710614 2 7*3.764 161S7 567 2.7*0757 


Ho otflf penod eisS for Payactos fv No*'*escrerge i ■arsactors. nebe* has a^ ctsf se*cd Me 1 era’ijej Ho rttxd is craved or 
outstardng amovrts 

The*v«cabyddnctdetoa!prary peyme-tcffeCredto»5 hb ter-s fcr pay-x-t-a.e beer •ere^otased by he-*r<pa*<y 
16 Unspent condrtxyui yants and recede 
Unspent coodrtionjf grant* and receipt* comprises of 


Unspent eondfconal gra*ts and rreepcs 


Locat Government Gnnb 



• 

3003A8 

Eastern Cape jnnocnrt Cdpoair 

^pahet d Econonc Dt/dccre^ trwyytal ifltn and 

Toirsr 



249,974 

336,720 

6753* 

395,172 

ECa CoOpenrtve T-vstFu-d 



552915 

966273 

2epa^-ent ^ AgncJtre 



5917,4® 

7.009*7 

00*e* Grant P^/ders 



1»,7» 

toeir 

Mvd \ Unial -* * 

9” vto o u 



43,823 

43*3 

9X1391 


The draper! Codtord Oarts ard Recepte ere rested r i*\esdnent sccxrt u4! wfcteed 

See Hob 26 be be tccnciatv cf G»a-fc Hen kitn-erl The unspe*t Svts are casr ceded by ten oepcefe The -vincedty sorted eb 
he coxbxs atached b al grarts *eoe ved b he erie^t cf *e.e*ve xcogriaed Sc g*a*ts ae*e arhrdd As at end of June 2017 he anumepaicy 




























OR Tambo District Munucipality 

iRegtshefacn xntet 0C15) 

Ccrsoidated Anraaf Frrc» Stotomexs fe. he year ended 30 -Are 2017 


Notes to the Consolidated Annual Financial Statements 



MkJTKCbti 

Bhnp 

Fgues nRand 

21'* 21': 

2017 2016 


19 longterm habfites 


lr»«rwn lease payments due 


•athn one year 


22.340 


22,340 

• r second to Hh near ndusve 


• 


• 

• We'hanfue years 


• 


• 


22*0 


22*5 

less tofcxefnence crages 


ISOt 


0*1 

Pxsert ralue of aursaxm lease payments 


24244 


20 436 

Pxsenc «aK>e of nwurum ease paymexs due 

- arthr ox yea- 

• 

20/436 

- 

20/436 

* r second to Hh year ndusve 

• 

- 

• 

• 

♦ leter ran fve years 

• 

• 

• 

* 


. 

29.436 

. 

20.436 


Frarc* Lease .abides relates b Ofce E»y r < ard» «x to—a cf 0 [2016 1) ytm The efedve revest ato c« France .ta*: ms ^*er 
25 OCSS and 28.11% r 2016 Cap*! art Lease .abifces me secu<ed axr be to-s of equcme* leased 

The* ae* x xa lease corbacis e-texd rto r he cuxnt yea* A total anou*t R30 796 339 •dabs to e tong to— poto* ofh*e labtiy omed to he 
Dtpaene-t cf t%*r sx Cantab©* i:d30 Are 2017. 


The tAjncpafty as Lessee 

France .eases *«l9to to Pxcedy Perl ex Equp-e-t «4h lease terx ae* xt -w her 5 yea's r 2016 The eftocs.e - t crest rate on Fraxe 
Leases aas betaeer 25 DCS aX 2511% r 2016 

The rxnoptohy does xt x.e an cptcr to scncxse he eased Pxcahy. Ptort aX Egucme-t at he cordusc* ot he lease agre e -e*ta The 
munopaHys otlgaftcns Fraxe .eases a* seeded by he essox He to he leases assets 

The *vk« afey Xs Inaxe lease agreements fer he fetoat^ »gr:+ca*t desses ot asset 

•OUce Epucment 

bduded in hese passes are he toltoamg sgnfcent leases 

0 Facvdes Pxtxope*. Pnr to' s and Scame-s R • R 22 340 

- Ixtahx-ts ar seyade pjarter^y r advance 

- Average peed cubtondng • 5 Uorhs 

- Average rledve ntoxst «ato -% 27.00% 

•Average - o nhU y r s tamen! R- R40171 


Bxaa of Loan Agreme-t 

The ~u*K«airy Cto xtOetout >* an* peyx-t cf ts . c n g - to mi Laoites So to—3 for paymert X* bee- x-negcoeted by he nv^opaity 


OR Tambo District Munucipality 

(Kegotetjcn x~6er DC15) 

ConsoMatod Anrxuf Franca Statement s tor he year e-ded 30 Are 2017 


Notes to the Consolidated Annual Financial Statements 



tAmopeity 

Group 

Fguxs r Rand 

2017 2016 

2017 2016 

26 Long-Term Uabuoes 



>panmex of Wamn Af an (DMA) 

T ctol cuistandng amount 

Poton - (TneAlded r Trade cxdtors) 

06,795309 
iSD.000 m 

00,795339 

(50.300300;. 


30.795.339 

30 795 339 


The long to— porter of t* latotoy e-anates Son an o»m due axou-t cf but aate» suooed by he Dwarhrl of Asce» A*»*s b CR Tamoc >shct 
rvccatf The-xnopalty and TWA xacxd an ntoxst free ayee-ex tor the setoe-x*t cf he outstondng debt ox* a prod ot 24 "orths The 
arex perbon cf RS0 000 300 a xtoded n cwxnt lae« tes vnde* T»ade c»edacx 

21. Employee bereft kabbpet 

The amounts recognced r the stalement of Fr anc-ai poctoon are as folbars 


Carryng value 

fWC 7 r? 3THW >.6^?l'jr"inC0 f #rren0C3 

^ toa - _u~ ■/ * • •] aa! mm - ^ A 

y PC CvCT IrOrf 

torded 

(5O.716J061) 

(13,323.191) 

(38,767,365] 

(16369.939] 

(50.710*61) 

(13.323,191) 

(38.767,365) 

(16359,939) 


(6AM2.052) 

(54*37.364) 

(64 942.0521 

(54*37.304) 






Opevgeeanc* 

Corpxutcx by tfar pei4icpa-ts 
*ans4r to C<rxd ProkTsans 

30,76736$ 

12,126496 

(175300) 

34324,505 
4*06 356 
[62,496] 

38767,365 
12361,0W 
(175,000) 

34324.505 

4 806.356 
(62.496) 


■ **i86' 

36 767 365 

SO 656 365 

38 767.365 


The nxnopady cncs Ses ceX<* p ost r tx - e X heath cae bexfts by hrdng he *ebcd as coXXufcors cf guafcV-ng *rtxd -e "oes of the 
xnccat. Acocndng to he *ues of he Uedcal Ad Funds ar<h axr he -vscpdty s assocafcd • -ret* (»hc (3 or he aret Condborg cf 
Servce; s rrtrt to w a cortrued nexr of swen medcal eto fcrd cn eJexnt n case he -vxpattv a laeto fcr • ceto' pox* cf 
he -edcal »d -e-tenro toe Tx -v^oeev xeetos a* uitoxed de^*ed tenrt pton fer hex jjb nj employees hio ohe* pchetreee 
beretos are provbed to hese e - p to y e e 

The nveae recex actoaxl valuetons cf plan asset: #*d he pxsex ^atoe cf the deVes oe-e^t » gate* are cemx out at 33 jgne 2017 by 
PncefHto-euseCocpe-s. Fefloa d he Adax Socety d Sous- ASx The exse-t vtoue of he de6-ed oexft oedgaber. and he xletod cure* 
sen.xe ocst a*d cast se-vee cost aee neasued w»ng he Pxjectod Int Cedt Uehod 


The memoe x of he P osfe-tisyx^ Healto Cane Sexfl Plan ex -ade up as fafbat 

























OR Tambo District Municipality 

iReystefccr nrtoet DCtS) 

Ccrooidetod £-r\*l Fnanc* Stetonefts to* be year e-ded 30 ±r* 2017 


Notes to the Consolidated Annual Financial Statements 



ttmepefty 

: x: 

F^utsnKrd 

2017 2016 

2017 2015 


21 . Employee bwtfl k afc<lees {cononuctf} 

r-/%«Ure«;E*^ K6 03 i66 44 

N aw wfc w ;E-*otoyees; S29 M S29 34 

Catnuttion Ur-toen (Resbaees mdoaee and orphans) 5 3 5 3 



7K 

1.000 

TO 


The knotty r *esoed y post sevz has ter esc-atod as fctoas 

hsevee Uefftea (E-tto/et! 

392553CC 

X3»,762 

39288.300 

X 059.762 

to^e^ee Mcr^ertoe* ,E**clo^es] 

9,647,OX 

5 0:9,572 

9, 647, 300 

8*9,572 

Codrutoce Me-ce*- (Rpb*ees ardoae^ and o^ra*o1 

1 ,959 OX 

72o,sr 

1.959,000 

720,527 


50894,000 

X 829.061 

50091.000 

34.429.861 


TVnjxcaft)f*mnmoflHif a rbtowfeor s fry care a~9r<je~*-t z to fre fetamng Medcd *d Schemes 


C - -1 

•SoMas 

-Fedheaih 

•GEMS 

--- 

-Keyhenth 

-LAneab 

•bbedy 

•Ueds*»etd 

• Resolufeor hea^ 

-Sa-wred 



The C^^enHe-vee Cost for be year end ng X.hre 2017 a esa-ated to De R3 001 XC «hc"ees be cost to* be e-sung yea* sess-ated * &e R6 
568 GOO (30 .vne 2316 R2633 806and R3 001 2S5 espedveh 

Met eipense rtw 9 * wd in the staatme-e o# financial performance 


Cu-ertse'vce cost 

3j001,000 

2833306 

3001,900 

2,833806 

Past senxe oost 

382296T 

34 090361 

35 829.661 

^ :s: m 

merest cost 

3,791,000 

3265,651 

3.791,000 

3.265551 

Lzjor*i 5a rs tosses 

5399 M0 

[1294,1(H) 

5 399,OX 

(1,294,101) 

Sele^ed 

(127300] 

(65,856] 

(127,000) 

(65356) 


50J93 661 

38 829.861 

SO 893 681 

38829.861 


Key xc^npoons weed 
Assrefcftj used it be *epot*g date 


Ctscout* Ties used 

1249% 

9.77% 

1230% 

977% 

Uedcaf cost br*d -atos 

1110 % 

875% 

11 . 10 % 

8 75% 

P*oeodor d e-pc»ees jcc *9 tor ead« •et’red 

•% 

081% 

031% 

094% 

E*pecsed Retremen: » 9 e 



2017 

2016 

Ececsed Rednr-e-t 19 c • Females 



63 

65 

Eapectod Re»e-yt A^e • Uses 



83 

65 


OR Tambo District Munucipality 

iRe^obetc^ “urtet DC1$) 

Ccnsoftdeted Fe«rc«'SMrnerts ^ be yer e^ded X Jtf-e 201T 


Notes to the Consolidated Annual Financial Statements 



UmCtoatoy 

Group 

c jpMI ' RH 

Soil 

2018 


2016 

21. Employee benefe kafeiaet {cononued) 





The amoune reco^^cd in the Statement of Fmanoal Poceion are as totem 




desert vttue of kxd oot^tox: 

50 59365* 

35 82$ 56* 

$3893,681 

35 529 561 

*ni*nded Accrued Jaotty 

50393.681 

38829 861 

53 893.681 

35 829861 

Tool Bene#? bab ity 

50 893.681 

X 829 661 

50 893 681 

38.829 861 

The amours reco9rvsed in die Suttwrt 0# Financial Performance are ac Worn 




Cu-eH sever ocst 

3301, OX 

2833,606 

3,001,3M 

2,833306 

merest cost 

3,791,000 

3265,651 

3.791,300 

3285351 

ActuaneJ tosses/ (gars) 

5399 OX 

(1294,101) 

5.399,300 

(129*.101) 


12.191.000 

itn i» 

12191 000 

4V5JSt 

Thee^toctcfa 1 % movement r be assayed ^deef hedb care cost rflebor is as foloas 





One percentage One perce-oge One percentage One percentage 
po«nc increase pore decrease po s increase part decrease 

increase 

• 

- 

• 

- 

Elect or the 899*690* J be cu-e«*t sevee cost and the rIre at cost 

3393,OX 

€70,900 

3393,3X 

670,900 

- M . * < - - A - -» - -x - - 

ClTv* OT nt JETrr* X f TT - JT 

11,832 X0 

3 640,347 

11632, OX 

3,840347 

Decease 

• 

• 

• 

• 

Elect or the 899*699)8 ^ be cu-ert sever cost and the rle est cost 

(2309000J 

(897,M0) 

(2509,300) 

(897300) 

rMm t ,~LT ta m |i ^ m m -j Ka» ■ n r ^ *-*- - - 

Llfw v vT Xrrc# OTTT 22*^72 JT 

(9,103300! 

(4522,188] 

(9133,300) 

(1,922,188) 


The -unccafcy ejects to -we a corbeubor cf R 6 568 000 (2016 R 6 792 2*5) to be Defned 8 e-eft dimg be -eat fnarc«l yea* 





















OR Tambo District Municipality 

(Regcrterfjcn -u-oer X15) 

Corsoideted Anroel Fnarcw SjjJnets fa* he year e-d«d X Jtne 2D1T 


Notes to the Consolidated Annual Financial Statements 



Urtc«efty 

Group 

c :- ** c v: 

2017 2016 

:: * mm 


21. Eji^k^benef(iul><kM(€4>ncmut<r) 
long Senior Awards LoMty 

5etaxe at Pegrrr-g of«» 16,069939 12509800 15 652.191 12,509600 

Cyhaulorobprovtoor (710748) 5.673,391 (293,000) 3,212,391 

(2836,000) (2.113,252) (2 036.300. (2,113252) 

- XZZv - T5SZ» -oloiSi-T7S553T 


The rrvnapady a pttte i an aifanded ae^ Ti dt<^ plan far tol fa employees unde*he star. • .c^gjr.'^ Sonus A*®d 2 wy«» str 5 »tr of 
x-vow ir\'x a-d e*ery 5 years of co-truouc sen«e berearte* to 45 years brpcjtw The prevsen s n eat male erfhe teng-servee eased 
or htoorcal staff tomove* Nodiytonyxf/g prefc »t p*o/d<a to t’ tte yee 

The most mce-rf sa^-i .afaato-s of fie- assets ard he wr< .efae he defred be-e* ct^geio- «em c«m«d out at X jux 2017 by 
PxeAaaemouseCocpers Fe*o» orf he Asmara Socety erf Soufr iAxa The prese-t .atoe of he defred s e -e f t ostgeesr ard he *eated are-il 
sr\« cost ard pest jr.a oosl »re -eswtd w»ng he Ptjeded Jn* Gedt Uehod 


44 year end, 802 (2316:789; rdoyw •« t^be b Lcng-senrce i«ti 

The Cu*e*Hevce Coat far he year end ng 30 -Are 201 T s esar at ed to ae R1 668 300 *hesj he coat far he e-turvg yea* s eso-ated to Pe R2 
SX 000 (33 u/* 2016 R1 891 630 a-d R1 586 252 «espedveh 

Thepmccal assumppens usedfarhe pu*pcaesrfhe act*-a .efaato* t •er h fcfa« 


EeecMRrtmHAgcFemdts 63 65 63 

Ejected Retoeme-t Age * Uses 63 65 63 

Uo^eme-ta r he preset vtaue he De6-«ed Ber%e^ Cbigator «re as fa*a« 


Sataxe at he tegnn ng erf he yea* 

18,183,191 

U781347 

18183,191 

14,7813*7 

Cu-ert sevee cctb 

1386 OCO 

1891,630 

1 666 000 

18913X 

Weteticcst 

1325.000 

1046.356 

1.226.300 

1046358 

3ene4h :«d 

(1373,000) 

(2271,547) 

(1873,000) 

(2,271,547) 

Actuarial tosses .’(g»ns) 

1*365,000) 

27X303 

(4866,000) 

2,7X303 


15359.191 

18163.191 

15358191 

11.163.191 


The amounts -eccgr sec r he S tol e -e -t of Fnaroto Posfco- am as blows 

Present *iue erf tad o&gaoxs 15359.191 15652,191 15359,191 

vntadedAccmed uaorfty IS 359 *9* 15 652 19* *5 359191 

Tool 5ene6: Liabity 15359.191 15652.191 15358 191 


15.652.191 

15.652.191 

15.652191 


The amounts mcognsed r he Sto k’fl :rf Fnaroto Prfarmance am as faftoars 


Cu"«rrf se-voe cost 
int e r est cost 

Actuary tosses / (g»ns) 


fThe notary erf oce-e-ced adustmets <s as falows 
Pmserd Vtoue cf Defred 5e*efi Otagibcr 


1386DCC 

1891,630 

1 666 300 

1,891,630 

1226X0 

1046.356 

1^26,300 

1,346356 

3865 OX 

234.403 

(4865,300) 

204303 

(1.751.000) 

3142.391 

(1.751.000) 

3.142.391 


15359,191 

15652,191 

15359,191 

15,652,191 

• 

*49135 

• 

7493X 


E©e**enced a^ ust -en ts ar Ptor .eoKes 




OR Tambo District Munucipalrty 

iRegcteten-ameer DC15} 

Corsoideted Anrval Frrca Statement s far he year e-ded X Are 2017 


Notes to the Consolidated Annual Financial Statements 



'.fa* rear. 

Group 


Fgrts r Rand 

2017 

2016 

2017 ™ 

2016 

21. Employee benefe kjfckes (conbnuetfi 

The efad erf a 1\ mevemet r he assumed «afie erf tong ser.ee cost Haeo* 3 as faloc 

bine te e 

Efed or he aggregate erf he cuwt senxe coot and he 1,131,000 

186,300 

1, IX, 000 

168800 

rarest cost 

Effect or he oefned ce-e-H ob* gato- 

1,210.000 

816,626 

1310.300 

618626 

Oecrease 

Effect or he aggregate d he eunert sen*ce coat and he 

(999,000) 

(171700) 

^99,000) 

(171,700) 

rarest ecst 

Pg . i - . ^ . il — ^ —* - - 

“ rc co' jo. c 

(1866,000) 

(755837) 

(1806,000) 

(755837) 


• 

• 

* 

• 


The mutcce&y ejects to -me a corfaeobor cf R2 S20 000 (2016 R3114 376) tc he deffned penefl plans dung he -eat 6ra-o* year 


22. Accor Jaird surplus 

The Accorritoed Soptos sorstb :/ he feloirng He-na F.rdt and Rese-ves 

The Accumulated Soptas tw.s of the Mowing Internal 
Folds and Reserves 

Accu-vM»tedSutota'perdue to he ts^^ 5313327,074 4 55* 922 AT 5354.731356 4887,313375 


R*fe* to Statement d Cnanges r Net Assets far mere deterf and the movement or AcconJtoed Soplis 

23 Servce charges 

Stoeofwtee* 164331 226 156 597,337 16* 031,226 156,597837 

iewe-age and samtofcor c-a*ges 42,791,119 40696,646 42791,119 40 696.5*9 

Reve-ue Foregone - (19*7,720) • (1,947,720) 

~ a«.iaw iw3«iu atm.MS ■»»■« 

The arwe d sooted «c«e far T\eve ty charges ere n respect erf sevees m*facmd «nd am bled to he ccrsu-e- y e mortHy pass 
acco^dng tc acpr?/ed tonffs 

Addtonatoit 

24 Rental of faoitoes and egupmenc 

^ 35,118 24334 822,311 871,664 


Rent* Tverve earned on c aofc« ard Egapme-t s r *esped erf remrfnarcel mted out 



























OR Tambo District Municipality 

iRegsheUr vw 0C15} 

Corsobaled Anrual France S W r tH fer he year e*ded X .hre 2017 


Notes to the Consolidated Annual Financial Statements 



’V 

Group 

Fg»res r Rand 

2017 2016 

2017 2016 


25. heerett Eared 


intertfi earned • EiStrnaJ h»est*ents 


3a-* Accou-tt 
h.qtnrb 

11*42738 

24*61691 

6.080,119 

24112,520 

11492337 

28035,502 

8,092*95 

27,077,754 


3« 424 629 


3? 527 639 

JV170WJ 

rttrts earned - Outstanding debtor; 

Oubbndng Sing Defetars 

46$U37S 

42029,128 

46114,379 

42029,128 


83239 006 

75 32* 767 

66442218 

77.H9.in 

26 Other revenue 

Fam Cpeebcns 

VAT Rrferd flOan ncor-e r fe~*s cf IFUi C-radar 48; 
ende* docu-e-ts 

Sundry hoone 

6*14,936 

126.149217 

160287 

2.672*33 

91 467.459 
798,726 
876,664 

10*77,106 

126.149*17 

i60*r 

(3009,690) 

4,891*06 
91,41* *59 
796,726 
1,979*63 


1X162 542 

95835.102 

134176119 

99.157474 


The a-uurts dsdosed »»/t fe»Ofre*Revenueare r ewd of xa'<« cder her descnped inKates 21 b27, endeedahc- re b4cd toor cw«3 
for > he users •: be senroes at toured aocatong to aprc\td ta*fs 


27 Other 9 am 9 ams on cortrued operation 

Gars r la* a* aoogsa assets 

24H672 

1,774*52 

2618,472 

1,782062 

28 Income from agency sconces 

Corns 90* 


87,741 

407,060 

714*06 


OR Tambo District Munucipality 

(Regotebcn -u-©er X1S} 

Consobeted Fenrea Sbtemert s fe» he year e-ded X >.ne 2017 


Notes to the Consolidated Annual Financial Statements 



IkMftfjf 

>x: 

FgueseRa-d 

2017 2016 

2 : ‘ 2216 


Operating grants 

EfabMe share 

669*03 OX 

621201,000 

669X3,000 

622*01000 

Ohe-Subsdes 

391.532 

5.558*17 

416.964 

5,656217 

Gcve-nrent gent (epenatng, 2 

- 


1012428 

1.092*28 

Seven-ert gent (eperatng 3 

• 


425.3X 

42S3X 

jcenrrl gent (eperatng'- 4 

* 


58452 

88*52 

Gcue-nrert gent epeetng 5 

• 


743.155 

• 


669.694532 

M7 7SU17 

P20W.JS 

629.365.427 

Captai grans 

Safer* EP/P 

3,174,663 

6612607 

3,174,663 

6,612,607 

Safer* W 

1,710,000 

1 568,375 

1710,000 

1.568*75 

WondkK 

448,1X761 

543415,197 

448IX,761 

543*15,197 

Safer* USG 

- 

928281 

• 

928281 

Safera Ub-tcpd Aafe* HesKictore grart 

96763259 

106 939587 

98763299 

101939387 

Safer a: Otteihet of Roads and ensped 

• 

2338 066 

- 

2338066 

Safera Depadmere erf date* Afars 

• 

8612123 

• 

8,612123 

Oder Gcve*nnr*t Depadrrerts 

- 

3X7*21 

• 

3,607*21 

Safera R3>G 

301*16.101 

• 

XI 016,101 

• 

Provnoal Grates • Singe 

• 

• 

• 

1,606210 

OR Ta-*©c I>sbd 'Arc cats Gerts 

• 

- 

• 

1.969246 

Ohe* Gents 

• 

• 

• 

921 


850.794 7M 

676621.557 

©0 794.764 

679.587*34 


UMUN 

1 X3 7K T4 

* BMW 

1*01953X1 

Eatable Share 

Cu-trhyear ecects 

669303 XC 

622201,000 

669X3000 

622*01000 


h fens of he Cor-tador b: jeH s used b xtvJje be sroraon d case senses t he cor—vies e be dsbd Al •dr aucoy a.sto'-er 
«ese-»e a noctif alacabor d hee m#r TSs hansJafes nfc a suce«dy of R362S (2016: R11137} pr mcrb toaards he ocn*re- axor! ahcr 
subsdy s debmned tmaty 6y cou-el F u *ne—or e be rrunccaity cads aafe- to he i/bar and vfe aeas n he dshd « :«i d se-vce 
de4ve-v Ke fends r*« bee* at-ncto 

Natcna EPW?Gone 


:«-trHerececto 3,215,000 6 693 000 3213,000 6.693.000 

Condfecns ta e\e*xe Ope-eb-g eyrae; p,174j663> {1612,607] p i 74.663) (1612,607) 

Obr (31337) (80*93) (36,337) R*H 


Condions sblfebet*-renan lebftes ’see note 1 $) 

Eeanded Pufiic /Arris P-o gE B-rne Gwhs an elxsr: tc he -vncpalh fer he e-vre-e-id and iwh rha st veaue rcrerts Sc irds have see- 
Njbonal FUG Funds 


Cu-e-hyea-ecedte 1,710,000 1575,000 1.710.000 1,575000 

Condbon; **e< - be nd e-ed ta eve*xe Ooe-at n g npre; (1,710j000j (1.568*75) (1,710,000) (1,568275) 

Oder - (6,625) (6,625) 






























OR Tambo District Munucipalrty 

Rrgc3*9bcr “vroet 9C15) 

krsordatod A*r\*t Franc* S*tomerts ia* be year e-ded X 3ux 2017 


Notes to the Consolidated Annual Financial Statements 



Utoncc^ty 

Bm® 

Fgires n RaX 

2017 2016 



Condtons sOi to be -net-»*-nar labites (see note 18} 


The Fine-©* Uenage-ne-t >art a serf b» be Setcnei T*easu> to -vncpdies to Xnp m ptonnent be menag-e-i rHcnx t-out: > be 

Itonop* Frarce Ua-agne-t Ad {IFUA} 2X3 Sc ton* •»* been a***d 

NmuI IK Folds 


Cg^Krtceto 519,099 OX 617.1952X 519999X0 617,195X0 

Comber* -*< - MM to neve-we Ooe-torg eipe-se: (44.949144] {U1,701,891) {4494®,(141,794,691) 

Condtons-net*tra-^e-red to feve-ve Cacialetpe-ses (403,181,617) |XO1,790 r S0T) (403181,617) {401,710,XT) 

Obe-«*ustone-is Retonds (70,968239) (73.779,802) (7Q966239) (7*779,802) 


Condtons sbl to be -xt • re-ar letite! (see note 18 } 

The Ucropd Hrastva^e S-art U»} mez alocafed fc» be ccostMCto- of aator ax ser. -tatc* tHaKclxt exmeutoy bff ae-e »« x 
r ba s t u rebre in o*der to fe» aaitr #5 ba>: need So turds have bee* arbSed 

to to—o of MFUA e»*cuar So^Sat conbtor* alxetcrj 0^515 rbrt f>*« hev) bee et .ear-ex a«e not itsed -xat ertt boot to be 
Natonel Reve-ue Find unless be fetoveft ece/nj cdfoe* car ex* to be sAskscr d be V«cX Treasury tat be unspe-t attecoto- 3 
corn tod to bt'Wabe j-ejects 

A tote of »-<wt ct R 9 C-iior «a; rbtoed ije to j-de-xex ng 
Njbcnal IBSIG Funds 


Zu-e-Ke®* Tcecfc - 910,000 - 9tfX0 

Condtons net - bwAffld to Tve*ve 0©e-firg eprsr - (928261) • (928,281) 

0 be-ed|u5tone-t: Retonds • (11,719) - (11,779) 


CondionsstifcoeX- t-o r (abitos (seenote 18} 

The Uunced Sydtoae l m pnv c ~ * -< Sart 3 akxetoo to munepeite? to ass-st r buldng n-nouse capoch to p e ^omn be» torciors and to «-pro* 
ard streise -vrscod syste-s So tords na.e been arbMd 

Water Services Infrxfejctiet Grard (WSA3) 


C«*vtoyear "ececto 109,739X0 124.303, OX 109,739,000 124303X0 

Condfarind-bt ^ t j toevrue Capiat espenses (96,783259) (1X939,587) (98763259) (10^939,587) 

Obe-ed|u 5 tone-ts Retonds (12J97S741) (15,363,413) (12976,741) (15,363,413) 


Condtons sbl to be -net * re-ar tafcites (see noto 18} 

TSs grrt asz reeled tor be bating and -antonarce of aeter eX jrtttc* rfcasHetore n be dsbet Sc SaXs ha* been arbreti 
Naocnal Department Roads and Transport 


Condtons *et * Is” dc *e i to e\tne .©e-sti-g tor*set 
Obe* advat-x^s Retonds 


2 693,OX 
(2338,0665 
(3W534) 


2.693X0 

(2338,066) 

(354931) 


OR Tambo District Munucipality 

Registoaton nmeer X1$) 

Consoidatod A-ogal F-xnc^ Stotornefts tor be year e-ded X 2017 


Notes to the Consolidated Annual Financial Statements 



Ntoncpdtoy 

>3u: 

FyranRand 

2017 2916 



29 Govemaxnt grants and subs dies (continued' 

CondtonssdtebeX-re-nan lebttes (seenoto 18} 

TSs 9 *art aes aiocafed to asset be *v* 5 oetey to set jc a nj*d «oads asset n arage-nent systo-* So ^aXs ha* bee- abred 
National Ober g o rernmert d y to aa 


Satonce unspent at beyxngofyea* 

• 

4,110X5 

- 

4,110X5 

Condtons *tl • h-drrt to e\rue Ooe-etrg tprxt 

• 

(3 607221] 

• 

(36X221) 

Obe- ad^usbx-fe Retonds 

• 

(502X6) 

• 

(S02j694) 


• 

• 

• 

- 

Condions sbl to be ?nei - re-nan lebties (see noto 18} 





These gnento ae-e reoeved to assot be *x-»soe44y 1 - rbustox at be Mto housrg areas So fcrds neve bee- arbhetd 



National Depamnt Wafer Afars |OWA| 





Cu-e-t year rcecto 


100X.0X 


10.0XX0 

Condtons *xt- tra-^e**edto Tvex* Ooe-atrg e^e-ses 


• 


- 

Condtons net-hrdrrt to tveve Capiat«prs« 


(8.612,123] 


(3612,123) 

Obe- adjusbne-te 1 Rei^ds 


(1287^77) 


(1.387J877) 



- 


• 


Condions sd to be ^ ♦ re-ar lobbies (see noto 18} 


TSs yard aes *ece%ed tor be bating and -xntenance of le*e®« r be dobet Se tords -a* been admeto 
Natonal ReyonaJ BuS Infrastructure Gone (R 8 K») 


3afaxe i^spent at eeyxng of yea- 
Cu-erfyear rcecfe 

Condtons -net • tra-^t'*cd to Tve-we Opcxtng e^e-ses 
Condtons -net* trB-^red to Tve-ve Capiat etpenses 
Obe-a^usbx-ts Retonds 


343,183X10 


343 183, OX 


(301X6,101) • (XI 016,101) 

(42.166 899 • (42 166 ,899) 


Condions sbl to be •net - re-nan labdies (see noto 18} 


TSs grart aes ecMtd ferbe badng and -arte-vance d aater ax sartobo- rbasbjcture n be dsbd. Sc Srds hag<e bee- arbneid 
Kei Fmh Product larift Prov.ncal Grants 


9ataxe unspent at teyxng 0 # yea- 
Cu-e-fyear rcecto 

Condtons -nei- tran^ened to Re*-we Operaing Ece-ses 


9 346 662 9 686 X2 

968 270 ^ 

(1.606210) ■ 

9948.662 9.948.662 


Condions sbi to be met • re-nan lobbies (see noto 18} 

Ntngj Deveopmet Agency ^rwreo Grants 

5ataxe unspent at beyxng of yea* - - 43,824 4,183216 

Condtons ail to be met • btnademed to Jabtfces - - - (4,139,492) 

































OR Tambo District Munucipality 

Reg-st'etcr-a-per 0015} 

CorsoiOated X.*vxal fern c* Stetemerta e-ded 30 -kr«20l7 


Notes to the Consolidated Annual Financial Statements 



Uncprtfy 

: x: 

Fgurea r Ra*d 

2917 2916 

M Mo 


29 Goremment grafts andsubsdes (sontmued) 


43.824 43 824 


Condtons ad to be met • "emar lobttes ;aee note 18) 

Px\ite ecrtnrtcn* cf Mflrtcfli rtf to be met end efr **everd nto*mrt©'‘ 

N&nga Dev^cpme't Agency OR Tambo Ortrct 

3rtance yrapent rt beg Ting of fee* 



390,349 

2,259,595 

Cu*ert year eteefe 


• 

S2 695.949 

36.185216 

Condbcnj met* be-^emrt to Tve<%e 


• 

(46 665,607) 

:38144.462) 



• 

6239 782 

mm 

Condiona ad to be met • **mar lobHea [see note 18) 

Preside etstenrten* efoonddens sti to be met end ot*e «eievent rdomrto* 

Grant 14 

Srtexe wnapert rt begnn ng of yea* 



108,557 

24289 

Cu-t-> ye** retefe 



• 

* 1 , 10 : 

Condfccn; me! • ba'^erd to T\e*x* 



• 

{921} 

Condfccns ad to be met * Yenrtcmcd to .icbtfcea 



50,176 





158.733 

108.557 

Ccndtona ad to be met • «emen l*64tes |aee note 18) 

ft— -» * a i) 4- k. A ^ -A- - - » a -j- -» - ^ 

occ^attr; 7 -<ryx r : :u 13 oc r>3 orr n^*nKo 

X Putt*: convolutions and donjpom 

•noondfeonrt ocntfeubcnj 


236,323 


236223 


Condtons sltw-r- *mer labtiea laee note 18) 

Pxn'Sp odtngtjc^! sf iti is &f mrt end off ^If^srl rfc*riirt©n 


OR Tambo District Munucipality 

,Rsq<s*etcr •xr-pe* DC15) 

SSrte^irta^^ftre-irtX Jxe2Dl- 


Notes to the Consolidated Annual Financial Statements 



Urecar, 

>0Ub 


FgmnRrd 

SlT 

2016 

V • - 

2016 

31. Employee related costs 

One 

346C45433 

23ir9*ei 

265823219 

2S3oa*3: 

5rw 

14,716*96 

9 652.842 

15839,172 

19*49882 

*4tOert art * cor*pent eortreuiars 

11401858 

13316232 

11491.858 

19,316232 

ur 


1 694.673 

1*55.995 

1,717830 

SOL 

3217,664 

2 996 851 

3522.643 

3,170813 

08*** pay*ol lews 

79,455 

65*68 

70,455 


weave pay pflvw ena^e 

11499544 

9191906 

11815,967 


T«eve -cter car aocommodrto* subadence and ctr 
dowanoea 

34925331 

27*30,919 

34321,704 

28,132.746 

O^ehme gayme't* 

1642231* 

11.651362 

16833.855 

11,652,785 

Adng alonarces 

2372438 

2*75*09 

3534.952 


Co* rtoeerce 

- 

• 

2 096,583 

V992856 

mousing penefe ana dooancea 

11499294 

10136.549 

11499294 

M Qi :-r 

’eepro’e akymonc* 

864*130 

1226.423 

1476.146 


Codnbutona Group ~te toaurance 

7307234 

6603.158 

7369 365 

6 656361 

•eWd Bene^t ^e* tc<*x 

10449900 

7*47,747 

13440900 


Tetmafcor brrtfa 

;: 

33 083383 

: -- *:-• 

33,053383 


4 " HUH 

HAH 

436822.813 

MLHHH4 


REMUNERATION Of SECTION 57 EMPLOYEES 


Remuneration of munop* manager / Chef Ewwbvt Off eer 


4-rurt Sevetex 

1885,044 

339,127 

2275,675 

1.514864 

CvIkrtM 

439,311 

257*80 

543252 

413432 

Borvacs 

89 435 


166 ,or 

• 

Cvtebutora to 14F, Srtga, Group He ar© SQL 

58,918 


217289 

157*51 

Leave Benefb 

215296 


215205 

- 

CefcHw ittewer 

49,378 


49.378 

• 

0*e- 

1.921291 

HUH 

44472 

3511.273 

2.085.467 


TV© Unco* menage' aes ecsc ted r Aprt 2916 
Remuneration of Ouef Finance Off cer 


4-rtirt Srvetex 

1893988 

1 005.739 

2.019,822 

1,005,739 

Ca* Mooerce 

48105* 

491229 

691,008 

491229 

3rw« 

• 

• 

69289 

* 

Cc't** outers to UM, Srtgs. Group He rd SOl 

61230 

41,140 

185274 

41,149 

Ofrie' 

• 

• 

44418 

- 

Cdptone 4fo*anee 

3*268 

• 

37268 

• 


i .679.653 1 538.108 2*57.070 1.538.101 



Remuneration of directors Chef of staff 


4-rud Sevetex 

1831093 

1 196438 

1835.993 

1,106438 

CteMp—net 

316,469 

441*69 

316.469 

441269 

Sorvaea 

86258 

• 

86258 

• 

Cc-t-butc-s to UF. Srtge. Group He end SOL 

53,055 

36,957 

53.355 

36857 

Cettov^lcMflct 

3*253 

• 

:-2S: 

• 


1821128 

1 583 864 

1521128 

1 583864 



























OR Tambo District Municipality 

iRegtshefccr-unoer DOS) 

CcrsoteM Lr*u4 Fnancto Stolen*** fer he year e-ded » *rt 2017 


Notes to the Consolidated Annual Financial Statements 




Group 

Fgvres •- Rard 

2017 2016 

2017 2016 


31. Employ** related costs |cor mu ed) 

Ronunrxoc of drector Community and Socol Allan 


ind Rerxre—y 

1,194,431 

1221315 

1,194/431 

1224^15 

Car /do —rce 

2468* 

250,711 

246,564 

250,711 

Sows 

101,496 

- 

101,496 

• 

“o*fnsut ops tc JF. Se* 9 s Group tie and SOL 

56552 

39,067 

56 552 

39267 

Cefphone AAo—nee 

23,531 

*624 8 T 4 

1514 m 

23,531 

1624.674 

1.514.593 

RcmuneraDon of the drector Hunan Resoucet 

Arwl ReveeMr 

1^62304 

275,140 

1262,304 

275,140 

CmAImm 

7,864 

. 

7,664 

- 

Cc^PutoHs lo JF. Saiga, Group Me ard SOL 

51,203 

6,419 

51203 

6/419 

CHphone Aflo—rce 

TV drector for >Vne- Rmou*ck ms appo-oed m Apr! 2016 

6,501 

1327.892 

263 559 

6,501 

1327.8K 

263 559 

Remuneration of the drector Human Settemert 

CPMaamci 

- 

>65,654 

- 

165.654 


TV posAor ter D recto* Hr*ar Sette-e^t on vtcrt hrougnout ht ar^ni Va -c a s yea* 


Remuneration of the drector Office of the EarcuCv* mayor 


L'lVd^veeto* 

1,0*3560 

1,171,569 

1.043,560 

1,171.569 

Ca* Mo—rce 

120,000 

217,660 

120,000 

217,660 

Co^nPutons lo JF, Saiga Group lie and SOL 

47 363 

36274 

47,363 

36274 

Cetphone AAc—nee 

3*944 

• 

37,944 

• 


1246667 

.4».S2J 

1246 887 

ZSB 


Remuneration of the 6 rector Rural and Economc De velopment 


At—1 Frvee&y 

1253,652 

12^7258 

1353,652 

12773« 

Cm fo—nee 

ir,609 

373,600 

127,M9 

373,600 

Sywj 

105525 

- 

105,525 

• 

Co^nPutons lo JF, Saiga, Group fir and SOL 

59 668 

*,964 

59 666 

28.964 

Celphone AAc—nee 

26274 

• 

26274 

• 


* mm 

17S9 m: 

16*2«! 

1789.942 

Remuneration of the drector lr«emal Aj*t 

4*nal Rrvn^r 

696513 

99*260 

696,513 

mm 

Cm Mo—rce 

302.7* 

324,742 

302’* 


Co^npuions to JF, Saiga, Group lie and SOL 

47216 

• 

47216 

• 

Cefehone AAo—nee 

22455 

* 

22,455 

- 


tmm 

1 322.022 

tmm 

• r:::: 


Remuuration of the drector Speaker's Office 1 Legiilaeur 


OR Tambo District Munucipality 

iRegohaten-v-toer Xt$) 

Consoidaled At—I c -area Stoteme<t3 fer he year e-ded X Jut 2017 


Notes to the Consolidated Annual Financial Statements 



Uncpoey 

>v: 

Fgures nRand 

2017 2016 

2017 2016 


31. Employe* related costs |cortmu«d) 


At— 1 SrveePjr 

990 56" 

633*18 

990,567 

633/618 

Car Ado—rce 

223293 

314,*7 

223293 

3UJ067 

Syvses 

63.252 

- 

63252 

• 

Corfnoutons lo Uf, Saiga. Group lie and SOl 

46566 

21/476 

V; 

2-4-5 

1345680 

TSepc»4or ter Drector Soemr^s DFce Legstolre «: h-ougx*/ he fnancmle *e« 

**»< 

1345660 

969381 

Remuneration of the drector Technca Services 

4vul Srvetoy 

491466 

1 065 680 

491.466 

1,055380 

Cm/do—net 

124,571 

260/412 

121,571 

280/412 

Scrvses 

74,453 

• 

74253 

• 

Cmfnoutons lo \JF, Saiga, Group lie and SOL 

25.65* 

*615 

25,65" 

*615 

.me Penefa 

90.912 

• 

90,942 

- 

Ceiphone Ajlc—nee 

13,769 

• 

13769 

• 


620.657 

1. 371.907 

629 657 

1.371907 

Remuneration of the drector Water Services 

Anr—1 ^rvrtor 

105670 

7K667 

103670 

764367 

Ca*Alo—rce 

• 

376,592 

• 

3*6392 

Cortnpulons lo \Jf, Saiga, -Group lie and SOL 

4339 

25326 

4.339 

25326 

Cetpfeone Ale—nee 

2,162 


2,162 


TV Drector iVrter Services ms atoned r ^ne 2017 

111.171 

1 *66 585 

116.171 

1,166 565 

Ronuneration of the Chief of staff Legclat-re 

Anr—1 Rmxrevadan 

250,396 

525,950 

250,396 

S*950 

Cm/4o—nee 

- 

U286 

• 

14*86 

Corfnputons lo \Jf , Saiga, Group lie and SOl 

10215 

16 r »4 

10215 

16354 

Othe* Served 


66,0* 

- 

860* 

TV C>«f of Stof ^egdefciT ms aooonted n Apd 2017 

260.611 

642.326 

260.611 

642 326 

Remuneration of the drector Humcipa Managers Oflce 

At— 1 Rrvetoy 

1,114.941 

477.103 

1,114,941 

477,103 

Ca* Alo—rce 

66 610 

• 

66,810 

• 

Cortnpukonp lo U*, Saiga, Group lie and SOl 

45462 

20377 

45,462 

20377 

CeRphone AAc—nee 

25 486 

12061 

25 486 

13061 

Othe* 


16*53 

• 

16,653 


1252699 

526594 

1252699 

526 594 


ms acpa*fed r *#•—ry 2016 


Staff Leave Be^efe 


Ucrcpd ‘Jo-age* 


1.1US11 


254,572 


1.1U>I1 


256,572 































OR Tambo District Municipality 

(Regohebcn -v-fcer DC1$ 

Corsoidatod in-ud Franc* Statements tor he year e^dec X Jue 201? 

Notes to the Consolidated Annual Financial Statements 



Umcpatty 

G*otp 

Fgurs eRand 

•Cl . . *. 

:: ♦ 


31 Employee r rated costs | core-wed! 

Chef France Offer* 

66013 

415^ 

66810 

41573 

>rctcr Oefcf Sbrf 

45/162 

65*35 

45462 

65,705 

Creator Corevnty and axa dan 

25,486 

32064 

25486 

32364 

Creator Moran Fea-xret 

• 

124 12! 

• 

134128 

Creator Planing and De/dopre *f 

• 

54?9l 

• 

54.794 

Srector tuar ae-veta 

215205 

42?S4 

215205 

42754 

Seeder Tecnnca severs 

90.SC 

- 

90*42 



1 556646 

617 590 

fl 55! U: 

617.590 

32 Reamnceaton of covmcJaes 

Eieaft* Mayor 

952731 

736 456 

952,731 

*36 456 

Sepd* Ewcut.t Mayor 

7?2989 

565766 

772969 

565 186 

UryPolCo-anteeUemee-a 

5^97504 

3680.0U 

5297 504 

3.660,314 

Sceoir 

613536 

565,236 

810,536 

565236 

Caaribi 

8012966 

6/446.430 

6612966 

6446 433 

ConeJos ptnjcr cootctc' 

- 

523.061 

- 

523.061 

Compary Ccnhbudens to UF and Pe-vcr tonda 

• 

103,95? 

• 

133,95* 

Ohr Ujwctt ;CelUlr phorea, -ousng Tanspo* eto) 

• 

42*1,456 

- 

4291,456 

Mrga Oaackn 

• 

* 

1002691 

719.396 


16746 730 

16 .861.816 

17 749.621 

17 SC -2-4 


THe Counoior otocy^ he poadon of Earcj^e Mayor Scmr end Meyers CrHStt Um w. of he -v»Mdey xm ai • IK-e eacacey 
Eac*' cf hear Cxncio- te e<c>ded wennodeor jwttssl vcw*. at he nprx of he necosN r arte* to reeit he* to 

peri y m her effcot duiea 

THe Cei^-ar rd al Board Ur ce q re sa+fc-e h orde* to tratk hem to ca-y out her Tapcrsteies efoe-By end efledvefy hey re 
p-c^ded rh »-pv«f eguom<e-t rh J?b &vrda 

THe Eaecuive Uayo* 8 eeied to stay a! he mayo* evar-oe owned ey he Oxrd at ejj her market seated eie THe Eaecutse Mayor “as use of 
iCardMned /hdetorfcalie 


THe Uro» *as ore Uhe oedypue-s o-d a Wt^e d*.e- 
33 Deprecates and amorpsaoon 


P-cpeV ^e*t ard Epucment 

160,752714 

151,565 *20 

16341607? 

155093,373 

-tango* assets 

1011043 

1011,642 

1039031 

1 N» 945 


m *W35* 


164 455 908 

156 133.315 

34 Debt anpaemem 

wtK mparrl 

♦4<5i4*6.: 

107093,467 

147.042014 

107*52245 

35 Interest Pad 

Bank 

. 

• 

78091 

135,916 

Oht* rarest pad 

5506270 

369 463 

5;"*.:? 

442594 


5.906279 

389 463 

6001.430 

578.510 


OR Tambo District Munucipality 

iKegctefjcr -u-eef DC15) 

C-orsotoaied 4nr\* Frarca Shten e r ts tor he year e-ded X Are 201? 


Notes to the Consolidated Annual Financial Statements 



Lto'-ccr. 

Group 

Figures r Rand 

2017 2016 



X (VApvrehases 

42/406949 43044058 4200604 43044056 


5J* Pudise ae he cost cf cormodtes not ge^eetod 5y he -xropalty fch he *v»Melty dahbuaea r he mutepd area tor etae to he 
oorsuvn llder a su'^eaed tom Ihe Otpaitnrt cf fob* ife-. 

37, Contacted services 

5 nfr.sord Sense 

22666455 

12517,690 

22996304 

12872792 

Secunty Severs 

15,752349 

10177023 

15752349 

10177023 

1 a«_ I a- 1 

f »?^X • 

4031,433 

2009002 

4331003 

2009*02 

/fete* Parfcato- 

14,490 

21097 

14,490 

21097 

Oher Cortraded Services 

X Grants and subsides pad 

1045014 

44031.711 

696.64* 

28 423.559 

2124,700 

45219.246 

964205 

29.036219 

Gone* pad to MEs 

Nfcnge Devetopme-t Agency 

54292 *4C 

56252 452 

2115,340 

X 252.462 

Oher subsides 

Communh projects 

12041.767 

20 461306 

25455.533 

30529.704 

Free Base Severs 

52,692361 

1223201? 

52692X1 

Id 8f7 

Loaf Uaiipfrfiri 

19.145 9X 

2912008? 

19145.938 

29,120087 

SoodAd 

10002623 

9016074 

13002623 

9,816074 


94 982 689 

71 <63.386 

107 896 455 

WW6 7.2 

149374829 

107935.868 

110011496 

122901264 


Cossaumty Projects are n raced of comrwty cut** pnya r ; low coat *«usng and catonrg & ters p o* coat arh*r he rruxipalty a area of 
yoddor 


Free Sasic Servers are r eseed cf asasoa-oe to and prodng Pe< aevee e.eb to ndge-t nouaenofda 

Local Muisppafoes a*e m respect cf aasataxe to -xnooaiOes ai he dahet undr corhol of he -v*soa*ey 

Mosc^al Entities are r -raced cf aaasdmoe to mstea unde* a y ha of he -xnccatoy to r »? he rtl« to 64N her mandates 


























OR Tambo District Munucipality 

<Regetebcn nr*er DC1$} 

Ccraotdated Awd Frrca Stefcmeta fcr he year e-ded 30 J*ne 2017 


Notes to the Consolidated Annual Financial Statements 



Unc^fty 

>x: 

Fgtrea rR*nd 

2017 2014 

2017 2016 


39 General exprtr. 


AdveHang 

1,110341 

7B05S1 

1312,157 

896,835 

-so'c.r. rveetior 

8.04531$ 


13224,145 

9 083 598 

Sant :na<ges 

456536 

972,490 

567,862 

1.008289 

Saota Wager-e* 9 *d ^xtcatora 

4-08 

7565 

47/448 

7585 

Capet Expend hre CoW 

22^396 

- 

224.396 

• 

Clean ng 

506,358 

1367,056 

725,356 

1,513991 

Cor-nvicaton and ^uoic Parbcoebor 

10JM3J640 

8171512 

10583.943 

8,171012 

Codee*oej and aenanara 

11,713622 

10 73C343 

11.710,622 

13,780343 

Coat of bauea of bve-to* 

1738019* 

20167313 

17550.197 

20,«7313 

EecboS 

T/IO250r 


37810.486 

36 669/452 

E-Oeda-imeri 

2525,040 

1.972,687 

2978,027 

2009366 

Etpmdtue wed or Ccndeo* a yvt 

tr^95O0C 

1562-8 90* 

133 657, 306 

156218501 

Farm Oprabcna 

772,840 

1 736360 

772,843 

1,736360 

FudmdoJ 

8532,95" 

8 49- 365 

9350,607 

8.9625A6 

Hmgofequcmeft 

35/U4412 

25069 855 

35951.884 

25.419263 

OP Rev-ear 

3544299 

4439,169 

4022,936 

4 439,675 

name 

2,277,517 

1879,392 

2912,620 

2,472,128 

-ega Feea 

13559151 

5 534 589 

11005,379 

6.04*201 

^vea SAAGA 

4594,510 

3958 390 

4554513 

2 968393 

ucenceFeea 

4/400,475 

1 550 745 

4 556.6C: 

1*46/158 

Uedcd eipe*x; 

1558,138 

1491,653 

1588,523 

1,491,653 

Mote* e*<eecej« 

• 

• 

26,329 

19376 

Mur cod Sevcea * Aaaeaa-e-e*ates 

1566,862 

925,535 

1566,862 

■UI 

Operabcnd Cost d Pvograma 

12,751954 

11353372 

12.751,954 

11,263372 

Q»t* Genera Expense: 

W1X 

1716558 

5166,894 

2678004 

Padagrg 

• 

2131,697 

4.188 

2119,768 

5 ^t» 9 e a-d couner 

161259 

136,952 

162,806 

111/423 

•'•"tng and atsbenery 

1532,031 

1,553 

2049.959 

m m 

Protect* doting 

1569,824 

1,367,550 

1369,824 

1,36*580 

Panfcaton Cnenracda 

4/441,183 

1210,626 

4/441.163 

1310,626 

Staff 2e»dopmen1 and Adheas 

2523,568 

4 906,836 

2 520,568 

4906538 

Suoacncbors a-d nrtwc tees 

- 

- 

132,311 

110,051 

Teepro-e and fai 

6.731,294 

6655386 

7.118,366 

8.967357 

Tara- State?/ 

1303377 

1 525.826 

1/434,377 

1 .529526 

Tarrgeoab 

5,736,206 

5952,876 

6087.681 

6371065 

Tweing and Su»s*rxe 

60527.701 

28139242 

63281,666 

28,644,65* 

VP P-otedcr jni 

4561,110 

1.0»>19 

4051,113 

1,030019 

f»w w” cr c . 

(19,160) 

M M 

(19,180) 


/tea* /We Maregnenl 

- 

573,356 

- 

573,056 

#h«s Office 

2533,654 

2111,766 

2030,654 

21H.766 

/dine* a Compenaabon F j'l 

3500,000 

• 

3000,300 

• 


410.125316 

369 779.45$ 

416684.497 

377,137.168 


The anoints dtadcaed abeve hr Other Gene*d Ece ’ s tt w r. «eiped d coats ncutd r re greh -lenageme* of he nruncpalh and not 4*4 
sc-wjaecs a cesSc j^ceordas^ecr* 

Iftaema lotted 

0ttrbct.ee* lotted 

/tete'loaaea 22311460 12257,657 228163S0 12357367 


Ho she eua o'd^a^ expenses *e*e -nc^erd 


OR Tambo District Munucipality 

iRegehater -u-cer DOTS'; 

Contoidrtrt inxd Fnar<« Stolwta he year e^ed » Xre 2017 


Notes to the Consolidated Annual Financial Statements 



Ur*xa* f 

Group 


Fguea r Ra*d 

»17 

2016 

2017 

2016 

40 Revenue 





Qhe* Gars or cptrued xedent 

Sence che^ea 

Red* dbdtes and equerv*! 

Mi rest eamfd 

Othe'Tve'we 

jcvrrerl gntrte S Made 

Putee portreuiora a-d iereten 
hconebr agenc, even 

2614,672 
20652234$ 
35,118 
63339035 
130902 542 
1,523251348 

65 599 

1.774,552 

195346,165 

24334 

75.021,767 

95835,102 

1303780,772 

236323 

17,741 

2.618372 

206 822,345 
822,311 
56U2^T8 
131176,919 
1,525 626,145 

407,060 

m m 

195,346.165 

871384 

77,199,177 

991T374 

1349 IH 3 I 6 

236323 

714306 


is u':y. 63: 

1.672106.756 

1 966915,470 

• 7*4*277 

The amount rciuded m revenue areng from exchanges of 
gf (arvKet are at folows 

0*e* Gera or Coninued Qperaiona 

Sevce chargea 

Red* yfacitea ardequemefd 
rtereat earned 

Oftre>eve 

25U,672 

20652234$ 

35,116 

83339038 

130502642 

1.774352 

195346,165 

24334 

75.021,767 

95835.102 

2616,472 

206 822.345 
822,311 
86A422T8 
134.176919 

1,782362 

191346.165 

871384 

77,199,177 

99,157374 


423 7*3685 


1): 882366 

376366.532 

The amount neJuded m revenue ansng from non-exchange 
ransacoont« as foJbwrs 

Taxaoon revenue 

Transfer revenue 

Gcve-nrert gtrb 6 Made 

PuBk portrtutora and Porebora 

Acame hor Agency Sevces 

1,523251348 

65 599 

1303.780,772 

236,323 

87,741 

1,525626,145 

407,060 

1349,11131« 

236323 

714306 


1.523316947 

1.304104 836 

1 52603)305 

UMi 745 

41 Far vdue a^utanertt 





3 ©ogca assets * value mode' 

(136500) 

• 

(276,050) 

(81.105) 

42 hudoors' mnuneraoon 





Feea 

Ad^uatmetbr pre^^oua year 

Amovrt pad - Cu«ed year 

4*wl pad • Pnor year 

8045619 

7.123370 
222.879 
[6 565,694] 
(222379) 

8184,790 

7,123370 

2223^9 

(1566394) 

(222379) 


8 048619 

557.776 

1184790 

557.776 


43 Fmaroal instruments dtdotur 
Cxe^oret of financial msrume-ts 
Groyp-2017 
FmjncuJ assets 


Atfe- .»u* ^morijrtccd Total 

Recedes Ear-eng* -Sewage • 7362,097 7,062397 

Recedes br-Esnange-Water - 41375,904 41,475,924 

Resides tor-Eaerar^C*^ Race vades • 6063,900 6,0635^0 





















OR Tambo District Municipality 

|Reg<Stebcn DC15) 

Consoideted Anrwel French Stotemefts fe' he year e-ded X Are 2017 


Notes to the Consolidated Annual Financial Statements 


Uwfrty Group 

Fgurts eRard 

2917 2016 2017 

2016 

43 FrvaneuJ .nstrjments Acdcvxt (coMMld) 



Recevabtes hx- Nx-E*;nenge - Snort ter- -oars 

16,905 

18605 

Re3e-.ades bon* Ns^Eacnenge * bettors 

11,927,036 

11,927024 

Cash a*d ah eqw*ate*ts - Cal deco; <3 

186.053,522 

166.053622 

Cash and ar equ*. *e*ts • 5ar* Balances 

105275 r 860 

105,275660 

Case and case equate*: - Cash r oet: ard Advances 

9 352 

9252 

Cx»xt Portx Lonytem ^ese .sates * Oder Loans 

1.199,163 

1,199,163 


9.352 359076.375 

359.065.727 

Feuncol fabric** 




it amort sed cost 

Tot* 

Payebes for* esrange benseebxs - Pey-ente reeved r advance 

4J559.377 

4,659277 

Payebes for* eac.*ange banseebxs - Trde Crdtars 

1 U 16*276 

114,164276 

-syobes hor* esronge banseebxs * Rate “tors 

22170,154 


Payebes ho- change benseebxs * Ohe- Crdter; 

IX.774,661 

BVMJK1 

Payabtes hor* eKrange benseebxs - VAT Accrued Axcu-t 

43.711,162 

43,711,162 

Payebes hor- Vxrterenge benseebxs • been* Reoeved r Advance 

16253,466 

16 353466 

Payebies hor* esronge tarsectx! * Saan§ Ccnhoi 

2.743,5S3 

2,743663 


»7576.646 

337.576.669 

Grow? - 2016 



FmatcoJ 




Atfcfieur Aiamxtaed cost 

Tote 

Reoevastes hor* Eacnenge trnsectxs * Cher Loans 

1197,650 

1,197.650 

Recen.a»tes hor* Eacnenge tar sect or; • Seerrge 

62*1,428 

Mjatjm 

Resevabtes hor* Eacnenge trnsectxs • Ash 

35779,609 

35,779609 

Rece-vettes hor- Eacnenge tersectxj - Ctee* DeStor 

59039,727 

59039,rr 

Reorvaates hor* Na^Eac-enge trnsectxs * Sho^tean bens 

4 366 

4266 

Recevebes hx* hxExmge trnsectxs * Sunby -ebon 

6615,696 

11 s*rt 

Reorveates hor- HxecNrge Trrsacbcns 

375267 

375267 

Resevattes hx* HxExrnge trnsectxs * Chef Corbol Aocoxb 

• 73,163 


Cash and mjt equ'.sterts * Cal teoosb 

309667.533 

30966*633 

Casn and cax equ^ate-ts - 5xi Balance* 

59.760,176 

59 760,176 

Cast and cax equate*: - Cash Fbats ard Advances 

11/437 

11237 


11.437 *3054637 

46:c*,:'4 

Financial lateltes 




llanoMood 

Take 

Payebes hor* arrange be-seebxs • Pay-enb rce**d r advance 

5063,393 

5063293 

s hor* esrange benseebxs - T roe Critars 

256 651,*61 

256,651,781 

Payebes hor* esrenge bs*sscbx! * Rate *to*3 

21692,053 

21,692J»3 

-ayebes hor* esrenge trnsectxs * Ohe* C-rdtxs 

3 705.506 

: mjM 

Payebes hor* e^-ange bensectx: * VAT Accrued Accoxt 

51144,151 

51,144,151 

-ayebe; hor* Nonecrngt benseebxs * hoome reeved r M.s*ce 

1654,4>6 

1.854/416 

Payebes hor* eicrenge tmaecbxs * Saie«y Conhd Accoxl 

926,341 

9C6241 

Cu*rrt Po4x rf bngtemn LatAies * F/moe Lease -eblies 

20.436 

20,436 


341 058.076 

341 058 376 


OR Tambo District Munucipality 

iRe ga to ta x -vrr*f DCIS) 

Cxsoifleted Axuel French Stetemefts hr he year e-ded X June 2017 


Notes to the Consolidated Annual Financial Statements 


VAnccedy 

Group 

Fgurs * Re*d 

2017 

2016 


44 Other Gam and beset 

Gam r Fee vabe c# Sbogal Assets 
-asses r Far Vtewe d Sojgc* Assets 

2614,669 

(136,500] 

1.774662 

16U 669 1,774652 

(IX,500) 


2 . 478.169 

• --4 sa 

Ml m 

ymssz 


G«n: rd Loses Fir Vdut d !«b 9 a Assets »r etebjtebe b oxinurg coe-ators 
45 Related Party Transaction 

Si Related Prty Trrsacbcns w zcrdsae d at amis lengh unless steted tdmrse 
Interest e# Related Part*; 

No Related Ptdy l*tersb 'a«e Dee* de*»tfeddederd fee be lao France years /dr rree 
Ke Frs* Produce Jycy s «*oK zortooied sy he -uvcheHy 
0 R Ta-bo Ninga 2r*ebpment Agency a «no*y soiled by 1* munoph4y 
ORTe«*boNtngB2e»e<ocmeniAgency 3 utlsrg *Tt rfce wdtd fry ht *VK««it» 

Loans gre-ted b Related Pwbes 

lr te—s o# hr IfUi, he ~vr»cpdty may (d grant bans b fc Couxkn Uenoge-e-t Strf and Pubc ab e*tect hom 1 JJy 2004 jsrs 
bgec-e* «b* he cxhtons herd gr*tedxxteh«saateer dsdosed n Note 12bhe An*ud Fnarch $tete-r-b 

rimrifnJ cm mA g - 
wTe 3fic r c» ^e<r.ec ^ 

Ccmeenoetx d Ke. Ua*a^H P e^omel ard Councixs sxtod n Notes X. 31 Statement d Re-vrerebx d Management b he Aod 
Frerch State-r-te 

Purchases hx* Related Partes 

TSe mu-Kceiy e«3 *c4 bu» goods hx* ary c o roar*s eNch car oe cx>derd b be Related Partes 
Cher Related Party Trrsectons 
U hi 

The amount :*c* -hude a g***< mac the murvopafy pays to Nt-ge Devetepmert Agency fer corrty; at Ada- Ko« Farm* F*m Assets becng b 
he “uNcdft and he e r ity s ortj exersbe b oot T sto*i 

54421940 36 165,216 5442* 50 361552*6 


\te »98 OR Ta-bo Develcpme-t Agency 






















OR Tambo District Munucipality 

Regcrtvtcr -crw Xt5]< 

Consoidated Anx*l Frwrc* Sbfemefts for he year e-ded X 2017 

Notes to the Consolidated Annual Financial Statements 



UrK«**, 


Fgwes - Rand 

2017 2016 

2017 2016 


46 Coffwuanents 
Authorised capo' eipendew* 


Approved and contacted for 

• k*t*ucfone 1,006,154737 1,002762,63 S5155G6U 591,049,762 


Approved but no< yet cortractod for 
• Irfrasfouctwe 


. 

. 


Tool capcd committnerns 

TSs oordtrs ml be fnanoed fo- Government G-e*fo 

1,006,154 757 

1,002762,625 

S155CSU 

591,0*9,782 

T 





-jfoorsed cacrib expr-dtre 

1,006,154,737 

1.002762625 

55155C.SU 

1502923^76 


TSs x-nbed ece-dtyre eete to irfoasauctre a*d ad be fnarced bar Goye-ment grafts 


(7) Claims for Servces Rcndetl 


Clams rfojd se-.ces rdres -eve bee- edged agar;< 
foe munopek. O- foe base of ega opnon, foe -xropafty 
s co-testrg foe dams The outcome d foe cases ar sti 
wefor 



135*6.656 

49.540256 

(i) FaAre to ho-ow a Cesser* Agreement 





dams have been odged for fo Ur to horxxr a or»y 
agree-e-t The *vx«dtv s contest ng foe dir cased or 
legd adv»ce The outcome d foe case s sU unee-tar 

• 

• 

903507 

3.693,780 

(m) Cbm for Paymenfa to Jnaufoonsed Account 





Clams have bee- odged for mp*ng pimrt! to vrajfoarsed 
accowb Tne -wcedbr <s cortrstng foe dams The 
oUtocme d foe cases are sti uroerta- 

- 

- 

5*6280 

300000 


- 

- 

• 

1 


(»] L»cu* Cases 


far ar e mp fo y ee seconded fv foe Vj^ 0 R Tambo 
Otatfopaml Agency to OJt Ta-toc 341 >e made s sU 
jmdflj r arptebcn 


b) Oarns "are been fo* m&xr cmctces arfo raped to 
foe vatdty of foe xrfoact The mate* .s rt be*ng rfo-e d for 
re* r foe .abow Court. 


28X300 


OR Tambo District Munucipality 

Regisfoetcr -u-c*t DC1S} 

Consoidated Amxial Francal Sbatemerts fo* foe year e-ded X Are 2017 


Notes to the Consolidated Annual Financial Statements 



Umccatoy 

>oup 


2017 2016 

2017 2016 

47 Conengenc** icortcn jetf 

c) Cl»- for- an employee ahe asrtod -a emplcyent to be 

cor.erted rpo a pt-e*a wsto* The matter a -oa be*ng 

rfo-cd for *.«■ n foe Labour Cowl 

< dams 6©m forme* £P\\S employees, seeing a court xor 

dnecang dtsfod mu*»cp«fcy to \mar rformafacn rgatoi-g 

foe* employment statos and ocnfoacs 

• 

• 


• 

2526189 


H dam for Garages Suttred 

a} Clams ha* been lodged for foe house bwtdoar and due • • 1,6X,000 

tofoe<nav«iae4dyof*Bterp’theda* >« dement has 
ssued arws and foe nvr»opa*ty iforef. heue Sed foe* 
cpccsrg «owe*b 

b) dams hare been lodged for damage su*ford r a ircfof • - 21,976 

•rehde acode-t T«e -xr*c««fcy a co*testng foe stores The 
outcome cf foe cases er sel incHar. 

1J71J76 


Ntnga Development Agency 


Cels P-opcrty p und Lmted s da-rg an amowt d R 410.460 
for foe agency *ega*srg a ease ijst-ed for p*e-* ses foe 
agency prevoush jsed The y* prooerty came* Vlobcng 
r.estme-t hoforgs a demandng • peme-t cFRI 39357886 
fo* Pracn of contact and payment d R 410A69 51 for Daymen 
of -otoe se-od The matter a berg defo-oed by the Ertfy The 

E-tty s demandrg fc «e-fol deocs-t of R 183,141 X 



410/*60 

410260 

The &tty fled a crmnal case aganst ar e-deyee at Icaer 

3«ry Fa— The concerned employee »o- foe r-tr-o case 

The matte* s beng -/estgateo by foe Sod?* Afocar Pdce 

Sevces 



»,715 

59,715 

Thme o a -attor bnxg-t by foe Oeoarfoie-t cf Ccr-ectcnd 

Senrees dlegng foetfoerpgsfoat aer tnougrfforslaugrtr 
atfeatefcb* *me -ot-rimes r iA The Erety saaasngfor 

7^ ijTfl frc’ow “ T*r necr c« rip CvP6 



5261 

5.361 

Tne E*tiy :s a second defendant on a -aoe* nrdwng a 
oolisc- betoee- a ha and a cow at Ada- Kok Farms 

• 

• 

21825* 

* 

The Erfafcy c a deWa-t on a matter rvpf/ng ore of b 
emplcyees The matter fuefyed • mpfor wehbe acode-t and 
foe pFectcd t-jeet has not acceded tisc'i ciN 



3* .345 

34*45 


- 

• 

728 635 

2151461 


Kei Fiesh Produce Maries 


Kei Fresh Prod** Maries 
3'Arab 

S.G Ce^groo 
K. Jon 


6x:o: 

15X300 

213537 


750000 

1,500,000 

213537 



2513.937 2463537 


A cowl case n respect cf a dam for *rfoe •bow prefaces has bee- nstfosed agars foe company by former rpo »t e ; lafod aeowe Th*ee cases 
had not been 4n*-scd as at year end 


UQ 


























OR Tambo District Munucipality 

iRdjat'Bte** -u*x*f Xl$) 

Cxso-satedAnxel^arc© Stote-a'ts*-fre .wrdedX Juse20l7 


Notes to the Consolidated Annual Financial Statements 



Unccwtf 

Group 

Pyres n Rand 

2017 2016 

2017 2016 


47 Conc n ync** iconfcnued' 

corrisGerr assets 

Scr*^s 0(v(lipnHt Ayftcy 

The E«t<y fied 9 crm-ai cese age-s! er e-**cye* at kwex • * 59,715 59,71$ 

Dary Fa— The core em*d c~ c *o ? ec •©* he rie-^a: case 
The hair : &er^ Wx» Wee 

Srvces 


Conc ry rt KKt; 


Subseguert to he dsepinan *wng e wed cf the S.4ta and *astefvi eerdlir rfc» ed to r Vote 56 cd pwwd'y »e.t oymen a ed 
ay ret the r^ o f tt i cwe*ed Is fCAtf ar ertxrt of * Aactdng to Councfs levari adw'sors t a we»i that he cnoceecry d *e:ut r he 
■ecoue-y of he 64 amowt Put ho reeve-y a viturfy cete* 

48 Prcr perod etroa 


Propety pfart and egu«men! aid aeorxiated Surpka *eft «esteted due to c\ e >s to—e-t of i-p*«ne*t r Ohe* awes 


The ^Jare^e-ateefythe pnoryear *as restated *cm R2 099 264 386 tofU£91132393 due to 


TV co-ect©'* of the er*or(s( «esdte r adush-e-es as Woe 


Soa t w t of Finjpeia Pocrbon 


release 1 (Decrease) Bwfdngs 

(5616»] 


(561.608) 


increase (Decrease) hhastuckre 

1^72,186 


1272,184 


release (Decrease) Other Assets 

1233X8 


12616,142 


(.-crease) lecri* E-j*oyee Seneffc 

(231000! 


£531,000) 


xrease Decrease PeyateesfcmEKhany T^-sacicns 
'•-crease- DfcOMse Accu-Wtoed surges (Defai] 

(528480] 


(528480) 


(102444X1 


00267237) 


ncrease 1 -(Decrease) C*>er Assets 

4,924 298 


4924296 


ncrease (Decrease-inhasteudur 

(4924298] 


14924298) 


ncrease (Decrease-Buldny 

135906 


138,906 


increase (Decrease-Inbashudu* 

(138905) 


038.906) 


(ncrease) Decease m Rrte-ocn; 

75.6*89® 


’5 6!^: 


rcrease (Decrease) Inhash-du* WP 

(75976960! 


f5 6*8960) 


Staoemenc of Finance! Performance 

ncrease Decrease-Reoars and Uantena-oe 

(24967.752} 

- 

(24967,752) 

• 

ncreax Decrease-Grants rta Svbsd as cad 

3623691* 

• 

36236.91- 

• 

ncrease - (Decrease) Genera Ectjk 

01269165! 

• 

01269,165) 

• 

49 Pnor year ad .sue 'C 

P^ese-ted beta* are hese te-*s carta ned n he stenr! d ^rrca p 

Statement of financial poster 





Gnxy-2017 


Nele 

As cre.cusy CcredercfE'v 
*: HH 

Restated 

Poce^r. Ptot and Epucmet 


4808493386 

v«*3S2^l3] 

4*46141 144 

Post oenefte 


(52*306301) 

[2.531,000] 

1^837204) 

P»yab«s hor- Ea^a-y be-seders 


(462400083] 

75.1X480 

(387249,603) 

(trig Accunvateed Suites er Defci 


(4874,776 W- 

(10267237) 

(4 585 042,426) 

Rr Frear - Acourrvlsted Surf us or De^ct 


963 959 

[1363,512] 

(>r5:- 


(580 025232) (130.512) (581368.743 


OR Tambo District Munucipality 

iRe ^ fret e r *xrtoef DOS) 

Corsoidated Anojaf Ferca Stetemerts fe» he year e-ded X Jtre 2017 

Notes to the Consolidated Annual Financial Statements 



V.Vj-c<ca<r, 

>xi: 

Fyres r Rand 

2017 20)6 

2017 2016 


49 Pnoryara^ussme^to (coeenued) 
Soeement of finaned performance 
Group-2917 


Vote is :*e.evv Ccrrdttn cf £•*>» Restated 


Reoars ens Uerte-arce 
3*ants and leases Pad 
Ge«ete Expenses 


99594935 £49€7,?52] T 5 027,153 

45,375022 36 23691~ 816H9» 

38*582.117 (112®,)65) 376712J52 


Surplus for (he year 


533 352 044 533 352. W4 


X Comparator fiyret 

The co-partKe fy«s aeir *e5tete« as a *eadl of he effect of P^r Penod E^ors (Vtole 45; 

51. R«l management 

latetKd 

Uartet Rat s he *st her c**-ys r nvf onces such as feney e*c-«ry rotes nteresf oik and pnees ml ef?d he -vrepafeys 
rco-e or he uaue of «to notary r Fmancte InsKnenb The otjeebre of mmtet ask rnanayment s to -a-ay and co*3o nmket «s* etoovt: 
mhv- acceptaete paranc t ct able octrvs.ng he «eir» 
















OR Tambo District Municipality 

iRrgtsbtoe/' X1$} 

Ccnsotdated Anruto Fnancte Stetemerts to* be year e-ded X Jure 2017 


Notes to the Consolidated Annual Financial Statements 



Uimccate, 

!"ju: 

Fgu-es rRand 

2017 2016 

2017 2016 


51. R*k aiaMgcrent (ecnbnued) 

Lqutoty mfc 

i-qu»dty Rsk mrcctoty arfl encounter ifoJs r\ meetng be cctgetcrs kwsH m& to Fmancte Lateikes bat a*? setted by 

detvenrg cash or atothe* fnancel asset The -v-optoty’s apcnoec- to -areg ng , ov/dh s to ?**svre as far as xs;c«e bat -t wi toxeys have 
sufcent Iqudty to meet ts ubifces amen due i/-der bob no*me ard sbessrC wndocrj mtoJ /-cumrg unaccestxbc leases y nskrg So-eg? to 
be mnctotokys -esuttoe *1 

Lqu»d1y Rise o me-aged by e-su-ng bat at assets ar -ervested at -tourto at comorttv? rlrest tin r welor to cash toe *equ*e-e*to 
Lae<ees are managed by ensunng bet at oorbaceuto pey-te-b s? •»« on a k-esus bass and f -egm-ed, addiona *« a-argeme^ts s? 
estobisred at conpdbe 'ales to ensure bet casr tom requ i rement s re met 

Uatrtt artovss fo» Fared jtottes Were arcade bet stor. be ena n r^ jndsoorted cc*tteduto nairtes ; isdosed r Sctes n to be 
A-rua Fna-cai Stote^rb 

Credent* 

Credt R» s be ** to $*»*<mi toss to be -weptoty i a custo-e* or »unte<par“y to a Fnanoto bsbu-eto tab to -eet <ts ocrbaclua ctogaoor* 
ard arses yropaly ban be -veptotys eceedn fv customers and rve st re* secures 

Met mb 

Interest rate npk 

b ates ! Rato Rat s defied as be «s« bet be tor due or tutor cash foes assocated «b a Ve-ca rstunrt art factuate r nort as a tsut 
to market n to*est rentes 

Potertto concenbteicns to nicest *ate -ox consst merry ct .arable -toe deoost htib't 1i toggle receuabtes, cons^e* Sectors ether debtors 
bent and cav balances 

T>e -vrcpelty l-4s 6 Wvrttf?at( exposures bom ts money market rvestmert oo e etors by orty dealng arb icse Sant, Fast Vote no Sark 
Sedoem and Standard Sant. So rvest-e-to ab a te-u*e exoe*d-g *»?>•.? *vbs oe -ade 

Ccwe bettors xrrx et a large voe» to e to pa y e e dspe-sed acres di fetn* ndusbes and jwjepnd see Corsire* dettw are 
p resentod -et 0 # • p*ovs<n to* mca r-e-t 

to be case to debtors arose aecou-to become r a-ears t o rdenourd to colect sucb accounts by V»yng of srtty barges’ ’demand tor 
pey-e-t* ’•estoeben cf senxes* ard as a last wot, ^arded oe? far cokecbor* trcne.tr procedure s » 00 cool? n toms of Councfs Credt 
Corrbol and Debt Colecber Pteo Consume* Deoesto ar? rceased >xorj*g y 

The -nmccetoy s net exposed to rte-es t *ate ns* as be m^ncoafty bc-oas kinds at feed rte*est *stes 

The -xrepateys exposures to nteest ee on Franete Asaete and Francto uabltes ar? defied n be Credt Rsk Uanoge-mt sector d b»s 
note 

to toest Rate Senadvdy inalyso 

The sensb/ty an^Vso has seen deto-mned Mxd or be expose? to rte-est rates at be Sta te ment d Fnanoai Pos4o*“ date The an»y»s s 
prepared by ave*a 9 ng be amount at be r*est-e-t to be oegmnng cf be fnaroaf year end the amosrt be i*m a bsent at be end of be fnanoto 
year A 100 baas pert ncease c? decrease aas used, ahb epe s en fa manege-e^ts assessment of be easoraafy poss^fife change r. rfee^ 
*ates 

Casr and Case Eou\«fenb 

I rarest ekes ‘at been 100 bas<3 ports *»ghe* lew and al ore* /bates aee *eto contoart be -vsoctoiy s 


Foreign exchange rsk 
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Uz-Kcae/ 

>ou: 

Fgures -Ra-d 

IMV 

2017 2016 


51. R«k m jrvagement (conenued) 

The nnceaHys actvtes do not expose t to be toarea nso of feegr ewerey and beetae -as nc farmto pdey to hedge .dateies r be 
rferest •ate meteet 


Creda Risk Management 

Cede Rs« refers to the *sk bat a cou*«e*parK arf detodt on its ccftrmdud pp-getc*; esJlng in toa*cto loss to the -vepofty The nxncpafb 
has a sound y?dt vrdd and Sect cofectcr potoy and otters sAet edatera W?*e aporocnaae as a -ea*s cf mdgabrg toe rsk of Va-oto 
toss horn detoits The "xrepatty uses to par badng records to assess to neycr customer The -xr^soaffei': exposer of to counterpanes sne 
men fped "tgJby 

Potent to ocnoe-babons cf credt *ate «sk corset manly of vanatee fate depost m^esbents ong-fr*- ex.ste! consume* Jetton obe* d ebtor s 
bent and c»s* balances 

HuesbentoSark. Casr and Casr Cquvtoe*to 

The rrwsoparty kmto to cou-ferpa^t exposues bom to money maraet nvesfret ooe*a&crs ifrax-to assets bat are nethe* past due nor t-pa*ed; 
or^i deafng ab Acsa 5a*l ^rjt Ssconto Sank Sedbant and Stinted Sant So resfe'b ab a tenure exceed ng tte'e “orths a*e made 

T*ade and Other Recef^ctes 

Trade and Obe* Reoe*-ab«s a*e emeurto o^d Sy consumers and are presen te d -et of mp a rment losses The *wccaiey has a c«etet nk pcJcy r 
to ace and be ascsr? to pedt as* s m o r b ored or a- ongpng pass T*e ■\jnoodty s co-pel eS r fe*ms of to consHubonal mandate to prou>de al 
to tsdre ab bas-c mr»-xr- sevees ta«nout *eoou^e to an assessment of cwtestves* Sucseque-ffy, be nvsoptefy no; no mtH ever be 
acc*?.to of *ea customer arc acq j? pwt« e be dognated rrunopc tea and corseque-toy rcu* debt tor seaemge and aafe* sen-oes 
renqe-ed to be— 


The nrcototy bmto b»s ** tucs.r r be tofoerg mo r oddior to to norm® vrdi coW and dec* -arage-e-t poceim 

• The actocoox cf sector 118(J; to be Wkimccal Systems Ad iVSA^ arach pe—e be mu-<c®iy to refuse correction to sbvees arlto ary 
amour* tfntrs otostandng bom a teenous detto* y be same propbfy 

• A nee o»me* s as. set pro* to be ssue to a T\e*ue ceae-ce ceH/cate bat a-y det* *emanng bom be tmeut oener mi be bar s fc-ed to be 
nee are* f be wow are does nd srtte be outslandng amount 

• The req^^ment to a depost to* *ee se?/ce comecbons. se-ung as guara-tee and a*? evened arnuaty. 

• Encouegr; «?t«s?*<2 to fatal eate* manageme-t se.nes that corteto etoe*V» to households ando* pepad eecboty -ete*s 

Thee aere no matenal changes r be exposure to cedt •» and to coect-.es pokes and processes to*-aragng and -easunrg be'•sk d»mg be 
jeer /dr re*->te The fTvoceitys -aarv- expesur? to credt *sk s epesented by be camyrg .teue to ee:h fnanc«l asset r the State-e** to 
Frarcal Pcsrtor. ebeut tek.ng rto aocoure be ualue to a-y cofatem cbtered The -v-epto'ey -as n© sg-f cam saxe-bator to credt •». e»b 
expesu*? sc*eod p*er a la*ge voe-to consu-e-s, a-d s nc* conoe-beted n ary pertcute* sector c* gtogepnto sea 

The -utccafey esbtoanes an ito w c t tor m p»m-e*t that teprese-to to estimate to ankocated lasses r eseed cf trade and ether recevatees 

Payment to ecoourts to oonxe debtors tto ar unatoe to pay. are e-egctateC as ar ongang custo-e* eatons*c r mpense to ar ad/erse 
tfte-ge r be crcumstences to be custome* n tems to be Credt Corteto a-d Debt Coiecton Ptocy 

Lcngte*— Recevetoes and Othe* Debtors are rte/Aafy evaueeed rrual. at «epo4ng date to* r*pa«—ed 0 * dscourbng A epot cn be venous 
ca tegy e s cf debtor s a dr ape d to suesto*t«te such eveluakor a-d subseque-t mp a enent dsocvrtrg •-?*? tppkatoe 

The nviotetj does -ot ha/e a*y sgMcant yedt *» exposure to ary mge coudepaty 0 * ar. geve to cou-tera*tes “«.t*g smiar 
chaectembcs The nxncptofy d efne s oou-te*pe4e: as having smtar cnoecte-sto f bey are -dated e-tbes The credit *sk on fqud trds s 
tended because be co u rse^ ei tes ae ba-io arth *^h c«e dt -at r g s 

The Sato? tecs s*ors be btoa-ce to the 5 mqs coutewt« to be eoance s-eet date Uenage-e-t s to be »ro* bat. abcugr bese partes 
are be 5 ccu-te-par t c s «rb hgfest oubte-dng ctoances to sgrfeart ctet -ax exposure exsb based or be payment “tstory to be peers They 
have beer nduded n be Pio/aor tor Hp a rmc-t to Corsumr Debtors 
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lAi-rocatey 

Croup 

F^ues r Rand 

2017 2016 

2017 2016 


52 Gong concern 

(*) 0^ 31 Uay 2016 he Counci ao:c*« re 2016117 lc 201019 Sudjet Tho h«eeyey Ueour- Te— Revenue and Epe-*dtue c , r<a^ [VTREF 
b supcod he 0-19009 M ve-y 0 # matcpel *n<« fc evlrb -elected hat he ms cei-^eaej o*r he tree y ear penod 

•] The nunopadys Sodget s trtftaei te • very npepe-oe-t assessment process te six:: te oasn-cactng states Pete*e <t o JlmeteK 

approved by CuidL 

(m) She* d»*y cash -a-age^e-* processes are embedded r he rrvrr&coHys cce-absns te me*age and *v>te al actual cash rfbas end cash 
xfars ntc-msef he cas»»6ea forecast supoertng he Budget Thecas* -a'a y nrt p-ocesses 3 cc ffl pnetei by mortf h rp c rv g -gtighhg 
he acted »- posbr rduteg he asdocatec •« a-d meda actors to be -sfcteted 

far] As the rrunocm** -as he power to levy tees tenfs and changes hvs ad esi r a- o-go ng rioa of -attet te supoo* the 0 - 90-9 det.ery cf 
rv«opa sen-ces Cetar ary Vrod -atos. suer as iqudty cos* jxteje debtor? oolecio- rates and wtbc paytneit te—s a-e dosety 
nenbed and he necessa-y cbuhBm actors nsocjtec 

Ta*ng he atere-ne-tened mcaocourt management *a: otpetti he irna Fna-cal Sldf-rb on he Go>ng Cense- 5aso 

53 Events after the reporting date 

The teioamg evento nave fnanoal repeating caters bek place after he jeer end 

- *© F-esn Produce sered te be a separate e-dte a-d -coec-eted under Ntnga Devecpre-t Agency rah eftec* hy* 01 Jtiy 2017 The 
Net Asset vetee c# He Fesr Produce as a* X Jute 2017 r«s R70521 

- Ada- (Co te-s hat ae-e yevcusly unde- OR Ta-©c D shd VAr opdty aee tear- aver by Mrga >vtoqcme«l Agency on 01 JJy 
2017 The canyng nauecf Adar* Kckfa— assets nas R20,19*,6A6 as a*X#«ne2017. 

54 Prvace PufeSc PartnersSpc 


The -vncc«tey was no* a party to a-y P^aie Pubic Pwhe^hps dunng the year wnde» e/e* 

55 U-vauhorsed eipendeur* 

Huec^oky 

Opening balance %277J0i,14S £259504,197 2^77^04,145 2^59,504,197 

vnauhonsedease-dtuecu-e-tyey 1*05,909 182995*8 1 005,909 * 5.299948 

Approved by Covrci v oendoned £277,604145} • £277 527443) 

To be ecoverd * cortngert asset • 

Trance-to recer^abtes ter recovery • • * 

mm £277 804.145 962.6* 1 2277.S04 145 


The pnor year fgure ter -nauho-sed eacendtere was esteted to R2 277 004 145 hom R2 132 368 410 sue?eg**t b he nvesdgalo- conduced o* 
iraho-sed on he pner j*y uwuho-sed eue-dtore 

56 Frudess and wasteful erperdrture 


Opening saa-ce 

24 £46 870 

23.766722 

24 X3,681 

23,936X1 

Fsdex exce-dtore are-t yey 

5j90i270 

40C648 

5995 606 

480 648 

Aporoed by CouxJ v condoned 

(8X*610) 

• 

(8568,106) 

•X^98) 

To be ecoverd • contngee asset 

• 

• 

• 

• 

Tran^e-to ecervabes ter ecove-y 

-ivumo 

saw 

SBtiJ* 

mw.ui 


Details of fmttess and wasteful expndtwt 
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tencca^f 

>3U5 

Fgues r Rand 

2017 2016 

v-* 


56 Fruitless and wasteful e^endtfurr (oononued) 

Kci Fresh - Futeas and aastefU eipe-dto-e cf R78 591 (2016 R135916; rebate to panahes and rtee s ; .newed cn lace payments to Souh AV»- 
Revetue Sthbn An rwt of R3 093 {2016 R2151] reate te sre-ums pad te a medca ao sene-e on oeha# cf . bhtenga are -ad he 
oo-pa-v A- amount cf R7.652 (2016 R3744] elate te cre-^ms padtea medete ad sche-e on be-af of L VHarbx tre canceled he -edete 
ad and jered yahe* -ela ad 

ILxpjkjr - Fnudes and waeiefJ oce-dfere reales to rte*est pad he Cepaae-e-t cf ftate Afters setere and n tees* fee a g ree-<-* res 


Ntnga • V Kid ess and wasted eape-odue was nared dunng he yey 
57, kregutar tiprdtut 

Opening baance 4,491,132X3 3400.498.729 4,493979X2 3400,498,729 

Adi hegJy 5pend.be-orentyey 679AS04T 1,090.633,574 681946.69’ 1992,880.633 

Approved by Comd or condoned 15^0.79^M • £540796^210) 

To be ecoverd - cor inge e asset • 

Trance-to ece«ebtes far recovery • 

2630 * 84 542 4.49< ig.X3 2.635S27.M1 - 4 493.379 362 


Details of irregular expendtut - current yey 

btXlPUORY STEPS TAKER f CRIB HAL PROCEEDINGS 

buncgai^^ 


Ejcendbe sont-yv te XV Procedures x ntrg of Cucteco-s * R40 763 356 

.2016 R157 858 684 

so veto* Hr - V w wvrrtrt fc C««l te ««*»-** 

5pendbe sorharv te XV Procedures y aaateng d Cotacb- R6X 36* 055 

{2016 R9X873917} 

Nc acbcns teien • to oe suor-rted to CdUtef tor condo-eme-t 

Virga 


Ependbe »-trerv fc XV Procedures o- ^ Cudsoo-s - R20 56D (2016 0 

Nc acacn; tece- -1 x sxr*,tjK to he board tor condonemert 

fceiFresh 


A-noud cf R8.346 (2016 R25 038] elates to adng slcwance sod 1c e-pteyees far 

mow han 6 norths 

No acbcns Mien • to be suermted to he board ter »ndsne-e-t 

An a-noud cf R2.412 783 (2016 R2,222,021] reate b salares oad te tnebytet tna 

do not ha* »a*S ard sg-ed 

contacts *h Ke Fer Peduoe Varirt NPC 

Nc acbcns teien • to be suomted to he board ter Mndye-e-t 

A- a-nout of R99.C45 (2016 R0) -eitees te pay-vents -ode te steppers a*c are no* 
eg steed y he oon , panes 
y;u;c>e-5 

Nc acbcns taken • te be suomted te he board ter »ndon«-e-t 

An a-oud cf R45 826 (2016 RO] relates to pay-e-te made ter teases hat -a; 

-pred 

Nc acbcns taken • te be suomted to he board ter «>ndon«-yi 

A-a-oud cfR300X3 (2016 RC] eietes te pay-e^b -ode ter leases hat do nef 

-a* void and sg-ed ease 

Nc acbcns token • te be sucr-ited to he board ter sondsne-e-t 

A- a-oud cf R7$10 (2016 R0; eteted te pay-e-e made ty cnlee teat aee -oi 
:<jxi tv detegsied afSca 

Ncacbons liken * to be suormted to he board ter sondb-e-e-i 

A-a-noud cfRlX.114 (2016. R0; eteaes to payme-te -ade aree dedarabor* 0 * 

ateres* aas no* agned by he 

vpfie* 

Nc acbons token - to be jxmted to he board ter Mndone-e-* 

I 

A-a-oud cf R2,300 (2016 R0) aas pete te Ms Ceeaayc ter dre^o-s hat aere nc* 

app-osed to- pay—e-t 

Nc acbcns token -to be suomrted te he board tor wndo-e-e-t 

A- amoud cf R'51S3X (2016R3. etetng to say-«-< d actng alsaance te he 

hO* S« monhs 

Nc acbons token - to be suonrtoed 1c he board ter :©nd>*«-e-t 
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Wr<«a*y 

BtOf 

Fgues ei Ra-d 

fair bh 

2017 2016 


SB Mdccra in trnm of F njnoe Utrujrtnert la 

Corenbutxxu to or^irnsed local yremmcrt - SAIGA 


Ocenng dmxc 

- 

- 

• 

- 

Cu-erl year sucsoctcr lee 

1,021,296 

3 968 390 

1021,296 

2 968 390 

A-xxrt rad * arm! ye** 

PP21351 

(3.966,390] 

(1021,295) 

(3.906,390) 

A-xxrt red - prevent years 

* 

• 

• 

* 



* 

• 

• 

Idtfm 





Ocermg dmxc 

557,776 

222,679 

557,776 

468,241 

Cu-ert year xWTctor lee 

9,173,»1 

7.123170 

11307,276 

9,072971 

A-osrt red * ca^etdyee* 

(69U3631 

;6 565 69c; 

(11047,916) 


i*wi! red • yws 

{557.775] 

1-20,5793 

(557,775) 

(166041) 



»7.TO 

2MMS 

»7.m 

TSe Defence i/wad tp-ese-fe he eudi lee far *r rfcnr* suit oenpuded dunng U*« snj June 2017 

ard s payafee ry 31 jury 2017. 


PAYCaudU* 





Oocrmg Defence 

6,939 

€,939 

347057 

12960 

Cu-erl year suftscncior lee 

73,557.731 

65.357.212 

75094.661 

69925048 

A*norire d * ortfll ye** 

(73957731) 

(65357,212] 

(78076016) 

(69,590,242) 

A-oni pad - previous years 

• 

- 

- 

• 



€939 

365.112 

M7W> 

TSe Defense Tp«ese**1t PAYE, SOL and Uf deducted from he Ime 2017 pay'd Tnese mxi-tt «rf pad ±mq Jdy 2017 


Pen«n and Medical Aid Deductions 





Opening Defence 

. 

• 

(€.036) 

(€938) 

Cu-erl year xfeacrctor lee 

67j073j5U 

53536117 

69 694.199 

55969000 

Amount rad • omen! yea* 

(67J073SU] 

(53.538117) 

(69.700,110) 

(55,969.300) 



• 

(ii •«* 

(6.M8) 

VAT 





VAT fcr.aefe 

63382717 

78 135 954 

90959.782 

78,435954 


Tfce n* of VAT red pey?t*« a-d VAT cxAou* ~:r.93ln art sroen m Hote 5 II VAT «ei/-s -a* ter sotted by be d-e date heiugroJ he 
yttr 
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Umccetey 

Group 

Fgures r Rard 

2017 2016 

2017 2016 


SB Addfeonfe dfeciofeae in terms of tl--.cfoJ Finance danagrtrert Aa (confenuetf) 
Councillors' art ear convener accotrts 

TSe loloamg Comedos e-ear ascourts outstandng ly more bar 90 days at X June 2017: 


30 June 2017 

Aneer eocorts 
eubfendnafor 
more bar 90 days 

Tala 

Suxanell 

15105 

15105 

UandteKD 

10,712 

10,712 

llpiyidoNO 

75,784 

75,704 

SoofetaU 

10121 

10121 

Visa*.re rtMSA 

9,596 

9996 

UagacotaZM 

1^72 

1972 

ItobonpL 

18,307 

18307 

Ifefeal 

9,r4 

99*4 

'iDangeb* \ 

9.883 

9963 

Item* 

12.494 

13194 

GaadaoVXX 

3,756 

3,756 

i-eeU 

20,752 

20,752 

Uato-e-*S 

21,301 

21901 

<«ea\ 

24,748 

24*4! 

Uar%e\ 

9076 

9076 

TjrobncBL 

38,318 

36318 

•iDe^ehaSS 

8,578 

8978 

MdevfePN 

1,318 

1318 

Gfeadhe A0 

56,675 

56975 


359.578 

359.570 

30 June 2016 

A-eer*xorb 
oubtendng for 
more ban 90 days 

Tote* 

BfennaU 

8119 

8119 

UndfcKD 

15381 

15981 

UpupdoMO 

63,663 

63.663 

Ifctel 

14.570 

U970 

SdeeM 

36901 

36908 

Sdaaevte rt\ 5 NA 

15,581 

15981 


156 622 

156.622 


I 
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Wfoncpatey 

Gtop 

FgiresrRand 

M 2016 

2017 2016 


59 Devuoon from supply chi - management rrguUacm 

Pa ra g my '2(1) of Sokt^-rt }sst? So 2^636 jxrt cr X Way 20C5 states trot a ^ wr T«fva9rr< poky *w! ;o*be b he 
proo.r-r< of goods »«d sersces > way c/ m ke n ve-td pucbtorj fc~» wbe- sudsox; and • sompetfc/e :od«g depmc *g x he 

speeded th*esrod /dun 

Parag/ey 36 a* he aec.e ^r fty ed jKth six pc/dn hat he acocu-tng An -a. sxrx wh the effed pwrrt yocess e Mtr 
o«cg-drcn p«?/ked hat •ed'e eMOJ he wr: for r? dhaPxs *ecobs he- to the nee meetng c/ he Cornel and rdde as a ■otetehe 

LM/vd 

Vancu: te-3 »rt ptoutd Irng he <*nc« yea* unde- t/ea md he :*occ: biowed r ?«ocu*ng hose good: devated horn he po»«onj d 
jrtjto 1 12 (1) aa stated aec.e The reasons fx he de/akrs **«e doco-w-ted and tx hw b he 4ocou*dhg Offce* whe oersde-ed he- and 
su&sequertS Kooed he dr/etors ho- he vnd supply d»r -aiaynert e^dcr These hva&yj have dso Jen r ported to CouxJ 

The tJ>x: for he de.«bn art nady due b emefjtncy cased joiesrye sucp»e-s ad np^etewty r foioamg the rfoa procured 
p roo tz yn 

E-«geron terms cfSCM Poky X,797,736 • X797,736 

tvotcal to otbr ^ofctors 1,923,055 - 1,9X359 

Sole prouder of foods and se«vces r area 6,186,121 l -36 632 

53351 " 41‘66 727 " 


(0 Bull water loosed m terms of secoon 125 of the MFUA 


X June 20i: • IhaccouXed Water Losaei 
X June 2016-Uracccu-ded Water losses 


Lost Unfa Tanf u due 

13/421441 17 22,816 452 

8461,143 14457 12^S7j6T 


Water -esses occur due b nter tea , leakages he temper d mete b , the nco-ed rates used y jui met e r s bufry meters and iiegai water 
oonredors The probe- arh i r pet i metes and fteyl connections 0 a* oyrg yxets arte regder actor ceegiate-age rstdebutr-s f aA 
mete-s and leaogn »r xcbced rpa-ed as soor as hey e*e reported 


Vol ume s in tO I year 


/late- n.e-torv Openng Bearce 

62,189 

170,191 

62,189 

170,191 

System trput vofome 

21793,533 

19799.496 

21,793533 

19-99496 

Sled Corsu-pbor 

(11.1*9*7] 

(11446 357) 

(11,156547) 

(11546.357. 

F*ee Sasc Water Pev^bed 

(115,500} 

• 

(115500) 

- 

/lete- r.e-ton Ctesng Beforce 

(153,034) 

(62,189) 

«8 

(62.189' 

Cohfaicn woss 

(13,121,441] 

15461.143] 

(U421/441) 

i 143 


. 

. 

. 



4273% 


5413% 


OR Tambo District Munucipality 

(Regcshetcn irxer X1S) 

Consoaoated Anruei Frmtcmi Stetemer ts fcr he year e-ded X Jure 2017 

Uncoa^y_Group 


1 Group Cashflow Work ngc 



Munopaity 

hfemga 

Kei Fresh 

teirrCo 

Group 

Receipts 




Transacccns 


Srvce Charges 

131519502 

1,127,787 

1,045519 

(3,543.694) 

1295488U 

Gcvemrert G*o-b and Suos4»e5 

1.523 251 >48 

47248550 

5939,781 

(65,121862;. 

1,511917.747 

interest ncone 

54218535 

3053.611 

49 599 

- 

57,322 045 

Ohe-Tcedte 

125201,149 

- 

• 

(568579;. 

124,6325*0 

Payments 

E-pcyee -eated cosb 

(401.e22.458] 

(22648,161) 

H.W2521) 


(428613440) 

Suppte-s Pad 

(163 064,321} 

(14547282) 

(3928,137) 

10,028.746 

(IX,630 994] 

nterestPad 

(5906270) 

(*5«*) 

(785*1) 

- 

(6901430) 

Ohe-peyme-fa 

(513123513) 

(5,939.781) 


59306389 

(489,757 706) 

Rrvexor a/Coudors 

(16,746,-29) 

* 

• 

- 

(16.746 729) 

Het cash flows horn operaong actmtes 

663 0:7 543 

C9D8 

p14.7»> 

• 

691,070878 

Cash flows from uvestmg actrnOes 

Purchase cf crepe by pfart and eg*cment 

(807595934} 

(1,729,822) 



(809271575) 

Puxhase cf assets 

- 

(318,000) 



(318W 

Proceeds hem sate * assets (PPC) 

• 

539 088 



539,068 

Proceeds horn sate 5 / b4ogste asses 

150 : 5 a: 

49900 



1957.702 

Pychese cf Hang be asset 

• 

(805,184} 



(805.184;. 

>wk fhcraaat) m longterm ecr ebe: 

(1513| 

• 



d/513; 


(886.589 645) 

(2264018) 

(46.119) 


(887.899.782) 

Cash flows from fnaneng acpvees 

Reaay-neni of sonoargj 

(20436) 




(20/436) 

decrease} hexase in longterm rceuabes 

X795339 

- 

- 

• 

38795,339 


X 774903 

- 

- 

• 

X. 774.903 

Vet .-cease’decrease r cash and cash 
eg^sie-fc 

(83,807.199;. 

6514,066 

(260569) 

. 

(78,064,002) 

Set .hcrease^decrease; r cash and cash 

337,629 699 

X240,268 

1522,750 

• 

369592,737 


Cash and cash equivalents at he end of the 
year 


253 622500 


36254354 


1261881 


291.338735 
























^ HONOURING 

^ OUR HERO 




